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Sasbo agreement
launches exciting
new era for Capitec
Capitec’s decision to formally
recognise Sasbo has launched
an exciting new era for the bank.
Sasbo assistant general secretary,
Myan Soobramoney, who headed
the union’s long struggle for recognition, characterized the new deal
thus: “The bank has nothing to fear
but success. As has happened with
numerous other finance organisations, having Sasbo on board to
help to engineer a trusting relationship between management and its
employees will result in higher productivity and better returns for all.”
Sasbo and Capitec are presently laying the foundations for their long-term
relationship. “There might be a few
bumps in the road during the early
stages of our interaction, but they will
soon be ironed out,’ says Myan.
What can be termed Capitec’s Sasbo
era’ will commence from 4 March
2019 to allow the parties to properly

Feather in his cap – For many years Myan
Soobramoney, assistant general secretary,
had a Capitec cap in his office that he
refused to wear. After the success with the
recognition agreement, he decided that it
was time to put it on, in an almost ceremonial gesture.
plan their interactions and to give
Capitec time to brief its managers on
their responsibilities relative to their
relationship with Sasbo.
When the news broke late last
year that Capitec had accepted the
CCMA’s advice to forge a recognition
agreement with Sasbo, Myan hailed
the breakthrough as a victory for the
resoluteness and commitment of the
union’s Capitec members adding:
“This is a victory for not only Capitec
workers, but for workers’ rights in the
Finance Sector in South Africa.
“On behalf of the leadership of the

As has happened with numerous other
finance organisations, having Sasbo on
board … will result in higher productivity
and better returns for all.

Continued on p4

Salaries overview:

Sound settlements for tight times
The 2019 salary settlements for three of
the four major banks – Absa, Nedbank
and Standard Bank – have been concluded. At first glance they are not exciting.
Thoughtfully evaluated, however, they are
achievements to be appreciated.
In a challenged economic era headlined by
massive unemployment and job insecurity, a pay
deal that achieves, above inflation pay increases and
annual bonuses is gold-plated.

The overall salary spend at the three banks varied
little, i.e. between 7% and 7.3% measured against a
4.0% year on year inflation rate for January.
A feature of all three settlements is the care it
gives to all levels of employee and to all levels of
performance. Top performers will still be rewarded
well ahead of the average spend. Only the very
few employees with sub-par performances will be
awarded less than 7%.
Commenting on the negotiations, Sasbo general

secretary, Joe Kokela, congratulated the three negotiating teams.
“Facing the banks’ strong opposition and determination to pay lower increases, in each instance our
teams managed to force the employer to increase
its rewards. We are sailors in a stormy sea. Our aim
now should be to help our banks through this tough
time so that we can get back to the type of salary
adjustments we are used to.”
See details of individual salary increases on p3.
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EDITORIAL

A FORMULA FOR 2019
The start of a new year is a good time for all of us in the finance industry
to take an unclouded look at our approach to employer/employee
relationships during the coming year.
Whatever their stance on human resources, the employers will be spending many
millions of rands on staff costs. The big
question will be how wisely they will
spend that money:
• Will they play hardball and spend their
millions to buy long faces and resentment?
• Or will they be prepared to pay a bit
more in money and concessions required
to achieve appreciative and co-operative
employees?
The smart employers already know the
answers to these questions.
At the centre of it all will be Sasbo, the
trade union that presents the case for its

members, i.e. the vast majority of employees.
Sasbo does not claim to have the right
answers to every employment issue. Nor do
we claim to be unbiased. But we are the balancing force in the finance industry. Never in
our more than 100 years of negotiating thousands of issues with scores of regimes have
we been accused of being either free riders or
damaging to the industry.
In fact, over the decades, those financial institutions with Sasbo on board have consistently
out-performed those without Sasbo.
Bearing all of this in mind as we begin a
new year of negotiating, let us be guided by
a few facts:

• Having dedicated their careers to their
institutions, Sasbo’s members are as committed to making their companies succeed
as their managements are.
• It is only when employees feel that they are
being cheated of their fair dues by managers seeking to benefit at their expense
(as sometimes happens) that they become
anti-management and aggressive.
• No force in the finance industry has more
experience than Sasbo of the circumstances
that switch employees on or off.
If both sides can approach the negotiating
table with these facts in mind, and with a
shared determination to achieve what is fair
and right, all in the finance industry can look
forward to a fulfilling and prosperous year.

Why we need International Women’s Day
International Women’s Day messages
from around the world highlighted how
imperative it is to focus on gender issues
and to find solutions to gender discrimination. Antonio Guterres, the secretary
general of the United Nations, put the
issue in sharp focus.
‘Women still face major obstacles in
accessing and exercising power. As the
World Bank found, just six economies give
women and men equal legal rights in areas
that affect their work. At present trends,
it will take two centuries to close the gap
in economic empowerment – a gap that
is widening, not lessening, by the day. I
do not accept a world that tells my granddaughters that economic equality can wait
for their granddaughter’s granddaughters. I
know you agree: Our world cannot wait.”
General Assembly President, Maria
Fernanda Espinosa, said: “Each year,
international women’s day brings a list of
depressing statistics, some 16 million girls
will never set foot in a classroom, one 1
in 3 women has experienced physical or
sexual violence, over 70 per cent of people
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trafficked are female, on pretty much
any measure of development women are
behind. Add in factors like ethnicity, poverty or disability and the figures are even
worse.”
International Trade Union Confederation
(ITUC) said that every woman should have
the basic right to a working environment
free from violence and harassment, whatever the form of her contractual relationship,
whether she works in the formal or informal economy, or in a rural or urban setting.
Gender-based violence costs businesses
billions in terms of lost productivity, reputational damage and litigation. European
Union estimates put the productivity cost
of sexual harassment alone at 26 billion
euros – or 1.5% of its GDP.
Globally, 818 million women have experienced violence and harassment. This is
quite simply unacceptable. The situation
is even worse for women who are further
marginalized and discriminated against
because of race, class, caste, disability,
gender identity, migrant status, indigenous
status, or age.
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An international labour law to address
violence and harassment in the world of
work is urgently needed. Such a law could
transform working conditions for women
by ensuring that violence is not part of the
job.
Putting the issue in local context, Sasbo
general secretary, Joe Kokela said: “The
combined efforts of Sasbo and the SA
finance industry and, I must add, the enterprise of our industry’s women, has raised
the situation in our industry well above the
global profile. But there is still a long way
to go. Sasbo will continue to make gender
fairness a key issue of its own management
and of every aspect of its negotiations with
the employers.”

www.sasbo.org.za

THE DETAILED SALARY SETTLEMENTS
Here and on the next page are the AGS’s detailed reports of the
salary settlements achieved at Standard Bank, Absa and Nedbank.

Standard Bank
The overall settlement is a 7.3% increase
(3.3 % above the year on year inflation rate
for January), to the salary bill for all general
staff, with a minimum salary increase of 7.0%
for all staff in the top three performance
categories. Staff in the bottom performance
category will receive an increase equivalent
to 4.5%, which is even above the year on year
inflation (CPI).
Only staff who were on a poor performance programme on 31 December 2018 or who were rated in
the bottom performance category in 2017 and 2018,
will not automatically qualify for an increase. Top

Absa
Assistant general secretary, Advocate
Philip Landman, reports on Absa’s
settlement.
“This year’s salary negotiations for the BA 1
to BA 4 levels were especially difficult. The economic
circumstances in the country, the lack of substantial revenue growth in the bank, the low inflation
rate (which is currently sitting at 4.5%) resulted in
laborious negotiations which in the end compelled
the union to declare a dispute in respect of its
salary increase demand. In spite of all that, Sasbo is
pleased that an agreement could be reached.”
Details are as follows:
• A guaranteed minimum increase of 7% calculated
on employees’ annual Cost to Company remuneration where employees received a “Good”
performance rating.
• A guaranteed minimum increase of 7.4 % calculated on employees’ annual Cost to Company
remuneration where employees received a

performers may receive salary increases above the
minimum, at management’s discretion.
It was agreed that a bonus payment of 7.0% will
be made to all qualifying General Staff. All those in
the top three performance categories will receive a
bonus payment of no less than 4% of the annual
guaranteed package. Any bonus payment to staff in
the bottom performance category will be at management’s discretion.
The increase in the salary scales and allowances,
etc. will be based on the usual principles.
“Most people, including Sasbo, will always believe
that members deserve more. However, I believe this
to be a fair and reasonable settlement – one that
the majority of members will be pleased with,” says

Eugene Ebersohn, the Sasbo
assistant general secretary who
led the negotiations.
Assisting Eugene at the
negotiations were: Shaheda
Asvat (Ladysmith), David Cedras
(Cape Town), Eva Chetty (Port
Shepstone), Nomvula Kubheka
(Bethlehem), Bongani Ngobese (Empangeni), Thaera
Rahaman (Pietermaritzburg), Magauta Those (Sasbo
Official) and Rosa van Staden (Sasbo Official).

