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Many Capitec members 
have complained about the 
overtime system KZN’s Capitec braai

After intense and difficult 
negotiations dating back to 
March, we finally managed 

to achieve a reasonable settlement 
with the South African Reserve 
Bank,” reports Harize Schubart, the 
Sasbo regional secretary responsible 
for the SARB negotiations. 

“It was the Sasbo negotiating team’s 
tenacity combined with the support 
received from our SARB members that 
achieved the eventual breakthrough in 
the face of determined opposition.”

 The intense and often troubled pay 
talks included:

Bilateral negotiations between Sasbo 
and the SARB. 

The intercession of an advocate in the 
facilitation process. 

The referral of the dispute to the 
Commission for Conciliation. 

Mediation and Arbitration (CCMA) 

Subsequent to a rumour some 
months ago in the media that 
Absa wants to retrench up to 

2000 employees, Sasbo issued a circular 
that confirmed that Absa has not served 
the Union with any notice in connection 
with such a large scale restructuring. 

The importance of a notice to the 
Union is evident from Section 189 
of the Labour Relations Act, 1995, 
(the “LRA”) which compels an 
employer to notify and consult with 
a Union that enjoys recognition 
in terms of a collective agreement 

when the employer contemplates 
dismissing one or more employees 
for operational requirements. 

This in layman’s terms means that 
Absa has the obligation to consult 
with Sasbo as the only recognised 

Sasbo’s tenacity achieved 
reasonable result from 
difficult negotiations

The threat of retrenchments and a 
new way of dealing with it at Absa 

Continued on page 3

Continued on page 3

Capitec

The East Griqualand BEC and 
Durban Regional Organiser, 
Dalisu Sithole, recently invited 

Capitec workers from the two Capitec 
branches within the Kokstad CBD to a 
braai. Janine Napier, the Chairperson 
of the BEC, hosted the occasion.

The aim of the event was to further the 
union’s efforts to be recognised by Capitec. 

A Sasbo official up-dated the Capitec 

workers on the union’s many past 
Capitec initiatives and about what is 
currently happening. 

Janine spoke about the importance of 
a unionised environment. Dalisu high-
lighted the successes the union has been 
achieving for Capitec workers even 
without a Recognition Agreement.

They expressed a view that all Capitec 
workers in the area are invited to join 

the East Griqualand BEC. 

“The event was a great success. The 
newly recruited Capitec workers 
are extremely enthusiastic and have 
promised to spread the word about 
Sasbo,” says Dalisu. “We believe that 
similar events in the other regions will 
stimulate our Capitec recruitment suf-
ficiently to force the bank to recognise 
our union.” S

SARB

Harize Schubart, Sasbo regional 
secretary.

“

Apply for your study grant

Sasbo’s Black Women 
Charter bursary applications 
close on 31January 2017
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The way we live and work is 
changing fast. There are many 
imponderables, with population 

shifts and upheavals to the fore. The 
certainties are that we will experience:

Exponentially expanding technolo-
gies.

Rapid urbanisation (about 70% of 
South Africans living in cities by 
mid-century).

Climate change. 

An aging population

Longer career spans for those with 
jobs.

Some futurists are re-predicting 
that growing workplace pressures 
will bring about improved work-life 
balances. Flexible work, telecommuni-
cations, virtual teams and freelancing 
will become cornerstones of the new 
employment era.

Sasbo Head Office
Fourmall Office Park West,  
Sasbo House, Roos Road,  
Fourways. Private Bag X84, 
Bryanston, 2021. 
Tel: (011) 467 0192. 
Fax: (011) 467 0188.

Sasbo News 
Fax (011) 234 1501. 
e–mail schraader@mweb.co.za.
The Sasbo News contact  
number is specifically for  
matters regarding the  
newspaper (changes of address 
and non–receipt of newspapers 
should be advised to Sasbo  
Head quarters).

Editorial
The world we are growing into

Others are less optimistic. They are 
taking a negative view of the impact 
on jobs of artificial intelligence (AI) 
driven by the Fourth Industrial Revo-
lution already upon us. 

All of the experts are predicting a 
grim future for those with inadequate 
education. 

They see present-day manufacturing 
and production being replaced by 
what they term ‘labour substituting 
technologies.’

Some of the most dramatic changes 
predicted are due to take place in our 
own workaday world, namely:

New approaches to business and 
financial operations.

Declines in office and administrative 
roles (some speak of white-collar 
office functions being ‘decimated’).

Certainly, the use of computers 

and the Internet in workplaces will 
become more pervasive. Functions 
requiring the use of computers will 
dramatically increase. The influence 
of technology will go beyond new 
equipment and faster communi-
cations, as work and skills will be 
redefined and reorganised.

At the individual level these changes 
spawn two certainties: 

New mindsets are needed to cope 
adequately with the challenges ahead.

It will be dangerous (even profes-
sionally suicidal) to approach the 
fast-moving new era alone and 
ill-informed.

The best career opportunities are 
believed to be in the areas of comput-
ers, mathematics, architecture and 
engineering.

The key to all of the above is educa-
tion. If South Africa cannot quickly 

achieve radical improvements to its 
education systems, it will be denying 
millions of its citizens their place in 
the new world.

Not all the IT news is frightening. 

Digital transformation is making 
big inroads in Africa. By 2025 some 
600-million people on our continent 
are expected to be Internet users. Af-
rica’s digital economy is expected to 
reach $315-billion by 2025, accounting 
for 7% of the continent’s gross domes-
tic product.

What does all of this mean to the 
average Sasbo member?

It means that we must stay alert, 
keep abreast of the IT changes as they 
happen and continue empowering 
our union to be our eyes, ears and our 
advocate in the corridors of power 
where future approaches to work are 
planned. S

Softening the edges of hardship
Life is very hard for millions of 

South Africans. It is worse than 
that. It is a daily struggle to 

survive without jobs, proper homes 
or education . . . without such things 
as food on the table, electricity and 
water and other amenities that most 
people take for granted.

Many homes have no breadwinner . . 
. nobody to explain how the world of 
work functions and what needs to be 
done to gain a foothold on it. 

The occupants of countless homes 
have no hope, no adequate assurance 
that anybody out here cares.

It is little wonder that our society 
is experiencing alarming levels of 
anti-social behaviour.

Sasbo members know more about 

these hardships than most other em-
ployees do. For the past 16 years their 
union has annually allocated each of 
its almost 30 Branch Executive Com-
mittees (the figure varies) a generous 
budget with which to improve the lot 
of Aids orphans. 

The BECs’ support has expressed 
itself in scores of ways: through the 
provision of feasts and food parcels, 
beds and blankets, heating, refriger-
ation, power plants, clothing, toys, 
school books and much, much more.

Some BECs have even managed to 
persuade employers and charitable 
organisations to match their gener-
osity, thereby greatly improving the 
circumstances of those who most 
need help.

Collectively, the amount of money 

that Sasbo has already donated to 
several thousand Aids orphans is 
approaching the R2-million mark. 

For many of those recipients Sasbo’s 
intervention was the first tangible ev-
idence of a world out there that cares 
about them. 

The joy they expressed is immeasur-
able.

Sasbo has been widely commended 
for its charitable initiative. More 
important to our union than praise is 
the material and moral support we 
are providing. Our Aids initiative is 
the least we can do as a union. It is the 
union’s hope that more of its BECs 
will actively and creatively support its 
programme. S
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Tragic loss

under the auspices of S 64 and S 134 
of the Labour Relations Act, 66 of 1995 
(the Act).

At end of this process, with no settle-
ment still in sight, the Commission 
issued Sasbo a certificate to embark 
on protected industrial action. 

“However, this dispute being a matter 
of national importance, following the 
request of the CCMA we agreed to 
the process being further conciliated 
by the same senior commissioner who 
conciliated the S 64 dispute in terms 
of S 150 of the Act,” Harize explains. 

“At a mid-July conciliation meeting 
we settled on a 6.6% across-the-board 
increase backdated to 1 July 2016 for 
all employees in the bargaining unit. 

“During the difficult phases of the 
negotiations the negotiating team 

regularly consulted the members. We 
thank them for actively participating 
in those surveys. We would not have 
been able to improve the level of the 
settlement without their input.  

“On behalf of the negotiating team I 
also extend Sasbo’s appreciation to the 
Senior Commissioner of the CCMA, 
Marleze Blignaut, for her steadfastness 
in helping to secure the settlement.

“My special thanks go the members 
serving on the Standing Joint Com-
mittee (SJC) - Michael Metter, Daniel 
Joseph, Raj Singh, Jaishree Rambola, 
Mkululi Sileku and Jack Rakgol - for 
sacrificing their time and providing 
the guidance to make a positive dif-
ference to the lives of Sasbo members. 

“Thank you, too, to Gizelle Conradie 
for her legal assistance throughout the 
process.” S

trade union in the Banking Sector if it 
wants to dismiss an employee (s). The 
reasons for restructuring can include 
any aspect relating to the structural, 
economic or technological needs of 
the employer. 

In spite of and in addition to the rights 
and obligations that rests on the Union 
as per section 189 and section 189 A of 
the LRA, the pending threat of automa-
tion and digitalisation warranted proac-
tive “out of the box” thinking with the 
aim to avoid any massive restructuring. 
Sasbo and the bank consequently 
engaged in intensive consultations 
over the last six months in an attempt 
to design a process that would precede 
and even obviate any of the legislative 
processes associated with retrenchment. 
The end result of the consultations is a 
policy is called Career Mobility. 

At the heart of Career Mobility is the 
goal to place an employee in another 
position if the person’s current posi-
tion is regarded as redundant because 
of operational requirements. 

“The process in short involves an initial 
consultation session with the Union 
where the Union will test the business 
reasons relating to any anticipated re-
dundancy and if it is evident that a ter-
mination if service is indeed a possibil-
ity, the Union will allow the employer 
to consult with the impacted employee. 
The Employee will then receive an 
invitation to meet with a career coach 
and a mobility consultant. These people 
will discuss possible future roles and 
opportunities for development,” Philip 
Landman, assistant general secretary 
for the Absa portfolio explains.

