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A centenary is something spe-
cial to celebrate and Sasbo 
members did that in style 

with parties in Bloemfontein, Port 
Elizabeth, Cape Town, Durban and, of 
course, Johannesburg. 

The Johannesburg function coincided 
with the union’s annual National 
Executive Congress and all of the 
delegates were invited. 

Each function was attended by special 
guests: senior executives from the 
banks, Sasbo’s business partners and 
friends, representatives from Cosatu 
and Bankmed. 

Special guests at the Johannesburg 
function were Philip Jennings, general 
secretary of UNI Global Union, and 
colleagues, who had arrived from 
Switzerland to share in the celebra-
tions. The prominence they subse-
quently gave to Sasbo on UNI’s global 
website was a merited and appreciat-
ed birthday gift (see Philip Jennings’ 
tribute to Sasbo elsewhere in this 
edition). 

At each function Sasbo’s members 
were acknowledged for their contri-
bution to the union’s success story, as 
were the suppliers and associates who 
have helped to broaden the union’s 

range of services. Local entertainers 
added glamour to the events with 
celebratory songs and dances that told 
the Sasbo story. 

It all added up to the ingredients for 
excellent parties and Sasbo’s mem-
bers were not found wanting in that 
regard.

Special thanks go to Farieda May-
et and her organising team for the 
creativity and effort that made the 
celebrations so memorable. S  

Global UNI Youth stands 
up for rights of Capitec 
employees to join Sasbo
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As part of this union’s centena-
ry celebrations, Sasbo presi-
dent, Moses Lekota, recently 

toured the country to brief all inter-
ested parties - politicians, financial 
managers, trade unionists, academ-
ics and the media - on Sasbo’s 100 
years as a force to be reckoned with 
in the finance industry.

It was an impressive presentation 
which described how, working 
relentlessly, Sasbo raised the standing 
of finance workers from low pay with 
zero benefits and rights to the healthy 
conditions they enjoy today. 

Sasbo Head Office
Fourmall Office Park West,  
Sasbo House, Roos Road,  
Fourways. Private Bag X84, 
Bryanston, 2021. 
Tel: (011) 467 0192. 
Fax: (011) 467 0188.

Sasbo News 
e–mail schraader@mweb.co.za.
The Sasbo News contact  
number is specifically for  
matters regarding the  
newspaper (changes of address 
and non–receipt of newspapers 
should be advised to Sasbo  
Head quarters).

Editorial
The Sasbo challenge that  
no critic will accept

Through its broad representation (all 
levels of finance worker are Sasbo 
members - few other unions have 
such a diversity of membership), 
Sasbo has gained sufficient experience 
and influence to serve as an addition-
al management arm. 

This was borne out back in the early 
1980s when the country’s two largest 
banks invited Sasbo to work with 
them as an equal partner to restruc-
ture the responsibilities and remuner-
ation of every job category. That level 
of management/union co-operation 
might have been a world first.

A by-product of Sasbo’s experi-
ence and balanced approach is that 
managements which interact with 
the union soon find themselves with 
a more motivated and productive 
workforce. 

Despite all these achievements, Sasbo 
still has its critics.  

Most often they are the militant 
elements in the labour movement, 
media and academia who believe that 
it is the role of trade unions to oppose 
and destroy rather than co-operate 
and build . . . bodies with nothing 

like Sasbo’s experience of industrial 
relations realities. 

Sasbo’s response to them is straight-
forward. ‘We are a bottom-line union. 
Our bottom line is to improve the 
salaries, working conditions and job 
security of our members. Show us a 
superior way of achieving these re-
sults and you will have our attention. 
But it must be a reliable, realistic and 
tested way, not one driven by pie-in-
the-sky fantasies.’

As yet no Sasbo critic has been able to 
produce such an alternative. S

A Sasbo alive to the issues  
that affect us
Traditionally, Sasbo Congresses 

have been parochial affairs: the 
opportunity for members to ex-

amine how efficiently their union has 
been serving them, and for them to 
table new demands and suggestions. 

Nothing has changed in that depart-
ment.  

As the reports published elsewhere in 
this edition show, Congress 2016 thor-
oughly examined the union’s achieve-
ments over the past year; approved 
them unanimously and advanced new 
strategies aimed at further improving 
levels of service.

Where Congress 2016 differed from 
every other conference in the union’s 
100-year history was its focus on the 
broader socio-political issues affecting 
the welfare of the union’s members. 
Placed under scrutiny were:

The latest global and local political 
and economic trends, BREXIT and 

Trump’s election included.

Unemployment and its effect on the 
daily lives of every South African.

Public anger caused by corruption.

Political and service inefficiencies that 
have weakened the rand and cost the 
government voter support.

High electricity tariffs.

Events at NEDLAC.

The likely effects of the proposed 
sugar tax. 

University student anger.

Danger to jobs posed by digitilisation.

The national water crisis.

The underlying messages to members 
and their Branch Executive Commit-
tees were clear. 

These are not issues that can be left to 
others to resolve. They affect each one 
of us. The more shoulders our union 
can put to the wheel, the better for all 
of us. 

No Sasbo member is too junior to play 
a role. Using their recruiting influence 
in their respective workplaces, they 
can further strengthen their union and 
empower it to act on their behalf.  

Whoever they are, whatever work 
they do, wherever they live, mem-
bers can play an active role in Sasbo 
affairs through their Branch Executive 
Committee.

Congress 2016 delivered another 
message - a reassuring one. Probably 
more than any other set of employees 
in the country Sasbo members have a 
direct and persuasive influence work-
ing on their behalf in the corridors of 
power. S
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An 8.89% increase in total 
spend at African Bank - 18 
different sets of salary negoti-

ations each bringing members a bet-
ter-than-inflation pay increase. Could 
there be a better way of rounding-off 
Sasbo’s centenary year?

Achieving the AB settlement was 
never going to be easy.  When the 
talks bogged down at 6.15%, Sasbo 
declared a dispute and referred the 
offer back to its members. The bank 
presented a new offer. It, too, was 
rejected. Further engagement between 
the parties through senior CCMA 
Commissioner, Mr Graham Matthew-
son, however, resulted in a mutually 
acceptable final settlement.

Commenting on the settlement, nation-
al secretary, Myan Soobramoney, who 
led the union’s negotiating effort, 
said: “Taking into account the bank’s 
troubled circumstance and the circum-
stances of our members, we consider 
this to be a fair settlement, particularly 
as it will not harm the bank’s recovery 
or pose undue risks to the job security 
of our members whilst at the same 
time providing for a real increase in 
the incomes of our members.” 

Details of the settlement are:

1. Minimum Salaries
It was agreed that the minimum 
monthly rate of pay for all permanent 
employees who are working on a 
full-time basis and who are not on a 
formal Poor Work Performance Man-
agement programme, or have been on 
a performance rating of 1 or 2 for two 
consecutive review periods shall, per 
the following specific occupational 
categories, be increased as follows 
with effect from 1 October 2016.

Employees who are rated 2 for two 
consecutive review periods and not 
on a formal Poor Work Performance 
Management programme will only 

qualify for 50% of the adjustment to 
the applicable new minimum as at 
01 October. Should such employees 
attain a performance appraisal rating 
of at least 3 by the end of March 2017, 
then they will qualify for the balance 
of the 50% of the adjustment to the 
new minimum with effect from 01 
April 2016. 

2. Medical Aid Subsidy 
It was agreed that the Medical Aid 
Subsidy will be increased from 
R816.75 per month to R899 (10.07%) 
per month, effective 01 October 2016. 
The rules with regard to accessing this 
benefit remain unchanged. 

3. Annual Salary Review 
It was agreed that the increase in 
annual remuneration will be 7.80% of 
the Salary Bill of the Bargaining Unit 
and will be distributed as follows: 

3.1. All employees who are perfor-
mance rated at level 3 and above, in 
terms of the Bank’s performance ap-
praisal system, shall receive a guaran-
teed minimum increase of not less than 
7.50% of their (employee’s) annual 
guaranteed cost to company remuner-
ation package as at 30 September 2016, 
effective 01 October 2016. 

3.2. All employees who are perfor-
mance rated at level 2 in terms of the 
Bank’s performance appraisal system 
shall, based on their earnings, receive 
a guaranteed increase of not less than 
50% of the aforementioned percentage 
increase of their (employee’s) annual 
guaranteed cost to company remu-
neration package as at 30 September 
2016, effective 01 October 2016. 
Should such employees attain a per-
formance appraisal rating of at least 
3 by the end of March 2017, then they 
will qualify for the balance of the 50% 
of the stipulated increase with effect 
from 01 April 2017. 

The provisions in 3.1 – 3.2 shall not 
apply to employees who have been 
employed since 1 July 2016. Those 
employees who have been employed 

African Bank settlement 
rounds off year of 
excellent achievements

Young people from 47 different 
unions representing 33 coun-
tries from across the globe 

gathered in Cape Town in October as 
part of the UNI Youth World Confer-
ence and Global Organising Forum 
deliberations. They joined Sasbo in 
urging Capitec Bank employees in 
the Western Cape - more particularly 
those in the BSE Building, Bellville, 
where almost 1 500 Capitec workers 
are based - to join Sasbo. 

Sasbo represents more than 70 000 
finance sector employees nationally 
and is currently organising Capitec 
Bank employees. 

“We want to ensure that Capitec em-
ployees have a recognised collective 
voice; that they can negotiate for 
better working conditions, better sal-
aries and benefits. We want to ensure 
fairness and justice in the workplace 

generally,” says Myan Soobramoney, 
Sasbo national secretary, who is lead-
ing Sasbo’s effort to achieve recogni-
tion by Capitec.

“There have been widespread reports 
that workers are afraid of exercising 
their right to join Sasbo due to fear of 
victimisation.” 

Pledging their support and solidarity 
with the young workers of Capitec 
Bank, delegates to the UNI Global 
Youth conference said: “The violation 
of trade union rights hinders unions 
from organising young workers. Cap-
itec Bank employees need to stand up 
for their rights, as their colleagues in 
other countries have done.

“The message is clear: supported by 
the Global Labour movement Sasbo is 
committed to improving the lives of 
Capitec employees and finance sector 
workers generally!” says Myan. S

Global UNI Youth stands 
up for rights of Capitec 
employees to join Sasbo
Capitec

African Bank

between 1 April 2016 and 30 June 2016 
shall receive a pro rata increase based 
on actual months of permanent service. 

3.3 A further discretionary adjustment 
of 0.30% will be distributed at the 
sole discretion of Management for 
purposes of rewarding and retaining 
exceptional / critical performance. 

Whilst Sasbo bargains collectively on 
behalf of its paying Sasbo members 
that fall within the agreed Bargain-
ing Unit, the aforementioned salary 
settlement will be extended to ALL 
employees in the Bargaining Unit (Job 
Grades A to CU). 

4. Recognition Payment / Em-
ployee Share Scheme and Profit 
Sharing Scheme 
The Union’s demand for a Recogni-
tion Payment for members was a huge 
sticking point for the Bank and was 
eventually relinquished by the Union, 
in order to reach a compromised 
settlement. In its place the Union 

demanded that the Bank in principle 
commit to consider setting up an 
Employee Share Scheme and a Profit 
Sharing Scheme; the Bank has agreed 
in principle to commence engaging 
with Sasbo and employees in these 
discussions for such a time when the 
Bank will be in a financial position to 
set these up. Details of such will be 
clarified in these discussions. 

Special thanks go to the members of 
the Sasbo (NCF) Negotiating Team 
for the invaluable and unselfish 
role they played in this negotiation 
process. They are: Comrades Bokang 
Mofo (Shop Steward Rustenburg and 
National Chairperson of the Sasbo 
Shop Stewards Institutional Coun-
cil), Charlton Visagie (Shop Steward 
Western Cape), Jan Molefe (Shop 
Steward East Rand), Simon Motloutsi 
(Shop Steward Collections Call Centre 
Midrand), Gizelle Conradie Assistant 
General Secretary Legal, The General 
Secretary Joe Kokela and Daphne 
Hermanus (Sasbo) S

Job Function  Current Minimum  Revised Minimum  % Increase 
Sales Consultants 
Call Centre Consultants 
Collections Consultants  R6,840  R7,524  10% 
Administrative  
Consultants 
Supervisors  R7,956  R8,513  7% 
Branch Manager:  
New 
Small  R13,097  R14,014  7% 
Branch Manager:  
Medium  R16,133  R17,263  7% 
Branch Manager:  
Large  R19,809  R21,196  7% 
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There can be no worthwhile 
future for any company that 
does not have the support of its 

employees.’ This indisputable mes-
sage formed part of the wide-ranging 
speech that Sasbo president, Moses 
Lekota, delivered in recent weeks to 
distinguished gatherings of labour 
leaders, senior finance sector exec-
utives, Sasbo leaders and members 
around the country as a part of the 
union’s centenary celebrations. 

It was a message that President Lekota 
could deliver with authority. Better 
than most trade unions the world over, 
Sasbo is the union which, over the 
past century, has forged relationships 
that equitably and efficiently serve 
employees, employers and customers. 
In so doing, Sasbo exploded the myth 
that unions are bad for business.

The presence of Switzerland-based 
Philip Jennings - the general secretary 
of UNI Global Union and one of the 
world’s most ubiquitous and respect-
ed labour leaders - at the Johannes-
burg presentation reflects the esteem 
in which Sasbo is held. 

Moses Lekota’s address covered 
inter alia the exploitation of bank 
employees early last century that led 
to the formation of Sasbo; the union’s 
1920 staging of the world’s first bank 
strike; its role in pioneering employee 
benefits that are today taken for grant-
ed; its members’ struggles through 
two world wars; the Great Depres-
sion; the anti-apartheid struggle and 
their ongoing mission to contribute 

to the building of a post-democracy 
society that will benefit all of South 
Africa’s citizens. 

