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Solid settlement for
FNB in trying times
“
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T

he most challenging negotiations
in a long time,” Vanessa Hattingh,
Sasbo assistant general secretary
for the FNB portfolio called this year’s
salary talks with FNB.
The negotiations led to an unprecedented move from the bank – declaring a dispute against Sasbo on the
contention that the union’s demand
was unreasonably high.
“If you look at the circumstances surrounding the negotiations, the reasons
for the tough talks are clear. Since the
beginning of the year, when the other
big banks’ negotiations take place, the
country and the major banks have been
downgraded, we have moved into a
recession and the inflation rate dropped
from 6.8% in December to 5.3% during
negotiations,” Vanessa explains.

“The Bank were not inclined to want to
give bonuses at the same level as last
year because, in general, the Bank’s
results were not as favourable as the
previous year. In the end, however,
we did get them to concede and the
bonuses are the same as last year’s.”
Vanessa says the negotiation team
remained resolute and pushed for the
best possible outcome for members in
these economic circumstances.
“Our members were requested to give
us some guidance as to the level of
settlement expected and this information, together with the firm mandate
from the INC, guided the SJC in their
negotiations.”
In the end the guaranteed minimum
spend from the bank on salaries is 7.8%.

FNB
The break-down is as follows:
(see Figure 1)
“About 60% of all employees fall in
the 3.0-3.5 and 3.6-3.9 categories. It
is also interesting to note that the
percentage increase in the 3.0-3.5
category is increased from was 7.2%
last year to 7.3% this year.”
Band C – an overall spend of 6%.
(see Figure 2) and (see Figure 3)
The increase is 6.8% for bands D-F
and 5.6% on the minimum for band C.
Where an employee in the D-F band
current salary package is in excess of
the new band maximum, 35% of the
allocated salary increase is added to
the employee’s salary package and
65% must be paid as a once-off cash
payment on 20 August.
In instances where the increase will
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In keeping with those qualities indeed, to move them up to a higher
plane - Sasbo president, Moses
Lekota, organised a two-day seminar
for the chairpersons of the union’s
Branch Executive Committees. The
seminar was an outstanding success.
The union’s 27 branch leaders have
returned to their regions enthused
and better informed, determined to
raise the levels of activity and interest
in their areas. Equally importantly,
Sasbo’s unity, camaraderie and sense
of purpose are at an impressive level.
Expressing his satisfaction with the
results of the seminar, Moses told
Sasbo News: “The delegates were
taken into areas of knowledge that
were new to some of them and vital
to their expanding their effectiveness.
Boundaries were stretched; thinking
out of the box was the order of the day.
Ideas and solutions flowed, guidance
was provided and hand-holding
promised. Novices learned and grew;
experienced chairpersons enhanced
their knowledge. Best practices were
shared and adopted by all. Everyone
left the seminar wiser and more

Moses Lekota, Sasbo president, in front, centre, with chairpersons from
Branch Executive Committees at Sasbo House in Fourways, Johannesburg.

empowered to serve their members.
“One of the key undertakings, by the
BEC chairpersons, was to work more
closely with the Regional and Assistant
General Secretaries in a quest to go
back to basics, to put members first
in everything they do, and to embark
on a vigorous recruitment drive to
get more finance workers to join our
glorious movement, Sasbo.”

Thanking Moses for organising the
seminar, the BEC chairpersons called it
‘a momentous step’ that would benefit
all of the BECs and the members they
serve. The delegates also thanked
the Head of Legal, Gizelle Conradie;
Absa Advocate, Phillip Landman, the
assistant general secretary responsible
for the union’s Absa portfolio; and
general secretary, Joe Kokela, for the
guidance they gave them. S
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Editorial
Broadening and enriching
Sasbo’s Think Tank

B

uried deep in Thomas Gray’s
immortal poem Elegy written
in a Country Churchyard are
these perceptive and eloquently
expressed lines:
Full many a flower is born to blush unseen
And waste its sweetness on the desert air.
How true that is of the world around
us. But that is not the way things
work at Sasbo.
From day one, this union recognised
the value of its every member’s
contribution towards improving our
world of work. From day one, some
of our union’s - and our sector’s - best
human resource solutions have come
from views modestly expressed by
junior employees at minor meetings.
Without the Sasbo platform those
views would have remained
unheard, their recommendations
unseen.

Sasbo Head Office
Fourmall Office Park West,
Sasbo House, Roos Road,
Fourways. Private Bag X84,
Bryanston, 2021.
Tel: (011) 467 0192.
Fax: (011) 467 0188.
Sasbo News
Fax (011) 234 1501.
e–mail schraader@mweb.co.za.
The Sasbo News contact
number is specifically for
matters regarding the
newspaper (changes of address
and non–receipt of newspapers
should be advised to Sasbo
Headquarters).

The aim of the union’s recent forum
for Branch Executive Chairpersons
went far beyond merely better
informing and motivating those
who attended. The forum is the
springboard strengthening and
broadening the platform that
serves every one of Sasbo’s tens of
thousands of members.

members’ attention is vast; too vast
to be covered in a single editorial.
Briefly, it stretches from localised
bread and butter issues to the
manner in which our companies are
managed.

Just as Sasbo’s central leadership
reached out to more closely involve
its regional leaders, so now will
they reach out to better inform and
enthuse the members they serve.

The fact that we function in an
enlightened and largely caring
industry (whatever our problems in
the finance industry, we wouldn’t
want to swop them with those of
employees in most other industries)
did not happen by accident. Our
happier-than-most circumstance is
the result of employees (through
Sasbo) educating managements
to the circumstances that will
persuade their thousands of
employees to wake up each
morning wanting to give their best
to the institution they serve.

What this means to you reading
this editorial is that - whatever your
rank in the finance industry - you
are a member of Sasbo’s Think Tank;
you have an ear waiting to hear and
respect your views, and to act on
them if they make good sense.
The range of issues requiring

Sasbo, the most durable and allseeing force in the finance industry,
collates input important to the
wellbeing of its members and to
the industry. The union refines that
input and persistently presents it to
managements who ultimately see
its good sense and act on it. Some
companies take longer to get the
message than others. But even with
the most obstinate managements,
the penny does eventually drop to
the benefit of all.
To summarise, your input is
important. Each member’s
complaint, observation or idea is
a pebble. Sasbo is his or her pond.
Tossed into that pond the pebble
creates the ripples that ultimately
achieve the desired results. S

For how long should we keep working?

T

he older generation started
work dreaming of an idyllic
retirement doing what they
would most like to do. That was
a viable vision in the days when
we lived the biblical three score
years and ten and retired at 60.
But, with life spans becoming
ever longer, it has popped like a
soap bubble.

40-million care jobs are going to be
required over the next few decades.

The new situation is this: pensioners
are living ever longer after their formal
careers and are outliving their savings;
with more older citizens to support,
countries with highly developed social
safety nets are battling to continue
funding them.

Where do we stand?

The gravity of the world’s aging
problems was underscored recently
by the news that an additional
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Your ideas and observations are
important. Here is why.

How is this achieved?

The message has gone out: people
need to keep working and earning for
longer.
How this can, and should, be achieved
- if, indeed, it can be achieved - has
become the subject of many debates.

Who is going to teach us how best
to manage our retirement incomes
and how to avoid the most common
pitfalls of aging? Should we be
pressing for higher retirement
ages, higher pension contributions,
re-training for Fourth Industrial
Revolution jobs and for postretirement pursuits?

Those of us tempted to put their
heads in the sand should take a
closer look at Greece. For years,
voters in that country pushed for
higher pensions, lower taxes and
earlier retirement ages. They were
given much of what they asked for.
Now the country is bankrupt. Some
pensions have been slashed a dozen
times. The younger generation is
unemployed. Hopes are dim.
South Africa’s and the world’s aging
problems are more arithmetical
than political. They are not going to
disappear. No one is going to wave a
magic wand on our behalf. Therefore,
we need to apply our minds to
developing the necessary long-term
strategies. S
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Major improvements
agreed at marathon
talks with UBank
S
asbo and UBank’s protracted
and difficult negotiations on
employment policies (August
2016 to late May 2017) have finally
been concluded.

Commenting on the outcome, Sasbo
assistant general secretary, Myan
Soobramoney, said: “If ever there
was a case for employees needing the
support of a strong and experienced
trade union, this was it. Without
our dogged and informed presence,
UBank employees may very well have
been worse off in certain respects. The
new deal comes into effect on 1 August
2017. Notable victories achieved on
behalf of our members were:
Substantially higher long service
awards.
The retention of overtime pay as
opposed to the time-off in lieu of
pay sought by management.
Improved allowances.
A more flexible approach to
allowance adjustments.

•
•
•
•

“The employer wanted to amend the
method of overtime remuneration
to be discretionary on the part of
the employer as to whether to pay
employees for overtime worked or
to give time off to employees in lieu
of overtime worked. The union was
however steadfast in its belief that
this choice (whether to be paid in
monetary terms or be given time off in
lieu of the overtime worked) should
remain with members, as provided
for in the Basic Conditions of
Employment Act (BCEA). Eventually
it was agreed that the status quo
would be retained.
“In my opinion, more important
than the individual achievements has
been the understanding reached on
what constitutes fair play and good
communications. UBank employees can

rest assured that they have a voice in the
shaping of their employment policies.
“The input of our negotiating team
was critical. On behalf of all UBank
members I thank Comrades Ziyad
Sader (Chairperson of the Shop
Stewards Institutional Council / Shop
Steward Welkom), Tebogo Malepe
(Shop Steward Sunninghill Services)
and Tshegofatso Letwaba (Shop
Stewards Sunninghill Services) for
their contributions.”