“There is also a career panel that 
will consolidate all the career profile 
information and will assess it against 
available roles. These will be dis-
cussed with the employee and he or 
she will have the following choices:

Stay in current role and start a learn-
ing programme best suited to future 
career aspirations.

Move to a new area in a similar role 
and start a learning programme for a 
future career.

Move to a new role aligned to career 
profile where the employee will 
receive development and on-the-job 
training to prepare for the new role.

Start a learnership to prepare for a 
new role elsewhere in the bank. This 
includes formal training and learning 
from people already in such roles.

If an employee does not want to 
continue with the process and wants 
to explore external opportunities, 
he or she can do so and a severance 
package will be determined.

“The whole process is voluntary. 
The project so far has shown positive 
outcomes in that Career Mobility has 
managed to secure alternative positions 
to scores of impacted employees with-
out any of them having to go through a 
section 189 process,” Philip stresses.

“We remain vigilant and cautious, 
but results so far are what we envis-
aged. We are positive but will keep 
an eye on the implementation,” says 
Philip. S

Continued from page 1

The Basic Conditions of Employ-
ment Act empowers employees 
who agreed to work overtime 

to also choose how they want to be 
compensated for the time - either in 
remuneration or time off or a combina-
tion of the two.

“Although Capitec does offer the 
choice, the selection made is fixed for 12 
months,” explains Myan Soobramoney, 
Sasbo National secretary. “This means 
that once an employee has made the 
choice, it cannot be altered again until a 
year has passed.”

Myan says that many Capitec members 
have complained about the system. “It 
is very inflexible and inconvenient as 
you cannot predict your future. Personal 
circumstances change. Most people 
chose to have the time off, but might 
need money along the line. If they had 
a choice, they could opt for monetary 
compensation and solve their problem. 
Now the rigidity of the system translates 
into them having no options at all.”

Members and employees of Capitec 
generally say that given the long hours 
that they have to work - over week-
ends, public holidays, from 8:00-18:00 
- they do need time off to rest and to 
maintain work-life balance. But some-
times they would much rather have 
the money instead. 

“We have taken this up with the bank 
and so far we are still waiting for a reply. 
Management doesn’t seem to have their 
staff’s best interests at heart. No wonder 
the bank suffers an unusually high staff 
turnover. Capitec positions itself as a 
very modern, innovative organisation. 

But its staff are still treated in a rigid, 
bureaucratic and draconian manner.”

Myan urges Capitec employees to join 
Sasbo. “By standing together as one 
collective voice, we will have the power 
to ensure that the bank listens to us 
and addresses the real and legitimate 
concerns of the young and vulnerable 
Capitec employees. The faster you 
recruit, the sooner we can formalise our 
relationship with Capitec through a 
Recognition Agreement.”

It is easy to join Sasbo. Go to www.
sasbo.org.za and click on the link 
to become a member, or you can 
call 011 467 0192, or you can email 
capitecworkerunited@sasbo.org.za or 
simply fill out the form on page 15 of 
this issue of Sasbo News. S

Jonathan Lloyd, the Durban 
based Membership Services 
Officer, passed away tragically 

on Monday, 3 October, en route to 
Mthatha to represent Sasbo mem-
bers at both the CCMA and internal 
disciplinary hearings.

Kobus van Straaten, Sasbo regional 
secretary for KwaZulu-Natal, said the 
following about him:

Jono - as he was known to all of us, 
will be remembered for his compas-
sion that was always clear to all he 
dealt with. Jono loved what he did 
and was always overjoyed when he 
was able to make a positive difference 
in a member’s life. His goodhearted 
nature was infectious in the office 
and he always managed to make you 
smile, even when you didn’t feel like 
it. Jono did not know the meaning of 
the word no, he was always willing to 
do whatever was expected of him to 
assist our members, regardless of his 
workload. He was well respected by 

our members, his colleagues and the 
various employer parties he dealt with.

Jono was part of our Sasbo family and 
will miss him dearly. Thanks Jono, for 
making our lives so much richer for 
having known you.

Jono leaves behind his wife Marnê 
and his four children Warren, Travis, 
Caitlin and Jessy. Our sincerest con-
dolences go out to them in their time 
of loss and mourning. S

Sasbo’s tenacity achieved reasonable 
result from difficult negotiations

Working overtime 
not working for me!

Myan Soobramoney, Sasbo national 
secretary.

Capitec

Continued from page 1

The threat of retrenchments and a 
new way of dealing with it at Absa 
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Who gets the most satisfac-
tion when a Sasbo Branch 
Executive Committee has 

used the charity budget allocated 
to it to provide relief to a children’s 
home: the children, the harassed 
charity workers trying to keep the 
home functioning, or the Sasbo 
donors? 

“It’s hard to say who gets the most 
satisfaction because it’s joy all round. 
But we certainly come away with 
lumps in our throats after seeing how 
much our donations are appreciat-
ed,” say the BEC members who have 
been most involved with the Sasbo 
initiative that has seen the union 
donate some R2-million rand in goods 
and services to around 200 chil-
dren’s homes since the initiative was 
launched early this century.

It is hard to keep track of the help that 
Sasbo has collectively provided. Beds, 
blankets, clothing, food, heating, cook-
ing and refrigerating equipment, school 
uniforms and books and toys for the 
kids certainly feature high on the list.

… donating is fun
The Queenstown BEC decided to use 
Women’s Day, 9 August, to make a 
difference in the lives of the orphans 
and disabled children at the Phumele-
la Special Care Centre. 

The centre was an initiative from a 
parent of a disabled child who real-
ised that there was no suitable facility 
for disabled and mentally challenged 
children. The centre offers care and 
support to the children and offers 
programmes in order to help them to 
become self-sufficient where possible. 

From 2005 when the centre started, 

the number of children has grown 
from 3 to 74, and staff members were 
trained to offer the best possible care 
and programmes. 

The donations  included a fridge, an 
urn, large cooking pots, cutlery and 
groceries. 

A highlight of the occasion was the op-
portunity for the BEC members to play 
with the children.  “We had as much 
fun as the children did,” said some of 
the committee members involved.

‘Let’s all get involved and fly 
Sasbo’s 
flag even higher,’ says Bloemfontein

For its 2016 charity contribution to 
needy children, the Bloemfontein BEC 
selected Itireleng Children’s Home 
in Thaba Nchu, about 75 kilome-
tres from Bloemfontein. The centre 
provides vital care to children with 
disabilities, and needs all the financial 
support it can get. 

The Bloemfontein BEC’s donation of 
carpets, blankets and groceries was 
deeply valued. “The appreciation can-
not be expressed in words. It had to be 
seen to be understood,” says Andries 
Mompati, chairperson of the BEC.

Andries went on to appeal to all Sasbo 
BECs to actively support the union’s 
charity initiative by finding appro-
priate recipients for the budgets that 
they have been allocated. 

“It’s a great campaign that our union 
has been running these past 16 years. 
Wherever we look there are children 
who need our help. So let’s all rally 
around and fly the Sasbo flag higher 
by getting that support to them.” S  

Donating is rewarding…

Wise men have always 
known the deep and per-
vading truth that it is better 

to give than to receive. For even as it 
conflicts with selfish and ambitious 
desires, it moderates and controls 
them. Giving always demands sacri-
fice. To overcome the temptation of 
mere daily comfort and to press res-
olutely and patiently forward on the 
scheduled way, are true tests of the 
high degree of determination that 
should bind you together.”  -  Haile 
Selassie, former Emperor of Ethiopia.

Members of the Tygerberg BEC de-
cided to give the needy some warmth 
during the worst of this year’s winter. 
It was very cold. Starting out at a com-
mittee member’s house to make soup, 
later that night the team went to vari-
ous places in Bellville to find and feed 
those who most needed sustenance. 

“It was truly a blessing that we could 
warm and fill the bellies of our fellow 

brothers and sisters,” said Carlton 
Carelse speaking on behalf of all at 
the BEC. 

The BEC members were Mandy, 
Faika, Bridget, Yvette, Chris, Jerome, 
Carlton and Janice, who was also 
kind enough to open her home for the 
preparations. S

Tygerberg’s winter 
soup drive

“

Queenstown BEC at the Phumelela Special Care Centre.

Itireleng Children’s Home benefited from Bloemfontein BEC’s donations.

Tygerberg BEC members had fun preparing and dishing out soup to the homeless.
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This year the charity-con-
scious Port Elizabeth Branch 
Executive Committee (BEC) 

has supported the Healing Minds 
Project in Walmer. 

It is run by a group of mostly unem-
ployed women from the location. 
They have a pre-school for children 
who cannot afford to pay as they are 
from poor backgrounds. They do 
community work by visiting the sick 
and they run a soup kitchen that feeds 
the community.

“The building they use still needs 
much more than we could give, but 
we could buy them a deep freeze, an 

urn, a microwave, curtain rails, linen 
and groceries,” says Nxolo Jonas, 
chairperson of the BEC. 

The women use their own money 
to support the project in most cases. 
They also look after abandoned kids 
most of whom are either affected or 
infected by HIV/Aids.

“We all know the rate of poverty in our 
communities, therefore we will keep 
on supporting these projects with the 
help of our union,” says Nxolo.

“You could see the joy in the chil-
dren’s faces when our BEC was 
there,” says Nxolo. S

Gifts for auditors
Jacqui Williams of Sasbo’s KwaZulu-Natal regional office had to work hard 
to track down three Standard Bank auditors who travel among branches. 
She found them together at Standard Bank, Tongaat, and could hand over 
their gifts of power banks and watches. They are Sarojini Naidu (46 years 
membership), Saras Naidoo (38 years membership) and Sharoon Dhaver (34 
years membership).