Implications of Moses Lekota’s speech 
likely to reverberate through the 
labour movement are: 
• His descriptions of the lessons and 

loyalties that Sasbo and the finance 
companies taught one another.

• His account of his union’s ability to 
unite all levels of employee.

Aspects of the address summarised 
in this edition (see: Centenary speech 
highlights) are:
• Early days
• The 1920 strike
• Not SA’s oldest trade union
• A member-driven union
• Putting the lie to the global myth
• Lessons exchanged
• Sasbo and apartheid
• The Sasbo of 2016
• The future
• Poignant moment

Moses Lekhota took his presenta-
tion from Johannesburg to Pretoria, 
Durban, Port Elizabeth, Cape Town 
and Pretoria. In each centre he made 
special mention of the area’s contri-
bution to Sasbo’s early struggles. His 
message was as favourably received 
by management representatives as by 
union members. 

A senior manager expressed his ap-
proval in these words: ‘We would all 
be better off if the Sasbo story could 
become a manual for managers and 
employees.’  S

Sasbo’s centenary 
message to the world

‘

Bloemfontein

Port Elizabeth
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Joe Kokela, Sasbo’s general sec-
retary, kicked off the Secretari-
at’s feedback to Congress 2016 

with an overview of events affecting 
the finance industry. Before detail-
ing socio-political developments he 
announced that the theme of this 
year’s Congress - Making a positive 
Difference - would remain in force 
for two years for members, elected 
office-bearers and Sasbo employees.

On the domestic front the news was 
good. Sasbo was continuing to expand 
its membership despite the economic 

challenges it and the country faced.

Unemployment, Poverty and 
Inequality
In the first quarter of 2016 as per 
Statistics South Africa, the unemploy-
ment rate shot up by 26.7% which is 
the highest since 2009.

These figures would likely have 
negative reciprocal effects on our social 
lives - the inequality gap will widen, 
crime will rise, as will corruption, sub-
stance abuse and other health issues. 

The lack of democratic, transparent 
and inclusive governance remained a 
problem. It undermined human rights 
and international confidence.

“Bear in mind that our population 
consists of 55 million people of which 
the majority are youth,” he added.
• 54% are people between the ages of 

15 and 24 
• 31% are people between the ages of 

25 and 34
• 29.3% are women while 24% are men.

Out of this, 58% of the unemployed 

are blacks who have less than a matric 
certificate. Only 14% have tertiary 
education. We need to improve our ed-
ucation and to grow our economy by 
more than the 0.6% forecast for 2016.

Challenges facing SA and the rest 
of the continent
Despite the current challenging global 
economic environment, Africa has been 
among the fastest growing regions in 
the world over the past 15 years. 

Among other challenges facing SA are:
• The sugar tax that is recommended 

by the Department of Health which 
could, according to the Beverage 
Association of South Africa, cost 
SA almost 70 000 jobs. About 60% 
of the jobs lost would be direct 
upstream jobs.

• Countries like Mexico, Mauritius 
and Hungary are among the few 
countries that have implemented 
these kinds of tax laws to tackle 
rising obesity and diabetes rates.

• As South Africa has already shed 
about 500 000 jobs in 2016 alone, the 
country cannot afford to lose any 
more jobs.

• The Eskom tariff increase which was 
3.4% in 2015 has shot up to 9.4% in 
2016 which makes South Africa one 
of the most expensive countries in 
the world as far as electricity supply 
is concerned. The South African 
courts have set aside these increases 
and we are waiting on the National 
Regulatory of South Africa (NERSA) 
to appeal the case.

Politics and the Economy 
On 3 August 2016 politics brought 
about both positive and negative 
sides. The local government elections 
were largely free and fair while voters 
showed that they were prepared to 
hold politicians accountable, espe-
cially in the metro areas. All political 
parties accepted the outcome of the 
results. The local government will not 
influence a macro economic policy 
that is usually in the hands of the 
National Government.

On the negative side are fears about 
whether or not the Minister of Finance 
(Pravin Gordhan) will be arrested or 
removed from his post, and concerns 
over the direction of the government 

President Moses Lekota started 
off by thanking the delegates 
for the trust that was put in him 

and his fellow members of the Man-
agement Committee. He said: “The 
management committee remains res-
olute in pursuit of our revolutionary 
dream of delivering on commitments 
to members. It clearly understands 
your expectations and requirements. 
We have made an undertaking to con-
tinue to keep both constitutional and 
congress mandates as priorities as 
we intensify our struggle for a better 
life for all of our members. 

“Mancom will ensure that our pro-
gramme of transforming our union is ac-
celerated and taken to new heights. This 
management committee will ensure that 
we restore our core values to stamp out 
factionalism and promote discipline.”

Moses told Congress that he and the 
general secretary had pledged to 
work for Sasbo as a united force. 

Before addressing parochial issues 
Moses also touched on the socio-polit-
ical issues affecting members’ welfare. 
Addressing the ANC’s setbacks in the 
municipal elections, he said:  “I am 
highlighting the outcome of the mu-
nicipal election for one reason. That is 
that Sasbo can learn a lot from them. 

“The ANC did not lose dominance 
because they did not campaign, nor 
was it because members don’t like 
them. It was largely because voters 
were angry about corruption, unem-
ployment and - above all - shoddy 
basic services. Let us not fall into the 
same trap as the ANC by taking our 
members for granted. We must pro-
vide service to our members. Let us 
all channel our energies by embarking 
on a vigorous recruitment drive and 
get more members to join our union. 

“If you are a shop steward, spend 
time with your members on the shop 
floor; help them to resolve their prob-
lems. If you are an organiser, recruit 
more members. If you don’t aspire to 
do these things then you must know 
that you are in the wrong place.

“Let’s put our efforts together and 
work for this organisation and we 

shall all benefit from the rewards of 
our hard work.”

Expanding on the commitments he 
made during his inaugural presidential 
speech at Congress 2015, Moses said:

On unity and cohesion: “We have no 
option but to strengthen unity and 
cohesion in our movement. Peace and 
tranquillity must at all times prevail 
in everything we do. We are left with 
no other option but to foster good 
relations among ourselves as well as 
with the broader progressive forces in 
the union movement. 

On communications with members: 
“We have established an Assistant 
General Secretary forum to foster 
unity and share best practices. We 
have also established a chairperson 
forum to keep the union updated on 
developments and receive feedback. 
The time of only knowing what is 
happening in the union once every 
year at the Congress is over. 

On recruitment: “Thanks to our 
collective efforts, Sasbo is doing 
exceptionally well in its efforts to in-
crease its membership. Our ambition 
to reach 80 000 members by 2018 is 
well on track. We will continue to be 
visible and encourage our members to 
recruit. Let’s refocus our energies and 
strategies for 2017. 

President Moses Lekota’s 
address to Congress

On transformation in the finance sector: 
“Sasbo continues to foster relationships 
with key stakeholders in the sector 
so as to understand their game plan, 
strategies and tactics that can be used to 
defeat them. We must own this sector; 
we must be visible, and in that way we 
can influence the sector. If we don’t, 
others will own it and try to nationalise 
our institutions. We still have lots of 
work to do but I believe that, working 
together, we can achieve more.

On transformation at Sasbo: “No one 
will be fired for the sake of transfor-
mation.  If anyone is fired, it will be 
through their own misconduct. If any-
one has wishes to get rid of officials in 
the name of transformation, it will not 
happen during my tenure as Pres-
ident. With our Constitutional and 
Congress mandates as our priority, 
we will therefore address the issue of 
transformation without fear or favour.

On digitalisation: “We are faced with 
this monster that is threatening our 
existence as a union. Left unchallenged, 
this monster will take our jobs away - 
the union will not have members. This 
monster is not yet known or understood 
by the finance sector. The danger is that 
they only know how to use it to reduce 
the numbers. Sasbo will be proactive and 
embark on a feasibility study and engage 
companies and institutions in countries 
where this monster is fully operational so 
as to learn the tricks of countering what 
the local banks seek to do. We will do this 
as a matter of extreme urgency.”

In declaring the Congress officially 
open, Moses wished the delegates 
good and healthy debates. S

General Secretary Joe Kokela reports

Sasbo Annual Congress 2016
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I n his report to Congress, 
Sasbo deputy general 
secretary, Ben Venter, 

explained how Sasbo has lived 
up to its aim of making a positive 
difference for its members and 
remaining the premier trade 
union in the finance sector.

Speaking first about the union’s 
follow-up on resolutions passed at 
last year’s Congress, he confirmed 
that the union’s Management 
Committee has decided to increase 
the annual HIV/Aids support 
budget for Branch Executive 
Committees from R12 500 to R13 500 
with effect from 1 January 2017.

He also confirmed that previous 
Congress resolutions were compiled 
into a Resolutions Book that will be 
updated every three years. For ease of 
reference, this Resolution Book is in 
electronic format. All resolutions from 
1998 to present are included. The 
present National Executive Congress 
was formed in 2001.

Pointing to the tight economic cli-
mate, he said that more worrying was 
the risk of longer-term economic stag-
nation due to dwindling confidence. 
The domestic currency was weak-
ening substantially as a result of the 
possibility of Finance Minister, Pravin 
Gordhan, being criminally charged.

“When businesses are uneasy about 
the future (currently 68% are uncer-
tain) they tend to reduce - or stop 
- investments and hold off on hiring. 
SA’s business confidence remains 
very depressed at levels last seen in 
the 2009 recession when the prime 
lending rate reached 15.50%.” 

Ben also touched on legal cases, mem-
bership numbers and finances. More 
details about these can be read in the 
individual stories elsewhere in this 
issue of Sasbo News.

and economic policy in general result-
ing in a sell-off of the Rand and inter-
est rate-sensitive assets. The reform 
recertified by rating agencies might not 
be implemented under these condi-
tions and, as such, this will not lift the 
economic growth rate and sustain the 
country’s investment grade rating.

The Rand under tremendous 
pressure
Due to the renewed political uncer-
tainty, the Rand has been under severe 
pressure. Around December 2015 the 
Minister of Finance, Nhlanhla Nene, 
was asked to vacate his position and 
since then two ministers within four 
days were appointed to replace him. 
Thereafter he was removed from the 
portfolio so as to make space for the 
present minister. After so-called Nene-
gate, the Rand regained its strength 
against the Dollar, up to 15%, back to 
the levels last seen in December.

As we are making this presentation 
the Rand status has been worsened 

by the increased uncertainty over 
the timing and extent of US interest 
rate increases following comments 
from key Federal Reserve Officials. 
While SA has lost 500 000 jobs in 
the first quarter, the US has added 
151 000 jobs, less than was expected, 
which complicated the case for a US 
rate hike later this year.

The showdown between Minister 
Gordhan and the HAWKS is taking 
place against a more favourable glob-
al backdrop for emerging markets.

The 10-year South African govern-
ment bond yield rose from 8.6% to 
9% during the month of August, 
well below the 9.7% where it started. 
The JSE All Share Index lost 3.3% in 
August wiping out most of the year’s 
gains to date.

What does BREXIT mean for Africa 
and SA in particular?
The withdrawal of the Britons from 
the Euro zone might have a huge 

negative spin for South Africa as far 
as trade is concerned. SA needs to 
becomes proactive and enter into 
effective trade policies with Britain.

Other issues
The ‘Fees must fall’ campaign is a 
national issue. The expected figure for 
student aid is likely to grow to more 
that R10 billion as per the Nation-
al Student Financial Aid Scheme 
(NSFAS) while only R66 million has 
been recovered from those aided 
previously.

In our sphere, challenges that we are 
facing as a union are:
• Digitilisation/Automation which 

will have both positive and 
negative effects. 

• Such regulations as FICA, FAIS, 
BASEL 3 and BASEL 4; the King 
Report IV – Corporate Governance.

• The PANAMA papers which 
exposed tax evasion in 44 African 
countries (whilst the continent has 
over 40 million young people who 

are unemployed) and 54 countries 
in the world. 

“On the domestic level our union is 
doing well. This has been a busy year 
led by our centenary celebrations, 
services to members and ongoing 
recruitment,” Joe told the delegates.

“At BEC level, it has been decided 
that there will be Branch Executive 
Secretaries minute-taking training 
for all. The recommendation is that 
secretaries must stay in their position 
for at least three years to allow for 
consistency.

“Let us invest in ourselves; in Afri-
ca’s youth and women, harnessing 
their talent and creativity. A skilled 
and knowledgeable workforce is 
crucial for the long-term success of a 
stronger economy and communities 
in Africa.” S

‘Sasbo made a 
positive difference’ 
– Ben Venter

Sasbo Annual Congress 2016
Wage Negotiations: Once again, 
our wage negotiations resulted in 
inflation-beating settlements. The 
settlements including bonuses far out-
paced other sectors in South Africa. 
(See the individual report backs from 
the assistant general secreatries for 
more detail.)

Media: Sasbo received great media 
coverage throughout the year. Not 
only did Sasbo advertise in some rele-
vant publications, the union featured 

in news articles across the board.

Membership services: For the period 
August 2015 to July 2016, our Branch 
Executive Committees met a total of 
274 times, with 228 Sasbo Officials 
attending. 
• Sasbo’s organisers conducted 9 949 

branch visits. 
• The regions recruited 8 765 new 

members.
• Telesales recruited 4 222 new 

members. S
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The Sasbo assistant general secretaries 
gave Congress 2016 detailed feedback 
on developments in their areas of 
responsibility. Their combined feed-
back covered 18 institutions. Here is a 
summary of their reports:

Absa
Philip Landman reporting.

Salary negotiations
The settlement came down to a guar-
anteed minimum increase of 7,8% on 
annual Cost To Company remuner-
ation where employees received an 
‘Outstanding’, ‘Very Strong’, ‘Strong’, 
‘Good’ or ‘Unassigned’ performance 
rating. (The ‘Unassigned’ category 
includes employees who have worked 
less than three months as a result of a 
combined period of absence such as 
maternity leave or long-term illness). 

