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Society must prepare for 
decades of pain as the 
internet disrupts economies. 

To help soften the blows that will 
be caused by automation and the 
internet, economy educational 
systems must change to teach 
people how to work with robots.” 
This is the message that was 
delivered to an entrepreneurship 
conference in Zhengzhou, China, 
by Jack Ma, chairperson of Alibaba 
Group Holding, China’s largest 
e-commerce operator. Jack Ma 
continued: “Social conflicts impact 
on all sorts of industries and walks 
of life. Fifteen years ago, in the early 
days of e.commerce, I tried to warn 
people about the changes to come. 
I gave 200 to 300 speeches. Few 
listened because I was a nobody at 
that time.

Alibaba is considered a barometer 
of Chinese consumer sentiment. The 
company spends billions of dollars 
to move into new businesses form 
film production and video streaming 
to finance and cloud computing. 
It is looking to expand abroad 
since buying control of Lazada to 
establish a foothold in Southeast Asia, 
potentially setting up a clash with the 
likes of Amazon.

How Sasbo is helping you to 
survive it  
Confirming Jack Ma’s warnings, 
Sasbo general secretary, Joe Kokela, 
told Sasbo News: “Digitalisation is 
already here. It is on everyone’s lips. 
It is being whispered about with fear 
and trepidation. And it is something 
that is only going to become more 
pronounced. As a proactive union, 
Sasbo is not letting sleeping dogs lie.  
The union has already engaged the 
banks on the topic. So far there hasn’t 
been a lot of feedback.

“To prepare for the future and to gear 
it to give its members the support 
that they will need, the union has 
embarked on a research mission into 
the scope of digitalisation, what it 
entails and how it will affect workers. 
To this end, the union is sending 
delegates throughout the world 
to countries and institutions that 
have already started to experience 
digitalisation, iT problems and its 
solutions. We want to learn from their 
experience so that we can bring the 
best of their ideas and solutions back 
to South Africa and implement it here 
to the benefit of our members.

“We have already sent a team to the 
United Kingdom to attend the World 

Digital Summit. Soon we are sending 
teams to the Netherlands, Germany, 
Singapore, Denmark and Sweden. 

“Sasbo is planning to host a banking 
indaba early next year where its 
research will be presented to the role 
players in our sector. “We need to get 
them on board so that they can help 
implement humane solutions for our 
members.”

Ben Venter, Sasbo deputy general 
secretary, who was one of the 
delegates who visited the UK, says: 
“In the next 20 years we will see more 
changes to humanity’s ways of doing 
things than we have in the past 300 
years. People are understandably 
scared of digitalisation, more 
particularly about how it might 
affect their jobs and futures. Sasbo 
will be there to help them to assess 
any risks to their jobs well ahead 
of time and to help them to upskill 
themselves in accordance with the 
changing circumstances. Sasbo will 
also be there to ensure that employers 
adapt to the new order in humane, 
employee-friendly ways.  

“Looking at the bigger picture—at 
how digitilisation can boost the 

“

UK Jobs with the potential to be automated
By the early-2030s

Jobs at high risk of automation Percentage of jobs at high risk of automation

44%Wholesale & Retail Trade 2.25m

46.4%Manufacturing 1.22m

37.4%Administrative & Support Services 1.09m

56.4%Transportation & Storage 0.95m

25.6%Professional, Scientific & Technical 0.78m

17%Human Health & Social Work 0.73m

25.5%Accomodation & Food Service 0.59m

23.7%Construction 1.09m

32.1%Public Administration & Defence 0.47m

27.3%Information & Communication 0.39m

32.2%Finance & Insurance 0.35m

8.5%Education 0.26m

N/AOther 0.83m

Digitilisation:  
the looming menace, and …

Know your rights: 
You are stopped at a 
roadblock
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(the people most likely to suffer the 
consequences of the negative societal 
changes taking place) are more 
interested in escapism and material 
possessions than in taking a serious, 
long-term look at life. 

We understand where they are 
coming from. When you begin 
a career the only way forward is 
upwards. We have all been there - in 
that ‘live now, worry later’ vacuum to 
some degree. It was only when, facing 
the responsibilities of managing 
careers and family life and feeling the 
pinch, that most of us union activists 
began taking an interest in lending 
weight to our union’s efforts to 
balance the employment scales better. 

in earlier decades the disinterest of 
the young did not matter that much. 
Change happened at a slower pace; it 
was less devastating and more easily 
managed. Besides, those were days 

of plenty. Economies kept improving 
and there were no automation 
spectres to steal our work from us.

It is not just the unions that 
are worried about the younger 
generation’s apathy in the face of 
the globalisation, digitilisation, 
environmental problems, profiteering 
and outright corruption by those 
in power that is robbing new 
generations of their birthright. 
Economists and socialists are 
increasingly urging the young to get 
involved before it is too late. Some 
have gone as far as labelling their 
failure to form and join trade unions 
as ‘madness.’

We, at Sasbo, agree with that 
sentiment. There are huge challenges 
ahead of us and we need every 
brain, every muscle, every ounce 
of enthusiasm that we can muster 
to help us meet those challenges on 

behalf of the tens of the thousands of 
members we serve.

There is another point that many 
younger finance workers miss.  

Becoming directly involved with 
Sasbo, reading its literature, attending 
its meetings, becoming involved with 
its BECs and bargaining structures, 
accelerates (better than any textbook 
does) knowledge of our sector, its 
problems and solutions. How often 
have we not heard senior managers 
answer the question: ‘How did you 
break free of the herd to get to the 
top?’ by stating simply: ‘I joined Sasbo 
- it was there that I got to see the bigger 
picture, learned how management and 
the employees tick and how to marshal 
facts and present them persuasively. 
It was my efforts for Sasbo that made 
people at the top take notice of me and 
start promoting me.’ S

There is no sadder sight 
than that of sincere, hard-
working young people being 

denied their place in society; of 
seeing them becoming the victims 
of overpopulation, automation, 
profiteering and environmental 
hazards; of witnessing their stress 
and humiliation as they are deprived 
of adequate employment and the 
opportunity to give their young 
families the circumstances and 
opportunities they deserve. Grim 
though this scenario is, it is a world-
wide scenario intensifying almost 
daily. Yet those likely to be most 
harshly affected by it - those under 
age 30 - seem least interested in 
standing together to fight for a fairer 
world order.

It is a global phenomenon. Still 
savouring their new-found freedom 
and the excitement of getting out 
there and having fun, the under-30s 

Sasbo Head Office
Fourmall Office Park West,  
Sasbo House, Roos Road,  
Fourways. Private Bag X84, 
Bryanston, 2021. 
Tel: (011) 467 0192. 
Fax: (011) 467 0188.

Sasbo News 
e–mail schraader@mweb.co.za.
The Sasbo News contact  
number is specifically for  
matters regarding the  
newspaper (changes of address 
and non–receipt of newspapers 
should be advised to Sasbo  
Head quarters).

Editorial
Those least concerned will 
be the worst affected

It’s not who you are but what you can do that counts

Emancipated, humanely treated 
employees far outperform 
those who are regulated 

and strictly controlled. Sasbo was 
amongst the first organisations to 
prove that point. From 1920 through 
to the mid-1980s the two banks 
accountable to the union - the two 
banks with the most advanced and 
humane employment conditions - far 
outperformed their rivals.

And yet the Americans still believe 
that trade unions are bad for business.

Most American businesses also have an 
out-dated approach to corporate social 
development, arguing that their business 
is to make money, nothing more.

Consider their counterparts across the 
Atlantic. Major employers in Britain go 

out of their way to be as CSR-compliant 
as possible. Based on the premise that 
‘it is not who are, but what you can 
do that counts,’ they go out of their 
way to ensure that every section of the 
community, every type of disability, 
every form of sexual make-up is 
represented in their staff complement. 
They even have their own version of the 
Oscars to rate and reward those firms 
that are the most CSR-compliant. 

Most US employers still offer only 
two weeks’ annual leave and foster 
high-pressure circumstances that 
leave many of their employees too 
scared about their job security to 
take their leave. Conversely, British 
employers offer generous leave 
conditions that cater for special needs.

Viewed through old-fashioned eyes, 

the Brits are crazy. How can businesses 
offering such generous employment 
conditions and employing so many 
HR staff possibly make money? The 
field is too vast for generalisations. But 
close examination of the respective 
profitability and staff turnovers cross 
the Atlantic shows the UK firms to be 
more than competitive.

Here’s an anomaly worth looking 
at. American banks claim to employ 
savants whom we can trust to 
manage our millions. Yet those 
same individuals are not considered 
sufficiently trustworthy to negotiate 
their own employment conditions 
collectively. S
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There are times when, in order 
to save jobs, trade unionists 
have to employ the skills of 

a master surgeon. The success of 
Sasbo and its assistant general 
secretary, Myan Soobramoney, in 
saving jobs at African Bank is an 
example.

To refresh memories, back in 2014 
when African Bank was placed under 
curatorship, all of its 5 500 jobs were 
under threat. 

When that happened, Myan, African 
Bank’s management and the curator 
worked round-the-clock to find 
a way of saving African Bank. 
Eventually they managed. But the 
bank remained badly wounded and 
still needed to trim its sails.

Faced with the threat of arbitrary 
retrenchments, Sasbo, with Myan 
to the fore, again employed all the 
strategies to save the employees’ 
jobs. If the union failed, all African 
Bank jobs would again be at risk.

At that stage the bank had a staff 
complement 4 075 that needed to be 
reduced to 3 400.  

To achieve the required reduction 
of 675 jobs (and an annual saving 
of R50-million for the bank) as 
painlessly as possible, Sasbo put 
forward a restructuring plan 
based on incentivised voluntary 
retrenchments and retirements. 

Sasbo’s plan was accepted, and is 
working. Since May, 515 applications 
for voluntary dismissal have been ap-
proved. The remaining 121 have been 
left over for a further four months.

“It has been a difficult time for 
all,” says Myan. “The voluntary 
packages are costing the bank a 
once-off R60-million - a figure that is 
going to severely dent its September 
performance statistics. African Bank 
has shown the humanity to place 
its people ahead of its short-term 
profits. Sasbo and its African Bank 
members applaud that.

Fifteen years of dedicated effort 
marked with many successes 
on behalf of his members 

have earned Myan Soobramoney 
promotion to assistant general 
secretary. He is now in charge of 
member affairs at African Bank, 
Capitec Bank, South African Reserve 
Bank, SBV Services and Old Mutual.

Myan’s former responsibilities - 
Bankserv Africa, Bank of Athens, iPS, 
National Housing Finance Corporation 
(NHFC),  UBank and VBS Mutual 
Bank - are being taken over by newly 
appointed national secretary, Lebogang 
(Lebo) Selepe. The process of handing 
over these portfolios has already begun.

“i am humbled by the vote of 
confidence the leadership has placed 

Myan’s well-
deserved boost 

Myan Soobramoney, Sasbo assistant 
general secretary.

in me and I am grateful for my new 
opportunities,” says Myan, who started 
his Sasbo career in 2002 as an assistant 
regional organiser in the Johannesburg 
Regional Office. My aim is to make a 
positive difference to the lives of our 

members in the new portfolios.”

Lebo is equally excited by his new 
opportunities. “It is going to be an 
interesting ride for me and for Sasbo,” 
she says. S

Lebogang (Lebo) Selepe newly appointed Sasbo national secretary.

The skills of a 
master surgeon

“I have no doubt that the goodwill 
AB is earning will pay it huge 

dividends in the future.” S

finance industry and improve 
job opportunities and salaries—
digitilisation has many positive 
qualities. it will reduce costs and will 
improve:  
• Accuracy and quality
• Cycle time and cash flow
• Better customer experience and 

increased revenue
• Technology and independence

• Simplicity and time to benefit
• Scalability and flexibility
• Insight and analytics

“With Sasbo’s support our members 
have won many battles in the past 
and I am confident that we will win 
this one, too.”