The new deals agrees are as follows:
With respect to Long Service Awards,
rewards will no longer be issued
collectively at the end of the year,
but will be issued according to the
employee’s anniversary date.
Performance Management Policy
The performance appraisal rating
outcome between the Line Manager
and the employee will be a provisional
performance rating that will be
subject to calibration, moderation and
ratification by EXCO. Under Appeal
escalations GM was replaced with the
Executive; the escalation process was,
however, not changed.
The Corporate and Functional Targets
will, going forward, be reviewed
regularly, not quarterly as previously
was the case and individual targets
might be adjusted based on these
targets. The employee will be
consulted accordingly – was inserted
into the policy and reference to
discuss / discussion was changed to
consult / consultation.
Allowance Policy
The bank and the union have agreed
that the kilometres reimbursive
rate for business travel will, going
forward, be automatically adjusted
from time to time as and when the

applicable rate is adjusted by the
South African Revenue Services
(SARS) and the Minister of Finance,
this at the agreed margin of R1.20
per kilometer. For clarity the SARS
rate is currently R3.55 per kilometre
and the Ubank rate is currently R4.75
per kilometre, this is with effect
from 1 March 2017 (retrospective
implementation). As an example,
should the SARS rate change to R4.00
per kilometre, the Ubank rate will
change to R5.20 per kilometre.
The bank and the union have also
agreed that the Breakfast, Lunch
and Dinner Allowances will, going
forward, be automatically adjusted
from time to time as and when the
applicable rate is adjusted by the
South African Revenue Services
(SARS) and the Minister of Finance.
For clarity the SARS Meals and
Incidental Costs Allowances rate
is currently R397 and the Ubank
Breakfast, Lunch and Dinner rates are
R90, R130 and R177 respectively (R397
in total), this with effect from 1 March
2017 (retrospective implementation).
It has further been agreed that
the Bank will annually or as the
SARS rate changes, accordingly
prepare communication to this
effect and communicate same to
the union before implementation
and communication to staff on the
changed rates.
Standby Allowance – remains at
R161 per day; however, this will be
reviewed at the next round of Salary
Negotiations, i.e. 2018 – 2019.
Going forward, it is the intention
that SARS Business Travel kms
Reimbursement Rate and S&T
allowances amounts are to be

Long Service Awards Policy Years
of Service

Current Benefit

New Agreed Benefit

5 years

R2 000 + 2 days additional leave

R3 000 + 2 days additional leave

10 years

R4 000 + 3 days additional leave

R6 000 + 3 days additional leave

15 years

R6 000 + 4 days additional leave

R12 000 + 4 days additional leave

20 years

R8 000 + 6 days additional leave

R16 000 + 6 days additional leave

25 years

R10 000 + 7 days additional leave

R20 000 + 7 days additional leave

30 years

No amount in current policy

R25 000 + 8 days additional leave

35 years

No amount in current policy

R30 000 + 9 days additional leave

www.sasbo.org.za

UBank

Myan Soobramoney, Sasbo assistant
general secretary.

removed from the policy and
referenced in an annexure, which
shall be a log/schedule of the
historical changes and the effective
date of the new rates and amounts.
However, current changes are as
follows:
Business kms reimbursement rate
changes from R4.50 to R4.75
Breakfast Allowance changes from
R85 to R90
Lunch Allowance changes from
R125 to R130
Dinner Allowance changes from
R162 to R177
The rules with regard to accessing
these allowances remain unchanged
The requirement to deduct the
distance between home and work
from the total distance in terms of the
claim for Business Travel kms will be
done away with in the new policy
Conversion from tool of trade vehicle
to a car allowance will be limited to
20% and not 33% of CTCP.

•
•
•
•
•
•
•

It was requested that the Bank check
the rate applicable to and billed
to employees using a tool of trade
vehicle beyond 10 000 private km’s
currently and clarify the proposed
rate. In this regard it was confirmed
that, historically, there has never been
private usage above 10 000 kms and
therefore this is currently not applicable
4. Cellphone and Telephone Policy
The purpose of the policy is to
manage telephone abuse and the
time employees spend on personal
telephone calls during working hours.
The number of personal incoming
or outgoing calls should be kept to a
minimum and necessary calls should
be made as concisely as possible,
so that it does not interfere with
employees’ daily work activities.
Employees are allowed to make
personal telephone calls up to
a maximum limit of R100 per

Continued on page 9
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Solid settlement for FNB
in trying times
Bands D-F
Performance rating
Category
1.0-2.4
2.5-2.9
3.0-3.5
3.6-3.9
4.0-4.9
5.0

Guaranteed minimum
increase
0%
0%
7.3%
7.5%
8.0%
11.0%

Minimum total spend
on increases in category
0%
2.6%
7.3%
7.7%
8.7%
No cap

Figure 1

Performance bonuses and recognition payments for Band D-F
Performance rating
Recognition payment
Performance bonus
3.0-3.5
Minimum of R8 500
n/a
3.6-3.9
Minimum payment of the
n/a
greater of R11 000 or
6.5% of current package
4.0-4.9
n/a
Minimum of the greater
		
of R14 000 or 8.5% of
		
current package
5.0
n/a
Minimum of the greater
		
R20 000 or 13% of
		
current package
Figure 2

Band C – performance bonuses are at the discretion of the bank.
Minimums and Maximums
Band
New minimum
new maximum
F
R95 724
R158 748
E
R145 092
R308 148
D
R195 720
R551 952
C
R376 104		 n/a
Figure 3
Continued from page 1

result in the employee’s new annual
salary package being in excess of the
new band maximum, a portion of
the allocated increase is awarded to
bring the annual package up to the
band maximum. Thereafter, 35% of
the balance of the allocated salary
increase is added to the employee’s
salary package and 65% must be
paid as a once-off cash payment on
20 August.

Medical aid and medical top-up for
employees in Band F will continue as
agreed in the past.
“The SJC negotiation team’s support
and hard work was invaluable.
Thank you to Jerome Fortune, Mark
Noël, Ismail Lehry, Martie Laas,
Carol Fearick, Raynie Botha, Themba
Booi and Errol Boer,” Vanessa
concludes. S
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Proven good leadership

G

ood trade union leadership
requires union leaders to
frequently visit the union’s
grassroots levels to keep members informed about what their union is doing
for them and to learn first-hand their
members’ needs and problems.
Sasbo president, Moses Lekota, and
general secretary, Joe Kokela, measure
well against those principles. Over the
past year they have attended 40 branch
annual general meetings and attended
20 BEC functions. It does not end there.
Both leaders have undertaken to listen
to members’ views as often as possible
during 2017 and to attend all the BEC
annual general meetings.

Moses Lekota, Sasbo president.

2016 was, of course, Sasbo’s centenary
year. Attending the many functions
that celebrated that event Moses and
Joe thanked members for their support
and for making Sasbo their union of
choice. They praised the members for
their role in helping the union to recruit
more than 14 000 members in a tough
economic climate.
During his addresses Moses highlighted the unfavourable working
conditions that Capitec employees are
exposed to and said: “Sasbo is committed to achieving a recognition agreement with Capitec so that its employees
within the bargaining unit can enjoy the
same benefits as the more than 72 000
employees whom Sasbo represents in
other financial institutions.”
Joe assured members that they will
never be alone. “Sasbo will always be
there to support you.”
Moses and Joe’s leadership extended

Joe Kokela, Sasbo general secretary.

to other areas. In Cape Town they
played for Sasbo’s Regional XI in their
football match against a combined
team from the Cape Town, Tygerberg and Boland Branch Executive
Committees (BECs). The Sasbo pros
‘walloped’ the members 3-2. S

BEC secretaries now also trained

Further to the meeting with Sasbo’s general secretary and president recently in Johannesburg, the Branch Executive Committee secretaries also attended
a training session while they were at head office. Amanda Naudé, Sasbo’s training officer, says they really enjoyed the course and welcomed the information that can only benefit the members they serve.
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Bankserv Africa settlement approved by all

S

alary negotiations between
Sasbo and Bankserv Africa
started on 22 May and a
settlement in the form of an “in
principle agreement, subject to
approval by the members” was
reached on 23 May.
“Following various feedback
meetings with members, we received
a 100% approval mandate from the
Sasbo membership in Bankserv. The
Collective Agreement was therefore
signed off on 9 June, amounting to
a total cost of 8.6% of the Cost To
Company (CTC) Salary Bill of the
agreed Bargaining Unit, effective 1
July 2017,” says Myan Soobramoney,
Sasbo assistant general secretary.
The details of the settlement follow
below:
Salary Increases
A total of 8.10% has been set aside
for salary increases and will be
distributed according to a matrix
that takes into account individual
performance, salary and management
input. Generally, the distribution can
be expected to be as follows:
“Please note that Bankserv Africa
is using a new performance rating
“descriptor” system and in this
regard experienced some teething
problems. However, to assist the
process, reference to the previously
used numerical performance ratings
was made in the table alongside
to “marry” the old and new
performance ratings in ensuring that
there is no unfairness or inconsistency
with regard to the awarding of the
correct salary increase for the correct
level of employee performance,”
explains Myan.
A further 0.5% has been set aside
for ad hoc salary adjustments due to
promotions or anomalies.
Minimum Salaries
It was agreed that the minimum
salaries be adjusted as follows:
Staff currently under the minimum
will be moved so that by 1 July 2018,
all would be at least at the minimum
of the new Reward Level. These
adjustments are subject to satisfactory
performance levels being attained.
Reward Levels
It was agreed that both the minima
and maxima of all the reward levels,
except Reward Levels 5 and 7 will be
increased by 7.1%. Increases to the
minimum salaries of reward levels 5
and 7 will increase by 10%.
For those staff whose total cost to
company packages are on or above
the maximum of the reward level
after the application of the increases,
and within any statutory constraints,
25% of the excess over the maximum

6

Category of Staff

Current Minimum Salary

New Minimum Salary

Percentage Increase

Non-Clerical

R50 504

R 55 554

10%

Clerical

R72 760

R80 036

10%

Performance Rating on Talent
Management System (Deltek)

Revised Performance Rating
(using actual values)

RL 16 & Below % Increases

Not Yet Achieved

<2

0,00%

Almost Achieved

Almost achieved (2.01 - 2.49)

0,00%

Achieved

Achieved (2.50 - 2.74) - Well below the
company average
Achieved (2.75 - 3.15) - Within company
average
Achieved (3.16 - 3.45) - Above the
company average

Discretionary to a max of 5%

Exceeded (3.46 - 4.00)

Discretionary but a guaranteed
minimum of 8.1%

Exceeded

will be paid as a pensionable salary
increase, with the remaining 75%
being paid out as a once-off lump
sum payment, which, at the discretion
of the staff member, may also be
pensionable.
Individual staff members may also
request that the lump sum payment
be paid in twelve equal monthly
payments commencing in July 2016.