“Strong” performance rating. Employees in
this category may, however, also qualify for
an additional discretionary performance
linked increase. This in effect means that a
range of 7.4% minimum guaranteed up to a
maximum of 7.8 % will apply.
• A guaranteed minimum increase of 7.8% calculated on employees’ annual Cost to Company
remuneration where employees received a “Very
strong” performance rating. Employees in this category may, however, also qualify for an additional
discretionary performance linked increase. This
in effect means that a range of 7.8% minimum
guaranteed up to a maximum of 8.7% will apply.
• A guaranteed minimum increase of 8.7% calculated on employees’ annual Cost to Company
remuneration where employees received an
“Outstanding” performance rating. Employees in
this category may, however, also qualify for an additional discretionary performance linked increase.
This in effect means that a range of 8.7% minimum
guaranteed up to a maximum of 10% will apply.

• A guaranteed minimum
increase of 1% for all
“Improvement Needed”
rated performers.
• Employees who could not be
rated due to short tenure in
a specific position (appointment after October 2018)
will get a 5% increase.
• Employees who could not be rated due to longterm illness, etc. will qualify for an increase of 7%.
The Medical Aid allowance will increase from R821
to R861 per month.
Overtime rates will increase by the same percentage as the salary increase percentage that an
employee qualifies for.
“My sincere appreciation is extended to the
union negotiating team for their assistance, support
and guidance. The NCF members are Moses Lekota
(President of Sasbo), Janice Canny (Vice-President),
Monwabisi Gaba, André Gerber, Liguda Lutendo,
Noxolo Jonas, Carlton Carelse and Pieter Wessels.”
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THE DETAILED SALARY SETTLEMENTS
Continued from p4

Nedbank
The report back on Nedbank comes
from Wayne Hattingh, Sasbo assistant general secretary.
“Sasbo commenced salary negotiations with the bank on 27 November last year. We
are pleased to be able to share with the membership
that a settlement at a level slightly better than the
2018 agreement has been concluded.”
The agreement results in a total cost (spend) to
the bank of 15.3% and is split between an increase
on the remuneration bill (GP) of the bank for
employees in the Bargaining Unit of 7.0% and an STI
spend of 8.3%. Nearly 95% of all employees in the
Bargaining unit will get an increase of no less than
7%. These are employees who are rated at 3.5 or
Performing and higher.
The 7% spend on GP is the same as the 2018
agreement but there is a larger allocation for STIs for
2019 at 8.3%. This is a very favourable settlement
taking into consideration the extremely tough economic environment in which the bank competes.

Guaranteed package
The remuneration bill of the bank for
those employees in the Bargaining Unit
will increase by 7.0%. The distribution
of the increases for individuals is based
on performance only as measured via an
individual’s PA rating for 2019. It is important to note
that the percentages as tabled below, per performance rating range, are absolute minimums. What
this implies is that employees rated in the different
performance ratings ranges will get no less than what
is reflected in the table below but, at the absolute
discretion of management, employees could get more.
STI
It has been agreed that there will be a spend of
8.3% on the remuneration bill in creating an STI
pool for employees in the Bargaining Unit. Payments
are determined by individual performance and the
performance of the Group, Cluster and Division. It is
equally important to note that any amount awarded
to employees is at the absolute discretion of the
bank.

2018 Numerical
Performance Rating

2018 Descriptor
Performance Rating

Guaranteed Minimum
Increase

1.0 – 1.5

Falling Short

No minimum guaranteed
increase – at management discretion only

Additional Increase

1.6 – 2.4
2.5 – 3.0
3.1 – 3.4

Off Standard

4.9%

3.5 – 4.0

Performing

7.0%

4.1 – 4.5

Exceeding

7.5%

4.6 – 5.0

Excelling

8.0%

At Management discretion,
subject to budget availability within the overall
7% pool

Employees with a Rating
of 3.5 and above will receive
an STI payment. Those
employees rated 3.1 to 3.4
may be considered for an STI
payment. Employees rated 3.0
and below will not qualify for
a bonus.
Minimum earnings
Employees whose remuneration is below the minimum of the job Earnings Range and are rated 3.5
(Performing) and above, will have their remuneration
moved to at least the minimum for their particular job.
Employees whose remuneration is below the minimum of the job Earnings Range and who are rated
between 3.1 and 3.4 inclusive (Off Standard), may, at
the discretion of management, have their remuneration moved to the minimum.
All employees who are rated below a 3.1 (Falling
Short) do not qualify to have their remuneration
moved to the minimum for the job. This also applies
to employees on PCP.
Any employees unsure as to what the minimum
GP is for their roles are encouraged to engage their
immediate line management who are obliged to
provide them with this information.
Guaranteed minimum
The guaranteed minimum remuneration in the bank
will be increased to R160 000 p.a. with effect from 1
April 2019, excluding staff on Flexible Work Practices
and commission earners. Any employee earning
below R160 000 and who is on a formal PCP will
only have their GP adjusted to R160 000 on the
successful completion of the PCP.
Wayne thanked Manny Captain, Shadrack Morake,
Andries Mompati, Shawn Cole and Rosa van Staden
for their valuable contribution to the salary negotiations process.

Sasbo agreement launches exciting new era for Capitec
Continued from p1

union, I extend our thanks and appreciation
to all our shop stewards and staff for your
support and commitment. To those Capitec
employees who sat on the fence, I say: “Your
future is now clearly with Sasbo. Join Sasbo.
Unity is power, unity is strength.”
Recognition details

• Sasbo’s recognition agreement with
Capitec gives the union official access to
the bank’s premises and payroll deductions and affords its elected officials leave
for trade union activities.
• Employee reaction to Sasbo’s presence has
been overwhelmingly positive.
• Payroll deductions have already begun.
Seeing Sasbo’s name on their pay slips
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has delighted many members who say:
“It’s the clearest possible indication of our
union’s recognition.”
Commenting further on the new deal,
Myan Soobramoney told members: “It is
important to note that we have not got
everything that we would idealistically
want to see in the Collective Agreement.
There were certain examples on which the
parties have differing views, for example,
Sasbo’s access for the purposes of representing members at disciplinary enquiries and
grievance hearings and the correct interpretation of office bearers in relation to Sasbo’s
Constitution.
“It was agreed, for the sake of progress,
that the collective agreement be signed off by
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both parties. They will seek the intervention
of the CCMA to achieve clarity on the aforementioned matters.
“The CCMA’s findings may require
amendments to the present collective
agreement.
“Now that Sasbo has become Capitec’s
formally recognised union – i.e. its sole negotiator on their behalf – Capitec employees’
next step should be to step-up recruitment to
achieve the majority representation (50%+1)
that will strengthen their union’s hand at
negotiations.”

www.sasbo.org.za

The way ahead
MESSAGE TO MEMBERS FROM
SASBO PRESIDENT MOSES LEKOTA
I greet all Sasbo members and wish you
and your families the best possible 2019.
The purpose of this message is to inform
you of our immediate challenges and to
put your minds at rest on some of the
issues causing concern.
This is a worrying time. Our most
unsettling issues are:
• The low growth in the South
African economy (which could
impact negatively on profit levels
and salary increases), and
• The changes to the way we work
being caused by digitalization.
• The ways in which employers want
to accommodate these changes.
Before going any further let us
address some facts:
• Periods of change, economic stagnation or decline are not new to
us. Sasbo has helped its members
to survive numerous changes and
economic declines/stagnations in
the past and will continue to do so
in 2019.
• There is nothing anyone can do
to prevent the technology and

It goes without saying
that in times
of employer-
employee
conflict it is vital
that employees
stand together
and speak with
one voice.

EDUCATION FIRST
Brenda Mosima Sello
from Absa sent Sasbo the
following note:
I would like to thank you
for the support that I got from
you and for the opportunity for
my daughter to be selected to
receive the bursary for Black
Woman Chapter since she was
still at high school. She made
her mother proud by completing her qualification. She
couldn’t have made it if it was
not for the funding that we
received from you. I thank you
and urge you to keep on helping other parents. She is now
a Graduate from TUT after she
completed her Diploma.
Sasbo wishes her all the
best.

consumer-driven Fourth Industrial
Revolution. Consumers and clients
(ourselves included) the world over
are accelerating this revolution by
trading and communicating increasingly on line. If our government can
achieve its aim, soon every child in
the country will have his or her own
tablet and school books will become
a thing of the past.
• Sasbo members are not victims.
They have the joint strengths of
their own ability and value to the
companies they serve and the support of influential Sasbo.
• The best way forward for all of us is
to optimize our value at work and
to make Sasbo even stronger – more
members will mean even more
influence.
The way forward

As you already know, Sasbo has
taken the lead in helping the South
African finance industry to embrace
the Fourth Industrial Revolution in
the most employee/employer-friendly methods possible. We did this by
involving the employers in government in our study of the impact of
digitalization elsewhere in the world
and through our ground-breaking
seminar.
Despite the understanding and
goodwill achieved by these initiatives,
all four major banks have served
Sasbo with section 189 retrenchment
notices.
Sasbo’s position is clear. Your union
remains incontrovertibly opposed to
retrenchments. As we have proved
so many times in the past, working
together Sasbo and the employers can
minimize and even avoid job losses
via natural attrition, redeployment,
incentivized retrenchment and retirement packages and other measures.
Consequently, Sasbo is demanding
a moratorium on all job losses and
urges the public and private sectors to
implement the recommendations of
the 2018 job summit.
Because South Africa’s unemployment situation is so acute – more
than 14-million people out of work is
creating immeasurable human suffering and disturbing socio-economic