PE shows its heart …
yet again

Port Elizabeth BEC helped the Healing Minds Project. The organisers and 
BEC members (top photograph) had fun unloading everything.
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The turmoil at our tertiary cam-
puses proves the point – tertia-
ry education is not cheap. 

For this reason, each year Sasbo pro-
vides study grants that help members 
to afford this valuable experience. The 
union has not budgeted to help every 
member undergoing some form of 
tertiary education, but the democratic 
distribution of the grants gives every 
member who applies for assistance 
an equal chance of being one of the 50 
successful applicants. 

Here’s how the scheme functions: 

The fifty grants of up to R4 000 each 
are to help members (and/or their 
children) to further their tertiary 
educational ambitions. The names of 
the recipients are drawn from all the 
applications received.

Qualifying members can now start 
sending in their entry forms for the 

Sasbo helps your fees to fall
2017 draw.

Samantha Anthony, Sasbo financial 
manager, explains a few rules: 

There is no age ceiling to the grant 
qualifications.

• The grants are solely for 
students undergoing approved 
forms of tertiary education. The 
grants do not apply to any other 
branch of education.

• We receive many applications 
for the grants. Only 50 of the 
applicants whose names will be 
drawn from the box in April or 
May next year will be fortunate 
enough to receive Sasbo’s help. 

• Do not submit more than 
one application. Additional 
applications are discarded.

• Complete applications in full 
with all supporting documents 
attached.

Rules
The rules governing the allocation of 
Sasbo study grants are:

• Applicants have to be Sasbo 
members in good standing.

• If the required grant is for a child, at 
least one parent should be a Sasbo 
member in good standing.

• No other relatives (i.e. sisters, 
brothers, in-laws, etc.) will be 
considered.

• The student has to be in his/her 
second year of study - or beyond - at 
a recognised tertiary educational 
institution.

• The grants are not available to cover 
school fees or other forms of education.

Each application needs to be 
accompanied by:

• Proof of successful completion of 
your 2016 studies.

• Proof of your 2017 registration/
enrolment.

• Proof of your 2017 tuition fees paid, 

Application for a 2017 
Sasbo Study Grant

Sasbo membership number

Sasbo member’s name & surname

Institution where Sasbo member is employed

Closest centre to member: JHB Randburg Pta

(please tick)  Durban PE CT Bloem

Applicant’s name & surname

Relationship of applicant to member

Applicant’s year of study (eg: 2nd year)

Postal address & code

Tel home (      ) Tel work (      )

Fax (      ) e-mail

Bank Deposit Details

Name of account holder

Bank name

Bank account number

Bank branch (compulsory)

Bank branch number (compulsory)

Type of account (eg: Current)

**Note: Incomplete applications will not be considered

or payable.

To ensure that their applications are 
considered, applicants should answer 
all the questions on the application 
form on this page. Please write clearly. 

Completed forms can be mailed to: 
Sasbo  2017 Study Grant
Private Bag X84
Bryanston 2021

or
Applications may be faxed to:  
011 388 6066.

The closing date for applications is  
28 February 2017. Successful applicants 
will be contacted telephonically in 
April or May 2017 after the final draw 
has taken place and the names of the 
successful applicants will be published 
in Sasbo News. S

Lucky 
draw for 
Grant
The lucky draw for recruiting Old 
Mutual members for Sasbo was 
won by Grant Petersen who works 
in OMCCF. Old Mutual INC chairper-
son, Bulelwa Maqgo handed him his 
present. She is also the deputy chair 
of the Cape Town Committee and 
represents the Western Cape on 
Sasbo’s gender structures.
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SasboSure explains the security 
factors that you have to keep 
in mind with regard to your 

insurance policy.

Insurance companies try managing 
their risk exposure using various 
methods. One method is to impose 
certain conditions on policies to 
minimise the risks. We will highlight 
a couple of the main conditions they 
impose. It is important to check your 
policy document as your claim may 
not be paid out where you may not 
have complied with a warranty or 
condition.

Here are the main risk minimising 
conditions that we will focus on:
• Security requirements to protect 

your home contents.
• Security requirements to protect 

your vehicle.
• Key elements when claiming for 

theft or burglary.

Protecting your home

Insurers may insist on one or more of 
the following security measures:
• Burglar bars and security gates: 

all exiting doors and opening 
windows must be protected by bars 
or gates.

• Alarm system: an alarm linked to 
armed response must be fitted and 
activated when the residence is 
unoccupied. These must be tested 
on a regular basis.

• In respect of a complex: access 
control, 24-hour guards, electric 
fence, etc.

There is normally a basic minimum 
security requirement and depend-
ing on the type of risk and value 
of contents, insurers will advise 
the security measures applicable. 
Check your policy as the security 
measures will be clearly reflected 
on the schedule under the respec-
tive section.

Security factors that affect 
your insurance policy

Protecting your vehicle

Insurers may insist on one of two 
security measures:
• Immobiliser: most new models come 

with factory fitted immobilisers that 
are compliant. However, vehicles older 
than 10 years may not comply and 
you need to establish what security 
you currently have fitted or upgrade 
according to insurers’ requirements. 

• Tracking device: higher valued or 
high-risk vehicles require a tracking 
device. On our policies any vehicle 
over R300 000 requires a tracking 
device unless insurers have waived 
the requirement. These devices 
must be tested on a regular basis.

Key issues when a claim arises as 
a result of theft or burglary
Insurers may insist on the following 
before they accept liability on any 
theft or burglary claim:
• Forcible and violent entry: there 

must be signs that thieves broke into 

the house or vehicle. No evidence 
of forcible and violent entry could 
result in claim being rejected. This is 
the main reason why car jamming 
claims are not paid.

• Unattended vehicles: if specified 
goods are not locked away out of 
sight, insurers will reject the claims. 
Goods must be locked away so that 
passers-by cannot be tempted.

• Proof of ownership: you must 
always have proof that you owned 
the items that were stolen.

• Report to police: you must report 
the incident to police and your 
broker ASAP. 

If you have any questions or queries 
please contact us on 011 510 1300 and 
we will gladly assist. S

SASBOsure - Clients enjoy  free  AA road and home emergency assistance  
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

The Sasbo Black Women 
Chapter, which creates 
educational opportunities for 

the children of Black, Coloured and 
Indian women whose joint income 
is R250 000 or less per annum, 
is inviting bursary applications. 
The closing date for applications 
is 31 January 2017. Under no 
circumstance will a late application 
be considered.

A Selection Committee is appointed 
by the Sasbo Black Women’s 
Chapter. The funding provided by 
the scheme will be determined on an 
annual basis by this committee for a 
single student at any South African 
State high school (up to R6 000) 
or tertiary education body (up to 
R15 000). 

The decision of that committee will 
be final.

Qualifying criteria
The definitions and criteria covering 
the selection process are:
• Applicants must be African, 

Coloured or Indian women 
resident in the Republic of South 
Africa.

• The joint remuneration threshold 
of applicants must not exceed 
R250 000 per annum.

• Applicants must be Sasbo 

members in good standing, 
as defined by the union’s 
constitution.

• In order to qualify for the 
assistance on offer, applicants 
must be able to demonstrate the 
ability to advance to the next level 
of education.

• In the event where a learner fails 
to demonstrate the ability to be 
promoted to the next level of 
learning based on the learner’s 
year-end results, the committee 
of this Scheme reserves the right 
to decline or withdraw such 
assistance.

• Assistance will be limited to only 
one learner per family.

• The committee may consider the 
number of learners per family in 
relation to the household income.

• The Sasbo Black Women Chapter 
Committee will have the sole 
discretion to make decisions that 
it considers to be reasonable and 
fair under the circumstances.

Applicants are urged to fill in their 
applications neatly and accurately 
as unclear applications will not 
qualify for consideration.

Supporting documents
An application will be considered 
only if the following certified copies 
are submitted to the Committee 

within the stipulated time period as 
mentioned above to: 

Sasbo Black Women Chapter 
Committee 
Private Bag X84 
Bryanston 
2021 

Please don’t hand it to individuals 
who may be visiting your branch 
as this may result in it being a late 
application:

The closing date for all applications 
is 31 January 2017. Applications need 
to include:

• The learner’s latest results.
• Both parents’ most recent 

payslips.
• The learner’s copy of birth 

certificate and/or identification 
document and/or passport.

• The identification document of the 
mother or guardian.

• An original letterhead of the 
school or institution containing 
the following banking details:

• The name of the bank
• The branch
• The bank code (six digit number)
• The account type
• The account number 
• The school/institution fees S

Sasbo’s Black Women Chapter 
invites bursary applications

Sasbo Black Women Chapter 
Education Assistance Scheme

Name of Applicant:

Sasbo Membership No:

Name of Bank/Institution:

Name of Student:

Student No.

Name of School/Institution:

Grade/Course:

Contact details

Tel – Home:

Tel – Work:

Cell No:
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A free copy of SASBO News will be posted to each BPS member every month 

BPS 

Benefits
Financial Institutions Pensioners 
Society (BPS)

BPS Enrollment and Information update form
PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193 
Tel: 011 442 0030 • Fax: 011 442 0034 or 011 447 3498  
E–mail: BPSoc@telkomsa.net 

Please enroll me as a member of the BPS and debit my 

Account no.    at   (bank) 

Branch name:

Branch code no.    annually with the amount of R57,00*.

Full names:

ID number:

Address: 

      Postal code:

Home tel:     Fax:

email:     Cell:

Date:     Signature: 

Enrolled by:    Membership no.

* This amount may be adjusted annually www.bps-fips.co.za

Bankmed: Dedicated pensioner option on the toll free helpline  
0800 22605633 to assist with claims and queries.  
Also dedicated pensioner tab on www.bankmed.co.za 

Funeral cover: Competitive premium available from AVBOB up to the 
age of 84 years. Call 011 442 0030 (BPS Office) or 021 912 8000  
or 082 453 5789, fax 0866 162 281 (Kobus Bruwer of Be Wise).