See: More reasons to worry about AI 
in war and peace on page 16. S

Digitilisation:  
the looming menace, and …
Continued from page 1

African Bank
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Sasbo sent a significant 
delegation to the Cosatu 
Central Committee Meeting 

held earlier this year. The meeting - 
a conference between congresses 
- dealt with resolutions passed at 
the previous congress. All of the 
decisions taken have been referred 
back to the main congress.

“Sasbo was allowed 18 seats at the 
meeting, but in the end we sent 31 
people. The total attendance from 
all the affiliated unions was about 
700 delegates,” said Sasbo general 
secretary, Joe Kokela.

Explaining Sasbo’s high attendance, 
Joe said: “When we asked our 
Branch Executive Committees 
(BECs) to put forward the names 
of the representatives they wanted 
to send to the conference, interest 
was so high that we asked Cosatu to 
allow our increased attendance and 
they complied. Sasbo was the only 
union that was offered additional 
observer seats.

“Because we wanted our attendance 
to be member driven, only two of 
our 18 official delegates were union 
officials.

“In keeping with Sasbo’s 
determination to empower women, 
in selecting our delegates we gave 
priority to the women nominated. 
As a result, Sasbo’s official team 
consisted of 10 women and eight men. 

“The first day of the conference 
dealt with a message of support 
from Deputy President of the ANC, 
Cyril Ramaphosa, and the tripartite 
alliance. it was decided that the 
Radical Economic Transformation 
must include the Radical Social 
Economic Transformation as social 
issues should also be addressed. We 
cannot transform the economy and 
leave social circumstances behind. 

“White monopoly capital is a myth. 
it does not have a colour. it can be 
anything. We must ask ourselves: 
Who is really in control? We must 
look at the economy in its totality 
and not in isolation.” 

Cosatu General secretary, Bheki 
Ntshalintshai, presented the 
Secretariat report. It consisted of five 
sections:

Crucial Cosatu meeting: 
Large Sasbo delegation helped Cosatu 
back on to the right track

1. Organise and building unity
2. State of the nation 
3. International relations
4. Economic and social transformation
5. Role of media

Other issues discussed were the 
asserting of the revolution of the 
working class and the amendment of 
Cosatu’s constitution. These issues 
were divided into four main pillars:
• Building unity in the federation
• Back to basics
• Heightening the struggle against 

neo-liberalism 
• The battle of ideas and the 

revolution of the working class by 
using education

Different commissions were formed 
and asked to give input on the 
various points. They convened the 
next day to give feedback.

On the last day the meeting made a 
declaration. Here are a few pointers 
that were agreed upon: 

We will submit a section 77 notice at 
NEDLAC and should negotiations 
fail to provide a solution we will 
launch a series of general strikes on 
the following:
1. Against state capture.
2. Against corruption.
3. Against price-fixing.
4. To demand that for democracy all 

key state institutions to be led by 
people with integrity.

5. To demand the nationalisation of 
the Reserve Bank.

6. To demand that the nuclear project 
be put on hold.

7. To call for the review of BBEE.

it was also decided that Cosatu 
will launch a campaign on the 

transformation of the National Treasury. 
They will work with the SACP to 
prepare for the Jobs Summit. They call 
for the immediate implementation of 
Financial Intelligence Centre Act and 
they will fight against the agencification 
of the state.

All affiliates and members will work 
with the National Office Bearers 
(NOBs) to ensure that all these tasks 
are practically executed on the ground.

In general, Joe says the meeting was 
a huge success. “It put the Federation 
back on the right path and was good 
preparation for the Cosatu National 
Executive Congress that will take 
place in 2018. Sasbo will be sending 
an even bigger delegation to that 
Congress.” S

Joe Kokela, Sasbo general secretary, 
has his say.

Cyril Ramaphosa 
addresses the meeting.

Part of the Sasbo delegation.



5

Vol 39 No 4 September 2017The official organ of Sasbo, The Finance Union, est. 1916 www.sasbo.org.za

Regional Organiser - 
Durban 
There is a vacancy for a regional organiser in Sasbo’s Durban 
office. 

The candidate will be expected to deal successfully with all 
matters that arise within his/her regions, i.e. branch visits, 
organisers’ itineraries, disciplinary enquiries, grievance 
hearings, etc.  

It is also the incumbent’s responsibility to ensure recruitment 
into Sasbo, and in so doing ensuring that the highest standards 
are maintained and the membership consistently grows.

Experience 
Experience on a supervisory level would be an advantage.

Interpersonal skills are paramount. 

The ability to communicate effectively with people at all levels 
is necessary. 

The successful applicants should have a good understanding 
of the trade union movement, and a thorough knowledge 
of Sasbo, with particular emphasis on its structure and 
Constitution policies and structures and the terms and 
conditions of service of employees in the financial institutions.  

There is a sustained requirement to resolve conflict, listen 
carefully, respond with empathy and sensitivity to the needs 
and aspirations of members and, where applicable, represent 
the view of members.

External study at tertiary diploma level and practical 
experience in the field will be an advantage. Specialist 
knowledge required includes a comprehensive knowledge of 
industrial relations structures and a good understanding of all 
relevant labour legislation.

This position involves travelling at times with overnight stops 
and abnormal working hours are sometimes necessary. 

Send applications and CVs to the Regional Secretary, Kobus 
van Straaten, marked “Private and Confidential”, at (kobusvs@
sasbodbn.org.za)

The closing date for the application is: 30 September 2017.

Sasbo maintains a constant 
dialogue with financial 
institutions aimed at improving 

its members’ working conditions. 
Sometimes this requires uphill battles 
and on others, the institutions are 
quick to see the merit of Sasbo’s 
suggestions and to implement 
them. There is a third category; the 
improvements that finance institutions 
make of their own initiative. 

“We are always grateful when this 
happens,” says Eugene Ebersohn, the 
assistant general secretary responsible 
for the union’s Standard Bank 
portfolio. “Standard Bank recently 
introduced the following constructive 
new updates to its leave policies.” 

Sabbatical Leave 
General staff may now also apply to 
take up to four months’ sabbatical 
leave at 30% pay. Sabbatical leave 

is typically reserved for events that 
takes an employee away from the 
bank for an extended period such 
as full-time training programmes, 
the completion of dissertations or 
enriching programmes abroad. The 
bank must agree to event.

Long Service Leave 
Leave as a reward for long service is 
not something new. Employees can 
choose between cash or additional 
days’ leave. This policy has been 
improved and staff can have x 
number of days off per x number of 
years.

Additional vacation leave
Staff may now ‘buy’ additional leave 
days up to a maximum balance of 
25 days. The value of each leave day 
will be deducted from the employee’s 
salary. The additional days will be 
added to his or her leave.

Parental Leave 
Currently staff qualify for four 
months (fully paid) Maternity Leave, 
Adoption Leave and Surrogacy Leave. 
Effective from 1 August staff now also 
qualify for Legal Guardianship of four 
months’ fully paid leave.

Short term Incapacity Leave (STIL) 
This leave is intended for an 
employee who had to undergo a 
serious operation or was involved in 
a car accident or something similar. 
This event requires the employee 
to take more sick leave than the six 
weeks provided for in the normal 
policy. Staff may qualify for a further 
six weeks’ sick leave if needed. An 
outside provider (EOH) will take 
into account the employee’s sick 
leave record, Bradford scor, etc. to 
determine if the employee abuses 
sick leave or not and then make a 
recommendation to the employee’s 

manager regarding additional 
sick leave. The manager will still 
approve or decline based on the 
recommendation made by EOH. S

Having your own 
representative as a trustee 
on your pension fund is a 

vital step towards achieving the fair 
play and safeguards that you need. 
That is why members should elect 
Sasbo representatives as Trustees 
of their pension funds. 

Thaera Rahaman has been the 
membes’ elected Trustee on the 
Standard Bank Group Retirement 
Fund’s board for seven years. The 
next Trustee election is due at the 
end of October. Support her to make 
sure you have representation on the 
board.

During her time on the board 
Thaera attended a training course 
in the field of professional trustee 
at Wits University, commended by 
Sasbo with the guidance of Cosatu, 
and was selected as a Peer teacher 
on an informal basis. 

“I believe I have earned members’ 
continued support,” says Thaera. 
“i have been a constructive board 
member. i have added value and 
contributed to the success of 
the fund. i am a dedicated and 
diligent member and serve with 
commitment. i have enhanced my 
knowledge and enabled myself to 
be very effective in the role of a 
Trustee.

“People are my passion. My aim is 
to improve the benefits of all of the 
members I serve. Giving me your 
vote is backing the right candidate 

for the right reason. I am willing to 
serve and am capable of serving you 
– a very important stakeholder in 
the Fund. i thank you in advance for 
your support.”

Thaera has also a highly experienced 
Sasbo activist. She has served on 
Sasbo’s structures for the past 15 
years. S

Leave policy updates

Support Thaera for 
your own good

Eugene Ebersohn, Sasbo assistant 
general secretary.

Standard Bank

Thaera Rahaman

Standard Bank
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Two groups recently went 
through the course. The lfirst 
group of trainees attended 

their course at Sasbo’s regional 
office in Pretoria. The group 
consisted of shop stewards and 
Branch Executive Committee 
members. (photograph above) 

The second group consisted of BEC 
members from the newly revived 
Ekhurhuleni Branch Executive 
Committee. “They are a very positive 
and enthusiastic group,” says Amanda 
Naudé who was their capable 
trainer. She is seated in front in the 
photograph left. S

Since shortly after the turn of the 
21st century Sasbo members 
throughout the

country have, through their Branch 
Executive Committees, been providing 
succour to Aids orphans and other 
needy individuals. 

Using the annual budget accorded 
them by their union, the BECs provide 
assistance in the form of structural 
improvements to dwellings; providing 
much-needed heating, hardware, beds 
and blankets, food, clothing, utensils, 
school uniforms, toys and games for 
the children, and much, much more.  
Their total expenditure to date exceeds 
R2-million.

“The service is an extension to our 
union’s commitment to adding value 
to the lives of South Africans and 
we are proud that it is running so 
well,” says Moses Lekota, Sasbo’s 
president.  ”if there is another trade 
union in the world with a charity 
programme of the same magnitude 
and durability we have yet to hear 
about it.”

Pretoria helped the disabled
As part of its annual drive to help the 
needy, the Pretoria Branch Executive 
Committee (BEC) this year donated the 
Odirile Home of the disabled in Temba 
Hamanskraal essential basic needs, 
varying from basic food packages and 
household equipment. 

“We also delivered stoves, mattresses, 
blankets and educational accessories, 
toys and other extramural activities,” 
says Tumelo Ntoagae of the Pretoria 
BEC.

“Our gifts were well received. The 
handover of gifts was a lovely event 
and we are thankful that the president 
of Sasbo, Moses Lekota, was present as 
part of our community drive.”

67 minutes that made a huge 
difference
To celebrate Mandela Day productively 
our Golden Gate Branch Executive 
Committee (BEC) decided to devote 
the day to allocating their HIV/Aids 
support budget to a needy cause.

They selected the Tshepang Shelter in 
Bethlehem which provides housing for 
a two unemployed families affected by 
HiV and a number of children.

in addition to its other purchases, the 
BEC bought school uniforms and track 
suits for the children and educational 
games to keep them entertained. 

The hand-over of these gifts lasted just 
sixty-seven minutes. But they were 
67 minutes that brought great joy and 
which will be remembered by the 
recipients for ever. S

Sasbo’s training programme is still 
going strong 

Sasbo’s charity outreach continues  
to help hundreds each month

Pretoria BEC helped the Odirile Home of 
the disabled in Hamanskraal.

Golden Gate BEC at the Tshepang Shelter in Bethlehem.
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There are two kinds of 
roadblocks. The main difference 
between these two is the 

police’s ability and right to search 
your vehicle and person.