Moses Lekota, Sasbo President
consequences for all South Africans
– we have decided to participate in
Cosatu’s 13 February strike against
retrenchments and job losses. In our
view, labour would be doing less than
its duty if it failed to bring home to all
employers their patriotic duty to place
job retention ahead of short-term
financial gains.
Some say that strikes are not necessary. Wouldn’t it be nice if that were
true? The Minimum Wage Act has
secured all workers a minimum pay
level of R20 an hour (R3500 a month)
from January 1 of this year. This is a
massive achievement on behalf of the
lowly paid. Without Cosatu’s dogged
campaigning this breakthrough
would never have happened.
It goes without saying that in times
of employer-employee conflict it is
vital that employees stand together
and speak with one voice. We look
forward to your support in the testing
times ahead.
Looking beyond the present to
the bigger picture, we must remind
ourselves that, working together, all
players in the finance industry have
built a great industry. We managed
that because employers and employees developed a mutual loyalty and
because the industry’s employees
were always well-trained to perform
their tasks. Now that we are entering
a technology-driven era that is new to
most of us, it is vital that these levels
of loyalty and training be sustained.
See “A formula for 2019” on page two.
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Understanding Standard Bank’s
Diversity and Inclusivity Forum
need for innovative and unique
financial solutions to fulfill their
needs.
• We are committed to leveraging the
unique diversity of our employees
to the benefit of our customers.
• We aspire to build an inclusive culture where all of our employees feel
empowered and motivated to work
together to create the best and most
innovative solutions to the benefit
of all our stakeholders.
Isaac Malevu, CFO:
“This is a journey that can differ
Client Coverage and across our regions. But we expect
outgoing chairperour employees to be committed to
son of the Diversity
driving this philosophy across the
and Inclusivity
organisation.
Forum
“It is important to note that the
forum is a consultative forum and
has no executive or decision-making
It goes withpowers. It relies on employee input
and opinion on issues relating to
To learn more about the forum and
out saying
diversity and inclusion and does not
how it functions, Sasbo News spoke
that in times
detract from or replace management’s
to Isaac Malevu, its CFO: Client
of employer- responsibility for driving diversity.
Coverage and outgoing chairperson
“It is also not a vehicle for negotiof the forum.
employee
ations about terms and conditions of
“We need more diversity in busiconflict it is vital service.”
ness,” Isaac told us, “therefore it is
According to Isaac the top three
imperative that we need talent from
that employees
complaints the forum receives are:
different backgrounds. This will create
stand together
• There is a lack of commitment in
a culture of inclusion that will underand speak with
terms of transformation.
write the values of dignity and respect
• Committees are not transformation
of all races. My purpose is to add
one voice.
concerned.
value to SB’s diversity and the forum
• The environment is not safe to
gives me the vehicle to do that.”
report on sexual harassOne of three sons who
ment or discrimination
grew up in Soweto in the
on sexual orientation or
apartheid era, the dynamdisability.
ics in the country bothered
“We have to increase
him and he always wanted
awareness about these
to add value to South
issues – the forum has
Africa and Africa.
to cater for all. We must
Isaac summarised the
strive to remove stigmas
work of the Forum as
and encourage people to
follows:
declare their disabilities
• “We want the best
and issues that can impact
people that we can select Eugene Ebersohn, Sasbo assistant general
from the widest talent
secretary, met Judge Edwin Cameron at Standard stereotyping. There are
programmes and processes
pool and the right mix of Bank where he gave a talk on different sexual
in place to make it easier
talent to understand our orientations of people and society’s reaction
for employees to come
diverse customer base.
to this. It was arranged by Standard Bank’s
forward, but we still need
• We value the diversity of Diversity and Inclusivity Forum to create
to encourage them to use
our customers and their awareness.

Sections 16 and 17 of the
Employment Equity Act
55 of 1998 require an
employer to consult with
employees in respect of
certain issues regarding
Employment Equity. To
fulfill this requirement,
in 2015 Standard Bank
founded its Diversity and
Inclusivity Forum as part
of its strategy to keep up
with the bank’s changing
client base.

these vehicles.”
Isaac says that the #metoo movement has heightened awareness especially around sexual harassment. Such
issues are referred to capable people
to follow up in a safe space.
“I am passionate about the forum
and about the rights of our people.
It is important that all human beings
enjoy the same rights. If we can all do
that, we will be just fine. From there
we can even influence the outside
workplace as well.”
Isaac wants to share success stories
so that the bank can develop a culture
that shows diversity is beneficial to
all. It is not all smooth sailing, though.
The forum challenges. Among them
are the managing of senior white
males’ anxiety and the expectation
of black employees to move through
the ranks at a fast pace. “We need
frank and honest conversations in this
regard,” Isaac says.
“The answer lies in natural attrition, but in some instances that is not
fast enough. We need to improve our
demographics and we have various
development programmes and on the
job training in place to help our young
black employees to improve themselves. Many are, however, not taking
advantage of these offerings to gain
expertise.
“We also encourage mentoring
where experts take young ones under
their wings to prepare them for senior
positions.”
Isaac has this message for Standard
Bank employees: “Everyone has a
place in the bank and in the country.
We cannot transform to the detriment of our country. We have room
to appoint and promote all – whites
included. We are multi-nationals.
“Where there is an opportunity to
transform, we will use it. If a vacancy
is not filled by a BEE candidate, we
must be transparent and give the reasons why. We must show the effort we
put in and demonstrate visible leadership. Transformation in Standard
Bank is not negotiable.”

SASBOsure – Clients enjoy free AA road and home emergency assistance.
Contact ﬁrstEquity at info@ﬁrstequity.co.za or 0860 744 447 for a quote.
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Cosatu called on its affiliates to
join it in demonstrating against job
losses and unemployment in the
public and private sector and Sasbo
members raised to the occasion in
their numbers.
“The marches happened countrywide on 6 February, except in Cape
Town where it was moved to 13
February to coincide with the budget
speech in parliament the following
day,” says Joe Kokela, Sasbo general
secretary.
“According to Statistics South
Africa the unemployment rate is
currently 27.5%, but unofficially it
is even higher at 38.9%. It is a most
unfortunate situation and it doesn’t
help government doing things such
as unbundling Eskom. How many
jobs will be lost there? We need to put
pressure on the government to be job
conscious in their decisions,” says Joe.
Joe also mentioned the increasing fuel prices, VAT and the
government’s triple bottom line.
“Government must look at the impact
their decisions have on the socio-economic outlook of our country and
must keep the working class and the
poor in mind.”

This page: Scenes from the strike action in North West, KwaZulu-Natal,
Johannesburg and Cape Town.

Above: Protesting in
Durban were regional
organisers, Michael
Naidoo, Dalisu Sithole,
Centaine Ganasen,
Jacqui Williams (senior organiser), Jabu
Mthethwa (regional
organiser) and
Moses Lekota (Sasbo
President).

We will match or beat your current premiums*
Contact, firstEquity**at info@firstequity.co.za or 0860 744 447 for a quote.
*T&C’S apply. ** firstEquity is a regsitered FSP.
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JOB TYPES UNDE

“Bottom line, any routine job that can easily be defined by a m
“Opportunity will be [there] for those who can create new
So your accountant may not have a job in the fu
doctors should do well. And plumbers,
He lists the following job cate

Travel Agent

Thanks to online travel booking sites, everyone is his or her
own personal travel agent these days. There is, however,
an alternative career on the rise. The Occupational Outlook
Handbook predicts an increase in the need for people who
are experts in specific destinations or particular types of
travellers. That could include corporate, luxury, study abroad
or travellers over 55.
Mortgage Brokers

The number of traditional mortgage brokers dropped by
80% during the Great Recession, and for those who were
able to keep their jobs, average salaries dropped by 30%.
And the profession hasn’t really recovered, thanks to online
brokers that make getting an online quote quick. Add in
that Millennials, the homebuyers of the future, have grown
up doing everything online, and the outlook for mortgage
brokers looks bleak at best. However, many of the numeric
and financial skills possessed by folks who might be
attracted to that profession could be used elsewhere in the
financial services industry. So, by earning different professional credentials, those folks won’t starve.
Bookkeeper

Blame artificial intelligence for the decline of the bookkeeping profession, says Dmytro Arshynov of DMA Financial
Management LLC in New York. Sites like QuickBooks
Online and Receipt Bank can automatically download your
bank account information and prepare a simple general
ledger. With the technology constantly improving, Arshynov
believes the job of bookkeeping will be eliminated within a
decade and replaced with automated technologies.

Photo: Rock'n Roll Monkey on Unsplash

Lawyer

The world will always have lawyers, but a lot of the work
they do – or used to do – is quickly being taken over by
technology. Pugliano notes that a lot of the work once done
by case researchers can now be done with increasingly
sophisticated algorithms. His recommendation for aspiring
legal eagles is to focus on specializing in non-routine
human emotion intense areas, like witness profiling.
Broadcasters

One in 10 of radio and television announcers are expected
to see their jobs disappear by 2026. Consolidation in the
industry, as well as increased use of syndicated content, is
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fuelling the decline. There’s also the explosion of streaming
music services. More and more listeners prefer that over
their local, drive-time disc jockey. Party DJs, however, are
seeing an uptick in business with demand for their services
projected to grow about six per cent by 2026.
Middle Managers

The paper pushing done by middle managers is increasingly being done by enterprise software like Oracle and
Salesforce. People in those jobs, Pugliano said, should focus
on revenue-producing functions like client relationships,
sales or new product development.
Casino Cashier

Casinos are increasingly turning to automated machines
to reduce labour costs, meaning the man or woman in the
casino cage is going the way of the one-armed-bandit-style
slot machines. The growth in the industry is expected to fuel
demand for dealers.