Discretionary but a guaranteed
minimum of 8.1%
Discretionary but a guaranteed
minimum of 8.1%

Sasbo Study Grant
recipients named

Allowances
It was agreed that the Night Shift
Transport Allowance will go up from
R23 to R25 (in line with the agreed
percentage increase).
The CLC Shift Allowance, currently
R1 629 per month, will increase to R1
761 per month.
The 7-Day 24 Hour (Ops) Shift
Allowance will increase from R1 737
to R1 878 per month.
“Thank you for the invaluable and
unselfish contributions made by
Franklin Brown, Percival Modise
and Isabella Lukozi of the SJC
(Sasbo Negotiation Team) during the
negotiations,” Myan concludes. S

T

he draw for the recipients of
Sasbo’s annual Study Grant
has taken place. The fortunate

students whose names were drawn
and who will be receiving money to

Continued on page 7
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Save face on Facebook
acebook subscribers
sometimes unknowingly
make themselves
vulnerable with the
information they share on
Facebook. How many of your Facebook
Friends do you really know? And with
how many of them do you want to
share personal aspects of your life?
If you wouldn’t tell them something in
person, don’t be friends on Facebook.
To ensure your personal security, here
is some of the info you should delete
from your profile.
1. Birthday
Your birthday is one part of an important puzzle, which also includes your
name and address. With this information, people can more easily access your
bank account and personal details.
2. Phone number
You don’t want just anyone being able to
contact you. You might pick up a stalker.
3. Photographs of your child/young
family members

Think about it – what type of information would children want to see about
themselves online at a later date? Will
cute photographs you post now embarrass them later?
4. Where your child/young family
member goes to school
Consider the safety of your child. There
are always predators on the prowl. The
last thing you want is to give an opportunity for a sexual predator to find out
where your child goes to school.
5. Location services
When you broadcast your location
online, anyone who may or may not
wish you harm now knows where to
find you.
6. Your manager
Don’t be friends with your supervisor, manager or CEO. Some personal
information does not belong in the
workplace. Don’t post anything about
drunken parties or moan about your
work. Potential employers do check
Facebook entries.

7. Stop tagging your location

11. Boarding-pass pictures

When you tag your location at home,
you give away your address.

Taking a photo of your boarding pass is
often a way to brag about your holiday,
but don’t be silly! The barcode on your
boarding pass is unique, and can be
used to find the information you gave
to the flight company to access all of
your details. S

8. When and where you’re going for
holiday
Don’t tell to burglars when you won’t
be home.
9. Your relationship status
Don’t change your relationship status before you are in a long-term relationship.
You don’t want to change it too often.
10. Credit-card details
Never a good idea.

The
Vryharts
BEC is
back
The solidarity of Sasbo members in
the Free State has resulted in the
revival of the Vryharts Branch Executive Committee. That is good news.
Myan Soobramoney, front centre,
was there to witness the historical
occasion.

Continued from page 6

help them pay for the tertiary studies
this year are:
Johannesburg:
Garogwe Eliza Chabeli
Gagazile Meisie Dube
Celeste Maud Holtzhausen
Kelebone Pauline Makatile
Jeanette Masale
Sabelo Ndlovu
Promise Ngomane
Reaneth Pheeha
Tsepo Matthews Ramakoalibane
Yolanda Rosie Ryan
Clarinda Solomons
Fiona Starkey

Simon Teane
Pretoria:
Phuti Marvin Kgomo
Thabang Kgomotso Magagula
Tebogo Ndala
Tshifhiwa Constance Nthangeni
Kevin Kofi Okyere Koranteng
Marthinus Jacobus Olivier
John Pieter Andrew Els
Durban:
Walter Roy Atkinson
Michelle Boyd
Teresa Linda du Plessis
Devarani Govender
NE Jacobs

Michelle Anne Jones
Vasantha Moodley
Alister Kelvin Francis Pakaree
Jayaluxmee Rampersadh
David Johannes Smit
Port Elizabeth:
Ayanda Nonkqubela Joko-Dudumashe
Gert George Frantz
Diane Priscilla Fortuin
Sandra Karen Jooste
Belinda Elizabeth le Roux
Diane Strydom
Patricia Vosloo

Aslam Ahmed
Bernadette Borrill
Fadila Cloete
Noleen Davids
Natasha Fester
Paul Hartman
Juanette Johnson
Ingrid Merle Kleinschmidt
Noxolo Mbondwana
Bloemfontein:
Elaine E Daniels
AMJ du Toit
Mary Gaba
Thabiso John Ngumashe S

Cape Town:
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The appointment of
Justice Raymond Zondo
as the Deputy Chief Justice
Published with the permission of SASLAW

J

whose contribution to the development of labour law, amongst other
things, is acknowledged and recognised by all.

ustice Zondo comes with an
illustrious career in the legal
world.

After a successful career as a legal
practitioner where he gained the
respect of his peers he was appointed
to the judiciary in the Labour Court in
1997. He moved on to an appointment
in the High Court before being appointed as the Judge President of the
Labour Court in 2010, and ultimately
being appointed as a judge in the
Constitutional Court in 2012.

Perhaps most significantly, Justice
Zondo has been unequivocally vocal
about the importance of an independent judiciary.
After all, the bedrock of our democracy is the rule of law and that means
that we have to have an independent
judiciary and fiercely independent
judges, like Justice Zondo, who will
uphold the principles of the constitution no matter which way the political
winds blow. S

His appointment as the Deputy Chief
Justice is a natural and a deserved
progression of a profound lawyer

BPS
Benefits

Financial Institutions Pensioners
Society (BPS)

Justice Raymond Zondo, Deputy Chief Justice.

It pays to join Sasbo

Bankmed: Dedicated pensioner option on the toll free helpline
0800 22605633 to assist with claims and queries.
Also dedicated pensioner tab on www.bankmed.co.za
Funeral cover: Competitive premium available from AVBOB up to the
age of 84 years. Call 011 442 0030 (BPS Office) or 021 912 8000
or 082 453 5789, fax 0866 162 281 (Kobus Bruwer of Be Wise).
Benevolent fund: Apply via your BPS branch to the National Council for
financial assistance, only in deserving and exceptional cases.
Insurance: Pensure from firstEquity especially for BPS members.
Includes AA Road Assist. Call 011 510 1300.
Heart2Care: Caring is what we do and love. For all you health needs and
care in the comfort of your home, contact us at 011 675 2716 or 082 920
2538 or visit www.heart2care.co.za

BPS Enrollment and Information update form
PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193
Tel: 011 442 0030 • Fax: 011 442 0034 or 011 447 3498
E–mail: BPSoc@telkomsa.net
Please enroll me as a member of the BPS and debit my
Account no. 			

at 		

(bank)

Branch name:
Branch code no. 			

annually with the amount of R60,00*.

Full names:
ID number:
Address:
						Postal code:
Home tel:					Fax:
email:					Cell:
Date:					Signature:
Enrolled by:				Membership no.
* This amount may be adjusted annually

www.bps-fips.co.za

A free copy of SASBO News will be posted to each BPS member every month

BPS
Benefits
8

Jonathan Roos of Sasbo’s Cape Town office had the pleasure of handing the
cheque for R500 to JC Daniels of Absa Tokai that he won for becoming a
Sasbo member.

Retiring Sasbo members - for your additional personal insurance benefits upon retirement
Contact, firstEquity at info@firstequity.co.za or 0860 744 447
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Tips to insure your motor
vehicle correctly

M

otor insurance is something
everyone with a motorcar
cannot do without. It is
therefore important to make sure
that you are insured correctly for your
needs. Here are a few tips from SasboSure to make sure that you are:
Is your car financed?
Make sure you have the correct top
up/GAP cover so that you can settle

your debit with your finance house.
Not having this cover may prove
extremely costly.
Roadside assistance
You have 24/7/365 roadside assistance. Please make sure you call your
emergency number if you need a tow
following an accident or have broken
down. Not using this service may
result in additional charges.

Do you have car hire?
Can you get around if your car cannot
be driven after an insured event? If
not, you must take out this cover.
Remember you have to upgrade
this cover if you want an automatic
vehicle.
Are your accessories and extras
covered?
Make sure you have included all

www.sasbo.org.za

your extras and accessories in your
cover. Often these are forgotten and
clients suffer a painful financial loss.
For example: tow bar, park assistance
control, hands-free, etc.
Are your doors locked?
Car jamming is alive and well and
theft under these circumstances is not
covered. Always check that your car
is locked.
Do not leave your insured assets in
plain sight!
Make sure your valuables are locked
in the boot or glove compartment. If
these items are visible, there may not
be cover.
Contact firstEquity with any questions: info@firstequity.co.za or 011 510
1300. S

Major improvements
agreed at marathon
talks with UBank
Continued from page 4

month. This applies to personal or
unregistered telephone calls.
A monthly deduction will be made
from the employee’s salary account in
the event that the employee exceeds
the maximum telephone limit of R100
per month.
Employees will receive an automated
phone usage report from the bank
and will be required to register their
personal and business telephone
calls that will form part of the bank’s
telephone directory. It is important
to note that business calls should be
registered so that it is not charged to
employees’ personal telephone account.
Employees will be provided with a
weekly usage report, which indicates
a detailed printout of calls and costs
incurred.

It has been advised that this policy
has been in place for some time;
however, it was not enforced.
The Bank is now looking to enforce
the policy and have also increased the
maximum amount in terms of personal
calls from R60 to R100 per month.
Learning and Development Policy
All applicants will be required to
complete a Service Obligation Form.
Applicants will be required to serve
one month of service to the bank for
every R2 500 spent irrespective of the
amount, such service shall apply only
after submitting results of the study/
completing the short course. This
amount was previously R2 000.
Working Hours and Overtime
Policy
Cosmetic changes were made with
the insertion of a Definition and
Abbreviations table. S

Relax in the bush

Sasbo’s timeshare at wNature Reserve is available from 8 to 15 December 2017.
As an offering to Sasbo members, you only need to pay the cost to cover the
annual levies – for 2017 this amounts to R8 000. Chalets sleep 6. Check in Friday
at 14h00 and check out the following Friday morning. Call Samantha on 011 467
0192. S

SASBOsure - Clients enjoy free AA road and home emergency assistance
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.
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Labour Lo g ic
New employment conditions:
Can I refuse?

I

n the case of Independent Commercial Hospitality & Allied Workers Union & others v Commission
for Conciliation, Mediation & Arbitration & others (2015) 36 ILJ 3086 (LC)
Steenkamp J heard and considered
the following:
The factual background
The Company experienced financial
difficulties and notified its employees
that, as an alternative to retrenchment,
it intended to introduce short-time. The
union referred a dispute to the CCMA
in terms of s 64(4) of the LRA 66 of 1995
(refer below), requiring the employer to
restore its members’ terms and conditions of employment. The employer did
not comply. The employees refused to
work in terms of the new roster. Warnings were issued and a disciplinary
hearing followed. Nine employees were
dismissed for refusal to obey a reasonable and lawful instruction.
Section 64(4) and (5) states:
(4) Any employee who or any trade
union that refers a dispute about
a E unilateral change to terms and
conditions of employment to a
council or the Commission in terms
of subsection (1)(a) may, in the
referral, and for the period referred to
in subsection (1)(a) —
(a) require the employer not to

implement unilaterally the
change to terms and conditions of
employment; or
(b) if the employer has already
implemented the change unilaterally,
require the employer to restore the
terms and conditions of employment
that applied before the change.
(5) The employer must comply with the
requirement in terms of subsection
(4) within 48 hours of service of the
referral on the employer.’
The CCMA
In unfair dismissal proceedings
before the CCMA the commissioner
found that the employees’ refusal to
obey a ‘valid instruction’ constituted
insubordination and that dismissal
was justified.

conditions — they could simply resist
the change and tender their services
in terms of their existing terms.