A further 1,4% in addition to the 7,8 % 
will be distributed to reward perfor-
mance. All ‘Improvement needed’ rat-
ed performers will receive a guaran-
teed minimum increase of 2%. ‘New 
joiners’ who joined the bank after 1 
October 2015 will qualify for a 4% 
minimum guaranteed increase.

The medical aid subsidy increased to 
R801 per month. This brings the total 
value of the settlement to 8,75% of the 
current CTC bill. 

Career Mobility
This is a pilot project that stems from 
the possible retrenchment of employees 
where digitisation has made jobs redun-
dant. The goal is to place an employee in 
another position if the current position 
is regarded as redundant because of 
operational requirements. The impacted 
employee meets with a career coach and 
mobility consultant to discuss possible 
future roles and opportunities. A career 
panel assesses each profile against avail-
able roles. The employee can then: 
• Stay in current role and start a 

learning programme best suited to 
future career aspirations, 

• Move to a new area in a similar role 
and start a learning programme for 
a future career

• Move to a new role aligned to 
career profile where he will receive 
on-the-job training for the new role.

• Start a learnership to prepare for a 
new role elsewhere in the bank.

• Take a severance package to explore 
external opportunities.  

Corporate wardrobe
Mixing and matching between 
some old and new items is now al-
lowed. Employees will be able to use 
expensive items of the current wear 
and combine them with new items 
from the new wear. This will enable 

an employee to buy more items that 
are washed often and look worn-out 
after two years. Members will also be 
able to buy the suit that is part of the 
new range. The new policy allows for 
a lot more flexibility. 

Employees previously had to use 
their own coats in winter. A waistcoat 
has consequently been added as an 
additional item that can be ordered. 

Only black accessories were allowed 
previously. Brown shoes and brown 
belts will from now on also be part of 
the official selection. 

Employees who want to buy items 
over and above the items they get 
free from the bank will be allowed to 
order direct from the manufacturers. 
Time delay problems have therefore 
been solved. 

Employees who qualify after due fi-
nancial assessment will be able to get 
an interest-free loan to buy additional 
items (over and above the normal 
capsule that is provided). This is an 
improvement on the old policy that 
provided for interest-bearing loans. 

Deep care policy
The cap for severance packages has 
been removed. Previously staff with 
more than 27 years of service could 
only qualify for one week’s severance 
pay. Affected staff members who are to 
be retrenched – which will still remain 
the last resort – will now qualify for:
• One day up to two completed 

years of service two months’ 
remuneration. It is a flat rate. 

• Longer than three years of service, 
employees will be eligible for the 
first two completed years’ service 
two months’ remuneration, plus two 
weeks’ remuneration per completed 
year of service exceeding two 
completed years’ service. 

• Many affected employees do not 
wish to experience the painful 
process of a restructuring ending 
in a retrenchment and want to get 
out of the bank sooner, and for that 
reason Absa introduced a Voluntary 
Severance Package equal to three 
weeks’ remuneration for every 
completed year of service.

• What will employees qualify for 
who have more than three years of 
service with Absa? The employee 
will get two months, plus two weeks 
for each completed year of service 
(for preceding first two completed 
years’ of service) plus three months’ 
reassignment pay plus one month’s 
pay for the statutory notice period.

• The reassignment period is still three 
months. Should the reassignment 
period come to an end at any stage 

In a passionate speech to this 
year’s Sasbo congress, UNI general 
secretary, Philip Jennings, told 

delegates how proud Sasbo can be 
of itself. Here are some highlights of 
his address:

“It is special for me to be here to partici-
pate in Sasbo’s Centenary celebrations:
• Sasbo is the oldest finance union in 

Africa. 
• Sasbo is the biggest finance union 

in Africa. 
• It is the oldest finance union in the 

world. 
• One of the strongest finance unions 

in the world. 

After this 100-year walk – are we 
tired? After these 100 years, are we 
short of ambition? After 100 years, our 
revolutionary dreams are alive! We 
have ambition to grow even bigger 
and stronger. 

We are not tired. We are global war-
riors for social justice for our mem-
bers; making a positive difference to 
our members’ lives.

We are fighting for a workplace free 
from fear, a right to join a union, a 
right to negotiate, a workplace free of 
discrimination. We want peace and 
equality.

Just look at everything that happened 
during those 100 years – a new nation 
came alive with democracy and 
freedom.

There is one very interesting figure 
on Sasbo’s financial records – an 
overspend on the recruitment budget 
180% – I congratulate you on this! 
This is what you call world-class 
recruitment!

We have to believe in our own imag-
ination – then anything is possible. 
Unions around the world are grow-
ing. We make it happen. Remember: 
nothing happens to us without us. 

I appeal to you to continue to take the 
future of work seriously. 

And I congratulate you – UNI has 
awarded Sasbo the Organiser Union 
of the Year. You deserve it.

I conclude with these words of Nelson 
Mandela from his book A long walk 
to freedom:

‘I have walked that long walk to free-
dom. I have tried not to falter; I have 
made missteps along the way. But I 
have discovered the secret that after 
climbing a great hill, one only finds 
thereafter many more hills to climb.

I have taken a minute here to rest, to 
steal a view of the glorious vista that 
surrounds me, to look back on the 
distance I have come.

But I can only rest for a moment, for 
with freedom comes responsibility 
and I dare not linger for my long walk 
has not ended’.” S

UNI’s tribute to 
‘World Class’ Sasbo

Highlights from the 
AGS’ reports

Sasbo Annual Congress 2016
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between 30 November and 31 
December, then the reassignment 
period will be extended by 30 
consecutive days.

Priorities for 2017:
• Personnel shortages in branches 
• Branch Incentive Scheme
• Zero retrenchments 
• Bargaining Unit inclusion of AVPs 

plus VPs in Bargaining Unit or 
alternatively create a separate 
bargaining unit  

• Intensive recruitment campaign  
• Annual Salary Negotiations kick off 

in January 2017

First National Bank
Vanessa Hattingh reporting.

Retrenchment Package
FNB historically paid retrenchment 
packages at only 73% of package. 
The union has for a long time 
argued that this should be changed 
to 100% of package. Following 
extensive negotiations, in 2016, it 
was finally agreed that retrench-
ment packages would be calculated 
at 100% of package. In monetary 
terms, for employees who do get re-
trenched, this is a great achievement 
by Sasbo.

FNB Call Centre transport arrange-
ment
Employees in the Call Centre had a 
shuttle that operated only during the 
week. There was no shuttle service on 
Sundays and Public holidays. Sasbo 
argued that, given the nature of the 
business and the distance to accessible 
transport, the shuttle should be in 
place on these days as well. Starting 
Sunday 14 August, the shuttle service 
was put in place for Sundays and 
Public Holidays.

Articles of Agreement 
The bank had Articles of Agreement 
in place which were required to be 
signed by every employee who joined 
the bank. Sasbo has been engaging the 
bank in an attempt to change some 
of the draconian content. In August 
2016 Sasbo finally signed new Articles 
of Agreement with the bank that are 
significantly more favourable for em-
ployees. This new agreement impacts 
on both present employees and all 
new recruits to the bank.

Operating Hours and Sunday 
Trading
During 2015 the bank piloted ex-
tended operating hours and Sunday 
trading in the Gauteng region. The 
union was adamant that Sunday work 
should be both voluntary and paid at 
double rates. During discussions on 
extended hours and Sunday trading, 

Sasbo put in place some guidelines 
that should be implemented going 
forward. These included:
• Rosters should be drawn up a 

month in advance.
• Hours of work must be regulated, 

wherever practicably possible, 
with due regard to the family 
responsibility of employees.

• Employees must not be required 
to work more than eight hours on 
any regular basis. Normal overtime 
may, where agreed, be worked in 
compliance with the BCEA.

• Employees may not be sent 
home early in lieu of overtime, 
except by agreement. Non-peak 
periods, where shorter hours may 
be required, should be done by 
agreement.

• After-dark policies and BCEA 
requirements must be recognised.

• Employees should not be required 
to work more than three consecutive 
weekends, except by agreement.

• Both employees and Sasbo reserve 
the right to raise with the bank any 
concerns with regard to the Extended 
Hours and Sunday work project.

• The bank will, following a period of 
four months (early November 2016), 
give feedback to and update the 
Union SJC on outcomes of the project.

General
The Grievance Policy was discussed/
negotiated and updated.

The Disciplinary Code is being 
discussed/negotiated in an attempt 
to change the process of Incapacity 
being dealt with as misconduct. This, 
and other, aspects of the code are 
receiving attention.

A reduced lunch breaks agreement 
was reached to ensure that staff are 
not forced to reduce their lunch hours 
and that this is not the norm but only 
on an ad hoc basis.

Commission earners who previously 
earned a basic salary of R5 000 had 
their basic increased to R7 500.

Standard Bank
Eugene Ebersohn reporting.

Salary Negotiations 
The overall settlement was 8,5% with 
a minimum of 7,7% for all staff rated 
as ‘Met Some But Not All’ and above. 
For the second year, staff rated as ‘Did 
Not Meet’ also received a minimum 
increase of 5,2%. Only staff rated as 
‘Did Not Meet’ for two consecutive 
years or who were on a Poor Perfor-
mance Programme as at 31 Decem-
ber, did not qualify for the increase 
(around 0,1% of staff).

A bonus payment of 7,5% was also 
paid to staff based on individual 
performance.

Consultations
As a result of Sasbo’s intervention, 
only Sasbo members who couldn’t 
accept the new working hours were 
guaranteed that the bank will not 
change their working hours and will 
seek redeployment opportunities 
on an indefinite basis. Some Sec 198 
consultations were cancelled and staff 
were placed on indefinite redeploy-
ment.

As things stand
Consultations and restructuring 
decreased significantly over the 
past 12 months. The bank also 
seems more inclined to extend the 
redeployment period. 

Although complaints are reducing, 
overtime payments are still a concern 
and we are addressing this through 
branch visits and continued commu-
nication to members.

In this regard, the union has sent 
out eight Newsflashes since the 2015 
NEC.

Nedbank
Wayne Hattingh reporting.  

Salary negotiations

• The total spend by the bank 
amounted to 15%.

• The increase on Guaranteed 
remuneration is 7,5%.

• Annual STI is 7,5%.
• Minimum Remuneration is R133 

500 p/a.

Restructuring
There have been a number of re-
structuring exercises for the period 
subsequent to the last NEC. 

There was limited disruption to the 
working conditions of employees. 
There has been no reduction in remu-
neration. There were some reporting 
line changes and some instances 
where employees were relocated, 
which was within the bank’s policy. 
None of the restructuring, to date, has 
resulted in wholesale retrenchments.

Workforce management
The bank informed Sasbo that the 
QMatic system has been implemented 
in the branches that will assist the 
business to forecast the number of 
clients visiting the branch so as to ef-
fectively plan the number of frontline 
staff required.

The business wants to select five 
branches and schedule all people 

according to the forecasting system. 
Sasbo confirmed that this will only 
apply to roles of Enquiries, Tellers 
and Sales Staff.

Recognition agreement
Both Sasbo and IBSA were given notice 
cancelling the Relationship Agreement 
in August 2015. This was reported on 
at the 2015 NEC. The main thrust of the 
proposed changes related to thresholds. 
In order to get minority rights, access 
to the workplace and deductions for 
union subscriptions, a union would 
need 15% membership in the Bargain-
ing Unit. For a union to be regarded as 
the majority union one would need to 
have a membership of 35%+1. 

Sasbo had membership in excess of 
the required threshold for majority 
rights and consequently signed the 
new RA on 8 January 2016. We are 
now the sole bargaining agent in Ned-
bank. IBSA has been unable to secure 
sufficient numbers to be regarded as a 
minority union and are therefore are 
no longer a force at Nedbank.

Assistance to staff in ORP
ORP is an acronym for Organisation 
Redeployment Pool. Employees who 
are surplus to requirement during a 
restructuring exercise may be placed in 
the ORP. The intention is to assist staff 
to find alternative employment in the 
bank and to empower staff to become 
self-supportive and self-sufficient. The 
bank intends doing this through infor-
mative Entrepreneurial Workshops.  

SBV
Wayne Hattingh reporting.

Salary negotiations
Increases are based on performance; 
94% of employees received an increase 
of 8,25% and more. The highest in-
crease awarded was 9,75%. This year’s 
settlement was achieved after having 
declared a dispute and then referring 
the matter to Private Arbitration. The 
decision was final and binding.

Consolidation of various centres
SBV has since October 2015 engaged 
Sasbo on various occasions regard-
ing the closing down and consolida-
tion of various centres. This has, on 
occasion, resulted in the relocation 
of staff.

All staff who are, as a result of the 
relocation, required to travel further 
than they would initially have been 
required to in travelling between 
home and work are therefore 
compensated. Each individual 
will be compensated at the rate of 
R1.00 per km. There have been no 
retrenchments.

Sasbo Annual Congress 2016
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Other matters
Retirement age - Sasbo approached 
SBV with a view to increasing the 
retirement age. This was motivated 
by the fact that people are living 
longer and that as a result retir-
ees are required to live off their 
retirement savings for longer. This, 
in turn, is placing greater financial 
strain on retirees. It was also argued 
that 60 years is still very young and 
that employers were losing highly 
skilled employees sooner than they 
should. Following various debates 
on this matter and the matter being 
referred to the Manco of SBV, it has 
been rejected.

Overtime Reduction Initiatives - 
SBV advised that after many years 
of allowing employees in Logistics 
to work overtime in excess of the 
limits as per the Basic Conditions 
of Employment Act, SBV needed to 
rein in this practice. Sasbo acknowl-
edged this. Sasbo also made it very 
clear that the staff would be finan-
cially prejudiced as a result. Over an 
extended period, negotiations took 
place where every endeavour by 
Sasbo was made to negotiate some 
form of financial benefit to mitigate 
the financial loss that employees 
would suffer. We demanded that the 
average overtime rand value earned 
over the preceding 12 months be 
converted to an allowance and paid 
to staff. This was rejected by man-
agement. SBV will ultimately man-
age the reduction in overtime by 
systematically reducing the exces-
sive hours worked by all employees 
impacted on by this to no more than 
10 hours per week.