Benevolent fund: Apply via your BPS branch to the National Council for 
financial assistance, only in deserving and exceptional cases.

Insurance: Pensure from firstEquity especially for BPS members.  
Includes AA Road Assist. Call 011 510 1300.

Heart2care: Caring is what we do and love. For all you health needs and 
care in the comfort of your home, contact us at 011 675 2716 or 082 920 
2538 or visit www.heart2care.co.za

When you get closer to 
retirement, one thing that 
you might consider is 

downsizing. Barry Smith, co-author 
of The next Step – planning the road 
through Retirement tells us more 
about this.

What does it mean to downsize? 

Moving to a smaller home, which 
may be away from your family.

Reducing the amount of possessions 
you have.

In later life it may be more difficult to 
manage a large home and garden.

In most cases, downsizing takes place 
just before retirement or just after 
retirement. 

A suggestion is not to immediately 
move to another province or town just 
after retirement because one could 
end up suffering two major losses, 
one being the loss of one’s work-re-
lated identity and the other being the 
loss of one’s relationship network. It 
is advisable to take some time and 

When it is (retirement) 
time for downsizing

Pensioner’s
Corner

weigh up all the options before mak-
ing this very important decision.

Negatives
Downsizing usually means leaving 
a home full of memories, a famil-
iar neighbourhood and friends. It 
involves decluttering – letting go of 
furniture, family treasures and items 
of sentimental value.

Benefits
Moving to a smaller premise does 
have benefits and there are various 
reasons for downsizing your home, 
which include;

The empty nester who no longer 
needs a larger home.

Tired of the upkeep of a large home, 
both inside and outside.

Wanting to reduce living expenses.

Travelling more.

Ready to put your energies into cre-
ative projects, not housework.

You could simplify your life.

Important issues to consider

What is the total cost involved in 
downsizing? 

Will downsizing affect your social 
network?

Will a smaller home mean a smaller 
lifestyle?

What you need to retain and what 
you need to get rid of.

Will you be able to live in your new 
home for a long time? Does it have 
the features that enable ageing?

There is no perfect solution and it 
depends on each one’s individual cir-
cumstances. Research has shown that 
in some cases it has worked out well 
and in others not so well. Downsizing 
can bring an emotional rollercoast-
er. One must do one’s homework 
thoroughly and ensure that one is pre-
pared emotionally before moving. S

Retiring Sasbo members - for your additional personal insurance benefits upon retirement
Contact, firstEquity at info@firstequity.co.za or 0860 744 447 

BPS 

Benefits

Sasbo has the following vacancy at 
its Eastern Cape Regional Office in 
Port Elizabeth:  

Position Title: Regional Organiser 

The main duties of the incumbent 
in the region include but are not 
limited to:

• Recruitment in his/her region to 
ensure optimal growth in Sasbo.

• Dealing successfully with all 
matters that arise within his/
her regions, i.e. branch visits, 
organisers’ itineraries, meetings 
at Branch Executive Committee 
level regarding attendance.

• In need, representing and assist-
ing members at disciplinary en-
quiries and grievance hearings.

• Liaising with stakeholders in the 
finance and insurance sectors, 
Sasbo legal, etc.  

• Providing labour relations and 
workplace advice to members, 
as and when required.  

The most suitable applicant should 
have, as inherent requirements of 
the job, the following:

• A strong administration back-
ground. 

• A comprehensive and in-depth 

knowledge of the relevant 
labour legislation and banks’ 
policies.

• Interpersonal skills.

• Good listening skills.

• Excellent command of both ver-
bal and written communication 
skills and the ability to commu-
nicate effectively with people at 
all levels.

Qualification and experience 

External study at tertiary level and 
practical experience in the field will 
be an advantage. However, more 
specialised training will be given in 
house.

The job entails excessive travelling 
therefore it is a prerequisite that 
the successful candidate must 
have a valid driver’s licence and a 
privately-owned vehicle.

CVs for the aforementioned posi-
tion should be addressed to Region-
al Secretary, Paul Lubbe, marked 
“Private and Confidential” via email 
to (paull@sasbope.org.za).

The closing date for the applica-
tions is 1 November 2016.

Vacancy: Regional Organiser
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B ANKSETA has once again 
achieved a clean audit 
for the 2015-16 financial 

year. The organisation’s financial 
statements were found to be 
fairly presented, in accordance 

with the Standards of Generally 
Recognised Accounting 
Practices and the Public Finance 
Management Act, 1999 (as 
amended). 

Bankseta flies the 
compliance flag high

Sasbo national secretary, Myan 
Soobramoney, who is a member 
of the BANKSETA Board, has con-
gratulated the SETA’s Board, the 
Audit Committee, the Executive 
Committees and all staff members 

who supported the organisation 
in its efforts to maintain a high 
level of integrity and efficiency in 
all of its administrative systems, 
processes, structures and delivery 
mechanisms.

“The success of the organisation 
can be attributed to teamwork and 
the fact that there are stringent 
control measures which all the 
BANKSETA employees adhere 
to in respect of public funds,” he 
says. 

“We are determined to ensure that 
acquiring a clean audit is not an 
event that happens rarely. We are 
committed to keeping standards 
high with regard to compliance,” 
says Caroline King, BANKSETA’s 
Acting CEO. 

The environment in which BANK-
SETA operates requires robust 
engagement with stakeholders 
as establishing and maintaining 
strategic sustainable relationships 
plays a critical role in identifying 
threats and opportunities in the 
banking and microfinance industry 
with regard to driving the skills 
development agenda. 

The organisation has implemented 
its mandate which has resulted 
in a number of significant mile-
stones which include, amongst 
other achievements, cutting-edge 
research that has culminated in the 
Banking Sector Skills Plan (SSP), 
learnership programmes for the 
unemployed, partnerships with 
institutions of higher learning and 
the co-operative banking sector, 
as well as further collaboration 
with the banking and microfinance 
sector employers through offering 
funding for bank employees’ con-
tinuous professional development. 

Looking forward, Caroline added: 
“We anticipate the new SETA land-
scape in 2018 with bated breath. 
I believe we are prepared and 
well-positioned to play a strategic 
role in our sector in pursuit of the 
BANKSETA mandate. Our financ-
es, structures, governance and 
processes remain structured and 
the programmes offered are still 
sought after.” S
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If you have a problem, write to Labour Logic at  
Private Bag X84, Bryanston, 2021, or send a fax to (011) 467 0188

Labour Logic

October 10 marked World Men-
tal Health Day. Yet in reading 
case law it is clear that many 

employers do not understand how to 
deal with individuals who suffer from 
serious mental disorders. I have in-
cluded two cases where I believe the 
Courts made fair judgements to stop 
irresponsible employers, who have no 
sympathy for such employees, from 
getting with their appalling behaviour. 

In the Smith v Kit Kat Group (Pty) Ltd 
(JS787/14) [2016] ZALCJHB 362 (23 
September 2016) the Acting Labour 
Court Judge Sean Snyman, sitting in 
Johannesburg remarked:

“This matter was borne out of a tragic 
event, which, instead of being resolved on 
the basis of compassion and good sense, 
escalated into unfortunate litigation on the 
basis of discrimination. I am still surprised 
how often employers can be short sighted 
where it comes to personal circumstances 
of their employees. The employment rela-
tionship, in the modern constitutional era, 
is akin to a marriage, and as an employer 
one has to ask yourself how you would 
treat your spouse in the case of personal 
tragedy, and then act accordingly.”

The facts 
Smith started working at Kit Kat (the 
employer) on 2 June 2005.  He was 
employed as the general manager 
– procurement of non-food. It was 
common cause that Smith was an 
excellent performer, had a very good 
working relationship with his fellow 
employees, was respected by them 
and he was a valued employee of the 
employer. Smith reported directly to 
the Gani family and in particular to the 
joint CEO, Ahmed Gani (‘Ahmed’).  

On 13 September 2013, Smith at-
tempted suicide after having left his 
workplace. He did this by placing a 
firearm in his mouth and pulling the 
trigger.  The attempt was fortunately 
unsuccessful, but it left him severely 
injured, his face disfigured and his 
speech impaired.  Smith underwent 
some facial reconstruction surgery.  
He suffered no other physical injuries 
other than to his face. 

Having undergone various forms of 
treatment, physical and psychological, 
Smith was ready to return to work five 
months later. Smith’s brother-in-law, 
Frans Van Der Walt (‘Van der Walt’) 
immediately stepped in to help Smith 
after the event.  When Van Der Walt 
met with the chairman of Kit Kat, 
Abdul Gani (‘Abdul’), Ahmed, and the 
HR manager, Abdul told Van Der Walt 
that Smith was a valued employee, 

was actually part of the family, and 
could come back to work as soon as he 
was ready.  Later on Abdul confirmed 
that as soon as Smith had recovered, 
he could come back to work.

Smith and Van Der Walt met with Ab-
dul on 13 December 2013 again. Smith 
testified that he met with a number of 
staff members, who all wished him well 
and asked when he was coming back 
to work.  He said that no one appeared 
disgusted or uncomfortable as a result 
of his appearance and speech. Even the 
HR Manager, who came to testify in 
Court, stated that she had no particular 
difficulty with Smith’s appearance

As far as Smith was concerned, all was 
now in place for him to report for work 
on 26 February 2014.  However, on 17 
February 2014, Riaz Gani (‘Riaz’), the 
other joint CEO of Kit Kat indicated 
that although Smith had physically re-
covered and was mentally able to work, 
he was ‘not facially acceptable’, and his 
presence would remind employees of 
the unfortunate event.  