2156 (LAC) para 48; National Union of
Mineworkers & others v Mazista Tiles
(Pty) Ltd (2006) 27 ILJ 471 (SCA).)

Is it that easy to resist the change and
not to work?

Here the employer did neither. It
could not impose the unilateral
change to terms and conditions of employment and instruct the employees
to work in accordance with new terms
and conditions. In the circumstances
this was not a reasonable instruction
and the workers’ refusal to comply
did not amount to insubordination.

No, there is too much at stake and we
must not forget the remedies available
for the employer.
The employer’s recourse can be to
lock the employees out until they
agreed to the change; or

On review in the Labour Court
The legal question: Whether the
employees wilfully refused to obey
a reasonable and lawful instruction
by not accepting the short-time roster
introduced by the employer?

If the employer required the change
for operational reasons, as it did
in this case, it could start with a
consultation process in terms of s 189
and offer short-time as an alternative
to retrenchment. If the employees
refuse to accept the changes after the
consultation and no agreement can be
reached, the employer would in these
circumstances be entitled to dismiss,
and the dismissal would probably be
for a fair reason.

The union did not call its members
out on strike nor did it approach the
court for an interdict. So, the court
was of the view that the employees
had another option available to them
that is if they did not agree to the
unilateral change to their terms and

(Refer to the following relevant case
law: National Union of Metalworkers
of SA & others v Fry’s Metals (Pty)
Ltd 2005 (5) SA 433 (SCA); (2005) 26 ILJ
689 (SCA); [2005] 5 BLLR 430 (SCA);
Mazista Tiles (Pty) Ltd v National Union
of Mineworkers & others (2004) 25 ILJ

The Order of the Judge
The arbitration award is reviewed and
set aside. The company was ordered
to pay each of the individual applicants compensation equivalent to 12
months’ remuneration calculated at
their rate of remuneration on the date
of dismissal.
The lessons to be learnt
The court found that the nine dismissals based on insubordination were
unfair but the court never ordered
that an employer may not change the
employees’ terms and conditions of
employment. The court just heeded
the employer not to do so unilaterally.
A proper process must be followed
before introducing new or amended
terms and conditions of employment.

If you have a problem, write to Labour Logic at
Private Bag X84, Bryanston, 2021, or send a fax to (011) 467 0188

Old Mutual Education Trust
Your chance for an Old Mutual Bursary

T

he Old Mutual Education Trust
scholarships provide funding to
study on a full-time, part-time or
distance-learning basis for a first-time
undergraduate degree/diploma (including BTech) at an accredited Higher
Education Institution in South Africa.
Who may apply?
You may apply only if you are:
A member or staff member of one of
the participating trade unions.
A child of a member or staff member,
and are under the age of 25.
A grandchild or other child blood
relation of the member or staff
member, and are under the age of 25,
and are solely financially dependent
on the member.

•
•
•

The scholarship covers:
Registration and tuition fees.
Prescribed books and other approved
study materials.
Accommodation and meals in a

•
•
•
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residence administered by the Higher
Education Institution for students
studying on a full-time basis.
Successful applicants will be responsible
for the payment of all other fees, costs or
expenses associated with their studies.
Student support is provided for all of
our students in the form of bi-annual
interviews, where they are encouraged
to discuss any problems they have to do
with their studies and ask any questions
they may have.
Support is also given to full-time
students who are required to find work
experience in their line of study for two
weeks during their vacation.
How are the scholarships awarded?
The scholarships are awarded primarily
on the basis of academic ability and the
financial needs of the applicant. The
Board of Trustees will consider any other relevant factors when making the final

decision on granting the scholarships.

The Old Mutual Education Trust
reserves the right to adjust or withdraw
any scholarship amount that may be
awarded in terms of this application,
should you be a beneficiary of other
financial assistance (e.g. bursary, grants,
loans, scholarships, awards, etc.).
Students who are awarded the scholarship do not need to pay back the
scholarship.
Courses offered
The courses covered by the scholarship
are:
Agricultural Studies
Architectural and Environmental
Studies
Biological, Physical and Chemical
Sciences
Business, Commerce and
Management Sciences/Studies
Communication

•
•
•
•
•

• Computer Science and Data
Processing
• Education - including Advanced
Certificate in Education (ACE)
• Engineering and Engineering
Technology
• Health Care and Health Sciences
• Industrial Arts, Trade and Technology
• Law
• Mathematical Sciences

Applicants can download the application
forms from the following link: www.
oldmutual.co.za/educationtrust/applicationform.
Complete and return the application
form, together with ALL requirements to:
The Old Mutual Education Trust
3F Mutual Park
PO Box 73
Cape Town
8000
CLOSING DATE: 31 July 2017. S
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Letters
Tessa’s
appropriate
description of
Sasbo
I encourage every staff member to become
a member of Sasbo. You can never say: “I
will not become a victim.” I am a survivor
of bullying in the workplace. Sasbo helped
me during this horrendous experience. Do
not give up your career at FNB, a dynamic company, because of a bullying boss.
You know your worth – talk to Sasbo.
S = Sunshine
A = Amazing
S = Sympathetic
B = Bold
O = Outstanding
A special thank you to Sharron Veldsman, who assisted me. Her support and
empathy meant so much to me, and I was
able to leave my career with my dignity
intact. Thank you for going the extra mile
for me. You are a STAR.
Tessa Luck

Thank full
members
I wanted to say thank you to Melanie for
representing me. She made things much
easier. I could see she was well prepared
and I really appreciate the time she put
in. I know she did her best and I will
never forget her. I went in there a terrified
little girl and when she started talking I
regained my confidence.
Thank you. May you have a great day.
P Cele – Standard Bank Germiston

H

When you near a red traffic light,
drive slower to give it time to change
to green by the time you reach it.
If you have to stop at red traffic lights,
keep enough space between you and
the car in front of you in case you
need to get away fast.
When you stop at traffic lights, don’t

www.sasbo.org.za

Global Labour Briefs
ITUC’s grim May Day message

The achievements of generations of working people, celebrated on May Day,
are under continuous and systematic attack as powerful multinational corporations and a handful of immensely wealthy people are writing the rules of the
global economy.
I want to say thank you to Walter for everything. It was my first encounter with Sasbo
and I am impressed. Thank you, Walter, for
your patience and your guidance. It really
means a lot. I can see you are dedicated to
your work. Thank you again.
Neo Mokotsi – AVAF
Thanks to Ursula Matthews for her time
presenting me. Your conduct was of high
quality and I am glad for your manner
and expertise. It was brilliant. Keep up
the good work.
W Elliot
I would like to extend my gratitude to
Walter for the way he represented me in
my case. He has taken the matter personally and taken it to heart. I feel that he has
put my best interests first; almost as if he
was representing himself in the situation.
Regardless of the outcome, I am very appreciative of his professionalism as well as
his passion shown towards the case.
Donnavan

Better late than
never
It has been a while, but I have to thank
Jéan Dyssel for what he did for me in
2013. I thank you sooooo much; I’m still
here because of your assistance. I can put
food on the table for my kids and it’s all
because of you.
May God bless you and your family.
Nontsikelelo Sishuba - Nedbank

Golden rules to
prevent being
hijacked
ere are some golden rules
to protect you from car
hijackings.
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talk on your cell phone or send a text
message, even if it is daytime. Be
vigilant and note what is going on
around you. You are an easy target if
your attention is somewhere else.
Lock your handbag, laptop and bags
with shopping in your boot. Never
keep something on the passenger seat.
Lock all doors.
Don’t drive with open windows. S

Governments are in retreat, pandering to the ultra-rich and failing in their duty
to ensure decent work for all and an end to poverty. Nationalism and xenophobia are eroding solidarity at a time when the world is confronted with the
biggest refugee crisis in 70 years and as migrant workers are deprived of the
dignity of equal treatment.
Tens of millions of women and men are trapped in modern slavery, and many
more make up the hidden workforce of global supply chains, denied the right
to a union or to a living minimum wage and often trapped in dangerous and
degrading work; 40% of the world’s workforce is caught in the informal economy, with no rights and living hand-to-mouth.
The poisonous dogma of austerity, designed to transfer yet greater wealth
to the 1%, is hitting women hardest and stopping any chance of progress on
the great challenges of our time. With more than a billion people affected by
violence or insecurity and hundreds of thousands in the front lines of armed
conflict, the threat of new wars is never far away.
There can be no peace without human rights, and it is the guarantee of human
rights, including the fundamental rights of working people, that is the foundation
for prosperity and peace. The economic system is broken, and the rules must be
re-written, by and for the many rather than the few. Workers everywhere are
fighting back, organising unions in the face of violent intimidation, campaigning
for decent work and striking even where there is no right to strike.

Banking digitalisation already here for some

The outlook of banking employees in the digitalisation era: Adaptation, Change
Opportunity was the title of the first social partner event in the Romanian
Banking sector in Bucharest on 30 March 2017. UNI’s Romanian affiliate, FSAB,
organised the seminar in co-operation with the Council of Banking Employers
of Romania.
FSAB President, Paraschiv Constantin, highlighted the need for human interaction in times of digitalisation, especially in the banking business. This is
supported by empirical evidence for the continuous demand for human advice
on financial matters, as UNI Europa Finance President, Michael Budolfsen,
stated in his presentation.
CEOs and HR directors of several multinational banks operating in Romania
participated in the seminar. There was general agreement among participants
about the willingness to shape the digital transformation together. UNI Europa
Finance Policy Officer, Claudia Saller, emphasised that these joint efforts
should also happen in the European Works Councils when it comes to concrete
implementation at the company level.
The Romanian Minister for Consultation and Social Dialogue, Gabriel Petrea,
gave an introductory speech about the government’s efforts to engage in a
dialogue with social partners about digital services, digital education and
increased training to ensure employability.
In the discussion, the need for financial - in addition to digital - education was
also highlighted. However, at national level, Romania still finds itself in a difficult situation with a big part of the population living in rural areas, under the
poverty threshold, and with limited or no access to online services.