Informal roadblocks: these 
roadblocks usually pop up on 
major roads and off-ramps. Their 
primary goal is to curb drunken 
driving, speeding or unroadworthy 
vehicles. They also usually check for 
outstanding fines. A search cannot be 
performed without a warrant unless 
the officer can prove extraordinary 
circumstances.

K78 roadblocks: these roadblocks 
are approved by the National Police 
Commissioner. Police officers are 
allowed to search your vehicle and 
your person without a warrant. These 
roadblocks are usually set up to find 
a specific criminal or vehicle already 
on their radar. Whenever a police 
officer requests to search your vehicle 
or person, you are legally allowed 
to ask him/her to provide you with 
a warrant or authorisation from 
the National Police Commissioner. 
Should the officer be unable to 
provide you with these documents, 
you can legally prevent him/her from 
conducting a search. This applies to 
both an informal and K78 roadblock.

What cops can do
A police officer must be in full uniform 
when working at a roadblock. Officers 
are allowed to pull you over for any of 
the following reasons:
• To complete a routine check of the 

vehicle and the driver. Depending 
on the type of roadblock, they may 
request a full search.

• The driver committed a traffic 
offence like failing to stop at a stop 
street or speeding.

• The vehicle is suspected of being 
stolen or the vehicle is believed 

to contain criminal individuals or 
contraband.

At an informal roadblock
The officer is legally allowed to do the 
following:
• Request your driver’s license and ID.
• Check for outstanding fines.
• Check the vehicle’s licence disk and 

ensure the car is roadworthy.
• If the officer requests to search the 

car, he/she must provide you with 
a copy of an official warrant stating 
the reason for the search. Should an 
officer have reasonable grounds to 
perform a search without a warrant, 
and he/she can prove this in the 
court of law at a later stage, he/she 
may perform a search. A search can 
also be performed should the officer 
believe any delays would hamper a 
possible criminal investigation.

Should the officer suspect the driver 
is driving under the influence, the 
following steps may be taken:
• The driver may be requested to exit 

the vehicle.
• A breathalyser test may 

be requested. Should the driver 
refuse, the police can legally detain 

Know your rights:
You are stopped 
at a roadblock

the driver and have blood tests 
done at the nearest police station.

At a K78 roadblock
The police can do the following by law:
• Search any vehicle or person 

without a warrant.
• Seize items from the vehicle or 

person should these be illegal or 
suspected to be linked to a crime.

• Should a police officer request to 
perform a body search, it is illegal 
for an officer of the opposite sex to 
search you.

A motorist can do the following by law:
• Members of the public are at 

liberty to ask for a copy of the 
written authorisation letter given by 
the National Police Commissioner. 
The authorisation letter must 
provide the following information 
to make it valid:
- The date of the authorised roadblock
- The duration of the roadblock
- The purpose of the roadblock

Outstanding fines
The South African Constitution makes 
no provision for cops to insist on the 
payment of fines on the spot. The only 
time you are legally obliged to pay a 
fine immediately is when the officer 
can provide you with a copy of the 
official warrant or summons.

Arrests
Whenever you are stopped at a 
roadblock, the police are allowed to 
arrest you with or without a warrant 
under the following conditions:
• You are found to be driving under 

the influence.
• You have been driving recklessly, 

carelessly or dangerously.
• You are wilfully obstructing the 

roadway.
• You are found to be driving with a 

cancelled or disqualified licence.
• Police suspect you may have 

committed or are about to commit 
a crime.

• You verbally or physically abuse 
an officer. Any racial slurs, 
threats, crude gestures or physical 
contact could result in arrest. Also 
preventing an officer from doing 
his/her job is a criminal offence.

If you feel unsafe
Often, especially late at night, drivers 

feel a bit more wary about pulling 
over at a roadblock. Fortunately, there 
are steps to follow should you feel at 
all unsafe. it is important to remain 
calm and rational at all times.
• Call 10111 and inform them that 

you’re either being followed by 
a car with blue lights, or you feel 
unsafe pulling over at a roadblock.

• Provide the operator with a vehicle 
registration number if possible so 
they can verify whether the car is, 
in fact, a police vehicle.

• If you’re unable to get through to 
the 10111 call centre, slow down as 
much as you can, switch on your 
hazards, open your window and 
indicate with your arm that you 
would like the police vehicle to 
follow you – ensuring that you 
don’t exceed 40km/h. Drive to the 
nearest police station or petrol 
station where you’re in sight of 
people and CCTV cameras.

• Should you have already 
stopped at a roadblock, but feel 
threatened, you are at liberty 
to ask the officer for his/her badge 
number.

• Calmly inform the officer 
that you wish to call 10111 to 
confirm his/her badge number. 
If the officer becomes agitated, 
it is best to remain compliant. if 
necessary, you can submit a formal 
complaint at a later stage.

Can I film the police?
Yes. Legally, you are allowed to 
film or photograph police officers 
at a roadblock. It is also illegal for 
officers to confiscate or damage your 
recording equipment or to force you 
to remove footage or images.

Can I ask for identification?
Yes. Members of the public are legally 
allowed to ask a police officer to 
provide proof of identity by means of 
an identity card, badge number and/
or appointment certificate.

To report a case of police brutality or 
if you suspect someone to not be an 
official officer, contact 10111 or submit 
a report to the Independent Police 
Investigative Directorate. S

Sources: Automobile Association of SA
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Retiring Sasbo members - for your additional personal insurance benefits upon retirement
Contact, firstEquity at info@firstequity.co.za or 0860 744 447 

BPS 

Benefits

We are bombarded daily 
with all sorts of different 
Facebook messages and 

promotions. They all have one thing 
in common – they want you to 
interact with them. 

Don’t!

It’s called like-farming – the process of 
deceiving Facebook users into engaging 
with posts to help them go viral.

Often like-farming is used by those 
craving the social media limelight 
with no real ‘end game.’

The processes like-farmers use to 
accumulate these followers can vary 
depending on what version of it 
you come across. Most popularly, 
like-farmers will create Facebook 
pages that will consistently publish 

exploitative or deceptive posts 
designed to go viral by encouraging 
Facebook users to engage with (e.g. 
like, share, comment on) them.

Here are a few common ones:

Emotional exploitation
These posts will typically say 
anything from the below examples…
People are ashamed of her disability…
1 share = 1 prayer for this sick child.
Don’t scroll if you have a heart.

Posts that use emotional exploitation 
to lure Facebook users into engaging 
with a post is perhaps the most cruel 
yet prolific type of like-farming. These 
posts will not only exploit you into 
engaging with them by pulling at the 
emotional heart strings, but they also 
exploit the people typically depicted 
in these posts since their photos are 

Think before you  
click on these scams

A free copy of SASBO News will be posted to each BPS member every month 

BPS 

Benefits
Financial Institutions Pensioners 
Society (BPS)

BPS Enrollment and Information update form
PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193 
Tel: 011 442 0030 • Fax: 011 442 0034 or 011 447 3498  
E–mail: BPSoc@telkomsa.net 

Please enroll me as a member of the BPS and debit my 

Account no.    at   (bank) 

Branch name:

Branch code no.    annually with the amount of R60,00*.

Full names:

ID number:

Address: 

      Postal code:

Home tel:     Fax:

email:     Cell:

Date:     Signature: 

Enrolled by:    Membership no.

* This amount may be adjusted annually www.bps-fips.co.za

Bankmed: Dedicated pensioner option on the toll free helpline  
0800 22605633 to assist with claims and queries.  
Also dedicated pensioner tab on www.bankmed.co.za 

Funeral cover: Competitive premium available from AVBOB up to the 
age of 84 years. Call 011 442 0030 (BPS Office) or 021 912 8000  
or 082 453 5789, fax 0866 162 281 (Kobus Bruwer of Be Wise).

Benevolent fund: Apply via your BPS branch to the National Council for 
financial assistance, only in deserving and exceptional cases.

Insurance: Pensure from firstEquity especially for BPS members.  
Includes AA Road Assist. Call 011 510 1300.

Heart2care: Caring is what we do and love. For all you health needs and 
care in the comfort of your home, contact us at 011 675 2716 or 082 920 
2538 or visit www.heart2care.co.za

stolen from the internet and used 
without permission.

The pleas to interact with the posts 
are actually self-serving. The scammer 
doesn’t care about the subject matter. 
They’re just looking for social media 
engagement.

Like and share to win… (fake 
competitions)
We’re giving away 5 tickets to Disney 
World for those that like and share…
We have 20 unsealed Playstations…
Facebook posts asking you to follow 
page, and share a post on your 
timeline are probably fake, and just 
luring Facebook users into engaging 
with a Facebook post. 

Fake charity donations
Facebook donates $1 per share
The claim that Facebook (or anyone) will 
donate money to help a sick child based 
on how many likes or shares a Facebook 
post gets is as deceitful as it is illogical. 
Again these schemes use photos without 
permission. No one donates money to 
anyone based on likes or shares.

The wager
Mark Zuckerberg has said that if this post 
gets over 50k comments then…
Posts that claim the author has made 
a wager that he can accumulate a 
certain amount of post engagement is 
a popular way of tricking people into 
interacting with a post. This example 
will usually assert to promote some 
kind of positive outcome if the wager 
can be met, providing motivation for 
people to interact with the post.

See what happens
Comment “blue” and hit like and see 
what happens to the image
Posts that assert something ‘will 
happen’ after you engage with them is 
just a trick designed to lure you into … 
you guessed it, engaging with the post!

Facebook are removing this 
photo?

Facebook are trying to remove this photo. 
Share if you disagree
This ‘call-to-arms’ falsely purports 
that Facebook are actively trying 
to remove or censor a photo from 
appearing on their site, and implores 
users to share the photo, which of 
course subsequently leads to it going 
viral across the site.

If Facebook don’t want a photo 
on their website, it won’t be on 
their website. in fact they can pre-
emptively prevent you uploading it.

Superstition
7 years of bad luck if you don’t share this 
post
Magic isn’t real.

Affinity like-farming
Share if you’re a proud child of God
Affinity like-farming can be 
particularly powerful since it targets 
groups or communities that tend to 
possess a strong connection between 
members. This variation is designed 
to create empathy through a common, 
shared connection, despite the 
spammers ultimately only caring 
whether you engage with their posts.

“Impossible” Quizzes
Solving a maths equation that 
requires only a simple understanding 
of the BODMAS principle doesn’t 
make you a genius. It isn’t an 
‘impossible’ maths quiz, rather an 
equation that you should be able to 
solve as a middle school student. 

The same applies to inane questions 
like: “I bet you can’t name a dog’s 
name without the letter A in it.” – 
equally as easy.

Avoiding Like-farming posts
Making sure you don’t interact with 
like-farming posts and pages is 
important. The most successful like-
farming is, the more people will do it. 

Educating yourself about the different 
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SASBOsure - Clients enjoy free AA road and home emergency assistance  
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

examples of like-farming by reading 
posts like this goes a long way to 
being able to spot them.

Before engaging with a post, you 
first need to determine if you’re 
being exploited or deceived. Evaluate 
the page that made the post and 
ask if it seems overly concerned 
with attracting new followers and 
encouraging visitors to engage with 
their posts without actually posting 
anything of substance. If that is the 
case, you’re more than likely looking 
at a like-farming page.

Not just for fun
Although some of the examples above 
are ‘harmless’ there is a side to this 
that can cost you dearly.

We’ve all seen a post or link on 
Facebook claiming to be giving 
something away.  In order to win, you 
need to share and comment or click a 
link and then fill out a survey.

Unless they’re being operated from 
a ‘blue tick’ verified Facebook page 
(or the official Facebook page of a 
local brand you trust) then it is almost 

certainly going to be a scam. Criminals 
are luring victims with the bait of a 
free prize that simply doesn’t exist.

Facebook users enter them ‘just in 
case’ they’re the real deal. After all, 
what harm can it do? The harm might 
not be self-evident, but it doesn’t 
mean it isn’t real.

These are a few of the harmful 
effects:
You are sharing your contact 
information
Whether you’ve been asked to 
follow a Facebook page or asked to 
provide your contact information for 
a survey, what you’re actually doing 
is giving a spammer, maybe even a 
cyber-crook, the ability to reach you. 
To contact you.