Redundancy and Retrenchment Pol-
icy and Procedure - SBV explained 
that it received criticism from Sasbo 
during the Absa 197 transfer consul-
tation process about it not having a 
retrenchment policy and procedure 
in place. SBV has developed a redun-
dancy and retrenchment policy and 
procedure, for Sasbo’s consideration. 
Sasbo replied that they will study 
SBV’s proposed retrenchment policy 
and revert to SBV at the next consul-
tation meeting in November 2016.

Standardising Leave - SBV explained 
that some of its employees with 200 
employment contracts qualify for 18 
days’ annual leave per annum while 
other employees qualify for 23 days’ 
annual leave per annum.  SBV wants 
to standardise the annual leave of all 
its employees at 23 days per annum. 
Sasbo indicated that it will consider 
SBV’s proposals and revert at the 
next SJC in November 2016.

Other banks and financial 
institutions
Myan Soobramoney reporting.

Sasbo has – in addition to the ‘Big 
Four Banks - Recognition Agree-

ments with the following other 
banks and other financial institu-
tions: 
African Bank
Bank of Athens
Bankserv Africa
IPS
Landbank
National Housing Finance Corpora-
tion (NHFC)
Old Mutual
SAMWUMED
Santam   
SA Reserve Bank
SBV
UBank (Previously Teba Bank)
VBS Mutual Bank

Sasbo is also actively pursuing 
membership growth towards the 
achievement of FULL Organisation-
al Rights with Capitec Bank and Old 
Mutual.

African Bank
2016 – 2017 Salary Negotiations 
were concluded. See page 3 of this 
issue of Sasbo News.

African Bank was placed under 
Curatorship on 10 August 2014. 
Sasbo signed off a Memorandum 
of Understanding (MoU) at that 
time to protect the jobs of members. 
Curatorship was uplifted on 4 April 
2016. Collective agreement conclud-
ed between the bank and the union 
in terms of Section 197 of the LRA 
ensured that all employees of the 
“old” African Bank transfromed to 
the “new” African Bank on the same 
terms and conditions of employ-
ment. There have been zero forced 
retrenchments of Sasbo members 
since Curatorship to date.

Bank of Athens
Salary increases ranged from 7,25% 
for 3 raters to 10,25% for those rated 
4 and above. Salary Scales were 
adjusted by 6% on the minima and 
8% on the maxima.

Bankserv Africa
Guaranteed minimum of 7,9% 
performance-based salary increase, 
plus 0,5% for adjustments agreed 
to. Transport, Shift Allowances and 
Salary Scales also increased.

The minimum salary and minima 
of the lower salary grades received 
special attention, with adjustments 
ranging from 26% (non-clerical), and 
15% (clerical) to 7% (the others). 

IPS
Salary increase of 8,4% was agreed 
to with a guaranteed minimum of 
7,5% for those achieving a perfor-
mance appraisal rating of 3 and 
above. An Incentive Bonus of 6,2%, 
with a guaranteed minimum of 4,1%  
for those rated 3 and above was 
approved. Salary scales, Inconve-
nience and Meal Allowances were 
also increased.

National Housing Finance 
Corporation (NHFC)

This salary settlement provides for 
a guaranteed minimum of 6% for 3 
raters, with outstanding perform-
ers eligible for a higher percentage 
increase based on management 
discretion.

Major restructuring took place at 
NHFC. Sasbo, however, mitigated 
the impact to members by negotiat-
ing an enhanced severance package 
and reduction in the total number of 
forced retrenchments.

Old Mutual
This was our third year of consulta-
tions on remuneration review with 
Old Mutual. Following a private me-
diation process as well as interaction 
with the CEO, a final settlement of 
6,35% was achieved.

Although great strides have been 
made to grow membership in Old 
Mutual, we are still not the major-
ity union and in this regard have 
encouraged workers to join Sasbo 
in order to strengthen our collective 
bargaining power so that better and 
more sustainable salary increases 
can be obtained in the future.

Landbank
There was a salary increase settle-
ment of 7% across the board for 
all those whose salaries are not 
‘frozen.’ For those whose salaries 
are ‘frozen,’ an allowance of 6% will 
be paid monthly.

The Sick Leave Policy was negoti-
ated and signed off culminating in 
additional 30 days sick leave. Sasbo 
is currently negotiating changes to 
the definition of the Bargaining Unit 
to also include grade 7 managers

Santam
Salary Increase Settlement agreed to 
entailed total spend of 7%, of which 
the performance based guaranteed 
minimum salary increase is 6% plus 
a bonus payment of 15%.

VBS Mutual Bank
Despite the ongoing financial chal-
lenges and difficulties of the bank, 
we were able to reach a settlement 
of 8%. Sasbo requested that the 
minimum salaries also be looked 
into and be made more competitive. 
In this regard the union secured an 
additional 2% increase, payable with 
effect from September 2016.

South African Reserve 
Bank (SARB)
After reaching deadlock at salary 
negotiations, Sasbo declared a dis-
pute with the SARB and, following 
non-resolution of the dispute, the 
matter was referred to the CCMA. 
After exhaustion of the conciliatory/
mediatory process in terms of section 

64(1) and section 134 of the LRA, 
the senior Commissioner issued the 
union a certificate of non-resolution 
of the dispute. The Senior CCMA 
Commissioner, however, recom-
mended that further engagement 
take place between the parties under 
the auspices of section 150 of the 
LRA, before Sasbo issued notice 
to the employer. The matter was 
referred back to the membership. 
Based on the members’ response, 
the union did not have the man-
date to issue notice to the employer 
to embark on protected industrial 
action. However, that did not deter 
the negotiating team in its quest for a 
better salary settlement offer.

Following six months of negoti-
ations, a salary increase of 6,6% 
across the board was settled on 
between the parties at the CCMA 
through the s150 LRA process.

The SARB has initiated consultation 
with Sasbo regarding proposed 
branch closures of its Port Elizabeth, 
East London and Bloemfontein 
branches. No agreement or decision 
has, however, been taken on the 
matter.

UBank
Settlement with regards to salary 
increases was clinched at the CCMA 
while Sasbo was on the verge of 
being issued with a certificate of 
non-resolution of the dispute by 
the CCMA Commissioner. The 
settlement included a guaranteed 
minimum of 6,75% for Full Perform-
ers (F/NYF2 Raters). The Medical 
Aid Subsidy increased from R800 
to R900 (12,5%) and there was an 
increase in minimum salaries. The 
agreement was backdated to the 
review date of 1 March 2016.

Various policies are currently under 
review, i.e:
Working Hours and Overtime Policy
Learning and Development Policy
Cellphone and Telephone Policy
Performance Management Policy
Long Service Awards Policy
A new improved corporate uniform 
allocation was issued. S
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Only one resolution was considered at this year’s congress and it went through 
unanimously. 

It is proposed that the Management Committee consider a once-off increase to 
the study assistance for Branch Committee members up to R5 000 and incre-
ment each year according to inflation rounded up to nearest R100. S

Resolution passed

Sasbo Annual Congress 2016

Sasbo deputy president of Sas-
bo, Robert Motlhabane, gave 
this feedback on the Manage-

ment Committee’s (Mancom) 2016 
activities.

Mancom fully fulfilled its duty of 
safeguarding the union’s finances. 
It held six fully quorated meetings 
and two Strategic Offsite meetings. 
During the year Mancom approved 
the following:

The continuation of the HIV/Aids 
Orphans campaign for 2016.

An investigation into those Branch 
Executive Committees who were not 
using their funds; the General Sec-
retary was tasked to write to these 

respective Chairpersons to enquire 
why the funds were not used. 

The HIV/Aids Orphans BEC Fund-
ing was increased from R12 500 to 
R13 500 with effect from 1 January 
2017 and the unused 2015/2016 
funding will be carried over to the 
new financial year.

Sasbo’s 100 Years Celebration plans 
and gifts for members.

Moses Lekota’s nomination as the 
Labour Constituency Representative 
on the Board of the INSETA.

Mancom accepted all new members 
recruited in the year-to-date.

The Committee authorised a R50 
000 donation to OUTA in support of 
its campaign against the proposed 
electricity hikes. It further resolved 
to continuously consider the back-
ground of OUTA before taking any 
further decisions with regard to its 
individual proposals and requests 
for support.

Mr Harize Schubart was appointed 
the new Pretoria regional 
secretary. S

Stephne Anders from Sasbo’s 
Administration Department, 
gave a positive outlook on the 

recruiting scene at Sasbo.

“Our membership figures remain sta-
ble in a shrinking financial environ-

ment with positive growth in the new 
generation banks and particularly in 
Old Mutual. Membership reached the 
70 000 mark in July 2016.”

Since September 2015, 13 760 new 
members have joined Sasbo. S

Membership growth 
tells the story

Mancom’s full year

Sasbo’s Louisa Net, is the 
union’s representative for 
Cosatu affairs. She provided 

feedback on the Congress’ activities 
over the past year:

National activities included various 
committees. Sasbo attended the meet-
ings and made contributions where 
necessary. The following committees 
were active during the year:
• CEC
• Special CEC

• International Relations Committee
• Climate Change
• National Minimum Wage
• National Gender Committee
• COSATU International Committee
• Sexual Harassment

On a Provincial level, Branch Execu-
tive Committees were motivated to 
participate. Each BEC received forms 
to nominate members to attend and 
participate. Unfortunately, not all 
forms were returned. The following 
provincial events took place:
• Gender Activities - the structures 

are in place
• PEC - nominated by members from 

BECs
• DITSELA - members can apply to 

attend 
• CCMA Training - Sasbo’s legal 

team will decide on attendees
• FINCOM 
• Climate Change
• NHI (health insurance)
• Nedlac (the National Economic 

Development and Labour Council) 
is an important body. The 

Cosatu activities  
for the year

decisions made there have a far-
reaching impact on labour. Nedlac 
had a few different projects:

• Labour Law Amendments 33 - 
Gizelle Conradie, Sasbo’s head of 
Legal, is on the committee

• PMFC - Public Monetary Finance 
Committee

• Tax Reform Bill
• Twin Peaks
• Retirement Funds 
• UIF Amendments
• Market Conduct Committee  
• Social Security S
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Delegates at Sasbo’s 2016 National Executive Congress

Moses Lekota  
President

Sipho Simelane

Louis Nyembe

Sbongile Nkosi

Errol Boer

Lindiwe Gcaba

Pieter Wessels 

Monwabisi Gaba

Shaheda Asvat

Themba Booi

Fridhold Hinze

Joedash Govender 

Arnold Kester

Shadrack Morake 

Marius Koen

Johny Mabasa

Noluthando Twani

Franklin Dewee

Masixole Nomngq-
okwana

Ismail Lehry  

Montso Lethoko

Bongane Msibi

Marius Richter

Skhumbuza Mali 

Thando Tshagela 

Phumlani Sikiti

Lumka AlfredLunga Ndlovu

David Cedras
Mancom

Jan Jordaan

Buti Khalika

Janine Napier 

Candyce Dennis

Althea Knoetze

Stella Dinyake
Mancom

Tumelo Ntoagae

Noxolo Jonas
Mancom 

Robert Motlhabane
Deputy President

Elerese Jooste

Tracy Salter

Lindsay Fortein Marquis Noel Itumeleng Tsinyane Vino NaidooHumphrey  
Ramatsetse 

Thenjiswa Caluza

Thaera Rahaman 

Janice Canny
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Delegates at Sasbo’s 2016 National Executive Congress

Tracey Willcox 

Netta Buchanan 

Sibongiseni 
Madondo

Jafta Motau

Carol Fearick

Theko Mafulako 

Segametsi  
Segopolo

Tseko Mofokeng

Louise Kakora

Rapule Modise

Bokang Mofo

Jacky Sehume

Henry Maxwell

Noxolo Mapetshana

Jerome Fortune

Andries Mompati

Freddy Mcapukisi

Keke Maleeme

Jabu Luvuno

Jeremiah Moleele

Mandy Daniels

Angela Zondo

Molefi Paul

Moselantsa  
Molelekoa

Thabo Malete

Brigate Nyakane

Bulelwa Magqo

Gakebabope  
Moletsane

Lungisani Ngobese 

Sasbo’s legal department yet 
again had an exceptional year 
and made a huge difference in 

Legal report  
is a highlight

Due to cost consciousness 
and investment growth, 
Sasbo’s underlying financial 

position remains solid despite a 
weak economy. 

“Our investments are healthy and 
expenses under control,” Samantha 
Anthony, head of Sasbo’s Finance, 
told the delegates.

Sasbo has, yet again, received an un-
qualified audit for the 2015 financial 
year. S

Healthy finances  
for a healthy union

our members’ lives. Gizelle Conradie, 
head of Sasbo’s Legal Department, 
reported that the legal files have 
increased six-fold in the past ten years. 

Definite trends are:
• A growing willingness on the 

members’ part to challenge the banks. 
• An increase in dishonesty-related 

issues. More members are ignoring 
Sasbo’s advice, and are taking their 
chances with dire consequences 
(resulting in cost orders against them).

• Members and employees attempting 
to sue the union.

• Since the recession our legal cases 
reached an all-time high in 2014. In 
2015 (about 66% of the 2014 figure); in 
2016 (about 63% of the 2014) figure.

• We had 281 CCMA cases.
• Represented 393 members in 

Grievance Hearings. 
• Represented 1 740 members in 

Disciplinary Hearings. 
• A total of 2 133 for the year. S
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Stocking filler:  SasboSure’s Emergency 
Assist Services are on call 24/7/365

Make a note of the following services 
designed to give you a happier, safer 
festive season:

Home Drive Assist: Relax and enjoy 
your festivities knowing that we will 
drive you home.