With so much of computing becoming cloud-based, the IT
guy who patrolled your office is becoming less and less relevant in today’s workforce, says Nicholas C Fiorentino, chief
executive at CrediReady. The change is already happening
at smaller businesses, which find it cheaper and more
efficient to outsource the work.
“The good news is, it is creating the opportunity for programmers, freelancers and system administrators willing to
pivot to manage their client servers remotely and profitably,
and at better scale,” Fiorentino said.
Financial planners

Tasks once performed by low-level retail financial planners
are quickly being outsourced to planning software, apps,
robo advisors and investing algorithms, Pugliano says.
But, he added, an “opportunity remains for those who
can implement market-timing strategies along with asset
protection and risk mitigation.”
Floral Designers

IT Guys

Or, as they’re also known, system and server administrators.

The number of flower arrangers is predicted to fall even
further. Blame the internet and its burgeoning business of
flower delivery, as well as a push by supermarkets to bolster
their floral departments and sell loose flowers directly to
customers. The visual design skills used by floral designers, however, are easily transferable to the higher-paying
professions of interior design and merchandise display, both
of which are growing.
Postal Workers

Online bill paying and keeping in touch with friends on
social media are the biggest culprits in the dreary outlook
for workers in the postal service. Mail sorters will be hardest
hit. Yes, many online retailers use the postal service to
deliver packages, but that demand doesn’t make up fully
for other areas of decline. According to the Occupational
Outlook Handbook, “Automated sorting systems, cluster mailboxes and tight budgets will adversely affect
employment.”
Last year, the postal service in the United States delivered
149 billion pieces of mail, down from 212 billion a decade
earlier. Big online order companies such as Amazon are
aggressively building out their own network of delivery drivers in an effort to reduce costs and increase the availability
of same-day delivery to compete better with brick-and-mortar retailers.

www.sasbo.org.za

ER THREAT

John Pugliano, author of The Robots are Coming: A Human’s
Survival Guide to Profiting in the Age of Automation sees plenty
of white-collar jobs that will be threatened by automation.

mathematical or logic equation will be at risk,” Pugliano said.
w products and services or solve/fix unexpected problems.”
uture, but plastic surgeons and emergency room
, Pugliano says, will always have work.
egories as being under threat.

Photo Processor

Digital photography continues to make job hunting tough
for people who work with film.
Fear not, shutterbugs: the need for photographers is on
the increase. That profession is expected to increase. Portrait
and commercial photographers – the people who take
photos for businesses and advertising firms – are expected
to see the greatest growth over the next decade.

That was unthinkable in most fast food businesses
even a decade ago, but food technology has advanced to
the point where the microwaved version doesn’t lack the
flavour of the cooked-on-site version.
Newspaper Reporter

Given that circulation has been dropping for 17 straight
years and Sunday circulation of newspapers is at its lowest
levels since 1945 – when there were significantly fewer
people – and it’s no wonder that the people who fill the
paper with news are losing their jobs.

Print Binding and Finishing Workers

While this job is expected to diminish at a slower pace in
the coming decade than it did in the past decade, it’s still
not a good time to be in the printing business. Hardest hit
in the industry are the people who bind and finish books,
thanks to increased automation and decreased demand.
Detective

With more and more jewellery being produced overseas
and in mass, there are fewer and fewer jewellers.

Surveillance cameras, spyware and DNA databanks make it
easier to solve crimes, so Pugliano in his book on the coming age of robots said he sees the decline of the traditional
gumshoe detective depicted for generations in mystery
novels. Pugliano predicts police work in the future will focus
more on criminal rehabilitation and reducing recidivism and
less on solving crimes.

Textile Machine Workers

Routine Architect

Another job that requires minimal education, the lowskilled machine working is increasingly being done
overseas. The decline affects setters, operators and tenders
of textile knitting and weaving machines. But workers who
have slightly more specialized skills, like skilled manufacturers, are seeing a slight increase in the number of opportunities available to them.
An even better option? Train to be a machinist. The
number of people who use lathes, milling machines and
grinders to make bolts and other parts are expected to see
the number of available jobs grow.

To become a licensed architect requires five or six years
of tertiary education and another three to five years of
internships. A lot of the services architects provide can
be provided by people who do not have licenses. In the
corporate world, engineers can do the same tasks, and in
a residential application, anyone can draw plans for new
homes or for remodeling permits as long as they comply
with the current codes. With the ability to do it yourself, or
hire other non-licensed alternatives for work on housing,
the public almost never sees a value in spending to hire an
architect.

Furniture Finisher

Maybe Even Primary Care Physicians?

The number of agricultural workers is expected to decline.
It’s not because people are eating less, but because farmers
are getting more efficient, replacing workers with machinery
and getting bigger yields out of smaller plots of land.

These craftsman shape, finish and refinish damaged and
worn furniture. But with furniture prices constantly declining
it’s now often cheaper to replace than it is to repair a
broken chair or table. Furniture finishers who work in production – the making of new furniture – are no better off as
the process becomes automated, moved overseas or both.

Fast Food Cook

Door-To-Door Salespeople

The promise of technology is that it will make low-paying
jobs obsolete. And nothing is more symbolic of the bottom
of the employment food chain than fast food cook, which
is one of the few jobs in our list that requires less than a
high school diploma. The reason? Fast food is increasingly
becoming an automated industry. The chains have found it
cheaper to prepare food off site and simply have employees
reheat it in their stores.

It really is the death of the salesman. About one in five
of these jobs will be gone by 2026. Targetted, online
advertising is far more efficient than having someone brave
the elements, over-protective dogs and customers who just
aren’t interested. There are, however, still plenty of opportunities for salespeople. Insurance sales agents, on average,
earn close to double what door-to-door salesmen earn, and
their numbers are growing.

As Pugliano said, the primary care physician you go to
for your annual physical or when you’re feeling under the
weather may be going the way of doctors that make house
calls. Routine diagnostics for things like strep throat and ear
infections will be replaced with cheap, in-home tests. “The
alternative will be for doctors to spend less time diagnosing
illness and more time on addressing human factors that
produce better wellness outcomes: counselling for obesity
and addiction, performance coaching, or addressing urgent
conditions like emergency room doctors or first responders,”
he said.
Don’t worry, artificial intelligence (AI) isn’t about to
replace your doctor anytime soon, but it may shift the
job market and change the day-to-day work for many
physicians.

Data Entry Clerks

These workers are expected to be the hardest hit in an
overall decline in opportunities for the broader category
of office and administrative workers. Once again, we can
thank – or blame – technology. Word processing, voicemail
and the internet means we end up doing a lot of the tasks
that once would have been delegated to an administrative
assistant. The profession had actually been in decline for
several years, and then saw a rapid increase in decline
during the recession. The economic recovery hasn’t been
applied to people in this line of work.
Telephone Switchboard Operators

Yes, there are still a few people who work as operators,
but their numbers have been declining for decades and are
projected to fall another 33% in the next 10 years.
Once again, blame technology. We even heard about
an office that is using Amazon’s Alexa to direct phone
calls to the right recipient. Texting, voice mail and other
AI-enhanced systems could make this job obsolete even
sooner than projected.
Farmers and Ranchers

Jeweller
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The training for the Branch Executive
Committees for 2019 kicked off with a bang. Port
Elizabeth and Uitenhage BECs came together at
Sasbo’s regional office in Port Elizabeth. It was a
big group of new BEC members who needed to
be coached for better service to our members.
Shortly after Diamondfields in Kimberley had
their turn.
Then Amanda Naudé, Sasbo’s trainer, started
an eight-day training trip in KwaZulu-Natal.
First up was East Griqualand in Kokstad, and
then she was off to Port Shepston to meet the
BEC members of the South Coast.
The training programme has a busy year
ahead.
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Letters

Ben Botha brings joy
I would like to take this opportunity and share my
experience with Sasbo and pass my highest gratitude
of appreciation.
I recently had a DE at work and at first I was not
sure whether to approach Sasbo for a representative or
not. A good friend of mine told me to call and ask for a
Rep. This was the best decision I had ever taken.
In no time after sending my hearing letter from my
employer, I got a call from Sasbo Johannesburg. Ben
Botha was on the case.
We spoke and he was so friendly and we met and he
explained the process in a friendly and honest manner
and I could see that he was really willing to assist me
in the best possible way.
The hearing was conducted and he did all he could
to plead my case, even after I was found guilty of an
Act. He had to submit the mitigation factors and he
included me in the mail.
As I read the factors, I was blown away. That is
when I realised that the best decision I ever made was

to approach Sasbo for assistance. The report was six
pages long, and I know I would not have been able to
even get to half a page. I am happy to say because of
Sasbo and Ben,I am back at work.
I was telling my friends who are not SASBO members to join. I realise that the union is actually not here
for our money, but they do actually go all out to assist
when in need.
Thank you so much Ben and Sasbo.
Ben if you were a lady, I was definitely going to send
flowers and chocolates just to say thank you.
May you continue to serve us in the best possible
way; I saw it happening to me.
N Shabangu – Standard Bank
I am writing this email with a lot of joy in my heart.
This joy came after Sasbo represented me very well on
my disciplinary hearing in December.
If it was not for Sasbo I would have been dismissed,
but because of people like Ben Botha from Sasbo