They now have a chance to spam you 
and potentially scam you.

If you follow a Facebook page, their 
posts will appear on your newsfeed. 
They can now also reach you through 
Facebook Messenger and they can tell 
you that you’ve won a prize which 
turns out to be a scam.

If you’re told to hand over your 
contact information as part of a 
survey to ‘unlock’ your prize, you’ll 
be bombarded with spam via any and 
all contact information you provided, 
including your email, phone and even 
your postal address. And if you give 
enough information away, you run 
the risk of becoming the victim of 
identity theft.

You’re putting money into the 
pockets of crooks
No one likes the idea of helping crooks 
or spammers make money, but every 
time you interact with these scams, 
that is exactly what you’re doing. 

If you like or share a post, you’re 
helping it spread. If you fill out a 
survey, you’re earning a spammer a 
commission. If you’re handing over 
your personal information, you’re 
padding out a spammer’s contact 
list. If you give away too much 
information, you’re playing into the 
hands of identity thieves.

Don’t help spammers and crooks 
make money. Stay away from these 
posts altogether.

You’re sharing the same scams to 
your friends

You wouldn’t recommend your friend’s 
house to a thief, so why do the same 
online? These schemes will ask you to 
share them on to your own timeline so 
your friends can see them, before you 
have actually gotten anything in return. 
That’s not a good deal.

If a post or webpage asks you to 
share a link to your own timeline (or 
to share it to groups where you’re a 
member) then don’t. If you’re not sure 
it’s legitimate, then you’re not being 
particularly responsible by sharing it 
to your friends.

Not only that, but you’re also plaguing 
social media with more nonsense, 
misinformation and deception, and 
that isn’t something social media needs. 
Be responsible for the information 
you choose to share. We all have a 
responsibility to ensure the information 
we disseminate is credible and accurate. 
if we shirk that responsibility, then we 
help devalue the value social media for 
everyone who uses it. S
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Sasbo, in its quest to seek 
clarity on the grounds of 
dismissal for employees who 

have not passed their Regulatory 
Examinations as required by FAIS, 
has been given a labour court 
judgement on this issue. The matter 
was heard on 27 June 2017 in the 
Labour Court in Johannesburg.

Sasbo won a matter at arbitration 
where the Commissioner held that 
the dismissal of the employee for 
incapacity arising from his failure 
to pass the Regulatory Examination 
as required by the FAiS Act was a 
dismissal for operational reasons. 
Therefore, the dismissal for incapacity 
was unfair. The Commissioner 
reinstated the employee.

Sasbo was taken on review in the 
Labour Court and the Applicant 
Bank argued that the Commissioner 
exceeded his mandate by drawing the 
conclusion that dismissal should have 

been on the grounds of operational 
requirements.  The Coetzee AJ 
agreed with the Bank in that the 
Commissioner was not empowered 
to change the basis of the employee’s 
dismissal,  and in this instance referred 
to the Constitutional Court case of 
Sidumo and Another v Rustenburg 
Platinum Mine 2008 (2) SA 24 (CC). 
The Acting Judge ruled that the law 
and the facts indicated that a dismissal 
for incapacity was correct and that 
the Bank dismissed the employee for 
a fair reason, i.e. incapacity and in 
accordance with a fair procedure.

In his judgement, the Acting 
Judge referred to the Armaments 
Corporation of SA (SOC) v CCMA 
(2016) 37 ILJ 1127 (LC) matter where 
Armscor contended that since Mr 
Joubert had been refused all grades of 
security clearance by the Intelligence 
Division of the SANDF, he was 
incapable of performing his job in 
any manner and that his dismissal for 

Another FAIS 
victory for Sasbo

I recently had one of those 
“wake up” moments which 
most retirees accept and 

learn from, but wish were less 
intense and “in your face”.  My 
wife makes special cakes and, 
generally, is a brilliant cook. She 
enjoys the cooking process and 
supplies some local eateries with 
cakes on a weekly basis. 

it seems that sales in the established 
market had been abnormally good 
and these had been supplemented 
by new customers who had placed 

orders for different products. As 
we all know, starting a new line 
is not a simple matter, and one 
on which we should embark after 
due consideration. That stage had 
passed and now we were in the 
thick of it.

i sat back and assessed the 
process. This assessment led to the 
following analysis:
• introduction of the new line had 

placed considerable stress on our 
“pico-business;

• Addressing the orders which 

Soon to be retired?  
– use the “what if” process

incapacity was substantively fair in 
that it resulted from a legal prohibition 
on employment brought about by 
section 37(2) of the Defence Act. His 
continued employment would have 
been unlawful as a consequence of 
him not having obtained the necessary 
security clearance in terms of the 
Defence Act. in the same vein cited 
other authorities and he concluded 
that there were also other forms 
of incapacity in terms of the Code 
of Good Practice: Dismissals, i.e. 
imprisonment and military call-up, or 
any legal prohibition on employment. 
According to Coetzee AJ the latter will 
resort under the FAiS Act.

Briefly the judge advanced the 
following reasons why he believed 
that it was incapacity and not 
operational requirements:

it seems appropriate that the line 
between operational requirements 
and incapacity should be drawn 
where the employer determines or 
acknowledges the need to restructure 
its business and not where the 
employer cannot employ an employee 
because of a statutory provision 
prohibiting such employment

in the event of incapacity, the focus 
is on the qualities of the employee. in 
the event of operational requirements, 
the focus is on the employer and its 
decisions relating to its business. In 
this case, the dismissal originated 
from the inability of the employee to 
meet a legal requirement.   

The Commissioner committed an 
error in law in finding that the 
dismissal of the employee was based 
upon the operational requirements of 
the bank because in law it could not 
have been for incapacity.

In closing, the Acting Judge did state 
that this was a test case and did not 
grant a cost order. 

In hindsight we are pleased that we 
have certainty on some legal concerns 
that bothered us but this does not 
stop the union from looking at other 
alternatives and avenues to help our 
members not to be dismissed based 
on so-called ‘legal incapacity.’ We 
are currently in discussion with our 
stakeholders to consider various 
options and we will give feedback on 
our progress. S

generated this new line was 
barely, if even, cost effective; 
and

• With our established market we 
are really quite well set up. 

i made these points to my wife 
– the CEO – and the “what ifs” 
started:
• What if we grow this new line to 

the place where it is simple and 
profitable to continue?

• What if one of our established 
customers drops us?

• Where are we going to find new 
alternative customers? And so 
on!

i try to follow a mantra which is 
easier in the saying than in the 
doing – “If you can, and are willing 
to, do something about a problem 
then worry about it; if not, don’t”. I 
understand, and have experienced, 
the feeling of self fulfillment and 
security that comes from starting 
a micro business, the desire to 
develop its potential and the almost 
irresistible urge to continue the 
accumulation of all that makes 
the business effective. “Bigger is 
better!” or is it?

We started our business with a view 
to supplementing an inadequate 
pension flow. We identified and 
have achieved that level of return 
so what now? Do we simply stop 

and maintain what we have already 
achieved or should we continue to 
grow to meet unidentified future 
crisis situations?

These are important questions that 
retirees need to face.  I feel a good 
way to resolve the quandary is as 
follows:
• Review your original (or 

most recent) retirement plan, 
particularly the purpose and 
goals. If these are no longer 
relevant update them.

• Redraft your purpose and list 
of goals. Do they remain in line 
with your original aim? If not, 
then establish how you will 
reconcile them (Your aim should 
be sacrosanct).

• Redraft or revise those parts 
of your plan that have been 
affected checking that the 
numbers still tie up.

This article has not been much 
about “What if”, but it is this 
small trigger which set the whole 
shebang in motion. “What if our 
existing market changes” gave rise 
to “We need to grow” which led to 
a loss in the retirement framework 
we had established, change in  the 
lifestyle we were slowly developing 
and the creation of tension and 
resentment in our midst, not ideal 
in “ou balies”! S

Andrew Blaine and Barry Smith, authors of the book The Next 
Step: Planning the road through Retirement share more insights 
into retirement planning and living.
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Global Labour Briefs
Philip Jennings a member the ILO Commission on Future 
World of Work
UNI Global Union General Secretary, Philip Jennings, has been appointed 
one of the 28 members of the high-level commission that the International 
Labour Organisation (ILO) has created to address the challenges of the rapidly 
transforming world of work.

Commenting on his appointment, Jennings said:  “The challenges we face are 
profound and the choices to be made call for a collective effort. The ILO has the 
opportunity to put policies in place that guarantee humanity comes first.

“We must ensure a just transition for working people into this Brave New 
World of Work. Trade unions are showing that they are innovators and 
facing up to the challenges of the digital revolution. It’s vital that unions 
are given a seat at the table because in the end workers and the creation of 
decent jobs will determine whether or not the Future World of Work is a 
success or a failure.”

The global body is expected to undertake an in-depth examination of the future 
of work that can provide the analytical basis for the delivery of social justice in 
the 21st century. The Commission will focus in particular on the relationship 
between work and society, the challenge of creating decent jobs for all, the 
organisation of work and production, and the governance of work.

Speaking at the launch, ILO Director-General, Guy Ryder, reminded the audience 
that these were key issues of our time which increasingly occupy political life and 
define hopes - and sometimes fears - of families across the world. 

Unions crucial to helping people face the changing world of 
work
Unions are crucial in helping people face the changing world of work, says 
economic commentator, Tim Dunlop, the author of the book Why the Future is 
Worthless which examines the changing nature of work. He says that as more 
jobs are automated, the best way to prepare for the future world of work is to 
join a union. His editorial in The Guardian spelt out the value of unions in the 
new work place. 

Dunlop’s words are echoed in another UK daily, The Mirror, where columnist, 
Kevin Maguire, writes: ‘Failing to join a union in 2017 is a mug’s game.’,

The Financial Times Global Business Columnist, Rana Foroohar, makes an 
equally persuasive case for union membership in the United States in her 
article, Strong unions will boost America’s economy.”

UNI’ Philip Jennings adds: “We must do more to get the message out to young 
people – unions can be their friend in what is already a desperately unequal 
world of work. This is our duty and responsibility to the current generation of 
young workers and the next.”

Real wages in UK fall for fourth month in a row
UK Labour market figures released in mid-August showed that real wages had 
fallen for the fourth month in a row.

The figures show a 0.5% drop in real wages in the three months leading up to 
June.

TUC General Secretary, Frances O’Grady, said: “Rising prices and stagnant pay 
are a toxic combination for working people. This is the fourth month in a row 
where wages have fallen behind the cost of living.

“Ministers are sitting on their hands as another living standards crisis unfolds. 
It’s time to boost wages by scrapping the pay restrictions in the public sector, 
investing in infrastructure and increasing the minimum wage.”

Commenting on the number of workers on zero-hours contracts, which remain 
around 900,000, Frances said: “Far too many people are still being treated like 
disposable labour, stuck on contracts with little security or certainty. Today’s 
figures show that zero-hours contracts won’t disappear by themselves. It’s time 
for the government to crack down on dodgy employment deals and ban these 
type of contracts.”

SASBOsure – Clients enjoy R1000 Excess shield for the sasbo member, 7 days free car hire 
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

Flowers for Miss 
Langa
I would love to send a huge bunch of 
flowers to Lorraine Langa. I cannot thank 
her enough for her support, guidance and 
professional approach. She took notes 
diligently through a lengthy and tiring 
hearing. She advised me when I approached 
an issue incorrectly and provided much 
needed support. 

I am at ease now and this is all thanks to 
Lorraine who created a supportive, trusting 
space where I could lead my evidence 
and present my case fairly, without fear 
or feelings of intimidation. She used all 
her energy and exceeded expectations 
in assisting me. She left me with a good 
impression due to her extensive knowledge, 
ability to think quickly and her overall effort 
towards my case. I am lucky, no, wait; I am 
blessed to have had her assigned to my case. 