Roadside Assistance: Ensure that you 
are never left stranded on the road.

Home Assistance: Don’t let that 
plumbing or electrical emergency spoil 
your turkey.

Bail Protect: Bail is your legal right. 
Don’t miss Christmas due to minor 
traffic offences.

Sasbosure Emergency number 0861 
339 260

BPS Emergency number 0861 115 048

Safety Tips
Weather Alerts sent via sms enable you 
to plan ahead and take the appropriate 
precautions.

Check the roadworthiness of your 
vehicle - tyre thread, brake discs, spare 
tyre, etc. before your trip.

SasboSure’s Santa tips for a 
peaceful festive season

Always keep a safe following distance.

Don’t forget to test your safety devices, 
i.e. home alarm, immobiliser, tracking 
devices to ensure all are in working 
order.

Remember to activate your home 
alarm when leaving your property 
unattended.

Check that your vehicle doors are 
locked when at shopping centres, 
filling stations, etc. as remote blockings 
are a reality.

firstEquity would like to thank you for 

your continued support over the past 
year.  We wish you and your loved 
ones a peaceful and merry festive 
season. S

Amanda Naudé, Sasbo’s training 
officer, has had a busy 2016. 
She facilitated training in: 

Bloemfontein, Pretoria, Johannesburg, 
Durban, South Coast, Port Elizabeth, 
Uitenhage, Newcastle, Ladysmith, 
Vryheid, Cape Town, Boland, Tyger-
valley, Kimberley, Kokstad, Welkom, 
Rustenburg, African Bank and shop 
stewards at various other banks.

The last training sessions of 2016 went 
without a hitch, says Amanda.

“The Goldfields Branch Executive 
Committee consists mostly of new 
members. They trained in Welkom 

and really enjoyed their opportunity 
to learn.

“Durban and Pietermaritzburg BEC 
delegates trained in Durban. They 
were an inquisitive group, hungry to 
learn more..  

In November, new Johannesburg BEC 
members and shop stewards attended 
the last training session of the year at 
Sasbo’s Johannesburg office. 

“I’m looking forward to another busy 
year in 2017. There are still plenty of 
new BEC members and shop stewards 
who need training,” she says. S

During the past 16 years 
Sasbo’s Branch Executive 
Committees have found 

numerous inventive ways of making 
optimum use of the annual budgets 
they are accorded to assist HIV/Aids 
orphans and other needy causes in 
their areas. 

Might this be a record?  

The Mahikeng Branch Executive 
Committee allocated its 2016 budget 
to assist two local charities that 
between them support more than 600 
children.

The Tswelelopele community project 
situated in Magogoe Koi-Koi Village 
looks after 500 children and was in 
need of crockery, cooking vessels and 
entertainment. Sasbo delivered to 
them a television set, 40 steel plates, 
40 steel cups and three large pots en-
graved with the name of the union.

Unathi community orphans home is 
situated in Mocoseng Village. Cur-
rently 116 children reside there. Items 
delivered to them were three large 
pots, a three-plate gas stove, a 19 kg 
gas cylinder and groceries. S

Mahikeng BEC spread 
its relief to more than 
600 children

Amanda’s training year

Johannesburg

Goldfields Durban and Pietermaritzburg
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Global Labour Briefs
UNI Youth stands in solidarity with Sasbo & Capitec Bank 
workers
Young people representing 47 unions from 33 countries gathered in Cape 
Town, South Afric, from 18-20 October 2016 as part of the UNI Youth World 
Conference and Global Organising Forum.

These young trade unionist activists joined Sasbo in organising the young and 
vulnerable Capitec Bank employees in parts of the Western Cape and in partic-
ular the BSE Building, Bellville, where almost 1,500 Capitec workers are based.

Sasbo, The Finance Union, representing more than 70 000 finance sector em-
ployees nationally, is currently organising Capitec Bank employees. Sasbo’s 
aim is to ensure that Capitec’s workers have a recognised collective voice able 
to negotiate for better working conditions and improved salaries and benefits. 
The overarching aim is to ensure fairness and justice in the workplace.

There have been widespread reports that workers are afraid of exercising their 
right to join Sasbo for fear of victimisation. The UNI Global Youth recognised 
‘that the violation of trade union rights hinders unions from organising young 
workers’ and pledged their support and solidarity to the young workers of 
Capitec Bank. Their message to the young workers of Capitec Bank is to stand 
up for their rights, as they have done so in their own countries, and not to give 
up. Today’s field exercise was a clear symbol of international workers’ solidari-
ty and provided a rare opportunity for Capitec workers to be in the company of 
young worker activists from all over the world.

The message is clear: Sasbo, supported by the Global Labour movement is com-
mitted to improving the lives of Capitec employees and finance sector workers 
generally!

77% of UK employers say union training makes positive 
difference
More than three in four (77%) employers say union-led training programmes 
have a positive effect in their workplaces, according to a review.  

The independent evaluation of union-led training and learning – by academics 
at Leeds University Business School and the University of Exeter – found that 
both bosses and staff gained from union involvement in training at work.

The review also found that:

Over two-thirds (68%) of employers said unions were particularly effective at 
inspiring reluctant learners to engage in training and development. 

Half (47%) said their staff were more committed as a result of unions facilitating 
training and development opportunities. 

Four in five (80%) employees said they had developed skills that they could 
transfer to a new job, while two in three (62%) said the new skills they acquired 
made them more effective in their current job. 

One in five (19%) said they had gained a promotion or increased responsibility 
and one in 10 (11%) gained a pay rise. 

Nearly half (46%) of non-union members that took up the union offer of train-
ing and development later joined. 

Union-led training delivers an estimated net contribution to the economy of 
more than £1.4 billion as a result of a boost to jobs, wages and productivity.

Director of unionlearn Liz Rees said: “This report shows the clear value of union-
led training and learning at work, for employers as well as the workforce.

“Bosses see staff engagement, commitment and productivity rise as a result 
of unions making a major contribution to training and development in the 
workplace.

“Trade unions are the best way to get ahead at work. Thanks to the Union 
Learning Fund and the TUC’s unionlearn, we support more than 200,000 em-
ployees through learning and training at work every year. This is made possible 
by union learning reps who – day in and out – encourage colleagues to enrol.”

SASBOsure – Clients enjoy R1000 Excess shield for the sasbo member, 7 days free car hire 
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

The Sasbo Black Women Chapter, 
which creates educational 
opportunities for the children of 

Black, Coloured and Indian women 
whose joint income is R250 000 or 
less per annum, is inviting bursary 
applications. The closing date for 
applications is 31 January 2017. 
Under no circumstance will a late 
application be considered.

A Selection Committee is appointed 
by the Sasbo Black Women’s Chapter. 
The funding provided by the scheme 
will be determined on an annual basis 
by this committee for a single student 
at any South African State high school 
(up to R6 000) or tertiary education 
body (up to R15 000). 

The decision of that committee will 
be final.

Qualifying criteria
The definitions and criteria covering 
the selection process are:
• Applicants must be African, 

Coloured or Indian women resident 
in the Republic of South Africa.

• The joint remuneration threshold 
of applicants must not exceed 
R250 000 per annum.

• Applicants must be Sasbo members 
in good standing, as defined by the 
union’s constitution.

• In order to qualify for the 
assistance on offer, applicants 
must be able to demonstrate the 
ability to advance to the next level 
of education.

• In the event where a learner fails 
to demonstrate the ability to be 
promoted to the next level of 
learning based on the learner’s year-
end results, the committee of this 
Scheme reserves the right to decline 
or withdraw such assistance.

• Assistance will be limited to only 
one learner per family.

• The committee may consider the 
number of learners per family in 
relation to the household income.

• The Sasbo Black Women Chapter 
Committee will have the sole 
discretion to make decisions that 
it considers to be reasonable and 
fair under the circumstances.

Applicants are urged to fill in their 
applications neatly and accurately 
as unclear applications will not 
qualify for consideration.

Supporting documents
An application will be considered 
only if the following certified copies 
are submitted to the Committee 
within the stipulated time period as 
mentioned above to: 

Sasbo Black Women Chapter 
Committee 
Private Bag X84 
Bryanston 
2021 

Please don’t hand it to individuals 
who may be visiting your branch 
as this may result in it being a late 
application:

The closing date for all applications 
is 31 January 2017. Applications need 
to include:

• The learner’s latest results.
• Both parents’ most recent 

payslips.
• The learner’s copy of birth 

certificate and/or identification 
document and/or passport.

• The identification document of the 
mother or guardian.

• An original letterhead of the 
school or institution containing 
the following banking details:

• The name of the bank
• The branch
• The bank code (six digit number)
• The account type
• The account number 
• The school/institution fees S

Sasbo’s Black Women Chapter 
invites bursary applications

Sasbo Black Women Chapter 
Education Assistance Scheme

Name of Applicant:

Sasbo Membership No:

Name of Bank/Institution:

Name of Student:

Student No.

Name of School/Institution:

Grade/Course:

Contact details

Tel – Home:

Tel – Work:

Cell No:
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Please note that these benefits are only available to paid–up Sasbo members.

Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond. 

Sasbo Benevolent Fund Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. 
  

 
Call 0860 111 000  

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo mem-
bers have invested in the wide range of financial plans (invest-
ment, education, capital accumulation and funeral plans) made
available to members at competitive rates. Their collective
stake in Old Mutual qualified the 11 000 members with Old
Mutual investments for shares worth an estimated R40 million
when the company privatised its operation in 1999. Old Mutual
continues to offer an expanding range of investment opportu-
nities which members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News .
Sasbo News keeps them abreast of developments in the
local and international finance industry, international
socio–economic trends and developments in the labour
movement. 

Funeral Cover
Your Funeral benefit (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008. 

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Holiday & Travel 
Sasbo members now have two options to enjoy affordable
and discounted holidays.

For Southern African & European Destinations
The Sasbo Holiday Fair with Chakela Hotels’ KashBack
option caters for Southern African and European destina-
tions. Contact Chakela Central Reservations: 021 425 1171
or cro@chakelahotels.com; or visit www.chakelahotels.com.

For Mauritius, Spain and Canary Islands
Toucan Travel Promotions – offers travel and accommodation
packages to Mauritius, Spain and Canary Islands. For info 
contact Lauren at Sasbo Head office 011 467 0192,
laurend@sasbo.org.za or visit www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing scholar-
ships for worthy causes. The scholarship provides funding
to study on a full time, part time or on a distance basis, for
a first time undergraduate degree or diploma (including
BTech) at an accredited Higher Education Institution.
You may apply only if you are:
• A member or staff member of one of the participating

trade unions.
• A child of a member or staff member, and are under

the age of 25.
• A grandchild or other child blood relation of the mem-

ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items.

Sasbo callers receive professional guidance and save 
millions of rands in legal costs.

The Sasbo Benevolent Fund, which draws its resources from 
union funds and member donations, renders financial assis-
tance to members who are suffering extreme financial hardship.

Current Add-On Benefits

SasboSure Personal Insurance 
- We will match or beat your current premiums*

SasboSure: Car, Home and Contents Insurance
For over 30 years firstEquity* has offered SasboSure as an 
exciting insurance offering designed exclusively for Sasbo 
members. SasboSure has always had the following principles  
at its core: Competitive costs, exclusive benefits and unmatched 
service levels through a dedicated relationship manger. 

A few of free SasboSure exclusive benefits include: 
• free AA road and Home emergency assistance,  
• free 7 day car hire,  
• an excess Shield and 
• a unique Retrenchment Benefit. 

SasboSure promises to match or beat your current 
premium or quote, *t&c will apply. for a quote contact us 
on: info@firstequity.co.za or 011 510 1300
*firstEquity Risk Management Services (Pty) Ltd is a registered fsp.
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SASBOsure - Bi-monthly Sudoko competition - look out for the next issue where you can send your 
completed Sudoko to info@ rstequity.co.za to stand a chance to be a winner of R500 cash prize for 
bank staff plus additional R500 if you are a current SasboSure policyholder.

For the Record

Coffee Break Crossword
Across
1. What a view we have where Nora 

and I camp out! (9)
8 How I love finding this in my 

pizza! (5)
9. Drink before dinner and put on 

paper ties (9)
10. Lee is way out! Starts gyrating to 

a funeral-song! (5)
13. Affects my stomach – this 

mixture of tea and cigars! (7)
15. Kate’s lost a point but has gained 

a job (4)
17. Total tally 20 (5)
19. Why attend an examination and 

become irritable? (5)
20. I’d easily begin with such a 

notion (4)
21. Left to chance in church 

construction? (7)
24. How to trace a wanted container 

(5)
27. Met men and looked for some 

improvement in them (9)
28. Shed tears on receiving the bill 

from the council (5)
29. To settle for such a small donkey 

shows lack of taste (9)

Down
1. Nag about Public Relations and a 

crash is inevitable (5)
2. Necks with them! (5)
3. Answered sharply that Ed and 

that other rotter were mixed up 
in it (8)

4. They scatter rice, cheat at sums 
and yet have charge of young 
pupils! (5.8)

5. Score a point less for the middle 
section (4)

6. It contains gold and it isn’t yours! (4)
7. Why end it all and refuse to 

admit it? (4)
11. Blake’s carrying the water (4)
12. I leave a non-Jew – one mild and 

refined in manners, too! (6)
14. What a let-down! (6)
16. Led at darts – it’s the way he’d 

stand (8)
18. Disturbance caused by some 

patriots (4)
22. What a creep! Pancake maker, 

indeed! (5)
23. Plenty for us at the plant! (5)
24. Catch at small faults with the fish? (4)
25. It takes a lot to develop a singing 

voice (4)
26. Feasts in the Orient (4)

1 2 3 4 6 7

9

10 11 12

13 14

15 16

17 18 19

20

21 22 23

24

28

5

25 26

27

29

8

Are you an optimist or a 
pessimist? Do you anticipate 
the best results for yourself or 
- weighed down by gloom - do 
you expect defeat?