British TUC wants urgent remedy to slow wage growth

Commenting on the latest labour market data published by the Office for
National Statistics which show real earnings growth coming virtually to a halt
at just 0.1% for the three months to February, TUC General Secretary, Frances
O’Grady, said: “Pay packets are taking a hammering from rising inflation and
falling wage growth. We now need urgent action to stop another living standards crisis. Working people will want to know when Theresa May is going
to do something to help. We need more investment in skills and infrastructure
to build strong foundations for better paid jobs. And it’s time to scrap the pay
restrictions hitting midwives, teachers and other public servants.”

SASBOsure – Clients enjoy R1000 Excess shield for the sasbo member, 7 days free car hire
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.
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Current Add-On Benefits
Please note that these benefits are only available to paid–up Sasbo members.

Sasbo Benevolent Fund

Sasbo Legal Line

The Sasbo Benevolent Fund, which draws its resources from

This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members.
Sasbo callers receive professional guidance and save
millions of rands in legal costs.
Call 0860 111 000

union funds and member donations, renders financial assistance to members who are suffering extreme financial hardship.

Funeral Cover
Your Funeral benefit (included in union membership)
Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008.
An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.
Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Old Mutual Educational Trust
scholarships

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sa s b o News .
Sa s b o News keeps them abreast of developments in the
local and international finance industry, international
socio–economic trends and developments in the labour
movement.

Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children undergoing second year tertiary education or beyond.

Sasbo Holiday & Travel

Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing scholarships for worthy causes. The scholarship provides funding
to study on a full time, part time or on a distance basis, for
a first time undergraduate degree or diploma (including
BTech) at an accredited Higher Education Institution.
You may apply only if you are:
•
A member or staff member of one of the participating
trade unions.
•
A child of a member or staff member, and are under
the age of 25.
•
A grandchild or other child blood relation of the member or staff member, and are under the age of 25, and
are solely financially dependent on the member.

For Mauritius, Spain and Canary Islands
Toucan Travel Promotions – offers travel and accommodation
packages to Mauritius, Spain and Canary Islands. For info
contact Lauren at Sasbo Head office 011 467 0192,
laurend@sasbo.org.za or visit www.toucantravel.co.za.

Old Mutual Group Schemes

SasboSure Personal Insurance

During their 20–year association with Old Mutual, Sasbo members have invested in the wide range of financial plans (investment, education, capital accumulation and funeral plans) made
available to members at competitive rates. Their collective
stake in Old Mutual qualified the 11 000 members with Old
Mutual investments for shares worth an estimated R40 million
when the company privatised its operation in 1999. Old Mutual
continues to offer an expanding range of investment opportunities which members would be wise to investigate.

Sasbo Smalls
This ‘shop window’ in Sa s b o News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items.
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Sasbo members now have two options to enjoy affordable
and discounted holidays.
For Southern African & European Destinations
The Sasbo Holiday Fair with Chakela Hotels’ KashBack
option caters for Southern African and European destinations. Contact Chakela Central Reservations: 021 425 1171
or cro@chakelahotels.com; or visit www.chakelahotels.com.

- We will match or beat your current premiums*
SasboSure: Car, Home and Contents Insurance

For over 30 years firstEquity* has offered SasboSure as an
exciting insurance offering designed exclusively for Sasbo
members. SasboSure has always had the following principles
at its core: Competitive costs, exclusive benefits and unmatched
service levels through a dedicated relationship manger.

A few of free SasboSure exclusive benefits include:
• free AA road and Home emergency assistance,
• free 7 day car hire,
• an excess Shield and
• a unique Retrenchment Benefit.
SasboSure promises to match or beat your current
premium or quote, *t&c will apply. for a quote contact us
on: info@firstequity.co.za or 011 510 1300
*firstEquity Risk Management Services (Pty) Ltd is a registered fsp.
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Keep Sasbo updated

For the Record
technological progress means
that we also function in a
knowledge-based world. If we
don’t work at keeping pace
with the knowledge explosion,
we’ll get left behind.

It is not too far into the New
Year to take stock of our
personal progress, or to adopt
new resolutions. How to take
stock? It’s best to kick off the
process by asking ourselves
some basic questions.
Let’s assume that you are aged
35 and have been working in
the finance industry for 15
years.
Do you have 15 years’ worth of
experience?
Or are you basically repeating
the same work experiences
year in and year out?
Where did your career begin,
how far has it progressed,
where do you want it to have
reached a decade from now?
Are you satisfied with your rate
of advancement in the finance
industry?
If not, what have you been
doing about improving it?
We work in a knowledge-based
industry. Actually, the pace of

The process of acquiring
knowledge in whatever area
we choose is much like going
to gym or starting jogging or
dieting. Taking that first step to
get started is the hardest part.
Much like jogging and gym,
once we get going, the process
becomes easier and easier and more fulfilling.
So let’s not allow ourselves to
be left behind by the Fourth
Industrial Revolution. Let’s
each work out what is needed
(and what knowledge we need
to have to pursue our private
goals) and get started.
Be encouraged by the fact that
there is no such thing as failure.
No matter how slow or faltering
it might be, each forward step
we take makes us richer human
territory than we were before.

Coffee Break
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All Sasbo members need to keep their
contact details updated to ensure that
they receive all communication.
Ask yourself these questions:
Do you receive Sasbo News regularly?
Do you receive emails from Sasbo?
Do you receive SMSs with news updates?
Does your branch/department receive
fax messages from Sasbo?

If your answer to any of the above questions is ‘no,’ then you need to complete
the form below and email or fax it to
Sasbo on fax@sasbo.org.za or 011 467
0188 as soon as possible.
If you retire you can no longer be a Sasbo
member but you can become a member
of the Bank Pensioners’ Society (BPS). See
page 8 for their contact details.
If you make yourself a part of the
communication chain, you will never
again have to wonder what your union
is doing for you!

Name:
Sasbo membership no:
Managerial/General staff:
Bank and department/branch:
Postal address:
Email address:
Cellphone number:
Telephone number:
Fax number:

Sudoku
Fill in all the squares in the grid so that each row,
column and each of the 3 x 3 squares contains all
the digits from 1 to 9.
Solution to Sudoku is on page 11

2
9
3

48
64

59
5
6
6
2

How to spot fake news
There are many stories on the internet that is not true. These
stories are aimed at stirring up emotions. When you are really
angry, you might easier forward or share a story for other
people to be as outraged as you are. This creates advertising
revenue for the fake site.
How do you know if something is fake news?
Ask yourself these questions:
Is the story on other reputable news sites?
Does the domain name seem odd?
How does the domain name end?
Com.co can indicate a fake news site.
What does the web design look like? Is it unprofessional?
Does it use all caps?
Have you checked the ‘About us’ tab?
Have you verified the story or the website on snopes.com?
Does the story make you really angry? Check other sources!

SASBOsure - Clients enjoy free AA road and home emergency assistance
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.
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SMALLS
HOLIDAY ACCOMMODATION TO LET AND
FOR SALE/TIMESHARE ACCOMMODATION
TO LET
Knysna
Self-Catering, fully equipped two bedroomed house.
Spectacular view of Heads and lagoon. Reasonable
rates. Visit moms-placeknysna.blogspot.com for
more details. Contact Anita 083 456 4663 or
rscott@kingsley.co.za.
Cape Town/Milnerton Ridge
Fully equipped, self-catering holiday apartment in
secure complex. Sleeps 2, parking bay and pool.
Near Century city and Blouberg Area, 20 min away
from Cape Town central and Waterfront. R500 per
night, minimum 4 nights Call Dave 0834147638
or 0215584780
North Coast
www.northcoastholiday.co.za. Contact Eileen hulinfamilytrust@ absamail.co.za or 082 497 2664.
East London
Niki-Nana Backpackers – dorms, doubles and
camping available – up-market, exclusive. Contact
Lee on 043 722 8509 or 071 263 0904. Visit our
site: www.nikinana.co.za or e-mail us: info@
nikinana.co.za.
Knysna
Fully equipped self-catering unit, sleeps two (double
bed) full bathroom, (shower and bath), TV and
off- street parking, own patio with braai facilities
and magnificent views of lagoon and mountains,
R350 per day out of season, R400 per day in season,
Contact 044 384 0562 or 083 269 1751
Durban North
Comfortable, fully furnished one bedroom flatlet/
granny cottage to let. 6 Months’ lease (1st May or
1st June) private garden/ braai area, parking. Rent
R6 000, suitable for young couple. Contact Priscilla
work 031 575 8051 or home 031 564 4283 or email
gordonjd@telkomsa.net.
Durban North
Spacious One bedroom flat let/granny cottage. Comfortable, fully equipped self catering with private
garden braai area, and parking. Sleeps 6, colour TV.
The price is R600-00 per day out of season and in
season R700-00 per day. Phone Priscilla 083 403
7437 or home 031 564 4283 or 031 575 8001 or
e-mail gordonjd@telkomsa.net
Uvongo: South Coast
4 and 6 sleeper beach front flats to let at very
competitive rates. Within walking distance to main
beach, fully fitted units including, TV, microwave,
dishwasher etc. Secure complex with braai and
laundry facilities. Tel Johan at 082 492 6677.
Gordons Bay – House of Pearls
Free standing upmarket 3 bedroomed house, large
private enclosed garden, stunning mountain view,
800 m to beach, shops and restaurants, bathroom
with full shower, lounge, dining room, plus fully
equipped kitchen, TV, Hi-fi, DVD player. Braai
area, bedding and towels supplied. Beach towels
not included. Contact Pearl Jason 083 707 2015
pjason@telkomsa.net. View photos on www.
houseofpearls.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommodation. Pool in complex. Sleeps 4 in cottage R500 per
day and sleeps 6 – 3 bedrooms R800, situated near
Hartenbos/Mossel Bay & George. TV, DVD (DStv
with card) and braai facilities. Contact Erna at 082
925 6128 or 016 455 6071 or vereenigingBM@
nedbank.co.za.
Langebaan Accommodation
2 Bedroomed fully equipped self-catering ground
unit suitable for 6 people, 700 m from Club
Mykenos. R500 per night. Call Gideon 084 901
1936 or (oh) 021 950 6614.
Hartenbos
Fully equipped 1 bedroomed self-catering. TV,
DVD, braai area and parking. Sleeps 4. Walk to
beach. R500 per night. Call Erna Le Roux 082
925 6128.
Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800
m from beach. Fully enclosed with electric gates.
Contact Marlene on 083 328 2645 or 041 372 1475
or 041 372 1274 fax.
Strand
Strand (W-Cape) safe and quiet, 1 bedroom, large
Granny Flat for 2. Available for holiday/permanent.
Please no smokers, children or pets. Walking
distance to beach and shopping centre. Please call/
SMS 072 494 4756.
Waterford House in Clarens
Luxury 4 star graded self-catering lodge on golf
estate. Very special mid week rates for bank
pensioners. Phone Jean 083 285 0021. web: www.
clarensgolfbreaks.co.za. email: waterfordinclarens@
gmail.com.
Zia’s Accommodation
Holiday apartments available Sea Point, Rondebosch Village and Green Point. Modern tastefully
furnished and fully equipped. Close to beach. Contact Ruby Bake 021 705 9836 or 083 707 0803.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches
and entertainment, 1bedroom cottages, 2 and 3
bedroom cottages and 5 bedroomed houses. Group
bookings up to 30 persons. Corporate bookings
welcome, team building also welcome. Sports
teams, club bookings. Rates on request. Sea Spray
and Eagles Nest 011 683 8381 or 083 267 3562 or
www.seaspray.co.za.
Margate
Fully equipped 6 sleeper flat with fantastic view, not
even 50 m from main beach, two rooms and sleeper
couch, TV in all rooms, big braai on balcony,
dishwasher, washing machine and 2 secure parkings. Contact Bernadette 082 337 8885 or e-mail
bernadettewa@telkomsa.net.
Flexiclub Points
Flexi holiday club points for sale, price negotiable.
Market value per pt R11,40. Points up for sale 10
500. Please contact Johan Visser 012 804 8622.
Timeshare for Sale
Global Grand Vacation Package with RCI, which
is a yearly holiday for sale – points available
immediately, contact Mandy @ 033 395 5612 (w)
or 084 505 8524.
Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur, slaap 6, 4
volwassenes en 2 kinders, branderuitsig, besigtig
walvisse en dolfyne uit die bad, stapafstand van die
see, toesluit motorhuis, kontak Joey 041 933 2466