May God always bless Lorraine, the angel 
that He sent to assist me when I felt hopeless.
Azraa  

I would like to extend my sincere gratitude 
to Sasbo for representing  me at my 
disciplinary hearing. Words cannot thank 
you enough for what you did. Thank 
you for connecting me with the very best 
representative, Melanie Hughes. She has 
done very well in representing me and I am 
now back at work. Thank you, Melanie, and 
thank you, Sasbo.
Dolly Mpepele – Absa 

I would like to thank Melanie for 
representing me during my disciplinary 
hearing process. The professionalism, 
advice, preparation and the process used to 
interrogate the witnesses were outstanding. 
Well done and many thanks, Melanie
Nana Mkhwanazi – Nedbank 

I would like to thank Sasbo for their 
continued support to its members. Ben 
Botha represented me in a very tough case 
where I was charged with gross negligence. 
I pleaded guilty and my punishment was 

dismissal, but Ben managed to turn the 
whole thing around and the final sanction 
was a final written warning. Thank you 
very much, Ben. Your expertise in this field 
has saved my job. 

I am proud to be a Sasbo member and would 
really encourage others to join and remain 
members. It is really worth it.
Michael – Nedbank 

Ek wil vir Ben Botha en sy span by Sasbo 
bedank vir die awesome diens wat ek 
ontvang het. Vanaf die oomblik wat ek my 
saak aangemeld het, het ek net uitmuntende 
diens ontvang. Ek is al lid van Sasbo vir 28 
jaar en het soveel negatiewe stories gehoor, 
maar ek kan vandag getuig dat ek beslis die 
teenoorgestelde ondervind het en daarvoor 
sê ek baie dankie.

‘n Spesiale dankie aan Ben; hy het my 
negatiewe gedagtes in positiewes verander. 
Ek wil dankie sê vir sy vertroue en 
deursettingsvermoë in my saak en  dankie 
vir sy ondersteuning. Net die feit dat 
hy opgedaag het en geluister het na my 
vertoë het my alreeds die sekerheid gegee 
dat ek hierdie saak in sy bekwame hande 
kan los. Ek was nog nooit deur so iets in 
my hele loopbaan van 40 jaar nie en weet 
vandag dat ek dit nie sonder Ben of ‘n 
Sasbo-teenwoordiger sou kon doen nie. 
Ben was seker van sy feite en het die saak 
professioneel hanteer. Ek het altyd geweet 
ek het ‘n engel wat waghou oor my en dat 
ek hom of haar sal eendag sou nodig kry; 
en nou het dit gebeur! Ek weet dankie is 
‘n klein woordjie, maar wanneer jy in my 
skoene gestaan het, dra die betekenis geen 
einde nie. Ek wil ook vir Lauren en die 
ander Sasbo-amptenare wat my in hierdie 
saak gehelp het ook sê ek waardeer hul hulp. 
Dankie vir die gemoedsrus! 

Nogmaals baie, baie dankie, ek waardeer dit 
opreg!
Elsabe Jacobs – Absa 

Letters

Did you know ?
Weird and wonderful collective nouns for animals:
An armoury of aardvarks 
A shrewdness of apes 
An army of ants 
A troop of baboons 
A cete of badgers 
A cloud of bats 
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Please note that these benefits are only available to paid–up Sasbo members.

Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond. 

Sasbo Benevolent Fund Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. 
  

 
Call 0860 111 000  

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo mem-
bers have invested in the wide range of financial plans (invest-
ment, education, capital accumulation and funeral plans) made
available to members at competitive rates. Their collective
stake in Old Mutual qualified the 11 000 members with Old
Mutual investments for shares worth an estimated R40 million
when the company privatised its operation in 1999. Old Mutual
continues to offer an expanding range of investment opportu-
nities which members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News .
Sasbo News keeps them abreast of developments in the
local and international finance industry, international
socio–economic trends and developments in the labour
movement. 

Funeral Cover
Your Funeral benefit (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008. 

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Holiday & Travel 
Sasbo members now have two options to enjoy affordable
and discounted holidays.

For Southern African & European Destinations
The Sasbo Holiday Fair with Chakela Hotels’ KashBack
option caters for Southern African and European destina-
tions. Contact Chakela Central Reservations: 021 425 1171
or cro@chakelahotels.com; or visit www.chakelahotels.com.

For Mauritius, Spain and Canary Islands
Toucan Travel Promotions – offers travel and accommodation
packages to Mauritius, Spain and Canary Islands. For info 
contact Lauren at Sasbo Head office 011 467 0192,
laurend@sasbo.org.za or visit www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing scholar-
ships for worthy causes. The scholarship provides funding
to study on a full time, part time or on a distance basis, for
a first time undergraduate degree or diploma (including
BTech) at an accredited Higher Education Institution.
You may apply only if you are:
• A member or staff member of one of the participating

trade unions.
• A child of a member or staff member, and are under

the age of 25.
• A grandchild or other child blood relation of the mem-

ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items.

Sasbo callers receive professional guidance and save 
millions of rands in legal costs.

The Sasbo Benevolent Fund, which draws its resources from 
union funds and member donations, renders financial assis-
tance to members who are suffering extreme financial hardship.

Current Add-On Benefits

SasboSure Personal Insurance 
- We will match or beat your current premiums*

SasboSure: Car, Home and Contents Insurance
For over 30 years firstEquity* has offered SasboSure as an 
exciting insurance offering designed exclusively for Sasbo 
members. SasboSure has always had the following principles  
at its core: Competitive costs, exclusive benefits and unmatched 
service levels through a dedicated relationship manger. 

A few of free SasboSure exclusive benefits include: 
• free AA road and Home emergency assistance,  
• free 7 day car hire,  
• an excess Shield and 
• a unique Retrenchment Benefit. 

SasboSure promises to match or beat your current 
premium or quote, *t&c will apply. for a quote contact us 
on: info@firstequity.co.za or 011 510 1300
*firstEquity Risk Management Services (Pty) Ltd is a registered fsp.
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For the Record
All Sasbo members need to keep their 
contact details updated to ensure that 
they receive all communication.

Ask yourself these questions:

Do you receive Sasbo News regularly? 

Do you receive emails from Sasbo?

Do you receive SMSs with news 
updates?

Does your branch/department receive 
fax messages from Sasbo?

if your answer to any of the above 
questions is ‘no,’ then you need to 
complete the form below and email or 
fax it to Sasbo on fax@sasbo.org.za or 
011 467 0188 as soon as possible.

If you retire you can no longer be a Sasbo 
member but you can become a member 
of the Bank Pensioners’ Society (BPS). See 
page 8 for their contact details.

If you make yourself a part of the 
communication chain, you will never 
again have to wonder what your union 
is doing for you!

Keep Sasbo updated

Name:

Sasbo membership no:

Managerial/General staff:

Bank and department/branch:

Postal address:

Email address:

Cellphone number:

Telephone number:

Fax number:

Coffee Break Sudoku

1

7

3

2 1

7

9

4

1

2

8
7

8

9

4

4
6

5

1

2

6

5

7 4

5

1

3

Fill in all the squares in the grid so that each row, 
column and each of the 3 x 3 squares contains all  
the digits from 1 to 9.
Solution to Sudoku is on page 16

Electronic gadgets and social 
networking are re-shaping the 
way we live. It is still too early 
to accurately measure the 
consequences, but they are 
likely to prove massive - even 
terminal - for some segments of 
society. Read some of the latest 
statistics and see where you fit 
into the picture.

Americans in the 18 to 45 
age group are reckoned to be 
devoting 10 hours each day to 
electronic devices, TV included.

Their European counterparts 
are considered to be not far 
behind that figure.

Over the past eight years 
the number of times that US 
couples in that age group 
made love annually dropped 
by 14%. The jury is still out on 
the reason. But the suspicion 
is that it is because they are 
taking their gadgets to bed with 
them. 

The drop in the number of 
couplings is likely to impact 
negatively on population 

growth in the developed 
societies and to accelerate 
their already fast-changing 
genetic compositions. 

Perhaps the most sinister side-
effect of social networking will 
be what is being termed ‘The 
Death of Daydreaming,’ that is, 
the resultant serious reduction 
of the creative thinking that 
has spurred humankind’s 
development through the 
ages. Think on it; the ancient 
Greeks were probably such 
great thinkers because they 
had to walk everywhere with 
no extraneous forces to impede 
their serious conversing and 
thinking.

Are we destined to become a 
world in which the billions are 
told how to behave by the very, 
very few pulling the strings?

There’s could be an opportunity 
buried in there somewhere. 
Might those who avoid 
addiction, those who retain 
their independence and 
individuality, be the ones who 
get ahead?

SASBOsure - Clients enjoy  free  AA road and home emergency assistance  
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

Weird and wonderful collective nouns for animals: 
A herd of buffalo 
A coalition of cheetahs
A cartload of chimpanzees 
A quiver of cobras 
A bask of crocodiles 
A murder of crows 
A pack of wild dogs 
A convocation of eagles 
A herd/parade/memory of elephants 
A leash of foxes 
A flamboyance of flamingos 
A tower/journey of giraffes 