We all know this definition of 
optimists and pessimists: the 
optimist sees the bottle half full; 
the pessimist sees it half empty. 

The comparisons go further. 
Pessimists tend to allow 
themselves to be disheartened 
by their perceived difficulties. 
Optimists look at those with real 
problems and draw strength 
from the fact that so many are 
worse off than they are.

Dale Carnegie - perhaps the 
best motivational writer ever 
- summed up these attitudes 
neatly with this little verse:

I used to have the blues 
because I had no shoes     

Until upon the street I saw a 
man who had no feet.

The wisdom of Carnegie’s rhyme 
is unmistakable. Our fears are 

usually exaggerated. Comparing 
them with those worse off 
than us puts our concerns into 
perspective.

Carnegie, and others, told us 
that when we are confronted 
by a problem we should first 
assess the worse that can 
happen, prepare ourselves to 
accept that outcome and then 
work at improving it.

It’s the ‘working at improving’ 
our situation that is the magic 
formula. More times than not, 
we will succeed. 

Besides, taking positive action is 
a far better strategy than sitting 
back and waiting for misfortune 
to overwhelm us.

Can a pessimist become an 
optimist? 

Yes, over time - by converting 
imagined defeats into victories. 
But like anything worthwhile, 
it will require effort and 
perseverance.

Job Specifications: 

Basic switchboard functions, i.e. 
to answer incoming calls, to dial 
outgoing calls, to transfer calls, to 
update switchboard information 
and to take accurate telephone 
messages.

To order stationery, as and when 
required.

To conduct a basic filing function 
for the Region.

To administer the Office attendance 
register.

To update the itinerary/movement 
board at Reception. 

To assist in the safety of the prem-
ises. 

To manage Petty Cash.

Typing of correspondence.

Assisting Organisers in making 

and cancelling of appointments at 
Branches.

Attend Committee meetings as and 
when required.

To co-ordinate Disciplinary and 
other Hearings; and

Any reasonable instruction received 
from his/her superior.

Requirements: 

Computer skills

Communication skills

Fully bilingual

General telephone skills

Grade 12 minimum

Date of closure for applications: 15 
December 2016

Send applications to Paul Lubbe at 
paull@sasbope.org.za

Vacancy
Receptionist: Port Elizabeth
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HOLIDAY ACCOMMODATION TO LET AND FOR 
SALE/TIMESHARE ACCOMMODATION TO LET
Knysna
Self-Catering, fully equipped two bedroomed house. 
Spectacular view of Heads and lagoon. Reasonable 
rates. Visit moms-placeknysna.blogspot.com for 
more details. Contact Anita 083 456 4663 or rscott@
kingsley.co.za.
Cape Town/Milnerton Ridge
Fully equipped, self-catering, one bedroom apartment 
with separate lounge. Suitable for 2 adults and 2 small 
children. Minimum 4 nights, own parking bay, with 
use of swimming pool and tennis court. Near Century 
City, golf course, beaches and 15 minutes from Cape 
Town Central and Waterfront at R500 per night all year 
around . Call Dave at 083 414 7638 or (021) 558 4780.
Cape Town/Panorama
Fully equipped, immaculate self-catering flatlet with 
secure parking and braai area, sleeps 2. Near Century 
City, 15 minutes from Cape Town, Waterfront and 
Bloubergstrand. R250 per night out of season. Contact 
Fransie at 021 930 4054 or 083 772 2783.
North Coast
www.northcoastholiday.co.za. Contact Eileen hulinfa-
milytrust@ absamail.co.za or 082 497 2664.
East London
Niki-Nana Backpackers – dorms, doubles and camping 
available – up-market, exclusive. Contact Lee on 
043 722 8509 or 071 263 0904. Visit our site: www.
nikinana.co.za or e-mail us: info@nikinana.co.za.
Knysna
Fully equipped self-catering unit, sleeps two (double 
bed) full bathroom, (shower and bath), TV and 
off- street parking, own patio with braai facilities and 
magnificent views of lagoon and mountains, R350 per 
day out of season, R400 per day in season, Contact 
044 384 0562 or 083 269 1751
Durban North
Comfortable, fully furnished one bedroom flatlet/
granny cottage to let. 6 Months’ lease (1st May or 1st 
June) private garden/ braai area, parking. Rent R6 000, 
suitable for young couple. Contact Priscilla work 031 
575 8051 or home 031 564 4283 or email gordonjd@
telkomsa.net. 
Durban North
Spacious one bedroom flat let/granny cottage. Comfort-
able, fully equipped self-catering with private garden 
braai area and parking. Sleeps 6, colour TV. R550 per 
day out of season and in season R650 per day. Phone 
Priscilla 083 403 7437 or home 031 564 4283 or 031 
575 8001 or e-mail gordonjd@telkomsa.net
Uvongo: South Coast
4 and 6 sleeper beach front flats to let at very competi-
tive rates. Within walking distance to main beach, fully 
fitted units including, TV, microwave, dishwasher etc. 
Secure complex with braai and laundry facilities. Tel 
Johan at 082 492 6677.
Gordons Bay – House of Pearls
Free standing upmarket 3 bedroomed house, large 
private enclosed garden, stunning mountain view, 800 
m to beach, shops and restaurants, bathroom with full 
shower, lounge, dining room, plus fully equipped kitch-
en, TV, Hi-fi, DVD player. Braai area, bedding and 
towels supplied. Beach towels not included. Contact 
Pearl Jason 083 707 2015 pjason@telkomsa.net. View 
photos on www.houseofpearls.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommodation. 
Pool in complex. Sleeps 4 in cottage R500 per day and 
sleeps 6 – 3 bedrooms R800, situated near Hartenbos/
Mossel Bay & George. TV, DVD (DStv with card) and 
braai facilities. Contact Erna at 082 925 6128 or 016 
455 6071 or vereenigingBM@nedbank.co.za.
Langebaan Accommodation
2 Bedroomed fully equipped self-catering ground unit 
suitable for 6 people, 700 m from Club Mykenos. 
R500 per night. Call Gideon 084 901 1936 or (oh) 
021 950 6614.
Hartenbos
Fully equipped 1 bedroomed self-catering. TV, DVD, 
braai area and parking. Sleeps 4. Walk to beach. R500 
per night. Call Erna Le Roux 082 925 6128.
Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800 m 
from beach. Fully enclosed with electric gates. Contact 
Marlene on 083 328 2645 or 041 372 1475 or 041 
372 1274 fax.
Strand
Strand (W-Cape) safe and quiet, 1 bedroom, large 
Granny Flat for 2. Available for holiday/permanent. 
Please no smokers, children or pets. Walking distance 
to beach and shopping centre. Please call/SMS 072 
494 4756.
Waterford House in Clarens
Luxury 4 star graded self-catering lodge on golf estate. 
Very special mid week rates for bank pensioners. Phone 
Jean 083 285 0021. web: www.clarensgolfbreaks.co.za. 
email: waterfordinclarens@gmail.com.
Zia’s Accommodation
Holiday apartments available Sea Point, Rondebosch 
Village and Green Point. Modern tastefully furnished 
and fully equipped. Close to beach. Contact Ruby Bake 
021 705 9836 or 083 707 0803.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches and 
entertainment, 1bedroom cottages, 2 and 3 bedroom 
cottages and 5 bedroomed houses. Group bookings 
up to 30 persons. Corporate bookings welcome, team 
building also welcome. Sports teams, club bookings. 
Rates on request. Sea Spray and Eagles Nest 011 683 
8381 or 083 267 3562 or www.seaspray.co.za.
Margate
Fully equipped 6 sleeper flat with fantastic view, 
not even 50 m from main beach, two rooms and 
sleeper couch, TV in all rooms, big braai on balcony, 
dishwasher, washing machine and 2 secure parkings. 
Contact Bernadette 082 337 8885 or e-mail bernadette-
wa@telkomsa.net.
Flexiclub Points
Flexi holiday club points for sale, price negotiable. 
Market value per pt R11,40. Points up for sale 10 500. 
Please contact Johan Visser 012 804 8622.
Timeshare for Sale
Global Grand Vacation Package with RCI, which is a 
yearly holiday for sale – points available immediately, 
contact Mandy @ 033 395 5612 (w) or 084 505 8524.
Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur, slaap 6, 4 volwas-
senes en 2 kinders, branderuitsig, besigtig walvisse en 
dolfyne uit die bad, stapafstand van die see, toesluit 
motorhuis, kontak Joey 041 933 2466 of 083 257 7222.
Chakas Rock (Ballito)
Self catering holiday accommodation, magnificent sea 
views, air con & ceiling fans, pool in complex, 5min 
walk from the famous Thompson Tidal pool and beach, 
7min drive to all shopping centres, 4 sleeper from R650 

per unit pn and 2 sleeper from R450 per unit pn contact 
032 525 7698 or 082 482 5740
House to Rent Alberton, Mayberry Park
2 bedroom, lounge, dining room, 1bathroom with 
shower, separate toilet, single garage in complex R5 
000. Contact Estelle 078 386 6835. 
Holiday in Knysna
Self-catering, luxury flatlet for couple. Stunning views, 
5 min walk from town, private lock-up garage, full 
DStv. R480 per night/unit incl l & w. Contact Irene 084 
503 9409 or shough@vodamail.co.za.
Wanted
Looking for 1 bed or bachelors flat or garden flat 
around Sandton Area to rent. Contact Carol Fearick 
083 417 1530.
Kruger Park – Home from Home
Stay in private house in your own en suite bedroom. 
We are 5 min drive from Kruger National Park, with 
or without breakfast, very reasonable rates, suitable 
for 2 people sharing. Contact 013 793 8371 or 071 144 
4187 – Christopher.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge, 
fully fitted kitchen, bathroom, and shower, fully fur-
nished, 300m from beach, undercover parking, remote 
gate, sleeps 5, laundry, gym, games room, TV and 
DStv. R700 out of season, and R900 in season per day. 
Photos on request. Phone Piet 082 893 5421.
Jeffrey’s Bay Holiday Accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is ideal 
for holidaymakers looking for sun, sea, sand and to 
experience the famous Jeffrey’s Bay waves. Walking 
distance to the main beach and central town. Units 
sleep from 2 – 6 people. Contact Thea 0794936114
Sumiz Vacations
You work so hard you need a break. The experience 
is worth it. For holiday + mini breaks specials in SA 
contact Somayya 084 245 8761 or 082 222 5222 or 
somayya7860@gmail.com.
B&B
New fully furnished secure B&B self-catering flat, 
Hayfields Pietermaritzburg, for conferences, Argus, 
Comrades etc. Contact Chanel 084 625 2853 (photos 
on request).
Amanzimtoti
Stunning sea views, sleeps 4-6 people, walking 
distance to Amazimtoti shopping centre, restaurants are 
within walking distance, secured underground parking, 
braai facilities are available on the ground floor, a 
swimming pool in the complex, washing machines and 
dryers on the roof of the building, contact Denise on 
078 487 9910 or e-mail Denise.Singh@standardbank.
co.za.
Franskraal – Woonstelle vakansie of Naweke
2 slaapkamer woonstel te huur ten volle toegerus, slaap 
6 persone, 100 tree na see. Stapafstand na strand en 
Suprette, 40 km vanaf Hermanus en 3 km na Gansbaai. 
Woonstel aan seefront met pragtige seeuitsig. Ten volle 
toegerus, slaap 4 persone. Kontak Roseline 079 707 
8556 of 028 388 0230.
Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to beach 
and shops, R900 pd in season, R600 pd mid-season, 
R400 pd low season. Contact 082 857 2156.
Hartenbos Accommodation
Fully equipped 3 bedroom house, with braai and 
lock-up gates, walking distance to beach. R500 per day 
out of season and R1 300 per day in season. ATKV 
Waterwurm in Hartenbos contact Diana 084 725 0384.
KZN South Coast Margate Uvongo
Fully equipped, self-catering 4 sleeper situated 200 m 
from Uvongo’s main beach in a secure complex with 
under cover parking from R350 per night. Contact 
083 262 3843 or staffordsclose30@gmail.com.
Kzn North Coast Lamercy/Desai Nagar
Stunning 1 bedroom self-catering granny cottage, 
fully equipped private braai area, partial sea views, 
ideal for a couple and 2 children under 10 years old. 
R600pn. Contact 083 307 3154 or 032 943 3395 
between 6-8pm.
Plettenberg Bay
Bank Official (Retired) offered his Seaside Holiday 
Cottage at Keurboomstrand, Plettenberg Bay. To 
Sasbo members at half price out of school holidays. 
Also available in school holidays at reduced rates, Tel 
044 870 7288 or 083 412 4599
Property for Sale
Vacant stand for sale in established area. – 1154 m? of 
prime land in Umhlatuzana, Durban, Kwa Zulu Natal. 
Close to Chatsworth Centre, Schools and Highways 
– 7-58th Avenue Umhlatuzana, asking R960 000 
neg contact Millicent on 0829015134 or Winston 
0824530159 or 079 626 5112 or 011 762 8751
House in Margate to rent for Holiday 
Accommodation
R500 per day, sleeps 8 people, 3 bedroom, 3 bathroom, 
DStv available. Contact Thea/Leon Rautenbach 
083 247 1138 or 073 184 5787 after hours.
Timeshare Accommodation Kruger National 
Park
Fully equipped 6 sleeper self-catering cottage, 
100m from Paul Kruger gate, next to Protea Hotel, 
20/05/2016 -03/06/2016, available as weekend, week 
or 2 weeks, DSTV, fully equipped kitchen, services 
daily Call Biba 072 110 0116.
Somerset-Wes 
Ruim een-slaapkamer woonstel met balkon, berg 
uitsig, toesluit motorhuis, hysbak, moderne kombuis 
en sekuriteit in die pragtige Somerset Wes, lae heffing 
en belasting, naby Kaapstad en see. R630 000. Kontak 
Janet 083 688 7050.
Albertinia
52 km from Mossel Bay and 40 km from Still Bay, 3 
bedroom house with built-in cupboards, large kitchen, 
lounge, one big bathroom, 1 garage on 1 200 square 
meter stand, R599 000. Elize 084 732 5100.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 500 
m from the much sought after Diaz Hotel and Resort. 2 
bedrooms (1x en suite), kitchen, open plan lounge. Xtra 
braai area, shower, toilet, deck, sleeps 6, swimming 
pool in complex, 24 hr security with surveillance cam-
era. Price R900 000. Contact Ronnie 083 394 0634.
For Sale
R250 000: two bedroom, one bathroom house for 
sale in Hlanganani Village, Springs close to N17 toll 
road. Phase two houses sold for R276 500. School 
and clinic are planned for the development. Ideal first 
home or investment property to rent. Contact Melanie 
011 734 4750.
Flat for Sale
Pretoria between Schoeman & Hamilton street, one 
bedroom, sitting room, kitchen & bathroom on the 1st 
floor, only working class allowed on premises. Contact 
James 086 507 9230 or james.zulu@standardbank.
co.za.