14

Vol 39 No 3 June 2017

www.sasbo.org.za

Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
of 083 257 7222.
Chakas Rock (Ballito)
Self catering holiday accommodation, magnificent
sea views, air con & ceiling fans, pool in complex,
5min walk from the famous Thompson Tidal pool
and beach, 7min drive to all shopping centres,
4 sleeper from R650 per unit pn and 2 sleeper
from R450 per unit pn contact 032 525 7698 or
082 482 5740
House to Rent Alberton, Mayberry Park
2 bedroom, lounge, dining room, 1bathroom with
shower, separate toilet, single garage in complex R5
000. Contact Estelle 078 386 6835.
Holiday in Knysna
Self-catering, luxury flatlet for couple. Stunning
views, 5 min walk from town, private lock-up
garage, full DStv. R480 per night/unit incl l & w.
Contact Irene 084 503 9409 or shough@vodamail.
co.za.
Wanted
Looking for 1 bed or bachelors flat or garden flat
around Sandton Area to rent. Contact Carol Fearick
083 417 1530.
Kruger Park – Home from Home
Stay in private house in your own en suite bedroom.
We are 5 min drive from Kruger National Park, with
or without breakfast, very reasonable rates, suitable
for 2 people sharing. Contact 013 793 8371 or 071
144 4187 – Christopher.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms,
lounge, fully fitted kitchen, bathroom, and shower,
fully furnished, 300m from beach, undercover
parking, remote gate, sleeps 5, laundry, gym, games
room, TV and DStv. R700 out of season, and R900
in season per day. Photos on request. Phone Piet
082 893 5421.
Jeffrey’s Bay Holiday Accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is
ideal for holidaymakers looking for sun, sea, sand
and to experience the famous Jeffrey’s Bay waves.
Walking distance to the main beach and central
town. Units sleep from 2 – 6 people. Contact Thea
0794936114
Sumiz Vacations
You work so hard you need a break. The experience
is worth it. For holiday + mini breaks specials in SA
contact Somayya 084 245 8761 or 082 222 5222 or
somayya7860@gmail.com.
B&B
New fully furnished secure B&B self-catering flat,
Hayfields Pietermaritzburg, for conferences, Argus,
Comrades etc. Contact Chanel 084 625 2853
(photos on request).
Amanzimtoti
Stunning sea views, sleeps 4-6 people, walking
distance to Amazimtoti shopping centre, restaurants
are within walking distance, secured underground
parking, braai facilities are available on the ground
floor, a swimming pool in the complex, washing
machines and dryers on the roof of the building,
contact Denise on 078 487 9910 or e-mail Denise.
Singh@standardbank.co.za.
Franskraal – Woonstelle vakansie of
Naweke
2 slaapkamer woonstel te huur ten volle toegerus,
slaap 6 persone, 100 tree na see. Stapafstand na
strand en Suprette, 40 km vanaf Hermanus en 3 km
na Gansbaai. Woonstel aan seefront met pragtige
seeuitsig. Ten volle toegerus, slaap 4 persone. Kontak Roseline 079 707 8556 of 028 388 0230.
Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to
beach and shops, R900 pd in season, R600 pd
mid-season, R400 pd low season. Contact 082 857
2156.
Hartenbos Accommodation
Fully equipped 3 bedroom house, with braai and
lock-up gates, walking distance to beach. R500 per
day out of season and R1 300 per day in season.
ATKV Waterwurm in Hartenbos contact Diana
084 725 0384.
Kzn North Coast Lamercy/Desai Nagar
Stunning 1 bedroom self-catering granny cottage,
fully equipped private braai area, partial sea views,
ideal for a couple and 2 children under 10 years old.
R600pn. Contact 083 307 3154 or 032 943 3395
between 6-8pm.
Property for Sale
Vacant stand for sale in established area. – 1154 m?
of prime land in Umhlatuzana, Durban, Kwa Zulu
Natal. Close to Chatsworth Centre, Schools and
Highways – 7-58th Avenue Umhlatuzana, asking
R960 000 neg contact Millicent on 0829015134
or Winston 0824530159 or 079 626 5112 or
011 762 8751
House in Margate to rent for Holiday
Accommodation
R500 per day, sleeps 8 people, 3 bedroom, 3 bathroom, DStv available. Contact Thea/Leon Rautenbach 083 247 1138 or 073 184 5787 after hours.
Timeshare Accommodation Kruger
National Park
Fully equipped 6 sleeper self-catering cottage,
100m from Paul Kruger gate, next to Protea Hotel,
20/05/2016 -03/06/2016, available as weekend,
week or 2 weeks, DSTV, fully equipped kitchen,
services daily Call Biba 072 110 0116.
Somerset-Wes
Ruim een-slaapkamer woonstel met balkon, berg
uitsig, toesluit motorhuis, hysbak, moderne kombuis
en sekuriteit in die pragtige Somerset Wes, lae heffing en belasting, naby Kaapstad en see. R630 000.
Kontak Janet 083 688 7050.
Albertinia
52 km from Mossel Bay and 40 km from Still Bay,
3 bedroom house with built-in cupboards, large
kitchen, lounge, one big bathroom, 1 garage on 1
200 square meter stand, R599 000. Elize 084 732
5100.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated
500 m from the much sought after Diaz Hotel and
Resort. 2 bedrooms (1x en suite), kitchen, open
plan lounge. Xtra braai area, shower, toilet, deck,
sleeps 6, swimming pool in complex, 24 hr security
with surveillance camera. Price R900 000. Contact
Ronnie 083 394 0634.
For Sale
R250 000: two bedroom, one bathroom house for
sale in Hlanganani Village, Springs close to N17 toll
road. Phase two houses sold for R276 500. School
and clinic are planned for the development. Ideal

first home or investment property to rent. Contact
Melanie 011 734 4750.
Flat for Sale
Pretoria between Schoeman & Hamilton street, one
bedroom, sitting room, kitchen & bathroom on the
1st floor, only working class allowed on premises.
Contact James 086 507 9230 or james.zulu@
standardbank.co.za.
Te Koop
Erf te koop, Hartenbosheuwels, Mosselbaai, 1 049
vierkante meter, uitsig onbelemmerbaar. Kontak
Magda 083 946 1474.
Noordwyk
3 bed home on very large plot for sale in Noordwyk,
Midrand JHB, R820 000 neg. Contact Indhra for
details 021 685 0257 or 082 695 7460.
Mtunzini KZN North Coast
2 bedroom, fully equipped park home, open plan
kitchen/dining/lounge with sleeper couch, plus
second separate lounge, swimming pool and games
room on site, five minutes’ drive to Umlalazi Nature
reserve with fishing, boating and unspoilt beaches.
Contact Sharon 082 062 0519.
Special for Sasbo members
Stunning 2 B/room/4 sleeper self-catering apartment
including secure parking on Durban’s Golden Mile.
R580 pn (normal R680 pn off-peak/R780 pn w/end/
peak excl school holidays). Like FB page ‘Holzjust4u’ for pics/info. Call Soni 083 544 8313.
House to Let- Verulam
3 bedroom fully furnished house to let for R4 600
excl L/W close to MtView High School, R102, King
Shaka Airport, Gateway, Umhlanga – Gumtree Ad
Id 439781109. Contact Soni 083 544 8313.
House for Sale Pretoria West
3 bedroom, close to mall and schools, contact
Colleen 072 588 8143
Jefferey’s Bay
Fully equipped 2 bedroomed townhouse. Close to
shops and beach. Sleeps 4. http://www.7villarosa.
co.za.
Stand Lydenburg
Vacant stand in Lydenburg (Mpumalanga) 866sq.m
corner stand in new security area on Sabie Road,
hour’s drive from Kruger National Park and
opposite new shopping centre, plans was approved
for a double storey house. Owner transferred
price R300 000. Call Lorraine 082 493 5811 or
011 418 5022.
Huis te Koop – Redelinghuys
5 slaapkamers, 3 badkamers, garage, putwater, 1486
m2. R700 000neg. Kontak Loretta 073 589 8513.
Boksburg
2 bedroom ground floor townhouse for sale in
Boksburg, Klippoortjie, it has 1 bathroom (bath
and shower), lounge and kitchen, private garden.
Price R550 000. contact Maloko at 078 621 5080,
malokojoy@gmail.com.
2 Bedroom Furnished Apartment at Manaba for Sale R860 000 neg
Lovely sea facing (180%) fully furnished spacious
two bedroom, two bathroom apartment situated opposite the tidal pool at Manaba and 50m to Lucien
beach. Less than 3kms to Shelly Beach & Uvongo,
2 km to Margate. Lounge with large cane suite,
six-seater dining table and chairs, beautiful kitchen,
2 spacious bedrooms (sleeps 6), 2 tiled fully bathrooms. Levy R1,695pm Rates R780pm Selling Price
R860,000 neg. Contact owner: 082 325 7929.
House for Sale
Tivvit Suburb Golden Gardens, Vanderbijl Park,
Gauteng. Two Bedroom house, walled, gate and
battlers. R370 000. Contact Sikhumbuzo 083 678
4026.
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew
on Zeiss Road. Neat condition, easy lock-up-and-go
lifestyle with security. Close to Clearwater Mall and
the mega FNB building. R440K, contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Boggomsbaai
Erf te koop met seeuitsig, R400 000 of naaste
aanbod. Kontak Hannerie 084 517 6963.
Port Alfred Eastern Cape
Self-catering 2 bedroom townhouse, sleeps 4, 5 min
to beach, R500 per day out of season, R900 pd in
season. Contact Ellen 083 307 1853.
Timeshare Margate
Villa de Sol, fully furnished apartment, 2 bedrooms,
12th and 13th week, usually in March 2015, prime
time, high time, R8 000 per week. Contact Joy
Robbison 031 916 3062 or 073 153 1820.
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew
on Zeiss Road. Neat condition, easy lock- up-andgo lifestyle with security, close to Clearwater Mall
and the mega FNB building. R440 K. Contact
sunithag@nedbank.co.za or 076 022 9013 or
011 294 1806.
Flat for sale Somerset West
Beautiful spacious one bedroom modern kitchen,
large sitting/dining room, balcony, mountain view
lock up garage with space for 2nd car on outside,
no transfer duty or agent fees. Levy R620 pm, price
R600 000. Ideal for retirement or holidays. Contact
Janet on 083 688 7050.
Retirement Cluster Lodge Musgrave
Magnificent Study apartment with glass fronted
porch, panoramic views of Durban. All meals and
teas daily, maid, bed linen towels supplied, free
daily transport to shopping centres and evening
shows. Guest suite available R475 000, reasonable
levy R7 300 pm. Contact Mildred 031 201 9536
or 082 657 7055.
Tulbagh
Visit scenic Tulbagh (125 km from Cape Town)
and stay at Alfa Apartments, clean, spacious well
equipped apartments with secure undercover
parking, twin, double or king-size beds. S/C or B/B,
R550 for 2 sleeper unit and R850 pn for 4 sleeper
unit. See info www.tulbaghinfo.co.za or contact
Mandy at mandykriel@telkomsa.net or 023 230
2977 or 072 270 6651.
Timeshare for Sale
Formosa Bay Resor,t Plettenberg Bay to own week
47 (flexi white season). It consists of 2 bedrooms
& sleeps 6. The levy for 2015 is already paid. Sale
includes 4164 points that can be used any time at
any RCI venue subject to availability. Price R4 000.
Contact htschel@cybersmart.co.za.
House for sale Southbroom
Southbroom retired bank manager selling lovely