Johannesburg, who are dedicated and passionate
about their jobs, I am back at work and my family will
not starve or sleep hungry.
I am going to refer all my family, friends and colleagues to Sasbo for a good service.
H Mathye – Nedbank
I would like to extend my never-ending gratitude to
Sasbo as an organisation, as well as a million thanks
and kisses of appreciation.
You have no idea how I was losing my mind during
suspension pending DE, until I spoke to my Sasbo
representative, Ben Botha.
To cut the long story short; we met at the DE and I
sailed through it with the outcome of not guilty of the
charge that was brought against me.
I would like to say thank you very much and I really
appreciate it.
Million Thanks
M Habi – Standard Bank

SASBOsure – Clients enjoy R1 000 Excess shield
for the Sasbo member, 7 days free car hire

Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.
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Global Labour Briefs
UNI AFFILIATES MASTERMINDING
A JUST TRANSITION INTO THE
NEW WORLD OF WORK
UNI Global Union General Secretary, Christy
Hoffman, has eased gears about job projects
in the new world of work. Saying that we
should reject the “horror show” hype which
predicts that technology will cause a collapse
in employment, she reported in a panel at the
recent ITUC Congress that digital technology
has been introduced – in all of its varieties –
in every UNI sector.
“Despite vast changes, overall, there has been job
growth in every sector, with the exception of finance.
Employment is still growing even in commerce,
despite the fact that Amazon and other forms of
ecommerce are on the heels of the traditional
employers.
“The changes for workers in the nature of the work
and the quality of the jobs, along with the extent of
monitoring, are coming at a steady pace. This can
range from the commerce worker who functions more
as a sales advisor, or the cleaner who only cleans
those parts of the building which have been used the
previous day. We have up-skilled call centre workers
who now are trained to answer sophisticated questions which are not answerable by AI.”
“The changes in the nature of the work have also
driven a demand from employers in some cases for
fewer guaranteed hours, work during days and times
which were previously off-limits, more outsourcing
and so-called flexible forms of contracting,” she said.
“Through all of this, the workers represented by
UNI affiliates are the lucky ones. They have the possibility of a just transition.”
“Unions are able to bargain with the employers
to soften the blow of harsh changes, to guarantee
bargaining before changes are implemented and win
minimum scheduling. These are the fights we see
today in the bargaining arena, not necessarily fights
for higher wages. In December 2018 an agreement
in European social dialogue was signed in which the
banks agree to avoid involuntary redundancies resulting from the impact of jobs reduction,” said Hoffman.
Christie Hoffman added that in far too many countries bargaining power has been weakened or does
not exist for workers in our sectors.
“This is our key challenge. And we should not
underestimate the difficulty of bargaining in an environment where the employers feel the pressure from
Amazon as a disruptor.
“Finally, we must not let employers hide behind
the cloak of digitalization as an excuse to erode the
employment relationship and diminish the quality of
jobs,” Hoffman concluded.

ROUND-UP OF THE ITUC’S
DECEMBER 2018 CONGRESS
The 4th ITUC World Congress concluded in
Copenhagen with the re-election of Sharan
Burrow as General Secretary of the 207 million-member movement.
More than 1 200 participants took part in five
days of debate to shape the policies and priorities
for the international trade union movement for the
next four years. The Congress was addressed by the
Prime Minister of Denmark, Lars Løkke Rasmussen,
the Lord Mayor of Copenhagen, Frank Jensen, and
International Labour Organization Director-General,
Guy Ryder.
ITUC President, João Felicio, read a letter from
former President of Brazil, Lula de Silva, thanking the
trade union movement for the solidarity and collective
action to protest against his unjust imprisonment.
Refugees and migrants were recognized by
Congress with the message that refugees are welcome in our workplaces and our communities. Trade
unions are committed to campaign for peace and
provide not only the right to decent work, but also
the right to safe haven and access to public services
including health and education.
Two candidates, Susanna Camusso and Sharan
Burrow, were nominated for the position of General
Secretary and Burrow was elected by a close margin.
Five urgent resolutions were passed calling for:
Human rights and peace in Colombia
Solidarity with workers and students in Iran
Labour law reforms in Hungary
Labour rights and solidarity with independent trade
unions in Kazakhstan
Freedom for Lula.
“We leave the Congress united to build workers’
power to change the rules. The international union
movement stands for peace, democracy and rights for
working people. We must defeat and transform the
failed economic model of today.

THE ITUC’S FUTURE AIMS …
At the conclusion of the World Congress, unions
committed to:
• Organise, to create a 250 million member ITUC
over the next four years, to build workers’ power
• A new social contract, where businesses including
platform businesses are made to take responsibility
for their workers, and a UN Business and Human
Rights Treaty
• A Just Transition to sustainable economies to tackle
climate change and keep temperature rises to 1.5
degrees or less
• Reverse the trend of low wage growth and rising
inequality through collective bargaining, increased

minimum wages and social protection
• Close the gender pay gap, fight discrimination and
racism and take forward action against gender
based violence.
These are foundations for the future of work.

… AND ITS MESSAGE
TO THE IT GIANTS
“Companies like Amazon, whose business
model is based on extracting public subsidies,
paying little or no taxes, mistreating or dehumanizing workers, were sent a clear message.
If you do not change the way you operate, if
you don’t respect the rights of workers, we
will change you. We will change the rules and
break up Amazon,” said Burrow.
The statement adopted by the ITUC World
Congress included four pillars – on peace democracy
and rights, regulating economic power, global shifts
– just transitions and equality, which set out the ITUC
agenda for the next four years.

NEW POLL HIGHLIGHTS
WORKER INSECURITY
A new ITUC global public opinion poll found
that workers across the globe were struggling
to make ends meet and felt that politicians
are not listening to their concerns.
Released at the opening of the 4th ITUC World
Congress in Copenhagen, 2-7 December, the ITUC
Frontline Poll 2018, commissioned from polling company YouGov, covers the general public of fourteen
countries: South Korea, Morocco, India, South Africa,
Brazil, Denmark, Mexico, Portugal, Turkey, United
Kingdom, United States, Bulgaria, Philippines, and
Indonesia.
The poll showed:
• 59% of people in work are just about managing
financially, struggling to make ends meet, or are
not managing at all financially, often going without
essentials or falling into debt.
• Nearly one in four (23%) people in work believe
their job is insecure.
• Only 37% of people think their voice always or
mostly matters in politics.
Sharan Burrow, General Secretary of the ITUC, said:
“Governments are failing to respect workers, and
they are failing to respect voters. The fragility of the
global economy is on show when 59% of people in
work are only just managing, struggling to make ends
meet or not managing at all and nearly two in three
don’t generally feel that their voice matters in politics.
Without action to raise wages and change the rules
for working people, we put democracy at risk.”

We will match or beat your current premiums*
Contact, firstEquity**at info@firstequity.co.za or 0860 744 447 for a quote.
*T&C’S apply. ** firstEquity is a regsitered FSP.
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Current Add-On Benefits
Please note that these benefits are only available to paid-up Sasbo members.
Sasbo Benevolent Fund

Old Mutual Group Schemes

SASBOsure Personal Insurance

The Sasbo Benevolent Fund, which draws its resources
from union funds and member donations, renders
financial assistance to members who are suffering
extreme financial hardship.

During their 20-year association with Old Mutual,
Sasbo members have invested in a wide range of financial plans (investment, education, capital accumulation
and funeral plans) made available to members at
competitive rates. Their collective stake in Old Mutual
qualified the 11 000 members with Old Mutual
investments for shares worth an estimated R40 million
when the company privatised its operation in 1999.
Old Mutual continues to offer an expanding range of
investment opportunities which members would be
wise to investigate.

We will match or beat your current premiums*

Sasbo Legal Line
This is the union’s popular free 24-hours-a-day,
365-days-a-year legal advice through Europ Assistance
service to members. Sasbo callers receive professional
guidance and save millions of rands in legal costs. Call
0860 111 000.

Sasbo Study Grants
Each year the union offers study grants (on a rand-forrand basis) to members or their children undergoing
second-year tertiary education or beyond.

Old Mutual Educational
Trust Scholarships
Sasbo has been admitted to the Old Mutual educational trust that promotes tertiary education by providing
scholarships for worthy individuals. The scholarship provides funding to study on a full-time, part-time or on
a distance basis, for a first-time undergraduate degree
or diploma (including BTech) at an accredited Higher
Education Institution. You may apply only if you are:
• A member or staff member of one of the participating trade unions.
• A child of a member or staff member, and are under
the age of 25.
• A grandchild or other child blood relation of the
member or staff member, and are under the age
of 25, and are solely financially dependent on the
member.

Funeral Cover
This funeral benefit is included in your union membership. Since 1 January 2005 all paying members of
Sasbo under 63 years old are covered in the event
of death. The cover increased to R10 000 in January
2008. An additional R10 000 will be paid out in
the case of unnatural death in the line of duty. This
means a potential total cover of R20 000 per member.
Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre
on 0860 607 000 for assistance. Please relay this
information to your family members.