As a result of what seemed to be a 
change of heart on the part of the 
employer, Smith and Van Der Walt 
then met with Abdul and the HR 
Manager on 12 March 2014.  In this 
meeting, Abdul then said that he 
(Abdul) had been generous in saying 
Smith was free to come back to work, 
insinuating that he said what he said 
just to be kind.  According to Abdul, 
Smith was ‘cosmetically unacceptable’ 
to come back to work and the other 
employees would be traumatized if he 
came back to work.  Abdul suggested 
that the employer pursue a disability 
claim with the provident fund, and 
even made recommendations as to 
how to complete and lodge the claim 
to overcome the benefit exclusion of 
self-inflicted disability in the fund.  But 
Abdul made it clear that Smith was not 
welcome back at work.

In the end, Smith decided not to 
pursue a disability claim on the basis 
as proposed by Abdul, as it would 
amount to fraud.  On 19 March 2014, 
Van der Walt telephoned the HR 
Manager and advised that Smith 
was tendering his services and was 
ready to come back to work.  The HR 
Manager undertook to revert. On 14 
April 2014, the HR Manager forward-
ed to Van Der Walt where he referred 
to a report by a Dr I Munshelele that 
Smith cannot perform his duties.  The 
letter concluded that Smith was not 
able to perform his job functions and 
that he was required to pay back the 
R80 000.00 loan – this was the loan that 

the employer gave him to tie him over 
because he did not have an income.  In 
what can only be described as cynical, 
the letter concludes by wishing Smith 
well and trusting that with proper care 
he will be able to resume normal life.

Van Der Walt made it clear Smith will 
not resign, wanted to return to work, 
and it was Kit Kat that did not want 
him back at work.  He further stated 
that it was incorrect to state that Smith 
was unable to perform his job functions.  

Simply saying he could not return to 
work was ‘tantamount to a repudiation 
of Smith’s contract of employment, 
and by the company’s conduct they 
effectively dismissed him.

Was Smith discriminated against 
by the respondent?
The disfigured face and speech imped-
iment of Smith were permanent dis-
abilities as contemplated by the EEA; 
however there was never any doubt 
that Smith was mentally and physi-
cally fit and able to work, and since 26 
February 2014 consistently tendered 
his service.  Smith was adamant he 
wanted to work, and at least until 12 
March 2014 the employer also wanted 
Smith back as soon as he recovered. It 
is rather sad that when the time came 
for Smith to come back to work, the 
employer then did such a turnaround. 
It would seem the employer was being 
nothing else but hypocritical when 
seeking to assure Smith that he was 
welcome back at any time.

The employer sought to justify its 
behaviour in a manner that had no 
substance, especially considering that 
there was no process applied to deter-
mine Smith’s alleged incapacity and 
no attempt made to accommodate him.  
And all of this happened in circum-
stances where Smith was ready and 
willing to resume his normal work.

Order
1. Smith was unfairly discriminated 

against by the employer based on 
his disabilities. 

2. The employer was ordered to 
pay damages and compensa-
tion to Smith in an amount of 
R1 540 199.40 Smith within 10 (ten) 
days of date of handing down of 
this judgment.

3. The employer is ordered to take 
all steps necessary and complete 
all documents so as to facilitate 
Smith’s withdrawal from the com-
pany’s provident fund and procure 
payment of Smith’s proceeds from 
such fund to him.

4.  The Judge also awarded punitive le-

gal costs against the employer - costs 
were based on a party and party 
scale in opposed trial proceedings, 
including the costs of counsel. 

New Way Motor & Diesel Engineer-
ing (Pty) Ltd v Marsland [2009] 12 
BLLR 1181 (LCA)
Marsland (Respondent) commenced 
employment with the employer 
(Appellant) on 1 February 2001 as the 
marketing manager.  In December 
2001, while on leave, Marsland had a 
nervous breakdown. It appears from 
the evidence that the breakdown was 
caused by his wife who unexpectedly 
left him after 24 years of marriage 
during the family’s Christmas holiday 
in KwaZulu Natal. This traumatic 
event triggered off a series of events of 
which he had no personal recollection. 
Suffice to record that on 28 December 
2001, he was found in his motorcar 
by his sister who immediately sought 
medical attention for him. He was hos-
pitalised until 27 January 2002. During 
his stay in hospital, he was heavily 
medicated and advised by his doctors 
that he had a complete breakdown 
brought on by anxiety and depression.

On 1 February 2002, Marsland re-
turned to his employment but noted 
a change in the way his managerial 
colleagues treated him. He testified 
that they treated him as if he had a 
‘contagious disease”.  A few months 
later, Marsland relapsed into depres-
sion and took a week off. When he 
returned, the managing director, Mr 
John Freed, uttered a number of crude 
remarks concerning Marsland’s ex-
wife, such as “forget about the bitch”; 
“find yourself a slut and get over it” 
and “pull yourself together”.

During this period Marsland was 
denied access to the pricing of new 
products which made it impossible to 
perform some functions set out in his 
job description. He was excluded from 
important decision-making processes 
to which he had been a party prior to 
December 2001. Marsland could not 
perform his managerial functions in 
respect of the marketing division. 

He was summoned to a disciplinary 
inquiry and sent home. At the 
disciplinary hearing, the employer 
gave him a final written warning for 
poor work performance, poor time 
keeping, misuse of company benefits 
and breaching of company rules and 
regulations, which he appealed.  

When he returned to the office, 23 

Depression in the workplace

Continued on page 16
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Global Labour Briefs
Trade unions a solution not a problem
Addressing the 2nd Unifor Congress in Ottawa in September, Canadian 
Prime Minister, Justin Trudeau, said that the labour movement was ‘a solu-
tion, not a problem.’  “My government will be ‘a partner with labour’,” he 
added 

It had been a long time since a Canadian Prime Minister had spoken at a 
major Canadian trade union convention. Trudeau was elected last autumn 
after 10 years of the right-wing, Conservative government of Stephen Harp-
er. 

Europe’s finance workers campaign for continued sector 
diversity
UNI Europa Finance and the European Savings and Retail Banking Group 
(ESBG) have published a joint statement outlining three pillars which exist-
ing and upcoming regulation should take into account. 

ESBG and UNI Europa Finance believe in strong retail, regional and 
responsible banking shaped by diversity of banking business models, pro-
portionality of regulation and individual and affordable personal financial 
advice.

Diversity in the financial sector enhances competition but also ensures that 
a broader range of services can be offered to customers. 

Affordable access to personal financial advice is an important need that 
should be within reach of all retail clients, no matter the size of their port-
folio. Local banks are in a unique position to provide this direct advice to 
customers in a life-long partnership and exchange, with a well-grounded 
knowledge of the needs and requirements of each local customer. While 
digitalisation and automation provide valuable benefits and opportunities 
for the finance sector, there should also always be an option for banks to 
provide their customers with personal advice.

“Diversity in the financial sector is fundamental for growth and job creation 
in Europe,” said Michael Budolfsen, President of UNI Europa Finance. 
“We need banks to cater to each customer and their specific needs, and 
regulation of the financial sector should stimulate diversity, which gives 
customers more options and provides better access to capital for SMEs. 
We therefore call for a dialogue between regulators, employers and trade 
unions about a regulation that strengthens growth, job creation and Europe-
an citizens’ rights and access to personal financial advice.”

Europe’s network of savings and retail banks has 58,000 branches serving 
185 million customers and employs 810,000 people, particularly in rural 
areas.

Bangladeshi worker exploitation again to the fore
The tragic deaths of at least 30 workers and injuries to many more in the 10 
September fire at the Tampoco Foil factory in Bangladesh has again high-
lighted the callous disregard of the Bangladesh government for workers’ 
safety, and the failure of multinational companies doing business with the 
factory to take responsibility for the lives of workers in their supply chains.

The workers died when a boiler exploded in the factory building, an old 
structure to which extra floors had been added, spreading fire and eventual-
ly causing the building to collapse. The cramped building full of flammable 
materials was entirely unsuitable for a factory and, according to information 
received by the ITUC, had only one working exit.

Factory owner, Syed Mokbul Hussain, a former member of parliament, is 
being sued by the parents of one of the deceased for culpable homicide. Ma-
jor multinational companies, including British American Tobacco, Mondelez 
and Nestle have been publicly named as using the factory in their supply 
chains.

Sharan Burrow, ITUC general secretary, said: “These global brands all 
claim to have strict supplier standards to protect workers from just this kind 
of tragedy. When companies make bogus claims to regulators and share-
holders, there are real sanctions, but when it comes to protecting workers’ 
lives there are no legal consequences.”

SASBOsure – Clients enjoy R1000 Excess shield for the sasbo member, 7 days free car hire 
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

I recommend 
Sasbo
I want to praise the outstanding service 
and level of professionalism provided by 
Jabu Mthethwa.
I was requested to attend a formal 
performance discussion by my line 
manager and was represented by 
Jabu. The ability to provide advice and 
coaching exceeded my expectations. I 
really commend her manner of approach, 
listening and reasoning skills. I am further 
pleased with her knowledge and skills.
Great representation received makes me 
feel special and that Sasbo cares about 
developing a long-term relationship with 
its members.
I would really recommend Sasbo to anyone 
who works in the financial sector.
Keep up the good work, Jabu.
Florence Gubelana, Nedbank 

A friend in need
I joined Nedbank Medical Aid Scheme in 
July 2012; then I decided to terminate it 
during the month of October 2012 and it 
was successfully terminated. Now after 
three and a half years I received an email 
saying that I owe the medical aid a certain 
amount of money and I have only fifteen 
days to settle the account or legal action 
will be taken against me. 
I did not have any money and I was 
frustrated. I called the medical aid to 
enquire about the long gap but the agent 
was not very helpful at all. 
I contacted Sasbo for some legal advice. 
Theo Leeuw told me to forward my emails 
from the Medical Aid and he would take it 
from there and so I did.
Within a few days my issue was resolved. 
And I got an apology letter from the 
Medical Aid Scheme and I even got a 
statement saying that I don’t owe them 
a single cent. I was very happy with the 
way Sasbo attended to my query. I really 
appreciate it.
Dorah Mkhabela, Nedbank