Te Koop
Erf te koop, Hartenbosheuwels, Mosselbaai, 1 049 
vierkante meter, uitsig onbelemmerbaar. Kontak Magda 
083 946 1474.
Noordwyk
3 bed home on very large plot for sale in Noordwyk, 
Midrand JHB, R820 000 neg. Contact Indhra for details 
021 685 0257 or 082 695 7460.
Mtunzini KZN North Coast
2 bedroom, fully equipped park home, open plan 
kitchen/dining/lounge with sleeper couch, plus second 
separate lounge, swimming pool and games room on 
site, five minutes’ drive to Umlalazi Nature reserve 
with fishing, boating and unspoilt beaches. Contact 
Sharon 082 062 0519.
Te Koop
Aftree en/of vakansiehuis te Keurboomstrand, 
Plettenbergbaai, volledig gemeubileerd en geleë binne 
? vakansieoord (The Dunes) teen R950 000. Baie goeie 
huurinkomste reg deur die jaar. Bejaarde pensioenaris 
moet verkoop. Skakel 044 870 7288 of 083 412 4599.
Special for Sasbo members 
Stunning 2 B/room/4 sleeper self-catering apartment 
including secure parking on Durban’s Golden Mile. 
R580 pn (normal R680 pn off-peak/R780 pn w/end/
peak excl school holidays). Like FB page ‘Holzjust4u’ 
for pics/info. Call Soni 083 544 8313.
House to Let- Verulam
3 bedroom fully furnished house to let for R4 600 
excl L/W close to MtView High School, R102, King 
Shaka Airport, Gateway, Umhlanga – Gumtree Ad Id 
439781109. Contact Soni 083 544 8313.
House for Sale Pretoria West
3 bedroom, close to mall and schools, contact Colleen 
072 588 8143
Jefferey’s Bay
Fully equipped 2 bedroomed townhouse. Close to 
shops and beach. Sleeps 4. http://www.7villarosa.co.za.
Stand Lydenburg
Vacant stand in Lydenburg (Mpumalanga) 866sq.m 
corner stand in new security area on Sabie Road, 
hour’s drive from Kruger National Park and opposite 
new shopping centre, plans was approved for a double 
storey house. Owner transferred price R300 000. Call 
Lorraine 082 493 5811 or 011 418 5022.
Huis te Koop – Redelinghuys
5 slaapkamers, 3 badkamers, garage, putwater, 1486 
m2. R700 000neg. Kontak Loretta 073 589 8513.
Boksburg
2 bedroom ground floor townhouse for sale in 
Boksburg, Klippoortjie, it has 1 bathroom (bath and 
shower), lounge and kitchen, private garden. Price 
R550 000. contact Maloko at 078 621 5080, maloko-
joy@gmail.com.
2 Bedroom Furnished Apartment at Manaba 
for Sale R860 000 neg
Lovely sea facing (180%) fully furnished spacious two 
bedroom, two bathroom apartment situated opposite 
the tidal pool at Manaba and 50m to Lucien beach. 
Less than 3kms to Shelly Beach & Uvongo, 2 km 
to Margate. Lounge with large cane suite, six-seater 
dining table and chairs, beautiful kitchen, 2 spacious 
bedrooms (sleeps 6), 2 tiled fully bathrooms. Levy 
R1,695pm Rates R780pm Selling Price R860,000 neg. 
Contact owner: 082 325 7929.
House for Sale
Tivvit Suburb Golden Gardens, Vanderbijl Park, 
Gauteng. Two Bedroom house, walled, gate and bat-
tlers. R370 000. Contact Sikhumbuzo 083 678 4026. 
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew 
on Zeiss Road. Neat condition, easy lock-up-and-go 
lifestyle with security. Close to Clearwater Mall and 
the mega FNB building. R440K, contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Boggomsbaai
Erf te koop met seeuitsig, R400 000 of naaste aanbod. 
Kontak Hannerie 084 517 6963.
Port Alfred Eastern Cape 
Self-catering 2 bedroom townhouse, sleeps 4, 5 min to 
beach, R500 per day out of season, R900 pd in season. 
Contact Ellen 083 307 1853.
Timeshare Margate
Villa de Sol, fully furnished apartment, 2 bedrooms, 
12th and 13th week, usually in March 2015, prime 
time, high time, R8 000 per week. Contact Joy Robbi-
son 031 916 3062 or 073 153 1820.
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew 
on Zeiss Road. Neat condition, easy lock- up-and-go 
lifestyle with security, close to Clearwater Mall and 
the mega FNB building. R440 K. Contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Flat for sale Somerset West
Beautiful spacious one bedroom modern kitchen, large 
sitting/dining room, balcony, mountain view lock up 
garage with space for 2nd car on outside, no transfer 
duty or agent fees. Levy R620 pm, price R600 000. 
Ideal for retirement or holidays. Contact Janet on 
083 688 7050.
Retirement Cluster Lodge Musgrave
Magnificent Study apartment with glass fronted porch, 
panoramic views of Durban. All meals and teas daily, 
maid, bed linen towels supplied, free daily transport to 
shopping centres and evening shows. Guest suite avail-
able R475 000, reasonable levy R7 300 pm. Contact 
Mildred 031 201 9536 or 082 657 7055.
Tulbagh
Visit scenic Tulbagh (125 km from Cape Town) and 
stay at Alfa Apartments, clean, spacious well equipped 
apartments with secure undercover parking, twin, dou-
ble or king-size beds. S/C or B/B, R550 for 2 sleeper 
unit and R850 pn for 4 sleeper unit. See info www.
tulbaghinfo.co.za or contact Mandy at mandykriel@
telkomsa.net or 023 230 2977 or 072 270 6651. 
Accommodation to swop
Owner of Holiday cottage in Plettenberg bay will swop 
his holiday cottage in Keurboomstrand/Plettenberg Bay 
from time to time for accommodation at another resort 
or timeshare anywhere except Dec and April, school 
holidays. Phone 044 870 7288 or 083 412 4599.
Timeshare for Sale
Formosa Bay Resor,t Plettenberg Bay to own week 47 
(flexi white season). It consists of 2 bedrooms & sleeps 
6. The levy for 2015 is already paid. Sale includes 4164 
points that can be used any time at any RCI venue 
subject to availability. Price R4 000. Contact htschel@
cybersmart.co.za.
House for sale Southbroom
Southbroom retired bank manager selling lovely home 
and garden, 4 bedrooms, 3.5 bathrooms and separate 
flat, best street close to beach and golf course. Contact 
083 566 1262.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel met 

toesluitgarage en DStv op kusweg regoor Melkbaai, 
slaap 5, minimum tydperk 3 aande. Skakel Rassie 
084 461 4139 of 021 853 8707.
Umzumbe Chalets holiday accommodation 
to rent
Date from 1 – 8 January 2017, fully serviced timeshare 
chalet, 3 bedroom chalet, sleep 6 persons.  180 degree 
seaview
Contact 072 446 3699 / 011 976 0757
Umzumbe chalets KZN south coast
Week 11 (16 - 22/3) unit 47. 3 bedrooms all with bath-
rooms en suite. Self-catering chalet. DStv, take your 
own sim card and book your decoder before you go. 
Recently renovated. Contact Debby 083 262 5606.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel met 
toesluitgarage en DStv op kusweg regoor Melkbaai, 
slaap 5, minimum tydperk 3 aande, skakel Rassie 
084 461 4139 of 021 853 8707. 
Tulbagh 
Visit scenic Tulbagh (125 km from Cape Town) and 
stay at Alfa Apartments, clean, spacious well equipped 
apartments with secure undercover parking, twin, dou-
ble or king-size beds. S/C or B/B, R550 for 2 sleeper 
unit and R850 pn for 4 sleeper unit. See info www.
tulbaghinfo.co.za or contact Mandy at mandykriel@
telkomsa.net or 023 230 2977 or 072 270 6651.
Timeshare
Timeshare for sale at Formosa Bay Resort Plettenberg 
Bay to own week 46 (flexi white season). 2 bedrooms 
& sleeps 6. The levy for 2015 is already paid. Sale 
includes 4164 points that can be used any time at 
any RCI venue subject to availability. Price R4 000. 
Contact htschel@cybersmart.co.za.
B& B Westville Durban
Large accommodation with full DSTV, air con and 
private entrance, on-suite bathroom, parking secured 
on property, approx. 12km from the beach, contact 
Mrs Van Rooyen on 031 262 3553 or e-mail sonja@
saol.com
Stand for sale Drakensbur
Stand for sale Drakensburg foothill area, Village 
Geluksburg, area 1391m². Borehole has been sunk, 
pump to be fitted, Eskom electricity in present owners 
name, can be transferred to new owner, approx. 30km 
to Ladysmith, Natal and approx. 25km to Bergville, 
Natal, approx. 20km to Durban N3 highway, contact 
Angelo Stanier 082 457 3964 R135 000 neg. 
Kaysers Beach
Kaysers Beach (20 min from East London Airport). 4 
Bedrooms; 3 bathrooms; heated swimming pool; braai 
area; sea view. R1 795 000 (neg).Contact D Hume 
043 781 8406 Cell: 083 330 8301.
Flexi Timeshare point for Sale
Book anywhere national and international depending 
on availability, not restricted to 1 resort only. 10 000 
points current marker rate R18-40 = R184 000 we 
selling it for R30 000 contact Hassen 083 636 7323 or 
013 712 2232 
Bush property for sale near Bela-Bela
Live or retire to the bush with wild animals but no 
high levies. Beautiful d/storey thatched home 2.5 hrs 
from PTA and JHB in municipal area. No malaria, 3 
bed, 2 bath, study, lounge, fam room, kitchen, D/room, 
D/garage and undercover parking for 4 more cars 
and a trailer. S/pool and outside deck and Lapa, well 
maintained, some furniture included Price 2.2m call 
Heather 082 558 2972 
For Sale Shelly Beach (Surf Bay Sands)
Fully furnished 3 bedroom, 2 bathroom ground floor 
sectional title unit with carport and direct beach 
access. Well managed and maintained complex with 2 
swimming pools, squash court, tennis court, mini putt 
putt, children’s playground and laundry.
R980.000 contact Stan via email: shelle@mtunzini.
co.za  
For Sale Shelly Beach (Surf Bay Sands)
Fully furnished 2 bedroom, 1 bathroom ground floor 
sectional title unit with carport and direct beach 
access. Well managed and maintained complex with 2 
swimming pools, squash court, tennis court, mini putt 
putt, children’s playground and laundry.
R850.000 contact Stan via email: shelle@mtunzini.
co.za 
Langebaan Lagoon Luxury Beachfront  
Sea Holidays, on a dune, ideal honeymoon setting, few 
steps from the ocean, beautiful sea views, open plan 
bathroom, private balcony, small weddings.  Group 
bookings 48 guests.  Conferences.  Breakfast included.  
R400-R700 pp per night.  4 star quality.  Dinner, wine 
& honeymoon baskets on request.Cell: 083 734 0525 
or 022 772 0550    Ella@westcoastlife.co.za  www.
westcoastlife.co.za 
Club Mykonos
Sea Holidays walking distance from shops, harbor, 
main beach and Casino
Sleeps 6. Cell: 083 734 0525 | 022 77 20550  Ella@
westcoastlife.co.za.
5 Bedroom House for Sale - Baysville, East 
London
Opportunity!! Opportunity!!    Serious Buyer don’t 
let this opportunity pass you by. For the business 
entrepreneur this could be your 1st B&B or for the 
property entrepreneur this could be your 1st small 
security complex development as with 2208m/2 a lot 
can be done. For the bigger family just move in and live 
happily ever after in this spacious 5 bedroom house. The 
property bordering an Afrikaans High School and soon 
the High and Primary School will be on one premises. If 
you are serious and want more information please send 
me an email to mcjannet0@gmail.com
Apartment for Sale in Horison, Roode-
poort R495,000:
Are you a newlywed couple or an investor then this 
property is for you. Stunning apartment for sale in 
Horison. This property has 2 huge bedrooms with 
built in cupboards, neat bathroom with open plan 
kitchen, dining area and lounge and a balcony. Closed 
carport for 1 vehicle and open parking for 2nd vehicle. 
Tranquil garden. Very secure complex with access gate 
and electric fence. It is a very secure complex close 
to both Roodepoort and Westridge high schools as 
well as Horison View Primary and Horison Primary 
School. The complex is very close to Westgate and 
Horison Villiage shopping centres. Close to bus 
routes and walking distance to all amenities. Size 87 
sq.m Low levy of R1, 015 p.m. Selling Price: R495, 
000 Contact: Russell: 0823257929
Ngwenya Lodge Holiday Resort
19 to 26 May 2017 (7 nights). Sleeps 6 with two bed-
rooms and two bathrooms (main bathroom en-suite). 
Normal price: R506 person per night sharing (refer 
Ngwenya web site for more details). Asking price: 
R5 200 to cover annual levy. Please contact: Willie de 
Beer, (016) 341 7331 or 082 491 1002 or williedb@
absamail.co.za.
Jackelberry Ridge
Marloth Park adjacent Kruger National Park. Luxury 