Did you know ?
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HOLIDAY ACCOMMODATION TO LET AND 
FOR SALE/TIMESHARE ACCOMMODATION 
TO LET
Knysna
Self-Catering, fully equipped two bedroomed house. 
Spectacular view of Heads and lagoon. Reasonable 
rates. Visit moms-placeknysna.blogspot.com for 
more details. Contact Anita 083 456 4663 or rscott@
kingsley.co.za.
Cape Town/Milnerton Ridge
Fully equipped, self-catering holiday apartment in 
secure complex. Sleeps 2,  parking bay and pool. 
Near Century city and Blouberg Area, 20 min away 
from Cape Town central and Waterfront. R500 per 
night, minimum 4 nights Call Dave 0834147638 or 
0215584780
North Coast
www.northcoastholiday.co.za. Contact Eileen hulinfa-
milytrust@ absamail.co.za or 082 497 2664.
East London
Niki-Nana Backpackers – dorms, doubles and camp-
ing available – up-market, exclusive. Contact Lee on 
043 722 8509 or 071 263 0904. Visit our site: www.
nikinana.co.za or e-mail us: info@nikinana.co.za.
Knysna
Fully equipped self-catering unit, sleeps two (double 
bed) full bathroom, (shower and bath), TV and off- 
street parking, own patio with braai facilities and 
magnificent views of lagoon and mountains, R350 per 
day out of season, R400 per day in season, Contact 
044 384 0562 or 083 269 1751
Durban North
Comfortable, fully furnished one bedroom flatlet/
granny cottage to let. 6 Months’ lease (1st May or 
1st June) private garden/ braai area, parking. Rent 
R6 000, suitable for young couple. Contact Priscilla 
work 031 575 8051 or home 031 564 4283 or email 
gordonjd@telkomsa.net. 
Durban North
Spacious One bedroom flat let/granny cottage. 
Comfortable, fully equipped self catering with private 
garden braai area, and parking. Sleeps 6, colour TV. 
The price is R600-00 per day out of season and in 
season R700-00 per day. Phone Priscilla 083 403 
7437 or home 031 564 4283 or 031 575 8001 or 
e-mail gordonjd@telkomsa.net
Uvongo: South Coast
4 and 6 sleeper beach front flats to let at very 
competitive rates. Within walking distance to main 
beach, fully fitted units including, TV, microwave, 
dishwasher etc. Secure complex with braai and 
laundry facilities. Tel Johan at 082 492 6677.
Gordons Bay – House of Pearls
Free standing upmarket 3 bedroomed house, large 
private enclosed garden, stunning mountain view, 
800 m to beach, shops and restaurants, bathroom with 
full shower, lounge, dining room, plus fully equipped 
kitchen, TV, Hi-fi, DVD player. Braai area, bedding 
and towels supplied. Beach towels not included. 
Contact Pearl Jason 083 707 2015 pjason@telkomsa.
net. View photos on www.houseofpearls.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommoda-
tion. Pool in complex. Sleeps 4 in cottage R500 per 
day and sleeps 6 – 3 bedrooms R800, situated near 
Hartenbos/Mossel Bay & George. TV, DVD (DStv 
with card) and braai facilities. Contact Erna at 082 
925 6128 or 016 455 6071 or vereenigingBM@
nedbank.co.za.
Langebaan Accommodation
2 Bedroomed fully equipped self-catering ground unit 
suitable for 6 people, 700 m from Club Mykenos. 
R500 per night. Call Gideon 084 901 1936 or (oh) 
021 950 6614.
Hartenbos
Fully equipped 1 bedroomed self-catering. TV, DVD, 
braai area and parking. Sleeps 4. Walk to beach. R500 
per night. Call Erna Le Roux 082 925 6128.
Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800 
m from beach. Fully enclosed with electric gates. 
Contact Marlene on 083 328 2645 or 041 372 1475 or 
041 372 1274 fax.
Strand
Strand (W-Cape) safe and quiet, 1 bedroom, large 
Granny Flat for 2. Available for holiday/permanent. 
Please no smokers, children or pets. Walking distance 
to beach and shopping centre. Please call/SMS 072 
494 4756.
Waterford House in Clarens
Luxury 4 star graded self-catering lodge on golf 
estate. Very special mid week rates for bank 
pensioners. Phone Jean 083 285 0021. web: www.
clarensgolfbreaks.co.za. email: waterfordinclarens@
gmail.com.
Zia’s Accommodation
Holiday apartments available Sea Point, Rondebosch 
Village and Green Point. Modern tastefully furnished 
and fully equipped. Close to beach. Contact Ruby 
Bake 021 705 9836 or 083 707 0803.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches 
and entertainment, 1bedroom cottages, 2 and 3 
bedroom cottages and 5 bedroomed houses. Group 
bookings up to 30 persons. Corporate bookings 
welcome, team building also welcome. Sports teams, 
club bookings. Rates on request. Sea Spray and 
Eagles Nest 011 683 8381 or 083 267 3562 or www.
seaspray.co.za.
Margate
Fully equipped 6 sleeper flat with fantastic view, 
not even 50 m from main beach, two rooms and 
sleeper couch, TV in all rooms, big braai on balcony, 
dishwasher, washing machine and 2 secure parkings. 
Contact Bernadette 082 337 8885 or e-mail berna-
dettewa@telkomsa.net.
Flexiclub Points
Flexi holiday club points for sale, price negotiable. 
Market value per pt R11,40. Points up for sale 10 500. 
Please contact Johan Visser 012 804 8622.
Timeshare for Sale
Global Grand Vacation Package with RCI, which is a 
yearly holiday for sale – points available immediately, 
contact Mandy @ 033 395 5612 (w) or 084 505 
8524.
Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur, slaap 6, 4 
volwassenes en 2 kinders, branderuitsig, besigtig 
walvisse en dolfyne uit die bad, stapafstand van die 
see, toesluit motorhuis, kontak Joey 041 933 2466 of 
083 257 7222.
Chakas Rock (Ballito)
Self catering holiday accommodation, magnificent 
sea views, air con & ceiling fans, pool in complex, 
5min walk from the famous Thompson Tidal pool and 

beach, 7min drive to all shopping centres, 4 sleeper 
from R650 per unit pn and 2 sleeper from R450 per 
unit pn contact 032 525 7698 or 082 482 5740
House to Rent Alberton, Mayberry Park
2 bedroom, lounge, dining room, 1bathroom with 
shower, separate toilet, single garage in complex R5 
000. Contact Estelle 078 386 6835. 
Holiday in Knysna
Self-catering, luxury flatlet for couple. Stunning 
views, 5 min walk from town, private lock-up garage, 
full DStv. R480 per night/unit incl l & w. Contact 
Irene 084 503 9409 or shough@vodamail.co.za.
Wanted
Looking for 1 bed or bachelors flat or garden flat 
around Sandton Area to rent. Contact Carol Fearick 
083 417 1530.
Kruger Park – Home from Home
Stay in private house in your own en suite bedroom. 
We are 5 min drive from Kruger National Park, with 
or without breakfast, very reasonable rates, suitable 
for 2 people sharing. Contact 013 793 8371 or 071 
144 4187 – Christopher.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge, 
fully fitted kitchen, bathroom, and shower, fully 
furnished, 300m from beach, undercover parking, 
remote gate, sleeps 5, laundry, gym, games room, TV 
and DStv. R700 out of season, and R900 in season 
per day. Photos on request. Phone Piet 082 893 5421.
Jeffrey’s Bay Holiday Accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is ide-
al for holidaymakers looking for sun, sea, sand and to 
experience the famous Jeffrey’s Bay waves. Walking 
distance to the main beach and central town. Units 
sleep from 2 – 6 people. Contact Thea 0794936114
Sumiz Vacations
You work so hard you need a break. The experience 
is worth it. For holiday + mini breaks specials in SA 
contact Somayya 084 245 8761 or 082 222 5222 or 
somayya7860@gmail.com.
B&B
New fully furnished secure B&B self-catering flat, 
Hayfields Pietermaritzburg, for conferences, Argus, 
Comrades etc. Contact Chanel 084 625 2853 (photos 
on request).
Amanzimtoti
Stunning sea views, sleeps 4-6 people, walking 
distance to Amazimtoti shopping centre, restaurants 
are within walking distance, secured underground 
parking, braai facilities are available on the ground 
floor, a swimming pool in the complex, washing ma-
chines and dryers on the roof of the building, contact 
Denise on 078 487 9910 or e-mail Denise.Singh@
standardbank.co.za.
Franskraal – Woonstelle vakansie of 
Naweke
2 slaapkamer woonstel te huur ten volle toegerus, 
slaap 6 persone, 100 tree na see. Stapafstand na 
strand en Suprette, 40 km vanaf Hermanus en 3 km 
na Gansbaai. Woonstel aan seefront met pragtige 
seeuitsig. Ten volle toegerus, slaap 4 persone. Kontak 
Roseline 079 707 8556 of 028 388 0230.
Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to beach 
and shops, R900 pd in season, R600 pd mid-season, 
R400 pd low season. Contact 082 857 2156.
Hartenbos Accommodation
Fully equipped 3 bedroom house, with braai and lock-
up gates, walking distance to beach. R500 per day out 
of season and R1 300 per day in season. ATKV Wat-
erwurm in Hartenbos contact Diana 084 725 0384.
Kzn North Coast Lamercy/Desai Nagar
Stunning 1 bedroom self-catering granny cottage, 
fully equipped private braai area, partial sea views, 
ideal for a couple and 2 children under 10 years old. 
R600pn. Contact 083 307 3154 or 032 943 3395 
between 6-8pm.
Property for Sale
Vacant stand for sale in established area. – 1154 m? of 
prime land in Umhlatuzana, Durban, Kwa Zulu Natal. 
Close to Chatsworth Centre, Schools and Highways 
– 7-58th Avenue Umhlatuzana, asking R960 000 
neg contact Millicent on 0829015134 or Winston 
0824530159 or 079 626 5112 or 011 762 8751
House in Margate to rent for Holiday 
Accommodation
R500 per day, sleeps 8 people, 3 bedroom, 3 bath-
room, DStv available. Contact Thea/Leon Rautenbach 
083 247 1138 or 073 184 5787 after hours.
Timeshare Accommodation Kruger National 
Park
Fully equipped 6 sleeper self-catering cottage, 
100m from Paul Kruger gate, next to Protea Hotel, 
20/05/2016 -03/06/2016, available as weekend, week 
or 2 weeks, DSTV, fully equipped kitchen, services 
daily Call Biba 072 110 0116.
Somerset-Wes 
Ruim een-slaapkamer woonstel met balkon, berg 
uitsig, toesluit motorhuis, hysbak, moderne kombuis 
en sekuriteit in die pragtige Somerset Wes, lae heffing 
en belasting, naby Kaapstad en see. R630 000. 
Kontak Janet 083 688 7050.
Albertinia
52 km from Mossel Bay and 40 km from Still Bay, 3 
bedroom house with built-in cupboards, large kitchen, 
lounge, one big bathroom, 1 garage on 1 200 square 
meter stand, R599 000. Elize 084 732 5100.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 
500 m from the much sought after Diaz Hotel and 
Resort. 2 bedrooms (1x en suite), kitchen, open plan 
lounge. Xtra braai area, shower, toilet, deck, sleeps 
6, swimming pool in complex, 24 hr security with 
surveillance camera. Price R900 000. Contact Ronnie 
083 394 0634.
For Sale
R250 000: two bedroom, one bathroom house for 
sale in Hlanganani Village, Springs close to N17 toll 
road. Phase two houses sold for R276 500. School 
and clinic are planned for the development. Ideal first 
home or investment property to rent. Contact Melanie 
011 734 4750.
Flat for Sale
Pretoria between Schoeman & Hamilton street, one 
bedroom, sitting room, kitchen & bathroom on the 
1st floor, only working class allowed on premises. 
Contact James 086 507 9230 or james.zulu@
standardbank.co.za.
Te Koop
Erf te koop, Hartenbosheuwels, Mosselbaai, 1 049 
vierkante meter, uitsig onbelemmerbaar. Kontak 
Magda 083 946 1474.
Noordwyk
3 bed home on very large plot for sale in Noordwyk, 