Thank you, 
Anesh
I would like to thank Anesh for his great 
representation on my case. 
I am not really sure how these proceedings 
usually unfold but I was extremely happy 
with how he treated me from our first 
meeting up until the end. 
His positivity and support, ethics, 
professionalism and confidence not just 
in himself but the entire case and me 
impressed me. 
I much appreciate and am very grateful for 

the representation. The verdict was the best 
I could have hoped for; he has to a certain 
extent saved my employment life. 
Keep up the great work and may God bless 
you and be with you. 
Musa Makhubu, Nedbank 

Thank you, 
Jacqui
I want to thank Jacqui for her assistance 
during my ordeal. She was my 
psychological representative, a mother 
figure, a professional, efficient and 
supportive Sasbo representative. 
Thank you for your advice, council and 
support throughout the duration of the 
case. It is thanks to people like you that we 
appreciate and acknowledge the importance 
of Sasbo as our union. God bless you and 
keep up the great work. 
Musa Makhubu, Nedbank 

Hope you are all well. I would just 
like to extend my greatest thanks and 
appreciation to Jacqui Williams and the 
Sasbo team. Jacqui, you professionalism 
and courtesy towards me as a member 
made me comfortable. I felt reassured to 
know in a difficult time there is someone 
on my side. You handled the sensitivity 
of my condition with respect and made 
sure that my needs were catered for as a 
member and individual. You handled the 
case so professionally at no stage did I feel 
unsafe or left alone. You made sure that all 
points of the issues raised were tended to, 
questions were asked, answers were given 
and results were reached. 
I feel comfortable going forward knowing 
that no matter what, I have Sasbo at my 
side - there for me if need be. You are truly 
an asset to your organisation. I am so 
pleased with the result and just wanted 
to extend my gratitude to you and your 
team for an awesome job and outcome to 
this case.
Keep doing what you doing, never change, 
you rock! 
Grateful Nedbank Member

Thank you, 
Melanie
I’m so proud to be a Sasbo member! 
Thank you, Melanie, for representing me 
with good ethics, morals and knowledge. 
It is good to know that we have good 
representatives on our side who are willing 
to stand firm for what is right.
Keitumetse Faku, African Bank

Letters
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Please note that these benefits are only available to paid–up Sasbo members.

Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond. 

Sasbo Benevolent Fund Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. 
  

 
Call 0860 111 000  

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo mem-
bers have invested in the wide range of financial plans (invest-
ment, education, capital accumulation and funeral plans) made
available to members at competitive rates. Their collective
stake in Old Mutual qualified the 11 000 members with Old
Mutual investments for shares worth an estimated R40 million
when the company privatised its operation in 1999. Old Mutual
continues to offer an expanding range of investment opportu-
nities which members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News .
Sasbo News keeps them abreast of developments in the
local and international finance industry, international
socio–economic trends and developments in the labour
movement. 

Funeral Cover
Your Funeral benefit (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008. 

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Holiday & Travel 
Sasbo members now have two options to enjoy affordable
and discounted holidays.

For Southern African & European Destinations
The Sasbo Holiday Fair with Chakela Hotels’ KashBack
option caters for Southern African and European destina-
tions. Contact Chakela Central Reservations: 021 425 1171
or cro@chakelahotels.com; or visit www.chakelahotels.com.

For Mauritius, Spain and Canary Islands
Toucan Travel Promotions – offers travel and accommodation
packages to Mauritius, Spain and Canary Islands. For info 
contact Lauren at Sasbo Head office 011 467 0192,
laurend@sasbo.org.za or visit www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing scholar-
ships for worthy causes. The scholarship provides funding
to study on a full time, part time or on a distance basis, for
a first time undergraduate degree or diploma (including
BTech) at an accredited Higher Education Institution.
You may apply only if you are:
• A member or staff member of one of the participating

trade unions.
• A child of a member or staff member, and are under

the age of 25.
• A grandchild or other child blood relation of the mem-

ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items.

Sasbo callers receive professional guidance and save 
millions of rands in legal costs.

The Sasbo Benevolent Fund, which draws its resources from 
union funds and member donations, renders financial assis-
tance to members who are suffering extreme financial hardship.

Current Add-On Benefits

SasboSure Personal Insurance 
- We will match or beat your current premiums*

SasboSure: Car, Home and Contents Insurance
For over 30 years firstEquity* has offered SasboSure as an 
exciting insurance offering designed exclusively for Sasbo 
members. SasboSure has always had the following principles  
at its core: Competitive costs, exclusive benefits and unmatched 
service levels through a dedicated relationship manger. 

A few of free SasboSure exclusive benefits include: 
• free AA road and Home emergency assistance,  
• free 7 day car hire,  
• an excess Shield and 
• a unique Retrenchment Benefit. 

SasboSure promises to match or beat your current 
premium or quote, *t&c will apply. for a quote contact us 
on: info@firstequity.co.za or 011 510 1300
*firstEquity Risk Management Services (Pty) Ltd is a registered fsp.
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SASBOsure - Bi-monthly Sudoko competition - look out for the next issue where you can send your 
completed Sudoko to info@ rstequity.co.za to stand a chance to be a winner of R500 cash prize for 
bank staff plus additional R500 if you are a current SasboSure policyholder.

For the Record
All Sasbo members need to keep their 
contact details updated to ensure that 
they receive all communication.

Ask yourself these questions:

Do you receive Sasbo News regularly? 

Do you receive emails from Sasbo?

Do you receive SMSs with news up-
dates?

Does your branch/department receive 
fax messages from Sasbo?

If your answer to any of the above ques-
tions is ‘no,’ then you need to complete 
the form below and email or fax it to 
Sasbo on fax@sasbo.org.za or 011 467 
0188 as soon as possible.

If you retire you can no longer be a Sasbo 
member but you can become a member 
of the Bank Pensioners’ Society (BPS). See 
page 8 for their contact details.

If you make yourself a part of the 
communication chain, you will never 
again have to wonder what your union 
is doing for you!

Keep Sasbo updated

Name:

Sasbo membership no:

Managerial/General staff:

Bank and department/branch:

Postal address:

Email address:

Cellphone number:

Telephone number:

Fax number:

Coffee Break Sudoku

6

2
1

5

7

2

9

3

1

4
6

7

4

1

2
4

7

5

6

9
8
2

3

2
4

6

Fill in all the squares in the grid so that each row, 
column and each of the 3 x 3 squares contains all  
the digits from 1 to 9.

info@firstequity.co.za by the 30 March 2016 together with your name 
and contact number to stand a chance to be a winner of R500 cash prize 
for Sasbo members plus additional R500 if you are a current Sasbosure 
policyholder.

SASBOsure – Sudoku draw No 3
Send your completed Sudoku to:

Answers will be printed in a future edition  
of Sasbo news.

Solution to Sudoku No 2 
from Sasbo News Vol38 No3 is on page 16

“Trade unions are bad for 
business and for society,” said 
the American lady when she 
realised that she was talking 
to a trade unionist. She backed 
her accusation with a long list 
of incidents in which trade 
unions had allegedly thwarted 
the plans of businesses and of 
government institutions. 

“So you believe that workers 
should be subservient and 
unquestioning, no matter how 
employers behave?”

“Yes. Business knows best.”

The lady was just warming up. 
“Trade unionists are stupid,” she 
added.

“Stupid! But according to you, 
trade unionists are smarter than 
business people. You have just 
told me that trade unionists 
regularly outwit the best brains 
in business and government . 
. . that they have nullified the 
enormous powers of those 
institutions.” 

“That’s not what I meant.” 

“But that is the picture you have 
painted.”

It was now the trade unionist’s 
turn to warm up.

“What is your view of the many 
employment situations in which 
the employer and the union 
see themselves as partners and 
friends working together for the 
good of the company?”

“Does that ever happen?”

“Frequently.”

“I don’t believe it.”

“Then you won’t believe this.  
When a chief executive calls for 
improved productivity from his 
employees, it is a mere cliché. 
He is paid to do that. The best 
results for both the business 
and its employees start 
happening when the union is in 
a position to say to employees: 
‘The bosses are on the level. 
Work harder chaps so that we 
can get equally good pay rises 
and bonuses next year’.” 

“Oh!”  



Celebrating 100 Years of Sasbo The Finance Union

Vol 38 No 5 October 2016The official organ of Sasbo, The Finance Union, est. 1916 www.sasbo.org.za