home and garden, 4 bedrooms, 3.5 bathrooms and
separate flat, best street close to beach and golf
course. Contact 083 566 1262.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel
met toesluitgarage en DStv op kusweg regoor Melkbaai, slaap 5, minimum tydperk 3 aande. Skakel
Rassie 084 461 4139 of 021 853 8707.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel
met toesluitgarage en DStv op kusweg regoor Melkbaai, slaap 5, minimum tydperk 3 aande, skakel
Rassie 084 461 4139 of 021 853 8707.
Tulbagh
Visit scenic Tulbagh (125 km from Cape Town)
and stay at Alfa Apartments, clean, spacious well
equipped apartments with secure undercover
parking, twin, double or king-size beds. S/C or B/B,
R550 for 2 sleeper unit and R850 pn for 4 sleeper
unit. See info www.tulbaghinfo.co.za or contact
Mandy at mandykriel@telkomsa.net or 023 230
2977 or 072 270 6651.
Timeshare
Timeshare for sale at Formosa Bay Resort Plettenberg Bay to own week 46 (flexi white season). 2
bedrooms & sleeps 6. The levy for 2015 is already
paid. Sale includes 4164 points that can be used any
time at any RCI venue subject to availability. Price
R4 000. Contact htschel@cybersmart.co.za.
B& B Westville Durban
Large accommodation with full DSTV, air con
and private entrance, on-suite bathroom, parking
secured on property, approx. 12km from the beach,
contact Mrs Van Rooyen on 031 262 3553 or e-mail
sonja@saol.com
Stand for sale Drakensbur
Stand for sale Drakensburg foothill area, Village
Geluksburg, area 1391m². Borehole has been sunk,
pump to be fitted, Eskom electricity in present
owners name, can be transferred to new owner,
approx. 30km to Ladysmith, Natal and approx.
25km to Bergville, Natal, approx. 20km to Durban
N3 highway, contact Angelo Stanier 082 457 3964
R135 000 neg.
Kaysers Beach
Kaysers Beach (20 min from East London Airport).
4 Bedrooms; 3 bathrooms; heated swimming pool;
braai area; sea view. R1 795 000 (neg).Contact D
Hume 043 781 8406 Cell: 083 330 8301.
Flexi Timeshare point for Sale
Book anywhere national and international
depending on availability, not restricted to 1 resort
only. 10 000 points current marker rate R18-40 =
R184 000 we selling it for R30 000 contact Hassen
083 636 7323 or 013 712 2232
Bush property for sale near Bela-Bela
Live or retire to the bush with wild animals but no
high levies. Beautiful d/storey thatched home 2.5 hrs
from PTA and JHB in municipal area. No malaria,
3 bed, 2 bath, study, lounge, fam room, kitchen, D/
room, D/garage and undercover parking for 4 more
cars and a trailer. S/pool and outside deck and Lapa,
well maintained, some furniture included Price 2.2m
call Heather 082 558 2972
Langebaan Lagoon Luxury Beachfront
Sea Holidays, on a dune, ideal honeymoon setting,
few steps from the ocean, beautiful sea views, open
plan bathroom, private balcony, small weddings.
Group bookings 48 guests. Conferences. Breakfast
included. R400-R700 pp per night. 4 star quality.
Dinner, wine & honeymoon baskets on request.Cell:
083 734 0525 or 022 772 0550 Ella@westcoastlife.co.za www.westcoastlife.co.za
Club Mykonos
Sea Holidays walking distance from shops, harbor,
main beach and Casino
Sleeps 6. Cell: 083 734 0525 | 022 77 20550 Ella@
westcoastlife.co.za.
5 Bedroom House for Sale - Baysville, East
London
Opportunity!! Opportunity!! Serious Buyer don’t let
this opportunity pass you by. For the business entrepreneur this could be your 1st B&B or for the property
entrepreneur this could be your 1st small security
complex development as with 2208m/2 a lot can be
done. For the bigger family just move in and live happily ever after in this spacious 5 bedroom house. The
property bordering an Afrikaans High School and soon
the High and Primary School will be on one premises.
If you are serious and want more information please
send me an email to mcjannet0@gmail.com
Apartment for Sale in Horison, Roodepoort R495,000:
Are you a newlywed couple or an investor then this
property is for you. Stunning apartment for sale in
Horison. This property has 2 huge bedrooms with
built in cupboards, neat bathroom with open plan
kitchen, dining area and lounge and a balcony. Closed
carport for 1 vehicle and open parking for 2nd
vehicle. Tranquil garden. Very secure complex with
access gate and electric fence. It is a very secure complex close to both Roodepoort and Westridge high
schools as well as Horison View Primary and Horison
Primary School. The complex is very close to Westgate and Horison Villiage shopping centres. Close
to bus routes and walking distance to all amenities.
Size 87 sq.m Low levy of R1, 015 p.m. Selling Price:
R495, 000 Contact: Russell: 0823257929
For Sale in Ballito
Two handed Weber Gas Grill Model 200. R3000 or
nearest offer, contact Hennie 0824490357
RUSIBIKI AT DIAZ, MOSSELBAY
2br, 2 bth vac flat, sleeps 4, no steps, safe parking,
equipped, 3 min from beach and water fun park,
R500pd out/s and R900p in/s, min booking 3 days,
phone Christine 0817717190 or 0813693111
For Sale
Plot in Bathurse (near Port Alfred) a quaint little
village with historic pig & whistle hotel and craft
shops and many social activities. R120 000 Contact
D Thorburn phone 046 648 1824
House for Sale
Secure and safe holiday home for sale in a quiet nature reserve in Ifafa. Price and furniture is negotiable. See the web listing below for price, pictures and
more information. The house is ideal for pensioners
or holiday makers. http://www.anbroproperties.
co.za/showpropertySA332ZZ00005935.cp”
House for Sale in Modimolle
2 Bedroom, lounge dining room, 2 bathrooms,
kitchen, scullery, Study, double garage, big caravan
port, small swimming pool, the house is north
facing. The house is in a retirement complex for
over 50 years old Contact Tel 014 717 4183 or cell
073 408 8444