Midrand JHB, R820 000 neg. Contact Indhra for 
details 021 685 0257 or 082 695 7460.
Mtunzini KZN North Coast
2 bedroom, fully equipped park home, open plan 
kitchen/dining/lounge with sleeper couch, plus 
second separate lounge, swimming pool and games 
room on site, five minutes’ drive to Umlalazi Nature 
reserve with fishing, boating and unspoilt beaches. 
Contact Sharon 082 062 0519.
Special for Sasbo members 
Stunning 2 B/room/4 sleeper self-catering apartment 
including secure parking on Durban’s Golden Mile. 
R580 pn (normal R680 pn off-peak/R780 pn w/end/
peak excl school holidays). Like FB page ‘Holz-
just4u’ for pics/info. Call Soni 083 544 8313.
House to Let- Verulam
3 bedroom fully furnished house to let for R4 600 
excl L/W close to MtView High School, R102, King 
Shaka Airport, Gateway, Umhlanga – Gumtree Ad Id 
439781109. Contact Soni 083 544 8313.
House for Sale Pretoria West
3 bedroom, close to mall and schools, contact Colleen 
072 588 8143
Jefferey’s Bay
Fully equipped 2 bedroomed townhouse. Close to 
shops and beach. Sleeps 4. http://www.7villarosa.
co.za.
Stand Lydenburg
Vacant stand in Lydenburg (Mpumalanga) 866sq.m 
corner stand in new security area on Sabie Road, 
hour’s drive from Kruger National Park and opposite 
new shopping centre, plans was approved for a dou-
ble storey house. Owner transferred price R300 000. 
Call Lorraine 082 493 5811 or 011 418 5022.
Huis te Koop – Redelinghuys
5 slaapkamers, 3 badkamers, garage, putwater, 1486 
m2. R700 000neg. Kontak Loretta 073 589 8513.
Boksburg
2 bedroom ground floor townhouse for sale in 
Boksburg, Klippoortjie, it has 1 bathroom (bath 
and shower), lounge and kitchen, private garden. 
Price R550 000. contact Maloko at 078 621 5080, 
malokojoy@gmail.com.
2 Bedroom Furnished Apartment at Manaba 
for Sale R860 000 neg
Lovely sea facing (180%) fully furnished spacious 
two bedroom, two bathroom apartment situated op-
posite the tidal pool at Manaba and 50m to Lucien 
beach. Less than 3kms to Shelly Beach & Uvongo, 
2 km to Margate. Lounge with large cane suite, 
six-seater dining table and chairs, beautiful kitchen, 
2 spacious bedrooms (sleeps 6), 2 tiled fully bath-
rooms. Levy R1,695pm Rates R780pm Selling Price 
R860,000 neg. Contact owner: 082 325 7929.
House for Sale
Tivvit Suburb Golden Gardens, Vanderbijl Park, 
Gauteng. Two Bedroom house, walled, gate and bat-
tlers. R370 000. Contact Sikhumbuzo 083 678 4026. 
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew 
on Zeiss Road. Neat condition, easy lock-up-and-go 
lifestyle with security. Close to Clearwater Mall and 
the mega FNB building. R440K, contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Boggomsbaai
Erf te koop met seeuitsig, R400 000 of naaste 
aanbod. Kontak Hannerie 084 517 6963.
Port Alfred Eastern Cape 
Self-catering 2 bedroom townhouse, sleeps 4, 5 min 
to beach, R500 per day out of season, R900 pd in 
season. Contact Ellen 083 307 1853.
Timeshare Margate
Villa de Sol, fully furnished apartment, 2 bedrooms, 
12th and 13th week, usually in March 2015, prime 
time, high time, R8 000 per week. Contact Joy 
Robbison 031 916 3062 or 073 153 1820.
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew 
on Zeiss Road. Neat condition, easy lock- up-and-go 
lifestyle with security, close to Clearwater Mall and 
the mega FNB building. R440 K. Contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Flat for sale Somerset West
Beautiful spacious one bedroom modern kitchen, 
large sitting/dining room, balcony, mountain view 
lock up garage with space for 2nd car on outside, 
no transfer duty or agent fees. Levy R620 pm, price 
R600 000. Ideal for retirement or holidays. Contact 
Janet on 083 688 7050.
Retirement Cluster Lodge Musgrave
Magnificent Study apartment with glass fronted 
porch, panoramic views of Durban. All meals and 
teas daily, maid, bed linen towels supplied, free daily 
transport to shopping centres and evening shows. 
Guest suite available R475 000, reasonable levy 
R7 300 pm. Contact Mildred 031 201 9536 or 
082 657 7055.
Tulbagh
Visit scenic Tulbagh (125 km from Cape Town) 
and stay at Alfa Apartments, clean, spacious well 
equipped apartments with secure undercover parking, 
twin, double or king-size beds. S/C or B/B, R550 
for 2 sleeper unit and R850 pn for 4 sleeper unit. 
See info www.tulbaghinfo.co.za or contact Mandy 
at mandykriel@telkomsa.net or 023 230 2977 or 
072 270 6651. 
Timeshare for Sale
Formosa Bay Resor,t Plettenberg Bay to own week 
47 (flexi white season). It consists of 2 bedrooms 
& sleeps 6. The levy for 2015 is already paid. Sale 
includes 4164 points that can be used any time at 
any RCI venue subject to availability. Price R4 000. 
Contact htschel@cybersmart.co.za.
House for sale Southbroom
Southbroom retired bank manager selling lovely 
home and garden, 4 bedrooms, 3.5 bathrooms and 
separate flat, best street close to beach and golf 
course. Contact 083 566 1262.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel met 
toesluitgarage en DStv op kusweg regoor Melkbaai, 
slaap 5, minimum tydperk 3 aande. Skakel Rassie 
084 461 4139 of 021 853 8707.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel met 
toesluitgarage en DStv op kusweg regoor Melkbaai, 
slaap 5, minimum tydperk 3 aande, skakel Rassie 
084 461 4139 of 021 853 8707. 
Tulbagh 
Visit scenic Tulbagh (125 km from Cape Town) 
and stay at Alfa Apartments, clean, spacious well 
equipped apartments with secure undercover parking, 
twin, double or king-size beds. S/C or B/B, R550 
for 2 sleeper unit and R850 pn for 4 sleeper unit. 

See info www.tulbaghinfo.co.za or contact Mandy 
at mandykriel@telkomsa.net or 023 230 2977 or 
072 270 6651.
Timeshare
Timeshare for sale at Formosa Bay Resort Plettenberg 
Bay to own week 46 (flexi white season). 2 bedrooms 
& sleeps 6. The levy for 2015 is already paid. Sale 
includes 4164 points that can be used any time at 
any RCI venue subject to availability. Price R4 000. 
Contact htschel@cybersmart.co.za.
B& B Westville Durban
Large accommodation with full DSTV, air con and 
private entrance, on-suite bathroom, parking secured 
on property, approx. 12km from the beach, contact 
Mrs Van Rooyen on 031 262 3553 or e-mail sonja@
saol.com
Stand for sale Drakensbur
Stand for sale Drakensburg foothill area, Village 
Geluksburg, area 1391m². Borehole has been sunk, 
pump to be fitted, Eskom electricity in present owners 
name, can be transferred to new owner, approx. 30km 
to Ladysmith, Natal and approx. 25km to Bergville, 
Natal, approx. 20km to Durban N3 highway, contact 
Angelo Stanier 082 457 3964 R135 000 neg. 
Kaysers Beach
Kaysers Beach (20 min from East London Airport). 
4 Bedrooms; 3 bathrooms; heated swimming pool; 
braai area; sea view. R1 795 000 (neg).Contact D 
Hume 043 781 8406 Cell: 083 330 8301.
Flexi Timeshare point for Sale
Book anywhere national and international depending 
on availability, not restricted to 1 resort only. 10 000 
points current marker rate R18-40 = R184 000 we 
selling it for R30 000 contact Hassen 083 636 7323 
or 013 712 2232 
Bush property for sale near Bela-Bela
Live or retire to the bush with wild animals but no 
high levies. Beautiful d/storey thatched home 2.5 hrs 
from PTA and JHB in municipal area. No malaria, 
3 bed, 2 bath, study, lounge, fam room, kitchen, D/
room, D/garage and undercover parking for 4 more 
cars and a trailer. S/pool and outside deck and Lapa, 
well maintained, some furniture included Price 2.2m 
call Heather 082 558 2972 
Langebaan Lagoon Luxury Beachfront  
Sea Holidays, on a dune, ideal honeymoon setting, 
few steps from the ocean, beautiful sea views, open 
plan bathroom, private balcony, small weddings.  
Group bookings 48 guests.  Conferences.  Breakfast 
included.  R400-R700 pp per night.  4 star quality.  
Dinner, wine & honeymoon baskets on request.Cell: 
083 734 0525 or 022 772 0550    Ella@westcoastlife.
co.za  www.westcoastlife.co.za 
Club Mykonos
Sea Holidays walking distance from shops, harbor, 
main beach and Casino
Sleeps 6. Cell: 083 734 0525 | 022 77 20550  Ella@
westcoastlife.co.za.
5 Bedroom House for Sale - Baysville, East 
London
Opportunity!! Opportunity!!    Serious Buyer don’t 
let this opportunity pass you by. For the business 
entrepreneur this could be your 1st B&B or for the 
property entrepreneur this could be your 1st small 
security complex development as with 2208m/2 a lot 
can be done. For the bigger family just move in and live 
happily ever after in this spacious 5 bedroom house. The 
property bordering an Afrikaans High School and soon 
the High and Primary School will be on one premises. If 
you are serious and want more information please send 
me an email to mcjannet0@gmail.com
Apartment for Sale in Horison, Roode-
poort R495,000:
Are you a newlywed couple or an investor then this 
property is for you. Stunning apartment for sale in 
Horison. This property has 2 huge bedrooms with 
built in cupboards, neat bathroom with open plan 
kitchen, dining area and lounge and a balcony. Closed 
carport for 1 vehicle and open parking for 2nd vehicle. 
Tranquil garden. Very secure complex with access gate 
and electric fence. It is a very secure complex close 
to both Roodepoort and Westridge high schools as 
well as Horison View Primary and Horison Primary 
School. The complex is very close to Westgate and 
Horison Villiage shopping centres. Close to bus 
routes and walking distance to all amenities. Size 87 
sq.m Low levy of R1, 015 p.m. Selling Price: R495, 
000 Contact: Russell: 0823257929
For Sale in Ballito
Two handed Weber Gas Grill Model 200. R3000 or 
nearest offer, contact Hennie 0824490357
RUSIBIKI AT DIAZ, MOSSELBAY
2br, 2 bth vac flat, sleeps 4, no steps, safe parking, 
equipped, 3 min from beach and water fun park, 
R500pd out/s and R900p in/s, min booking 3 days, 
phone Christine 0817717190 or 0813693111 
For Sale
Plot in Bathurse (near Port Alfred) a quaint little 
village with historic pig & whistle hotel and craft 
shops and many social activities. R120 000 Contact D 
Thorburn phone 046 648 1824
House for Sale
Secure and safe holiday home for sale in a quiet na-
ture reserve in Ifafa. Price and furniture is negotiable. 
See the web listing below for price, pictures and 
more information. The house is ideal for pensioners 
or holiday makers. http://www.anbroproperties.co.za/
showpropertySA332ZZ00005935.cp”
House for Sale in Modimolle
2 Bedroom, lounge dining room, 2 bathrooms, kitch-
en, scullery, Study, double garage, big caravan port, 
small swimming pool, the house is north facing. The 
house is in a retirement complex for over 50 years old 
Contact Tel 014 717 4183 or cell 073 408 8444
Jongensfontein
Fully equipped holiday flat sleeps 4 in popular 
holiday resort Jongensfontein, self-catering, TV bring 
own decoder and sim card. R500 per day neg. Contact 
Anita Linde 0842091104 or 0287558332 
Simplex for Sale in Scottburgh
Walking distance to the beach and shop, 2 ½ bed-
rooms, entrance hall, lounge, dining room, sun room, 
kitchen, garage, separate scullery, one bathroom, lock 
up garage, double shade port, 2sq storerooms, bring 
your caravan/boats R895 000 Phone 0399760410 or 
0832849291 or 0839441472 
Ngwenya Lodge Holiday Resort
Adjacent to the Kruger National Park, River unit 530 
available week 47/N35,  Sleeps 6, available from 
1 December 2017 to 8 December 2017 (7 nights) 
normal price R585 per person per day (out of season) 
refer relevant website, Asking price R5200 for the 
week to cover the annual levy, contact Willie de 
Beer 0163417331 or 07824911002 or williedb@
absamail.co.za 
Gansbaai