14

HOLIDAY ACCOMMODATION TO LET AND FOR 
SALE/TIMESHARE ACCOMMODATION TO LET
Knysna
Self-Catering, fully equipped two bedroomed house. 
Spectacular view of Heads and lagoon. Reasonable 
rates. Visit moms-placeknysna.blogspot.com for 
more details. Contact Anita 083 456 4663 or rscott@
kingsley.co.za.
Cape Town/Milnerton Ridge
Fully equipped, self-catering, one bedroom apartment 
with separate lounge. Suitable for 2 adults and 2 small 
children. Minimum 4 nights, own parking bay, with 
use of swimming pool and tennis court. Near Century 
City, golf course, beaches and 15 minutes from Cape 
Town Central and Waterfront at R500 per night all year 
around . Call Dave at 083 414 7638 or (021) 558 4780.
Cape Town/Panorama
Fully equipped, immaculate self-catering flatlet with 
secure parking and braai area, sleeps 2. Near Century 
City, 15 minutes from Cape Town, Waterfront and 
Bloubergstrand. R250 per night out of season. Contact 
Fransie at 021 930 4054 or 083 772 2783.
North Coast
www.northcoastholiday.co.za. Contact Eileen hulinfa-
milytrust@ absamail.co.za or 082 497 2664.
East London
Niki-Nana Backpackers – dorms, doubles and camping 
available – up-market, exclusive. Contact Lee on 
043 722 8509 or 071 263 0904. Visit our site: www.
nikinana.co.za or e-mail us: info@nikinana.co.za.
Knysna
Fully equipped self-catering unit, sleeps two (double 
bed) full bathroom, (shower and bath), TV and 
off- street parking, own patio with braai facilities and 
magnificent views of lagoon and mountains, R350 per 
day out of season, R400 per day in season, Contact 
044 384 0562 or 083 269 1751
Durban North
Comfortable, fully furnished one bedroom flatlet/
granny cottage to let. 6 Months’ lease (1st May or 1st 
June) private garden/ braai area, parking. Rent R6 000, 
suitable for young couple. Contact Priscilla work 031 
575 8051 or home 031 564 4283 or email gordonjd@
telkomsa.net. 
Durban North
Spacious one bedroom flat let/granny cottage. Comfort-
able, fully equipped self-catering with private garden 
braai area and parking. Sleeps 6, colour TV. R550 per 
day out of season and in season R650 per day. Phone 
Priscilla 083 403 7437 or home 031 564 4283 or 031 
575 8001 or e-mail gordonjd@telkomsa.net
Uvongo: South Coast
4 and 6 sleeper beach front flats to let at very competi-
tive rates. Within walking distance to main beach, fully 
fitted units including, TV, microwave, dishwasher etc. 
Secure complex with braai and laundry facilities. Tel 
Johan at 082 492 6677.
Gordons Bay – House of Pearls
Free standing upmarket 3 bedroomed house, large 
private enclosed garden, stunning mountain view, 800 
m to beach, shops and restaurants, bathroom with full 
shower, lounge, dining room, plus fully equipped kitch-
en, TV, Hi-fi, DVD player. Braai area, bedding and 
towels supplied. Beach towels not included. Contact 
Pearl Jason 083 707 2015 pjason@telkomsa.net. View 
photos on www.houseofpearls.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommodation. 
Pool in complex. Sleeps 4 in cottage R500 per day and 
sleeps 6 – 3 bedrooms R800, situated near Hartenbos/
Mossel Bay & George. TV, DVD (DStv with card) and 
braai facilities. Contact Erna at 082 925 6128 or 016 
455 6071 or vereenigingBM@nedbank.co.za.
Langebaan Accommodation
2 Bedroomed fully equipped self-catering ground unit 
suitable for 6 people, 700 m from Club Mykenos. 
R500 per night. Call Gideon 084 901 1936 or (oh) 
021 950 6614.
Hartenbos
Fully equipped 1 bedroomed self-catering. TV, DVD, 
braai area and parking. Sleeps 4. Walk to beach. R500 
per night. Call Erna Le Roux 082 925 6128.
Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800 m 
from beach. Fully enclosed with electric gates. Contact 
Marlene on 083 328 2645 or 041 372 1475 or 041 
372 1274 fax.
Strand
Strand (W-Cape) safe and quiet, 1 bedroom, large 
Granny Flat for 2. Available for holiday/permanent. 
Please no smokers, children or pets. Walking distance 
to beach and shopping centre. Please call/SMS 072 
494 4756.
Waterford House in Clarens
Luxury 4 star graded self-catering lodge on golf estate. 
Very special mid week rates for bank pensioners. Phone 
Jean 083 285 0021. web: www.clarensgolfbreaks.co.za. 
email: waterfordinclarens@gmail.com.
Zia’s Accommodation
Holiday apartments available Sea Point, Rondebosch 
Village and Green Point. Modern tastefully furnished 
and fully equipped. Close to beach. Contact Ruby Bake 
021 705 9836 or 083 707 0803.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches and 
entertainment, 1bedroom cottages, 2 and 3 bedroom 
cottages and 5 bedroomed houses. Group bookings 
up to 30 persons. Corporate bookings welcome, team 
building also welcome. Sports teams, club bookings. 
Rates on request. Sea Spray and Eagles Nest 011 683 
8381 or 083 267 3562 or www.seaspray.co.za.
Margate
Fully equipped 6 sleeper flat with fantastic view, 
not even 50 m from main beach, two rooms and 
sleeper couch, TV in all rooms, big braai on balcony, 
dishwasher, washing machine and 2 secure parkings. 
Contact Bernadette 082 337 8885 or e-mail bernadette-
wa@telkomsa.net.
Flexiclub Points
Flexi holiday club points for sale, price negotiable. 
Market value per pt R11,40. Points up for sale 10 500. 
Please contact Johan Visser 012 804 8622.
Timeshare for Sale
Global Grand Vacation Package with RCI, which is a 
yearly holiday for sale – points available immediately, 
contact Mandy @ 033 395 5612 (w) or 084 505 8524.
Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur, slaap 6, 4 volwas-
senes en 2 kinders, branderuitsig, besigtig walvisse en 
dolfyne uit die bad, stapafstand van die see, toesluit 
motorhuis, kontak Joey 041 933 2466 of 083 257 7222.
Chakas Rock (Ballito)
Self catering holiday accommodation, magnificent sea 
views, air con & ceiling fans, pool in complex, 5min 

walk from the famous Thompson Tidal pool and beach, 
7min drive to all shopping centres, 4 sleeper from R650 
per unit pn and 2 sleeper from R450 per unit pn contact 
032 525 7698 or 082 482 5740
House to Rent Alberton, Mayberry Park
2 bedroom, lounge, dining room, 1bathroom with 
shower, separate toilet, single garage in complex R5 
000. Contact Estelle 078 386 6835. 
Holiday in Knysna
Self-catering, luxury flatlet for couple. Stunning views, 
5 min walk from town, private lock-up garage, full 
DStv. R480 per night/unit incl l & w. Contact Irene 084 
503 9409 or shough@vodamail.co.za.
Wanted
Looking for 1 bed or bachelors flat or garden flat 
around Sandton Area to rent. Contact Carol Fearick 
083 417 1530.
Kruger Park – Home from Home
Stay in private house in your own en suite bedroom. 
We are 5 min drive from Kruger National Park, with 
or without breakfast, very reasonable rates, suitable 
for 2 people sharing. Contact 013 793 8371 or 071 144 
4187 – Christopher.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge, 
fully fitted kitchen, bathroom, and shower, fully fur-
nished, 300m from beach, undercover parking, remote 
gate, sleeps 5, laundry, gym, games room, TV and 
DStv. R700 out of season, and R900 in season per day. 
Photos on request. Phone Piet 082 893 5421.
Jeffrey’s Bay Holiday Accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is ideal 
for holidaymakers looking for sun, sea, sand and to 
experience the famous Jeffrey’s Bay waves. Walking 
distance to the main beach and central town. Units 
sleep from 2 – 6 people. Contact Thea 0794936114
Sumiz Vacations
You work so hard you need a break. The experience 
is worth it. For holiday + mini breaks specials in SA 
contact Somayya 084 245 8761 or 082 222 5222 or 
somayya7860@gmail.com.
B&B
New fully furnished secure B&B self-catering flat, 
Hayfields Pietermaritzburg, for conferences, Argus, 
Comrades etc. Contact Chanel 084 625 2853 (photos 
on request).
Amanzimtoti
Stunning sea views, sleeps 4-6 people, walking 
distance to Amazimtoti shopping centre, restaurants are 
within walking distance, secured underground parking, 
braai facilities are available on the ground floor, a 
swimming pool in the complex, washing machines and 
dryers on the roof of the building, contact Denise on 
078 487 9910 or e-mail Denise.Singh@standardbank.
co.za.
Franskraal – Woonstelle vakansie of Naweke
2 slaapkamer woonstel te huur ten volle toegerus, slaap 
6 persone, 100 tree na see. Stapafstand na strand en 
Suprette, 40 km vanaf Hermanus en 3 km na Gansbaai. 
Woonstel aan seefront met pragtige seeuitsig. Ten volle 
toegerus, slaap 4 persone. Kontak Roseline 079 707 
8556 of 028 388 0230.
Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to beach 
and shops, R900 pd in season, R600 pd mid-season, 
R400 pd low season. Contact 082 857 2156.
Hartenbos Accommodation
Fully equipped 3 bedroom house, with braai and 
lock-up gates, walking distance to beach. R500 per day 
out of season and R1 300 per day in season. ATKV 
Waterwurm in Hartenbos contact Diana 084 725 0384.
KZN South Coast Margate Uvongo
Fully equipped, self-catering 4 sleeper situated 200 m 
from Uvongo’s main beach in a secure complex with 
under cover parking from R350 per night. Contact 
083 262 3843 or staffordsclose30@gmail.com.
Kzn North Coast Lamercy/Desai Nagar
Stunning 1 bedroom self-catering granny cottage, 
fully equipped private braai area, partial sea views, 
ideal for a couple and 2 children under 10 years old. 
R600pn. Contact 083 307 3154 or 032 943 3395 
between 6-8pm.
Plettenberg Bay
Bank Official (Retired) offered his Seaside Holiday 
Cottage at Keurboomstrand, Plettenberg Bay. To 
Sasbo members at half price out of school holidays. 
Also available in school holidays at reduced rates, Tel 
044 870 7288 or 083 412 4599
Property for Sale
Vacant stand for sale in established area. – 1154 m? of 
prime land in Umhlatuzana, Durban, Kwa Zulu Natal. 
Close to Chatsworth Centre, Schools and Highways 
– 7-58th Avenue Umhlatuzana, asking R960 000 
neg contact Millicent on 0829015134 or Winston 
0824530159 or 079 626 5112 or 011 762 8751
House in Margate to rent for Holiday 
Accommodation
R500 per day, sleeps 8 people, 3 bedroom, 3 bathroom, 
DStv available. Contact Thea/Leon Rautenbach 
083 247 1138 or 073 184 5787 after hours.
Timeshare Accommodation Kruger National 
Park
Fully equipped 6 sleeper self-catering cottage, 
100m from Paul Kruger gate, next to Protea Hotel, 
20/05/2016 -03/06/2016, available as weekend, week 
or 2 weeks, DSTV, fully equipped kitchen, services 
daily Call Biba 072 110 0116.
Somerset-Wes 
Ruim een-slaapkamer woonstel met balkon, berg 
uitsig, toesluit motorhuis, hysbak, moderne kombuis 
en sekuriteit in die pragtige Somerset Wes, lae heffing 
en belasting, naby Kaapstad en see. R630 000. Kontak 
Janet 083 688 7050.
Albertinia
52 km from Mossel Bay and 40 km from Still Bay, 3 
bedroom house with built-in cupboards, large kitchen, 
lounge, one big bathroom, 1 garage on 1 200 square 
meter stand, R599 000. Elize 084 732 5100.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 500 
m from the much sought after Diaz Hotel and Resort. 2 
bedrooms (1x en suite), kitchen, open plan lounge. Xtra 
braai area, shower, toilet, deck, sleeps 6, swimming 
pool in complex, 24 hr security with surveillance cam-
era. Price R900 000. Contact Ronnie 083 394 0634.
For Sale
R250 000: two bedroom, one bathroom house for 
sale in Hlanganani Village, Springs close to N17 toll 
road. Phase two houses sold for R276 500. School 
and clinic are planned for the development. Ideal first 
home or investment property to rent. Contact Melanie 
011 734 4750.
Flat for Sale
Pretoria between Schoeman & Hamilton street, one 

