
 
Dear Sasbo Member          3 December 2020 
 

VICTORIOUS LAC JUDGEMENT FOR SASBO & COSATU AGAINST BUSA 
 

Sasbo- The Finance Union & its Federation, Cosatu, welcome the landmark judgement received from the 
Labour Appeal Court (LAC) on 2 December 2020. The order of the LAC against Business Unity South Africa 
(BUSA) is a benchmark judgement, wherein the Court upheld the appeal (filed in 2019 by Sasbo & Cosatu) with 
costs. 
 

BUSA was granted an interdict by the Labour Court (LC) on 26 September 2019, which prevented and 
restrained Sasbo and Cosatu from proceeding with its planned nationwide socio-economic protest action 
against retrenchments and job losses on 27 September 2019. Sasbo, with approximately 70 000 members in 
the finance sector, together with its federation, Cosatu, disagreed with the judgement of the LC and both 
decided to appeal this judgement in the LAC. 
 

Sasbo and Cosatu decided to down tools and take to the streets countrywide to vent our frustrations against the 
Employers who were continuing with retrenchments in the banking and insurance sectors. The Union, on 
numerous occasions, expressed its concern to the Employers on the escalating retrenchments which were 
intensifying poverty and exacerbating the already high unemployment rate in South Africa. Sasbo even went so 
far as to invite Employers to talk to the Union, but our outcries went unheard. 
 

Drastic measures had to be taken to draw the country’s attention to our pleas, and Sasbo, together with Cosatu, 
decided that action will take place in the form of a national shutdown where members and supporters will hold 
marches, demonstrations, rallies, pickets and placard demonstration across the country to express their right to 
job security. We, together with, community organisations and civil society were mobilised and battle-ready to 
embark on a national protest action on 27 September 2019. 
 

As a responsible trade union, we ensured that we consistently followed the requirements and procedures of S77 
of the Labour Relations Act, but we were taken aback when BUSA applied to the LC for an urgent interdict on 
12 September 2019.  BUSA wanted to restrain Sasbo and Cosatu from proceeding with its planned actions 
countrywide and made it clear in its court papers that they wanted to declare the protest action as unlawful. 
 

We observed the rule of law and opposed BUSA’s interdict application to the LC. We were compelled to await 
the outcome of this matter at the LC as to whether we can proceed with our planned socio-economic protest 
action and stayaway.  
 

On 26 September 2019, the Labour Court Judge handed down her judgement ordering that Sasbo and its 
Federation, Cosatu, failed to comply with the provisions of S 77 of the Act in that the notice given to Nedlac was 
used before, and in the opinion of the LC, the notice cannot be used again. This meant that Sasbo had to call-
off the national shutdown and protest action, as anybody who intended to participate in this protest action would 
not be protected by the Act. 
 

But the story did not end there- Sasbo and Cosatu took immediate action and decided to take this Labour Court 
judgement on appeal in the Labour Appeal Court. The Labour Appeal Court on 2 December 2020 
communicated its judgement that is in favour of Sasbo and Cosatu wherein the order by the Labour Court dated 
26 September 2019, was set aside and replaced with an order that the application (the urgent interdict brought 
by BUSA) to initially stop the countrywide stayaway, was dismissed and the appeal of Sasbo and Cosatu was 
upheld with costs. 
 

“This LAC victory vindicates Sasbo and confirms our views from the onset that we indeed complied 
with the relevant provisions of S77 of the Act. This is a major victory for Labour in that the LAC 
judgement is a landmark case that sets precedent for future S77 applications” says, Modime Joe Kokela 
General Secretary of Sasbo. 
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