Holiday Home to rent in Perlemoenbaai in Gansbaai 
20 kilometers from Hermanus for R1 500 off peak 
per night and R1 850 on peak per night. The house 
consists of three bedrooms, two full bathrooms with 
one being on-suite. Boma and braai area in the back. 
Contact Linda/Johan on 028 384 0080/083 707 1472. 
FOR SALE
Jazz l/p’s wanted – must be in good condition. 
Contact Kenneth 082 418 2179.
Stand for sale at Bathurst, Port Alfred R70k neg, 
289 sqm oner is Joburg based, municipal valuation 
R155k, contact KabeloMatjila@outlook.com or 
073 298 3879
Flexi club points for sale, price negotiable. Market 
value per point R11.50, points for sale 6504. Please 
contact Faeza ; 0834629313. 
1 x 3 draw office desk, measurement 163cm x 80cm, 
metal frame and wood grain work top, still in good 
condition R800, please call Val on 071 565 2655. 
GENERAL
Birth Chart Interpreter: You will be amazed at what 
you will discover about yourself, partner and your 
children. Read how you could develop in both your 
personal and professional life as every aspect of your 
character is analysed in detail. Focusing on life path, 
identity, emotions and mentality + 12 additional 
character traits. R150 per birth chart. To order reply 
mail with your name, surname, place and time of 
birth to carmenh@telkomsa.net. 
Maid 4 U: For a reliable, screened and trained domes-
tic worker, maid, nanny or helper, call Maid 4U 073 
011 5462 or visit our website on www.maid4u.co.za.
Robert Mkuba 072 865 5284, professional and 
reliable gardener currently working for Sasbo in Jo-
hannesburg Regional Office is looking for a job. Any 
opportunity in the Gauteng Region will be welcome. 
For reference contact Venessa Botha 011 442 0030/1.
Vacancies available in Dubai for Retail Sales 
Associate – Fashion. Requirements: Female, 1-2 years 
of experience in sales, between 23 and 29 years old. 
Provide excellent customer service at all times and 
assist customers throughout their time in the store. 
Will be responsible for customer service and ensuring 
display is as per company set standards. Maximize 
retail sales of the store through the implementation 
of efficient selling techniques. Should have excellent 
communication skills. Have to be well-groomed with 
a good personality. Salary: AED 4000. This is a great 
opportunity with excellent benefits. Kindly forward a 
copy of your CV with a recent passport size photo and 
a full length photo to gcs.zara@gmail.com or fax to 
086 240 3140. For more information contact Zara +27 
71 815 5730 Global Career Solutions.
Cooking Demos – The Ray Marcie Lifestyle Club 
meets every second Sat of the month. The Club 
features a Mediterranean cooking demonstration by 
renowned chef Marcie G. & a variety of demos & 
lectures on décor, crafts, self improvement, health, 
beauty. Al this is rounded off with a scrumptious 
lunch, music and dancing. R150 pp 11:00-16:00. 
Cash bar. Marcelle 083 252 1684.
With the art of laser engraving we reproduce artwork, 
photos, logos, as well as create keepsakes and 
memorials. Laser engraving is a way to make a truly 
lasting memory. Call and let Laser Tek change your 
image in stone. Clive 078 583 5270 or  clivejvv@
yahoo.com.
Black hairdressing basin for sale R2 800, very good 
condition. Contact Bernadette 082 446 0390 or 
Vivian 082 572 6738.
8 Dining room chairs, solid oak and upholstered, 
finished in distressed technique in light grey, R500 
each. 2 Tub chairs,1 cane/upholstered, 1 wood/up-
holstered, R600 each. Sleigh baby compactum, pine 
with antique stain, 3 drawers and shelves/hanging 
space,113cm wide x 60cm deep x 90cm high, good 
condition. R2 000. Contact Manny Cabrita 083 307 
6570 or 011 636 4285 or manny.cabrita@standard-
bank.co.za or 011 636 4285 (w).
1 x 3 draw office desk, measurement 163cm x 80cm, 
metal frame and wood grain work top, still in good 
condition R800, please call Val on 071 565 2655.
Photoshoot 
Singles, Couples, families (max 5ppl) Event Western 
and Northern Suburbs, Studio Special, 30 minute 
photo shoot, pay only for prints. Mobile studio 
for photo shoot in comfort of own home available 
Studio – Portfolio – Weddings – Corporate – Product 
– Personal photo coach Contact Stuart 082 462 3082 
or eshasha@mweb.co.za or www.stuartandersonpho-
tography.co.za
Springs Gauteng: Golf Course Properties
New 3 bedroom, 2 bathroom homes from R650 000, 
built by Boupen housing (PTY)LTD. Phone Karin 
072 166 0032 or 011 678 4551 ext 123
Nortcliff Gauteng: Elite, Exclusive own 
design
Total Number of 13 Freehold Properties now selling 
in an upmarket, great location development. Phone 
Karin 072 166 0032 or 011 678 4551 ext 123
Albertina 
3 bedroom hose with built in cupboards, large kitch-
en, lounge, one bathroom, 1 garage, spacious rooms 
and large erf. R580 000 contact Elize at 084 732 5100
Golden Gardens Vereeniging
Two bedroom house for Sale, wall & gate, bullet 
proof windows, Price R360 000, contact Mention 087 
736 2871 or 083 675 4026
Clarens Get Away – Spring Summer Special
We are offering SASBO members a special midweek 
break at our delightful Woodlands Retreat in Clarens. 
Come and join us in one of our luxurious suites 
amongst the mountains. Situated half way between 
Durban and Johannesburg.
R250.00 per person per night sharing between 
Tuesday and Thursday
Contact 0823673667, relax@woodlandsretreat.co.za 
www.woodlandsretreat.co.za  T&C’s apply.
BEES YOUR PROBLEM?
We remove bees in the Johannesburg, Fourways, 
Randburg, Midrand, Roodepoort, Benoni, Boksburg, 
Kempton Park and Pretoria areas. Contact Ricardo 
on 081 062 5962.
Premium quality Nguni Hides for Sale
Premium stock of Nguni hides, cushions, ottomans 
and handbags for sale. Free deliveries throughout 
South Africa using Postnet and Postnet courier ser-
vice. Prices vary so enquire today, get a 5% discount 
by sending a mail with subject line Sasbo Ad to 
sales@pioc.co.za or WhatsApp 0730451006

SMALLS Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
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** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

Sasbo
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Sasbo House, Roos Road, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood. 
Tel: (011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbopta.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@sasbodbn.org.za
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.  e–mail: niphom@sasbope.org.za
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO Box
12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@sasboblm.org.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Head quarters). All other
enquiries should be directed to the relevant numbers on this page.

SECRETARIES’ DIRECTORY 
BEC NAME BEC OFFICE BEARER  BANK EMAIL ADDRESS
BLM - Bloemfontein Lerato Somngesi SECRETARY NEDBANK ThabaNchuBA@Nedbank.co.za
BLM - Diamondfields Platinah Moletsane SECRETARY NEDBANK gakebabopem@nedbank.co.za
BLM - Golden Gate Thabo Malete SECRETARY SBSA Thabo.malete@standardbank.co.za
BLM - Goldfields Ntombomzi Dyalevane SECRETARY   n.dyalevane@hotmail.com
BLM - Upington Johanna Van Rensburg SECRETARY FNB jjansenvanrensburg@fnb.co.za
CT - Boland Madeleine Adams SECRETARY SBSA madilane.adams@standardbank.co.za
CT - Cape Town Sanele Nohe SECRETARY WESBANK snohe@wesbank.co.za
CT - South West District Jan Jordaan SECRETARY FNB jordaanj1@fnb.co.za
CT - Tygerberg Mandy Daniels SECRETARY ABSA Mandy.daniels@absa.co.za
DBN - Drakensburg Shaheda Asvat SECRETARY SBSA Shaheda.Asvat@standardbank.co.za
DBN - Durban Janice Canny SECRETARY ABSA janicek@absa.co.za
DBN - East Griqualand Cindy Swartz SECRETARY SBSA cindy.swartz@standardbank.co.za
DBN - Natal South Coast Sipho Mbeje SECRETARY   sipho99@webmail.com
DBN - Newcastle Jabulile Luvuno SECRETARY ABSA jabulile.luvuno@absa.co.za
DBN - Northern Natal Sifiso Zulu SECRETARY SBSA sifiso.zulu@standardbank.co.za
DBN - Pietermaritzburg Vino Naidoo SECRETARY SBSA Vino.naidoo2@standardbank.co.za
DBN - Zululand Carol Fearick SECRETARY FNB Cfearick@fnb.co.za
JHB - Ekurhuleni Mohau Paulus SECRETARY SBSA mohau.paulus2@standardbank.co.za
JHB - Johannesburg Thando Tshangela SECRETARY NEDBANK thandot@nedbank.co.za
JHB - Mahikeng Ruth Molelekoa SECRETARY   maselaruth@gmail.com
JHB - Rustenburg Obakeng Mapheto SECRETARY ABSA Obakeng.mapheto@absa.co.za
JHB - Vaal Triangle Angela Zondo SECRETARY FNB Azondo@fnb.co.za
P.E - East London Shawn Cole SECRETARY NEDBANK shawnco@nedbank.co.za
P.E - Port Alfred Yvonne Duma SECRETARY SBSA vathiwe.duma@standardbank.co.za
P.E - Port Elizabeth Althea Knoetze SECRETARY ABSA altheak@absa.co.za
P.E - Queenstown Elerese Jooste SECRETARY ABSA elerese.jooste@absa.co.za
P.E - Uitenhage Martie Laas SECRETARY FNB uitenhage.administrationassistant1@fnb.co.za
PTA - East Mpumalanga Brigate Nyakane SECRETARY FNB bnyakane_old@fnb.co.za
PTA - Polokwane Japhta Motau SECRETARY SBSA japhta.motau@standardbank.co.za
PTA - Pretoria Thandi Mrwarwaza SECRETARY ABSA Thandi.joyce@absa.co.za

Making a positive difference

Sasbo OFFICES
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Relax in the bush
In the previous issue the name of the resort was left out by mistake.  
Please note that it is at Mabalingwe Nature Reserve.

Sasbo’s timeshare at Mabalingwe Nature Reserve is available from 8 to 15 
December 2017.

As an offering to Sasbo members, you only need to pay the cost to cover the 
annual levies – for 2017 this amounts to R8 000. Chalets sleep 6.  
Check in Friday at 14h00 and check out the following Friday morning.  
Call Samantha on 011 467 0192. S

B y now we all know that you 
should be careful what you 
say on social media. But 

did you know that you should 
also be careful of your WhatsApp 
communication? Especially if you 
are the so-called admin.

The messages on a WhatsApp 
group can quickly become out of 
hand especially if everyone has 
an opinion. Typically not only 
words are shared, but also videos, 
photographs and images. 

The same goes for Facebook. You 
place a status update and your 
friends comment and share and 
add images. Even if you have 
had nothing to do with negative 
additions, you can get into trouble. 

In 2016 the owner of a Facebook 
page was found guilty of 
defamation after a comment was 
made on his page. Even though he 
didn’t make the comment himself, 
the court found that he was guilty 
for not immediately removing the 
offensive post. if you keep such a 
post on your page, you associate 
yourself with the message. 

The same goes for WhatsApp 
messages. Once you’ve created a 

group, it becomes a public forum. 
Messages among the members of 
the group are not private. Not only 
can the messages be read on the 
group, but it can also be shared 
with other groups, spreading 
beyond your control. The 
responsibility lies with the person 
responsible for the group, in other 
words the admin.

What can the admin do?
• Be careful who you allow on the 

group. 
• Set up rules for the group from 

the very beginnng. Share these 
rules everytime a new member 
joins.

• Ban discriminating comments 
in terms of race, sex, sexual 
orientation, religion, etc. and act 
immediately when these rules 
are broken.

• Constantly ask yourself – if the 
content on the group is shared 
somewhere else, will someone 
be in trouble?

• Members who don’t abide by 
the rules should be removed 
from the group.

• If you created a group for a 
specific event or goal, delete 
it once the event is over or the 
goal is reached. S

Social media 
bloopers to avoid

More than 100 academics and 
industry leaders are urging 
the United Nations to ban 

lethal autonomous weapons. Tesla 
and Space X CEO, Elon Musk, Google 
DeepMind co-founder, Mustafa 
Suleyman, and 114 others signed the 
open letter to the UN requesting the 
ban on killer artificial intelligence, 
published earlier this week.

‘Lethal autonomous weapons threaten 
to become the third revolution in 
warfare,’ the letter states. ‘Once 
developed, they will permit armed 
conflict to be fought at a scale greater 
than ever and at timescales faster than 
humans can comprehend.

‘These can be weapons of terror, 
weapons that despots and terrorists 
use against innocent populations, 
and weapons hacked to behave in 
undesirable ways. We do not have 
long to act. Once this Pandora’s box 
is opened, it will be hard to close,’ it 
states, concluding with an urgent plea 
for the UN to find a way to protect us 
all from these dangers.

The capability for the autonomous 
weapons has moved from science 
fiction to reality over the past 15 
years, and UNI is joining this call for a 
sane approach to Ai.

Philip Jennings, General Secretary 
of UNi Global Union, said: “We 

must fully consider the real-world 
consequences of artificial intelligence. 
Going forward, our deployment of 
this technology should not be solely 
determined by what is possible, but 
by what is ethical and what makes 
our world more just. The use of 
autonomous killing machines does 
not meet either of those criteria and is 
better left on the silver screen than put 
on our streets.”

UNi has repeatedly called for the 
ethical use and development of Ai, 
and the operational requirements and 
demands for ethical Ai. S

More reasons to 
worry about AI in 
war and peace

Solution to  
Sudoku 