Tent (refer Jackelberry Ridge web site for details). 
Sleeps 8 (4 adults & 2 children), 29 September to 
6 October 2017 (7 nights) – during school holiday. 
Normal price: R1 450 per tented camp per night. 
Asking price: R4 200 for the week to cover the annual 
levy. Please contact: Willie de Beer, (016) 341 7331 or 
082 491 1002 or williedb@absamail.co.za.
FOR SALE
One left and one right light fittings for a Volkswagen 
car – Jumbo Golf – R200 for both negotiable. Contact 
Ilona 083 255 5497 or 021 715 6097. 
2001 Mercedes Benz C320 Elegance, White with 
grey leather. Full House FSH only 125 000 km. Price 
R115 000. Contact Louis 083 707 2936.
Jazz l/p’s wanted – must be in good condition. Contact 
Kenneth 082 418 2179.
Stand for sale at Bathurst, Port Alfred R70k neg, 289 
sqm oner is Joburg based, municipal valuation R155k, 
contact KabeloMatjila@outlook.com or 073 298 3879
Flexi club points for sale, price negotiable. Market 
value per point R11.50, points for sale 6504. Please 
contact Faeza ; 0834629313. 
1 x 3 draw office desk, measurement 163cm x 80cm, 
metal frame and wood grain work top, still in good 
condition R800, please call Val on 071 565 2655. 
For Sale
Black Honda XR 125 LEC Street bike, genuine 124 
km. includes shark S 700 S vented full face helmet, 
black leather Charlie Biker jacket (M) padded 
shoulders and Kevlar inserts, pair biking gloves (short), 
stainless steel wheel chain lock, standard tool kit, R 
12 000-00 contact Stuart 082 462 3082 or eshasha@
mweb.co.za 
GENERAL
Birth Chart Interpreter: You will be amazed at what you 
will discover about yourself, partner and your children. 
Read how you could develop in both your personal 
and professional life as every aspect of your character 
is analysed in detail. Focusing on life path, identity, 
emotions and mentality + 12 additional character traits. 
R150 per birth chart. To order reply mail with your 
name, surname, place and time of birth to carmenh@
telkomsa.net. 
Maid 4 U: For a reliable, screened and trained domestic 
worker, maid, nanny or helper, call Maid 4U 073 011 
5462 or visit our website on www.maid4u.co.za.
Robert Mkuba 072 865 5284, professional and reliable 
gardener currently working for Sasbo in Johannesburg 
Regional Office is looking for a job. Any opportunity 
in the Gauteng Region will be welcome. For reference 
contact Venessa Botha 011 442 0030/1.
Vacancies available in Dubai for Retail Sales 
Associate – Fashion. Requirements: Female, 1-2 years 
of experience in sales, between 23 and 29 years old. 
Provide excellent customer service at all times and 
assist customers throughout their time in the store. 
Will be responsible for customer service and ensuring 
display is as per company set standards. Maximize 
retail sales of the store through the implementation 
of efficient selling techniques. Should have excellent 
communication skills. Have to be well-groomed with 
a good personality. Salary: AED 4000. This is a great 
opportunity with excellent benefits. Kindly forward a 
copy of your CV with a recent passport size photo and 
a full length photo to gcs.zara@gmail.com or fax to 
086 240 3140. For more information contact Zara +27 
71 815 5730 Global Career Solutions.
Cooking Demos – The Ray Marcie Lifestyle Club 
meets every second Sat of the month. The Club 
features a Mediterranean cooking demonstration by 
renowned chef Marcie G. & a variety of demos & 
lectures on décor, crafts, self improvement, health, 
beauty. Al this is rounded off with a scrumptious lunch, 
music and dancing. R150 pp 11:00-16:00. Cash bar. 
Marcelle 083 252 1684.
With the art of laser engraving we reproduce artwork, 
photos, logos, as well as create keepsakes and memo-
rials. Laser engraving is a way to make a truly lasting 
memory. Call and let Laser Tek change your image in 
stone. Clive 078 583 5270 or  clivejvv@yahoo.com.
Black hairdressing basin for sale R2 800, very good 
condition. Contact Bernadette 082 446 0390 or Vivian 
082 572 6738.
8 Dining room chairs, solid oak and upholstered, fin-
ished in distressed technique in light grey, R500 each. 
2 Tub chairs,1 cane/upholstered, 1 wood/upholstered, 
R600 each. Sleigh baby compactum, pine with antique 
stain, 3 drawers and shelves/hanging space,113cm wide 
x 60cm deep x 90cm high, good condition. R2 000. 
Contact Manny Cabrita 083 307 6570 or 011 636 
4285 or manny.cabrita@standardbank.co.za or 011 
636 4285 (w).
1 x 3 draw office desk, measurement 163cm x 80cm, 
metal frame and wood grain work top, still in good 
condition R800, please call Val on 071 565 2655.
Photoshoot 
Singles, Couples, families (max 5ppl) Event Western 
and Northern Suburbs, Studio Special, 30 minute 
photo shoot, pay only for prints. Mobile studio for 
photo shoot in comfort of own home available Studio – 
Portfolio – Weddings – Corporate – Product – Personal 
photo coach Contact Stuart 082 462 3082 or eshasha@
mweb.co.za or www.stuartandersonphotography.co.za
Springs Gauteng: Golf Course Properties
New 3 bedroom, 2 bathroom homes from R650 000, 
built by Boupen housing (PTY)LTD. Phone Karin 
072 166 0032 or 011 678 4551 ext 123
Nortcliff Gauteng: Elite, Exclusive own design
Total Number of 13 Freehold Properties now selling in 
an upmarket, great location development. Phone Karin 
072 166 0032 or 011 678 4551 ext 123
Albertina 
3 bedroom hose with built in cupboards, large kitchen, 
lounge, one bathroom, 1 garage, spacious rooms and 
large erf. R580 000 contact Elize at 084 732 5100
Golden Gardens Vereeniging
Two bedroom house for Sale, wall & gate, bullet proof 
windows, Price R360 000, contact Mention 087 736 
2871 or 083 675 4026
Clarens Get Away – Spring Summer Special
We are offering SASBO members a special midweek 
break at our delightful Woodlands Retreat in Clarens. 
Come and join us in one of our luxurious suites 
amongst the mountains. Situated half way between 
Durban and Johannesburg.
R250.00 per person per night sharing between Tuesday 
and Thursday
Contact 0823673667, relax@woodlandsretreat.co.za 
www.woodlandsretreat.co.za  T&C’s apply.
BEES YOUR PROBLEM?
We remove bees in the Johannesburg, Fourways, 
Randburg, Midrand, Roodepoort, Benoni, Boksburg, 
Kempton Park and Pretoria areas. Contact Ricardo on 
081 062 5962.

SMALLS Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
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SECRETARIES’ DIRECTORY 
BEC NAME BEC OFFICE BEARER  BANK EMAIL ADDRESS
BFN - BLOEMFONTEIN Kagisho M Thothela SECRETARY NEDBANK kagishot@nedbank.co.za 
BFN - DIAMONDFIELDS Gakebabope Moletsane SECRETARY NEDBANK gakebabopem@nedbank.co.za 
BFN - GOLDFIELDS Phindiwe Mbakaza SECRETARY UBANK Phindiwe.Mbakaza@ubank.co.za 
BFN - GOLDEN GATE Thabo Malete  SECRETARY SBSA thabo.malete@standardbank.co.za 
BFN - UPINGTON Johanna Jansen Van Rensburg SECRETARY FNB jjansenvanrensburg@fnb.co.za 
CPT - BOLAND Tanya May SECRETARY FNB tanya.robertson84@gmail.com 
CPT - CAPE TOWN Colin Goldberg SECRETARY LANDBANK cdgoldberg@landbank.co.za 
CPT - SOUTH WEST DISTRICTS    
CPT - TYGERBERG Mandy Daniels SECRETARY ABSA mandy.daniels@absa.co.za 
DBN - DRAKENSBERG Shaheda Asvat SECRETARY SBSA Shaheda.Asvat@standardbank.co.za 
DBN - DURBAN Janice Canny SECRETARY ABSA janicek@absa.co.za 
DBN - NATAL SOUTH COAST Sipho Mbeje SECRETARY FNB sipho99@webmail.com  
DBN - EAST GRIQUALAND Janine (Ruiters) Napier SECRETARY SBSA janine.napier@standardbank.co.za 
DBN - NEWCASTLE Jabu Luvuno SECRETARY ABSA  jabulile.luvuno@absa.co.za 
DBN - NORTH NATAL Sifiso Zulu SECRETARY SBSA sifiso.zulu@standardbank.co.za 
DBN - PIETERMARITZBURG Vino Naidoo SECRETARY SBSA Vino.naidoo2@standardbank.co.za 
DBN - ZULULAND Carol Fearick  SECRETARY FNB Cfearick@fnb.co.za 
JHB - VAAL TRIANGLE Angela Zondo  SECRETARY FNB Azondo@fnb.co.za 
JHB - MAHIKENH Zakhele Mbatha SECRETARY FNB zmbatha@fnb.co.za 
JHB - RUSTENBURG Botlhale Motene SECRETARY FNB  Botlhale.Motene@fnb.co.za                                 
P.E - PORT ALFRED Yvonne Duma SECRETARY SBSA vathiwe.duma@standardbank.co.za 
P.E - EAST LONDON Shawn Cole SECRETARY NEDBANK ShawnCo@nedbank.co.za 
P.E - PORT ELIZABETH Althea Knoetze  SECRETARY ABSA altheak@absa.co.za 
P.E - QUEENSTOWN Elerese Jooste SECRETARY ABSA  elerese.jooste@absa.co.za 
P.E - UITENHAGE Martie Laas SECRETARY FNB uitenhage.administrationassistant1@fnb.co.za 
PTA - EAST MPUMALANGA Brigate Nyakane  SECRETARY FNB bnyakane_old@fnb.co.za 
PTA - POLOKWANE Mahlatse Rangongo  SECRETARY NEDBANK seshegoba@nedbank.co.za 
PTA - PRETORIA Lindiwe Gcaba  SECRETARY ABSA lindie.gcaba@absa.co.za 

Making a positive difference

** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

Sasbo
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Sasbo House, Roos Road, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood. 
Tel: (011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbopta.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@sasbodbn.org.za
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.  e–mail: niphom@sasbope.org.za
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO Box
12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@sasboblm.org.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Head quarters). All other
enquiries should be directed to the relevant numbers on this page.

Sasbo OFFICES
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Solution to  
Crossword 

on page 13

The turmoil at our tertiary cam-
puses proves the point – tertia-
ry education is not cheap. 

For this reason, each year Sasbo pro-
vides study grants that help members 
to afford this valuable experience. The 
union has not budgeted to help every 
member undergoing some form of 
tertiary education, but the democratic 
distribution of the grants gives every 
member who applies for assistance 
an equal chance of being one of the 50 
successful applicants. 

Here’s how the scheme functions: 

The fifty grants of up to R4 000 each 
are to help members (and/or their 
children) to further their tertiary 
educational ambitions. The names of 
the recipients are drawn from all the 
applications received.

Qualifying members can now start 

Sasbo helps your fees to fall
sending in their entry forms for the 
2017 draw.

Samantha Anthony, Sasbo financial 
manager, explains a few rules: 

There is no age ceiling to the grant 
qualifications.

• The grants are solely for 
students undergoing approved 
forms of tertiary education. The 
grants do not apply to any other 
branch of education.

• We receive many applications 
for the grants. Only 50 of the 
applicants whose names will be 
drawn from the box in April or 
May next year will be fortunate 
enough to receive Sasbo’s help. 

• Do not submit more than 
one application. Additional 
applications are discarded.

• Complete applications in full 
with all supporting documents 
attached.

Rules
The rules governing the allocation of 
Sasbo study grants are:

• Applicants have to be Sasbo 
members in good standing.

• If the required grant is for a child, at 
least one parent should be a Sasbo 
member in good standing.

• No other relatives (i.e. sisters, 
brothers, in-laws, etc.) will be 
considered.

• The student has to be in his/her 
second year of study - or beyond - at 
a recognised tertiary educational 
institution.

• The grants are not available to cover 
school fees or other forms of education.

Each application needs to be 
accompanied by:

• Proof of successful completion of 
your 2016 studies.

• Proof of your 2017 registration/
enrolment.

Application for a 2017 
Sasbo Study Grant

Sasbo membership number

Sasbo member’s name & surname

Institution where Sasbo member is employed

Closest centre to member: JHB Randburg Pta

(please tick)  Durban PE CT Bloem

Applicant’s name & surname

Relationship of applicant to member

Applicant’s year of study (eg: 2nd year)

Postal address & code

Tel home (      ) Tel work (      )

Fax (      ) e-mail

Bank Deposit Details

Name of account holder

Bank name

Bank account number

Bank branch (compulsory)

Bank branch number (compulsory)

Type of account (eg: Current)

**Note: Incomplete applications will not be considered

• Proof of your 2017 tuition fees paid, 
or payable.

To ensure that their applications are 
considered, applicants should answer 
all the questions on the application 
form on this page. Please write clearly. 

Completed forms can be mailed to: 
Sasbo  2017 Study Grant
Private Bag X84
Bryanston 2021

or
Applications may be faxed to:  
011 388 6066.

The closing date for applications is  
28 February 2017. Successful applicants 
will be contacted telephonically in 
April or May 2017 after the final draw 
has taken place and the names of the 
successful applicants will be published 
in Sasbo News. S

2017 
Subscriptions

Sasbo’s Management 
Committee set the union’s 
2017 subscriptions at R112 

per month. That is an increase 
of only 3.7%. The new 

subscriptions will come into 
effect on 1 January 2017.