Sasbo Holiday & Travel
Sasbo members now have an option to enjoy
affordable and discounted holidays. The Sasbo
Holiday Fair with Chakela Hotels’ KashBack option
caters for Southern African and European destinations. Contact Chakela Central Reservations on
021 425 1171 or cro@chakelahotels.com; or visit
www.chakelahotels.com.

Financial Institutions
Pensioners
Society (BPS)
Bankmed: Dedicated pensioner option
to assist with claims and queries. Phone
the toll free helpline on 0800 22605633.
There is also a dedicated pensioner tab on
www.bankmed.co.za.
Funeral cover: A competitive premium is
available from AVBOB for pensioners up to
the age of 84 years. Call 011 442 0030 (BPS
Office) or 021 851 0402 or 082 453 5789, fax
0866 162 281 (Kobus Bruwer of Be Wise).
Benevolent fund: Apply via your BPS
branch to the National Council for
financial assistance (only in deserving and
exceptional cases).
Insurance: Pensure from firstEquity is
especially for BPS members and includes AA
Road Assist. Call 011 510 1300.
Heart2Care: Caring is what we do and
love. For all your health needs and care
in the comfort of your home, contact us
at 011 675 2716 or 082 920 2538, or visit
www.heart2care.co.za.
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SASBOsure: car, home and contents insurance for over
30 years. firstEquity* has offered SASBOsure an exciting insurance offering designed exclusively for Sasbo
members. SASBOsure has always had the following
principles at its core: competitive costs, exclusive benefits and unmatched service levels through a dedicated
relationship manager. A few of SASBOsure’s exclusive
benefits include:
• free AA road and home emergency assistance;
• free 7-day car hire;
• an excess shield; and
• a unique retrenchment benefit.
SASBOsure promises to match or beat your current premium or quote (Ts&Cs will apply). For a quote, contact
us on info@firstequity.co.za or 011 510 1300.
* firstEquity Risk Management Services (Pty) Ltd is a
registered FSP.

Sasbo News
Members are kept up-to-date about Sasbo personalities and activities through its own newspaper, Sasbo
News. Sasbo News keeps them abreast of developments in the local and international finance industry,
international socio-economic trends and developments
in the labour movement.

Sasbo Smalls

This ‘shop window’ in Sasbo News enables members
to advertise – free of charge for a prescribed period
and at a modest cost thereafter – their goods, services,
properties for sale or rent and other items.

BPS Enrolment and Information update form
PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193
Tel: 011 442 0030 • Fax: 011 442 0034 or 011 447 3498
E-mail: BPSoc@telkomsa.net
Please enrol me as a member of the BPS and debit my account annually
with the amount of R62*.
Account no: .................................................. at ............................................................. (bank)
Branch name: .............................................................. Branch code no: ...................................
Full names: ...............................................................................................................................
ID number: ................................................................................................................................
Address: ....................................................................................................................................
.................................................................... Postal code: .........................................................
Home tel: ..................................................... Fax: .....................................................................
Email: .......................................................... Cell: ....................................................................
Date: ............................................................ Signature: ............................................................
Enrolled by: ............................................................. Membership no: .........................................
* This amount may be adjusted annually

www.bps-fips.co.za

A free copy of SASBO News will be posted to each BPS member

www.sasbo.org.za

FOR THE RECORD
Many hundreds of years ago, Confucius, one of the greatest sages of all time,
advised:

If your plan is for one year, plant rice.
If your plan is for 10 years, plant trees.
If your plan is for 100 years, educate children.

Standing at 72 metres, the world’s tallest Confucius statue stands
on Mount Nishan, a hill traditionally regarded as the birthplace of
Confucius and located 30 kilometres from the central Chinese city of
Qufu in Shandong Province. (Qufu.gov.cn)

Those steering our nation’s future seem to lack a sense of urgency about the
third vital need.
As a new year dawns, we must ask ourselves how we, as a nation, are measuring up to Confucius’ advice. Are we doing enough to educate our children
… enough to give them the knowledge that will give them a fighting chance
in an increasingly complex and competitive world? Are we preparing them to
become worthy leaders of our nation?
Our diet is not only what we eat. It is what we watch, what we listen to, what
we read (if indeed we do read – few of the young seem to be bothering to do
that these days), the people we mix with … how we feed ourselves emotionally,
spiritually and physically.
Who is guiding that diet these days? Is it the parents; is it a caring State, is it
the few smart entrepreneurs who have developed the gadgets that seem to be
controlling our time and habits, or is it the loud-mouths on the streets whose
values are worse than suspect?
Given an alert, informed and interested youth, our country has a great future.
Leave it to the streets to do most of our youth’s educating and those doing the
neglecting today will likely become their victims tomorrow.

COFFEE BREAK SUDOKU

Keep Sasbo updated

Fill in all the squares in the grid so that each row, column and each of the 3 x 3
squares contains all the digits from 1 to 9. Solution on page 14.
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Ask yourself these questions:
• Do you receive Sasbo News regularly?
• Do you receive emails from Sasbo?
• Do you receive SMSs with news updates?
• Does your branch/department receive faxes from Sasbo?
If you answer “no” to any of the above questions, then
you need to complete the form below and email or fax it
to Sasbo on fax@sasbo.org.za or 011 467 0188 as soon as
possible.
If you retire you can no longer be a Sasbo member but you
can become a member of the Bank Pensioners’ Society (BPS).
See page 12 for their contact details.

9

7

All Sasbo members need to keep their contact details
updated to ensure that they receive all communication.

If you make yourself a part of the communication chain, you
will never again have to wonder what your union is doing
for you!
Name: ___________________________________________________
Sasbo membership no: ____________________________________

4

Managerial/General staff: _________________________________
Bank and department/branch: _____________________________
_________________________________________________________
Postal address: ___________________________________________
_________________________________________________________

6

8
7

2
5

7
6

_________________________________________________________
Email: ___________________________________________________
Cell: _____________________________________________________
Tel: ______________________________________________________
Fax: _____________________________________________________

Retiring Sasbo members –
for your additional personal insurance benefits upon retirement
Contact, firstEquity at info@firstequity.co.za or 0860 744 447
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Water is life
22 March was World Water
Day. The theme for 2019 was
‘Leaving no one behind’.

Photo by mrjn Photography on Unsplash

SASBO SMALLS
HOLIDAY ACCOMMODATION TO LET AND FOR
SALE/TIMESHARE ACCOMMODATION TO LET
Apartment for sale in Horison, Roodepoort
R495 000. Are you a newly wed couple or an investor? Then this property is for you. Stunning apartment
for sale in Horison. This property has 2 huge bedrooms
with built-in cupboards, neat bathroom with open-plan
kitchen, dining area and lounge and a balcony. Closed
carport for 1 vehicle and open parking for 2nd vehicle. Tranquil garden. Very secure complex with access
gate and electric fence. Close to both Roodepoort and
Westridge high schools as well as Horison View Primary
and Horison Primary School. The complex is also close to
Westgate and Horison Villiage shopping centres. Close
to bus routes and walking distance to all amenities. Size
87m2. Low levy of R1 015 p.m. Selling price: R495 000.
Contact: Russell: 082 325 7929.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge,
fully fitted kitchen, bathroom, and shower, fully furnished, 300m from beach, undercover parking, remote
gate, sleeps 5, laundry, gym, games room, TV and DSTV.
R700 out of season, and R900 in season per day. Photos
on request. Phone Piet 082 893 5421.
Chaka’s Rock (Ballito)
Self-catering holiday accommodation, magnificent sea
views, air con & ceiling fans, pool in complex, 5min walk
from the famous Thompson Tidal pool and beach, 7min
drive to all shopping centres, 4 sleeper from R650 per
unit p/n and 2 sleeper from R450 per unit p/n. Contact
032 525 7698 or 082 482 5740.
Clarens get away – spring summer special
We are offering SASBO members a special midweek
break at our delightful Woodlands Retreat in Clarens.
Come and join us in one of our luxurious suites amongst
the mountains. Situated half-way between Durban and
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This year’s campaign placed the availability and sustainable management of
water for all in the spotlight. By definition, this means leaving no one behind.
In 2010, the UN recognised “the right to safe and clean drinking water and
sanitation as a human right that is essential for the full enjoyment of life and all
human rights.”
The human right to water entitles everyone, without discrimination, to sufficient, safe, acceptable, physically accessible and affordable water for personal and
domestic use; which includes water for drinking, personal sanitation, washing of
clothes, food preparation, and personal and household hygiene.
Whoever you are, wherever you are, water is your human right. Access to water
underpins public health and is therefore critical to sustainable development and
a stable and prosperous world. We cannot move forward as a global society while
so many people are living without safe water.
Today, billions of people are still living without safe water – their households,
schools, workplaces, farms and factories are struggling to survive and thrive. ‘Safe
water’ is shorthand for a ‘safely managed drinking water service’: water that is
accessible on the premises, available when needed, and free from contamination.
As South Africans in a country with low water resources, we especially need to
be conscious of our water usage. Save water for our future. It can run out.

Your contact person for SASBO Smalls is Stephne Anders.
She can be contacted during working hours at 011 467 0192.