FOR SALE
Jazz l/p’s wanted – must be in good condition.
Contact Kenneth 082 418 2179.
Stand for sale at Bathurst, Port Alfred R70k neg,
289 sqm oner is Joburg based, municipal valuation
R155k, contact KabeloMatjila@outlook.com or
073 298 3879
Flexi club points for sale, price negotiable. Market
value per point R11.50, points for sale 6504. Please
contact Faeza ; 0834629313.
1 x 3 draw office desk, measurement 163cm x
80cm, metal frame and wood grain work top, still
in good condition R800, please call Val on 071 565
2655.
GENERAL
Birth Chart Interpreter: You will be amazed at what
you will discover about yourself, partner and your
children. Read how you could develop in both your
personal and professional life as every aspect of
your character is analysed in detail. Focusing on life
path, identity, emotions and mentality + 12 additional character traits. R150 per birth chart. To order
reply mail with your name, surname, place and time
of birth to carmenh@telkomsa.net.
Maid 4 U: For a reliable, screened and trained
domestic worker, maid, nanny or helper, call Maid
4U 073 011 5462 or visit our website on www.
maid4u.co.za.
Robert Mkuba 072 865 5284, professional and
reliable gardener currently working for Sasbo in
Johannesburg Regional Office is looking for a job.
Any opportunity in the Gauteng Region will be
welcome. For reference contact Venessa Botha 011
442 0030/1.
Vacancies available in Dubai for Retail Sales Associate – Fashion. Requirements: Female, 1-2 years
of experience in sales, between 23 and 29 years old.
Provide excellent customer service at all times and
assist customers throughout their time in the store.
Will be responsible for customer service and ensuring
display is as per company set standards. Maximize
retail sales of the store through the implementation
of efficient selling techniques. Should have excellent
communication skills. Have to be well-groomed with
a good personality. Salary: AED 4000. This is a great
opportunity with excellent benefits. Kindly forward
a copy of your CV with a recent passport size photo
and a full length photo to gcs.zara@gmail.com or fax
to 086 240 3140. For more information contact Zara
+27 71 815 5730 Global Career Solutions.
Cooking Demos – The Ray Marcie Lifestyle Club
meets every second Sat of the month. The Club
features a Mediterranean cooking demonstration by
renowned chef Marcie G. & a variety of demos &
lectures on décor, crafts, self improvement, health,
beauty. Al this is rounded off with a scrumptious
lunch, music and dancing. R150 pp 11:00-16:00.
Cash bar. Marcelle 083 252 1684.
With the art of laser engraving we reproduce artwork, photos, logos, as well as create keepsakes and
memorials. Laser engraving is a way to make a truly
lasting memory. Call and let Laser Tek change your
image in stone. Clive 078 583 5270 or clivejvv@
yahoo.com.
Black hairdressing basin for sale R2 800, very good
condition. Contact Bernadette 082 446 0390 or
Vivian 082 572 6738.
8 Dining room chairs, solid oak and upholstered,
finished in distressed technique in light grey, R500
each. 2 Tub chairs,1 cane/upholstered, 1 wood/
upholstered, R600 each. Sleigh baby compactum,
pine with antique stain, 3 drawers and shelves/hanging space,113cm wide x 60cm deep x 90cm high,
good condition. R2 000. Contact Manny Cabrita
083 307 6570 or 011 636 4285 or manny.cabrita@
standardbank.co.za or 011 636 4285 (w).
1 x 3 draw office desk, measurement 163cm x
80cm, metal frame and wood grain work top, still
in good condition R800, please call Val on 071 565
2655.
Photoshoot
Singles, Couples, families (max 5ppl) Event
Western and Northern Suburbs, Studio Special, 30
minute photo shoot, pay only for prints. Mobile
studio for photo shoot in comfort of own home
available Studio – Portfolio – Weddings – Corporate
– Product – Personal photo coach Contact Stuart
082 462 3082 or eshasha@mweb.co.za or www.
stuartandersonphotography.co.za
Springs Gauteng: Golf Course Properties
New 3 bedroom, 2 bathroom homes from R650 000,
built by Boupen housing (PTY)LTD. Phone Karin
072 166 0032 or 011 678 4551 ext 123
Nortcliff Gauteng: Elite, Exclusive own
design
Total Number of 13 Freehold Properties now selling
in an upmarket, great location development. Phone
Karin 072 166 0032 or 011 678 4551 ext 123
Albertina
3 bedroom hose with built in cupboards, large
kitchen, lounge, one bathroom, 1 garage, spacious
rooms and large erf. R580 000 contact Elize at
084 732 5100
Golden Gardens Vereeniging
Two bedroom house for Sale, wall & gate, bullet
proof windows, Price R360 000, contact Mention
087 736 2871 or 083 675 4026
Clarens Get Away – Spring Summer
Special
We are offering SASBO members a special
midweek break at our delightful Woodlands Retreat
in Clarens. Come and join us in one of our luxurious
suites amongst the mountains. Situated half way
between Durban and Johannesburg.
R250.00 per person per night sharing between
Tuesday and Thursday
Contact 0823673667, relax@woodlandsretreat.co.za
www.woodlandsretreat.co.za T&C’s apply.
BEES YOUR PROBLEM?
We remove bees in the Johannesburg, Fourways,
Randburg, Midrand, Roodepoort, Benoni, Boksburg, Kempton Park and Pretoria areas. Contact
Ricardo on 081 062 5962.
Premium quality Nguni Hides for Sale
Premium stock of Nguni hides, cushions, ottomans
and handbags for sale. Free deliveries throughout
South Africa using Postnet and Postnet courier service. Prices vary so enquire today, get a 5% discount
by sending a mail with subject line Sasbo Ad to
sales@pioc.co.za or WhatsApp 0730451006
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TELL US ABOUT YOURSELF

ID Number

Title

Surname

Male

Status

Female

Title Code
Payment Type

Full First Names

Acc Type

Code & Tel (W)

Bank AT

Code & Tel (H)

Work AT
Label

Cell No
Race (Govt Statistics)
B

Black

Coloured

Indian

White

Recruiter
Area Code

Address

Deduct Subs

email

E
Private Postal
(as alternate address
for Sasbo News)**

my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by
the Union from time to time.

Postal Code
** Absa & Nedcor receive Sasbo News at workplace address

C

Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from

F

WHERE DO YOU WORK?

Institution
Department
Employee Number
Job Grade

Signature

Branch Code (Nedcor)

Enrolled by:

Cost Centre (Absa)

Bank:

D

Date
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The Future World of Work:
Making Waves for Inclusion
and Responsibility

I

n the interests of the 140 million
employees they represent (Sasbo
members included), UNI Global
Union’s Philip Jennings and Christina
Colclough have made waves at
three recent events on the future
world of work. Their voices have
been heard at:
The International Labour
Organisation
In the European Parliament
At an event on digital skills
organised by Google

propositions. We go one step further
than identifying problems. We are
offering solutions. Our interventions
at the three events below show
precisely that.

UNI says: “We have some important
messages and demands that might
seem logical to us, but that are new
to many. And just as significantly,
our voices are sending ripples
through the systems, opening doors
and gaining traction.

“The ILO fully recognises the
challenges ahead, and the major
process of change we already are
witnessing. Committed to this work,
the ILO is establishing a High Level
Global Commission on the Future
of Work that will report to the ILO
centenary conference.

•
•
•

“Leading up to our Liverpool
congress and the commitment we
will make then to the Future of
Work, the 2016 World Executive
Board took firm decisions to lead the
way to Liverpool finding solutions.
UNI has the ideas; we have the

“Philip Jennings didn’t hold back
at the ILO’s big event on the Future
We Want. Leading up the 2019 ILO
Centenary on the future of work,
these two days brought together
over 700 participants from unions,
employers and governments.

“Fighting back against claims from
other speakers that the unions have
no place in the future individualised
and globalised world of work,
Jennings reminded all that unions
were built by guilds of craftsmen.
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“We are a movement of
visionaries, of dreamers – we
have proved that throughout our
history. We have never stopped
innovating and changing,”
asserted Jennings, and added:
“The casualisation of work is no
answer to the problems facing
our societies and communities.
The digital world needs to be
open to dialogue; we demand that
corporations take responsibility.
We demand a universal access to
education and training. The ILO
conventions need to be respected
up and down the value chain. Let
us in, and we will organise. The
world needs us.”
“The answer is here, in this house.
The ILO labour standards are a
huge achievement. Let’s bring that
forward as robots and humans will
work side by side; let’s make an
‘algorithm-8798.’ Let the robot ask the
human whether the conventions are
respected; let that answer be known,
and let’s take responsibility to amend
the wrong.”

www.sasbo.org.za

disintegration of economic power.
“We have never had this level of
concentration of economic and
business power over a new raw
material: data. Without any political
response, six companies have
consolidated their power into what
Adam Smith - if he lived today would call a conspiracy. They set
the new rules of the game; they
have the channels, the bridges, the
power. It is a consolidation of power.
The basic rules about the danger of
concentration and danger of abuse
still apply. S

Solution to
Sudoku

Jennings raised another paradox
with regard to the digital economy.
While many celebrate that digital
technologies have opened markets
and raised the potential for many
new tech companies, he underlined
that we are far from witnessing a

Did you know ?

Amazing facts about your eyes
The pupil of your eye expands
as much as 45% when you look
at someone you love.

The eyes on average blink 17 times
per minute, 14 280 times per day,
and 5.2 million times per year.

Human corneas are so similar to shark
corneas that they have been used as
replacements in human eye surgery.

Eyes can process about 36 000 bits
of information each hour.

Each eye contains 107 million cells,
and all of them are light sensitive.
One in every 12 males is colour blind.
The human eye only sees three
colours: red, blue and green. All
other colours are combinations
of these.
Your eyes are about 2.5 cm across and
weigh about eight grammes.

Brown eyes are actually blue
underneath the brown pigment,
and as a result there exists a laser
procedure to turn brown eyes blue
permanently.
Your eye will focus on about 50 things
per second.
The images which our eyes send
to our brains are actually sent
backwards and upside down.

Only one sixth of the human
eyeball is exposed.

Out of all the muscles in your body, the
muscles that control your eyes are the
mos active.

In an average lifetime, eyes see
24 million different images.

Each eyelash has a lifespan
of approximately five months.

While a fingerprint has 40 unique
characteristics, an iris has 256. This
is why retina scans are increasingly
being used for security purposes.

The Mayans believed that cross-eyes
were attractive, and would make
efforts to ensure their children became
cross-eyed.

People say ‘in the blink of an eye’
because it’s the fastest muscle
in the body. A blink usually lasts 100
to 150 milliseconds, and it’s possible
to blink five times in a second.

Ten thousand years ago, everyone’s
eyes were brown until someone
developed a genetic mutation that
made their eyes blue. This means
that if your eyes are blue, you share
a common ancestor with every
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blue-eyed individual in the world!
If in a flash photograph you have
only one eye that shows up red,
it is likely that you have eye cancer
(if you are looking directly into the
lens). Fortunately, in 95% of cases it’s
possible to survive.
A diagnosis of schizophrenia can
be made with 98.3% accuracy
by doing a simple eye test.
Humans and dogs are the only species
known to see visual cues from another
individual’s eyes, and dogs only do this
when interacting with humans.
About 2% of women have a rare
genetic mutation that provides
them with an extra retinal cone
in their eyes. This allows them
to see 100 million colours!
The human eye can only make
smooth motions if it’s actually tracking
a moving object.
Pirates used eye patches to quickly
adjust their eyes from above
to below deck, having one eye
trained for the bright light and the
other for dim light, respectively.
There are colours that are too complex
for the human eye to perceive, called
‘impossible colours.’

All babies are colour-blind when
they are born.
Eyes began to develop 550 million
years ago. The simplest eyes were
patches of photoreceptor protein
in single-celled animals.
While it takes some time for
most parts of your body to warm
up to their full potential, your eyes
are always active, 24/7.
Eyes heal quickly. With proper care,
it only takes about 48 hours for the
eye to repair a corneal scratch.
The eye’s lens is quicker than any
camera’s.
You see with your brain, not with your
eyes. In many cases, blurry or poor
vision isn’t caused by the eye at all.
It stems from something going wrong
in the visual cortex of the brain.
Your eyes started to develop
only two weeks after you were
conceived.
Blind people, as long as they weren’t
born blind, can see their dreams.
Eyes use about 65% of your
brainpower, more than any other
part of the body.