Johannesburg. R250 per person per night sharing
between Tuesday and Thursday. Contact 082 367 3667,
relax@woodlandsretreat.co.za.,
www.woodlandsretreat.co.za. T&Cs apply.
Douglasdale/Juskskei Park
Furnished double room with shower. TV, Wi-Fi, kitchenette with microwave, toaster, fridge etc. Great for convenient eating. Inside parking. R350 per day. Min 3 days.
Very good rates for long and short stays. Cell Theresa
083 253 0932.
Durban North
Comfortable, fully-furnished one bedroom flatlet/
granny cottage to let. 6-month lease (1st May or
1st June) private garden/braai area, parking. Rent
R6 000, suitable for young couple. Contact Priscilla
work 031 575 8051 or home 031 564 4283 or email
gordonjd@telkomsa.net.
Florida – Townhouse for sale
Located in an appealing complex. It is a well maintained, with features such as children’s playground,
large garden and beautiful scenery, a pool, visitors parking and secure parking. This unit is going for an amazing
price and must look at. It is situated on the top floor
with 2 bedrooms with built in cupboards, bathroom
with bath & shower, kitchen and a lovely cosy open
plan lounge, fully tiled. R450 000.Contact: Jasmeen
083 408 0317/078 643 1566
Durban North
Spacious one bedroom flatlet/granny cottage.
Comfortable, fully equipped self-catering with private
garden braai area, and parking. Sleeps 6, colour TV.
The price is R600 per day out of season and in season
R700 per day. Phone Priscilla 083 403 7437 or home
031 564 4283 or 031 575 8001 or e-mail gordonjd@
telkomsa.net.
Gansbaai
Holiday home to rent in Perlemoenbaai in Gansbaai,
20km from Hermanus for R1 500 off-peak per night and
R1 850 on-peak per night. The house consists of three
bedrooms, two full bathrooms with one being en-suite.
Boma and braai area in the back. Contact Linda/Johan
on 028 384 0080/083 707 1472.
Gordons Bay – House of Pearls
Free-standing upmarket 3 bedroomed house, large private enclosed garden, stunning mountain view, 800m
to beach, shops and restaurants, bathroom with full
shower, lounge, dining room, plus fully equipped kitchen, TV, Hi-fi, DVD. Braai area, bedding and towels supplied. Beach towels not included. Contact Pearl Jason
083 707 2015 pjason@telkomsa.net. View photos on
www.houseofpearls.co.za.
Holiday in Knysna
Self-catering, luxury flatlet for couple. Stunning views,
5min walk from town, private lock-up garage, full
DSTV. R480 per night/unit incl l&w. Contact Irene
084 503 9409 or shough@vodamail.co.za.
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Jeffrey’s Bay holiday accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is ideal
for holidaymakers looking for sun, sea, sand and to
experience the famous Jeffrey’s Bay waves. Walking distance to the main beach and central town. Units sleep
from 2–6 people. Contact Thea 079 493 6114.
Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to beach
and shops, R900 p/d in season, R600 p/d mid-season,
R400 p/d low season. Contact 082 857 2156.
Knysna
Self-Catering, fully equipped two bedroomed house.
Spectacular view of Heads and lagoon. Reasonable rates.
Visit moms-placeknysna.blogspot.com. for more details.
Contact Anita 083 456 4663 or rscott@kingsley.co.za.
Knysna
Fully equipped self-catering unit, sleeps two (double
bed) full bathroom, (shower and bath), TV and off-street
parking, own patio with braai facilities and magnificent
views of lagoon and mountains, R350 per day out of
season, R400 per day in season. Contact 044 384 0562
or 083 269 1751.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 500m
from the much sought after Diaz Hotel and Resort. 2
bedrooms (1 en suite), kitchen, open-plan lounge. Xtra
braai area, shower, toilet, deck, sleeps 6, swimming pool
in complex, 24 hr security with surveillance camera.
Price R900 000. Contact Ronnie 083 394 0634.
Ngwenya Lodge Holiday Resort
Adjacent to the Kruger National Park close to Crocodile
Bridge entrance. Dam unit number 240 (Module N15).
Sleeps 4 adults & 2 children. Available 17 May 2019
to 24 May 2019 (7 nights). R5 300 for the week.
Normal price: refer Ngwenya Lodge website. Contact
Willie de Beer on 016 341 7331 or 082 491 1002 or
williedb@absamail.co.za.
Ngwenya Lodge Holiday Resort
Adjacent to the Kruger National Park close to Crocodile
Bridge entrance. Bush/River unit 530 (Module N35).
Sleeps 4 adults & 2 children. Available 29 November
2019 to 6 December 2019 (7 nights). R5 300 for
the week. Normal price: refer Ngwenya Lodge website.Contact Willie de Beer on 016 341 7331 or
082 491 1002 or williedb@absamail.co.za.
Paulshof – To Let
2 New bachelor units, one with a garden, fully furnished
R6 900pm each. Contact Rory 083 441 0588.
Port Elizabeth
Fully equipped self- catering holiday apartment in
secure complex. Sleeps 4 (1 double and 2 singles).
Stunning views, enclosed balcony. Ideally situated close
to Greenacres, the Nelson Mandela Bay Stadium, and 5

minutes to the beach. From R500 per night. For further
enquiries contact 076 874 5305.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches and
entertainment, 1 bedroom cottages, 2 and 3 bedroom
cottages and 5 bedroomed houses. Group bookings up
to 30 persons. Corporate bookings welcome, team building also welcome. Sports teams, club bookings. Rates on
request. Sea Spray and Eagles Nest 011 683 8381 or
083 267 3562 or www.seaspray.co.za.
Special for Sasbo members
Stunning 2 b/room, 4 sleeper self-catering apartment
including secure parking on Durban’s Golden Mile.
R580 p/n (normal R680 p/n, off-peak/R780 p/n w/end/
peak excl school holidays). Like FB page ‘Holzjust4u’ for
pics/info. Call Soni 083 544 8313.
Timeshare accommodation Kruger National
Park
Fully equipped 6 sleeper self-catering cottage, 100m
from Paul Kruger gate, next to Protea Hotel, 24/05/2019
to 07/06/2019, available as weekend, week or 2 weeks,
DSTV, fully equipped kitchen, services daily. Call Biba
072 110 0116.
Uvongo: South Coast
4 and 6 sleeper beach front flats to let at very competitive rates. Walking distance to main beach, fully-fitted
units, including TV, microwave, dishwasher, etc. Secure
complex with braai and laundry facilities. Tel Johan at
082 492 6677.
Willowbrook apartment for sale
R560 000. Contact Karin de Roubaix – Boupen
072 166 0032.
GENERAL
Cooking Demos
The Ray Marcie Lifestyle Club meets every second Saturday of the month. The Club features a
Mediterranean cooking demonstration by renowned
chef Marcie G & a variety of demos & lectures on
décor, crafts, self improvement, health, beauty. All this
is rounded off with a scrumptious lunch, music and
dancing. R150 pp.11:00-16:00. Cash bar. Marcelle
083 252 1684.
For sale
1 Delonghi-Pinguino Super Air Conditioner, 1 Dusty pink
Recliner chair, 1 Bar fridge. R1000 or NCO. Contact Liz
011 609 0649 or 082 372 3433 or liz@vodamail.co.za
Maid 4 U
For a reliable, screened and trained domestic worker,
maid, nanny or helper, call Maid 4U on 073 011 5462
or visit our website on www.maid4u.co.za.
Photoshoot
Singles, couples, families (max 5 people). Western and
northern suburbs, studio special, 30 minute photo
shoot, pay only for prints. Mobile studio for photo shoot
in comfort of own home available. Studio – Portfolio
– Weddings – Corporate – Product – Personal photo
coach. Contact Stuart 082 462 3082 or eshasha@
mweb.co.za. or www.stuartandersonphotography.co.za.
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Making a positive difference

Tell us about yourself
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ID Number

Title

Surname

Male

Status
Female

Full First Names

Title Code
Payment Type
Acc Type

Code & Tel (W)

Bank AT

Code & Tel (H)

Work AT

Cell No
Race (Govt Statistics)

B

Label
Black

Coloured

Indian

White

Recruiter
Area Code

Address

Deduct Subs

Email

E

Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by
the Union from time to time, and authorise you to recover my
subscriptions from my bank account via ACB Magtape.

Private Postal
(as alternate address
for Sasbo News)*

I hereby authorise my employer to deduct from my salary
each month and pay on my behalf, my subscription fee to
Sasbo as determined by the Union from time to time.

Post Code

F

C Where do you work?
Institution
Department

Signature

Employee Number
Job Grade

Enrolled by:

Branch Code (Nedcor)

Bank:

Cost Centre (Absa)

D

Date

Branch:

Banking Account Details

Name of member recruited:

Name of Bank

One month’s written notice is required for the cancellation of membership

Branch
Account Number
Branch Clearing Code
Type of Account

Cheque

Transmission

SASBO OFFICES

Headquarters: Fourmall Office Park West, Sasbo House,
Roos Road, Fourways. Private Bag X84, Bryanston, 2021.
Tel: 011 467 0192. Fax: 011 467 0188.
Headquarters staff, Administration, Research and
Information, Training and Legal Department: Tel:
011 467 0192. Fax: 011 467 0188.
Johannesburg office and Bank Pensioners’ Society:
159 Jan Smuts Ave, Parkwood. Tel: 011 442 0030. Fax:
011 442 0034. Email: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street &
Lenchen North Ave, Centurion. PO Box 11912, Centurion,
0046. Tel: 012 663 6673. Fax: 012 663 6713. Email:

Signature

Savings

sasbopta@sasbopta.org.za.
Cape Town office: 42 Burg Street, 6th Floor, Cape Town,
8001. PO Box 2256, Cape Town, 8000. Tel: 021 424 5941.
Fax: 021 424 3014. Email: sasbo@sasbocpt.org.za.
Durban office: 10 Sookhai Place, Derby Downs, Suite
3, Grosvener Square, Westville. PO Box 337, Westville,
3630. Tel: 031 266 9355. Fax: 031 266 9359. Email:
sasbodbn@sasbodbn.org.za.
Port Elizabeth office: 4 Ascot Road, Mill Park, Port
Elizabeth, 6001. PO Box 63708, Greenacres, 6057.
Tel: 041 373 9471/2/3. Fax: 041 373 9475. Email:
sasbo@sasbope.org.za.

Date

Bloemfontein office: Unit 14, Westdene Centre, Cnr
First Ave and Reid Street, Bloemfontein. PO Box 12310,
Brandhof, 9324. Tel: 051 447 7422. Fax: 051 447 7430.
Email: sasboblm@sasboblm.org.za.
Sasbo News: Email: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of address and
non-receipt of newspapers should be referred to Sasbo
Headquarters). All other enquiries should be directed to
the relevant numbers on this page.

SECRETARIES’ DIRECTORY
Area

Bloemfontein
Boland
Cape Town
Diamondfields
Drakensberg
Durban
East Griqualand
East London
East Mpumalanga
Ekurhuleni
Emalahleni
Golden Gate
Goldfields
Johannesburg
Mahikeng
Midrand
Natal South Coast
Newcastle
Northern Natal
Pietermaritzburg
Polokwane
Port Alfred
Port Elizabeth
Pretoria
Queenstown
Rustenburg
South West District
Tygerberg
Uitenhage
Upington
Vaal Triangle
Vryharts
Zululand

Secretary Name		

Mahlomola Mashoeng
Renatus Engelbrecht
Sanele Nohe
Gakebabope Moletsane
Shaheda Asvat
Janice Canny
Cindy Swartz
Shawn Cole
Tendani Tshivhase
Mohau Paulus
Thokozile Sindane
Thabo Malete
Tale Lichakane
Mmasechaba Monaheng
Ruth Molelekoa
Simon Motloutsi
Sipho Mbeje
Jabulile Luvuno
Sifiso Zulu
Vino Naidoo
Madimetja Thobejane
Yvonne Duma
Althea Knoetze
Thandi Mrwarwaza
Elerese Jooste
Hendrick Phelelo
Jan Jordaan
Mandy Daniels
Candyce Dennis
Johanna Jansen Van Rensburg
Angela Zondo
Tebogo Molefi
Thandeka Hlatswayo

Vice Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Acting Chair
Secretary
Secretary
Secretary
Secretary
SECRETARY
Secretary
Secretary

Bank

Old Mutual
Standard Bank
Wesbank
Nedbank
Standard Bank
ABSA
Standard Bank
Nedbank
Old Mutual
Standard Bank
ABSA
Standard Bank
Ubank
IPS
Old Mutual
African Bank
FNB
ABSA
Standard Bank
Standard Bank
ABSA
Standard Bank
ABSA
ABSA
ABSA
Nedbank
FNB
SBV
SBSA
FNB
FNB
Old Mutual
ABSA

Email Address

mmashoeng@oldmutual.com
Renatus.Engelbrecht@standardbank.co.za
snohe@wesbank.co.za
gakebabopem@nedbank.co.za
Shaheda.Asvat@standardbank.co.za
janicek@absa.co.za
cindy.swartz@standardbank.co.za
ShawnCo@nedbank.co.za
TTshivhase@oldmutual.com
mohau.paulus2@standardbank.co.za
thokozile.sindane@absa.co.za
thabo.malete@standardbank.co.za
tale.lichakane@ubank.co.za
mmasechaba.monaheng@iprosol.co.za
maselaruth@gmail.com
smotloutsi@africanbank.co.za
sipho.mbeje@fnb.co.za
jabulile.luvuno@absa.co.za
sifiso.zulu@standardbank.co.za
Vino.naidoo2@standardbank.co.za
madimetja.thobejane@absa.co.za
vathiwe.duma@standardbank.co.za
altheak@absa.co.za
thandi.joyce@absa.co.za
elerese.jooste@absa.co.za
HendrickP@nedbank.co.za
jordaanj1@fnb.co.za
mandym.daniels@gmail.com
candyce.dennis2@standardbank.co.za
jjansenvanrensburg@fnb.co.za
Azondo@fnb.co.za
tebogomolefi501@gmail.com
thandeka.hlatshwayo@absa.co.za
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Black Women Chapter doing more
The Black Women Chapter has
just launched a new project in
Burgersfort called Temothuo Farms
Cooperative and is already reaping
the rewards. As always Sasbo is their
helping partner.
“We donated a new distillery
machine to show our support for
their project,” says Joe Kokela, Sasbo
general secretary.
Some of the products already available to sell are jams, essential oils,
dried fruit tea and perfumes.
A delegation from Sasbo, including Sasbo president, Moses Lekota,
Joe and deputy general secretary,
Ben Venter, attended their opening
ceremony in Burgersfort. They were
treated on an organic meal out of the
garden.
Joe says by supporting project such
as these, Sasbo shows its commitment
to rural development and women and
youth empowerment, two of the five
objectives set out by government.

The opening of the new Black Women
Chapter distillery in Burgersfort was a festive
occasion. Above: Attending from Sasbo were
Moses Lekota, President, Joe Kokela, general
secretary, Ben Venter, deputy general secretary and Farieda Mayet from Sasbo’s head
office. With them is Phyllis Makgethwa from
the Black Women Chapter.

GROUND-BREAKING ILO REPORT SHOWS NEED
FOR A 21ST CENTURY SOCIAL CONTRACT
The International Labour
Organisation’s Global Commission
on the Future of Work has launched
a report that explores and offers
solutions to the world of work in the
21st century.
The report draws on the values of the
social contract formed as a response to the
social and political upheavals after World
War One.
UNI Global Union General Secretary, Christy
Hoffman, said: “A hundred years after its creation, the
ILO is more relevant than ever. This report recognizes
that we have choices and decisions to make that will
ensure that technological advances go hand-in-hand
with good jobs. It suggests powerful solutions towards
a just transition for workers into the new world of
work, part of what the World Economic Forum in Davos
is calling Globalization 4.0. The foundations for a just
transition are collective bargaining and freedom of
association. The new deal for workers must be based
on restoring and modernizing the social contract.
“We do not have to re-invent the wheel, but now
is the time for the sort of concerted action, suggested
by this report, to take back our economies for workers.
Contrary to neoliberal thinking, collective bargaining
is a fundamental right and powerful tool for economic
success and social justice.”
Philip Jennings, a member of the ILO Commission
which produced the report, and the former general
secretary of UNI Global, said the report offered a

16

blueprint of a future far from the usual
dystopian vision.
“The transformations in business and the
world of work have been leaving people
behind, but now we have a plan, coming
out of this Commission, to put people at
the centre. Labour is not a commodity, and
the prophets of Uberisation have been put
on notice. The Commission’s report shows
the way ahead, and now governments and
employers alike have to accept their responsibilities,”
said Jennings.
Shot in the arm for unions
The report is a shot in the arm for unions everywhere
– for freedom of association, collective bargaining,
decent work and improved labour administration and
inspection systems. These are the building blocks for a
human-centred approach to the future. Here are some
of the highlights:
Revitalise collective representation: collective bargaining has been under attack for many years and the
report recognizes that collective representation should
be supported through stronger public policies.
Workers should be free to organize and collective
bargaining should be strengthened and expanded
Wages: UNI welcomes the ILO’s call for improving
the wage setting mechanisms, through tripartite
discussions and collective bargaining
Universal Labour Guarantee: whatever the form of
work, the report says there must be a Universal Labour

Sasbo News Vol 41, No 1 – Feb/Mar 2019

Guarantee for all workers, which ensures the application of fundamental labour rights such as Freedom of
Association and collective bargaining, as well as the
right to a safe and healthy working environment and a
living wage
Expanding Time Sovereignty: time management is the
new frontier in an age of time poverty and challenge of
creating a good life-work balance. Some work too few
hours, some have no idea what their working hours will
be, and some work excessive and poorly remunerated
hours. Rebalancing time-management so that workers
have the ability to manage their own time has the
potential to transform the quality of people’s lives.
Report focuses on technology for decent work
The report calls for what amounts to a Digital Rights
Manifesto. Unfettered, digital technologies have the
potential to amplify discrimination, inequality and
social despair, but they can also be harnessed to serve
the interests of the many, not the few. There is a dire
need for global conventions that put strong ethical
demands on new technologies and curbs monopolies.
The Global Commission brought together 25
experts, including worker group representatives, Philip
Jennings (the former long-serving general secretary
of UNI Global Union 2000-2018), Reema Nanavaty
and Luc Cortebeek. The Commission lead by President
Ramaphosa of South Africa and Prime Minister Löfven
of Sweden spent 18 months producing its independent report after hours of debates including tripartite
dialogues in over 110 countries.
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