bedroom, sitting room, kitchen & bathroom on the 1st 
floor, only working class allowed on premises. Contact 
James 086 507 9230 or james.zulu@standardbank.
co.za.
Te Koop
Erf te koop, Hartenbosheuwels, Mosselbaai, 1 049 
vierkante meter, uitsig onbelemmerbaar. Kontak Magda 
083 946 1474.
Noordwyk
3 bed home on very large plot for sale in Noordwyk, 
Midrand JHB, R820 000 neg. Contact Indhra for details 
021 685 0257 or 082 695 7460.
Mtunzini KZN North Coast
2 bedroom, fully equipped park home, open plan 
kitchen/dining/lounge with sleeper couch, plus second 
separate lounge, swimming pool and games room on 
site, five minutes’ drive to Umlalazi Nature reserve 
with fishing, boating and unspoilt beaches. Contact 
Sharon 082 062 0519.
Te Koop
Aftree en/of vakansiehuis te Keurboomstrand, 
Plettenbergbaai, volledig gemeubileerd en geleë binne 
? vakansieoord (The Dunes) teen R950 000. Baie goeie 
huurinkomste reg deur die jaar. Bejaarde pensioenaris 
moet verkoop. Skakel 044 870 7288 of 083 412 4599.
Special for Sasbo members 
Stunning 2 B/room/4 sleeper self-catering apartment 
including secure parking on Durban’s Golden Mile. 
R580 pn (normal R680 pn off-peak/R780 pn w/end/
peak excl school holidays). Like FB page ‘Holzjust4u’ 
for pics/info. Call Soni 083 544 8313.
House to Let- Verulam
3 bedroom fully furnished house to let for R4 600 
excl L/W close to MtView High School, R102, King 
Shaka Airport, Gateway, Umhlanga – Gumtree Ad Id 
439781109. Contact Soni 083 544 8313.
House for Sale Pretoria West
3 bedroom, close to mall and schools, contact Colleen 
072 588 8143
Jefferey’s Bay
Fully equipped 2 bedroomed townhouse. Close to 
shops and beach. Sleeps 4. http://www.7villarosa.co.za.
Stand Lydenburg
Vacant stand in Lydenburg (Mpumalanga) 866sq.m 
corner stand in new security area on Sabie Road, 
hour’s drive from Kruger National Park and opposite 
new shopping centre, plans was approved for a double 
storey house. Owner transferred price R300 000. Call 
Lorraine 082 493 5811 or 011 418 5022.
Huis te Koop – Redelinghuys
5 slaapkamers, 3 badkamers, garage, putwater, 1486 
m2. R700 000neg. Kontak Loretta 073 589 8513.
Boksburg
2 bedroom ground floor townhouse for sale in 
Boksburg, Klippoortjie, it has 1 bathroom (bath and 
shower), lounge and kitchen, private garden. Price 
R550 000. contact Maloko at 078 621 5080, maloko-
joy@gmail.com.
2 Bedroom Furnished Apartment at Manaba 
for Sale R875 000 neg
Lovely sea facing (180%) fully furnished spacious two 
bedroom, two bathroom apartment situated opposite 
the tidal pool at Manaba and 100 metres from Lucien 
beach. Less than 5kms to Shelley beach & Uvongo, 
2km to Margate, lounge with large cane suite, six seater 
dining table and chairs, beautiful kitchen, 2 spacious 
bedrooms (sleeps 6), 2 tiled fully bathrooms. Levy 
R1613pm, rates R874pm, selling price R875 000 neg, 
contact owner 082 325 7929
House for Sale
Tivvit Suburb Golden Gardens, Vanderbijl Park, 
Gauteng. Two Bedroom house, walled, gate and bat-
tlers. R370 000. Contact Sikhumbuzo 083 678 4026. 
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew 
on Zeiss Road. Neat condition, easy lock-up-and-go 
lifestyle with security. Close to Clearwater Mall and 
the mega FNB building. R440K, contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Boggomsbaai
Erf te koop met seeuitsig, R400 000 of naaste aanbod. 
Kontak Hannerie 084 517 6963.
Port Alfred Eastern Cape 
Self-catering 2 bedroom townhouse, sleeps 4, 5 min to 
beach, R500 per day out of season, R900 pd in season. 
Contact Ellen 083 307 1853.
Timeshare Margate
Villa de Sol, fully furnished apartment, 2 bedrooms, 
12th and 13th week, usually in March 2015, prime 
time, high time, R8 000 per week. Contact Joy Robbi-
son 031 916 3062 or 073 153 1820.
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew 
on Zeiss Road. Neat condition, easy lock- up-and-go 
lifestyle with security, close to Clearwater Mall and 
the mega FNB building. R440 K. Contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Flat for Sale Scottburg
R720 000, 3 bedrooms, 2 bathrooms, secure undercov-
er parking, north-facing, overlooking golf course with 
some sea view, walk to beach, secure complex, Contact 
John 072 359 3622.
Flat for sale Somerset West
Beautiful spacious one bedroom modern kitchen, large 
sitting/dining room, balcony, mountain view lock up 
garage with space for 2nd car on outside, no transfer 
duty or agent fees. Levy R620 pm, price R600 000. 
Ideal for retirement or holidays. Contact Janet on 
083 688 7050.
Retirement Cluster Lodge Musgrave
Magnificent Study apartment with glass fronted porch, 
panoramic views of Durban. All meals and teas daily, 
maid, bed linen towels supplied, free daily transport to 
shopping centres and evening shows. Guest suite avail-
able R475 000, reasonable levy R7 300 pm. Contact 
Mildred 031 201 9536 or 082 657 7055.
Tulbagh
Visit scenic Tulbagh (125 km from Cape Town) and 
stay at Alfa Apartments, clean, spacious well equipped 
apartments with secure undercover parking, twin, dou-
ble or king-size beds. S/C or B/B, R550 for 2 sleeper 
unit and R850 pn for 4 sleeper unit. See info www.
tulbaghinfo.co.za or contact Mandy at mandykriel@
telkomsa.net or 023 230 2977 or 072 270 6651. 
Accommodation to swop
Owner of Holiday cottage in Plettenberg bay will swop 
his holiday cottage in Keurboomstrand/Plettenberg Bay 
from time to time for accommodation at another resort 
or timeshare anywhere except Dec and April, school 
holidays. Phone 044 870 7288 or 083 412 4599.
Timeshare for Sale
Formosa Bay Resor,t Plettenberg Bay to own week 47 
(flexi white season). It consists of 2 bedrooms & sleeps 

6. The levy for 2015 is already paid. Sale includes 4164 
points that can be used any time at any RCI venue 
subject to availability. Price R4 000. Contact htschel@
cybersmart.co.za.
House for sale Southbroom
Southbroom retired bank manager selling lovely home 
and garden, 4 bedrooms, 3.5 bathrooms and separate 
flat, best street close to beach and golf course. Contact 
083 566 1262.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel met 
toesluitgarage en DStv op kusweg regoor Melkbaai, 
slaap 5, minimum tydperk 3 aande. Skakel Rassie 
084 461 4139 of 021 853 8707.
Umzumbe Chalets holiday accommodation 
to rent
Date from 1 – 8 January 2017, fully serviced timeshare 
chalet, 3 bedroom chalet, sleep 6 persons.  180 degree 
seaview
Contact 072 446 3699 / 011 976 0757
Umzumbe chalets KZN south coast
Week 11 (16 - 22/3) unit 47. 3 bedrooms all with bath-
rooms en suite. Self-catering chalet. DStv, take your 
own sim card and book your decoder before you go. 
Recently renovated. Contact Debby 083 262 5606.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel met 
toesluitgarage en DStv op kusweg regoor Melkbaai, 
slaap 5, minimum tydperk 3 aande, skakel Rassie 
084 461 4139 of 021 853 8707. 
Tulbagh 
Visit scenic Tulbagh (125 km from Cape Town) and 
stay at Alfa Apartments, clean, spacious well equipped 
apartments with secure undercover parking, twin, dou-
ble or king-size beds. S/C or B/B, R550 for 2 sleeper 
unit and R850 pn for 4 sleeper unit. See info www.
tulbaghinfo.co.za or contact Mandy at mandykriel@
telkomsa.net or 023 230 2977 or 072 270 6651.
Timeshare
Timeshare for sale at Formosa Bay Resort Plettenberg 
Bay to own week 46 (flexi white season). 2 bedrooms 
& sleeps 6. The levy for 2015 is already paid. Sale 
includes 4164 points that can be used any time at 
any RCI venue subject to availability. Price R4 000. 
Contact htschel@cybersmart.co.za.
B& B Westville Durban
Large accommodation with full DSTV, air con and 
private entrance, on-suite bathroom, parking secured 
on property, approx. 12km from the beach, contact 
Mrs Van Rooyen on 031 262 3553 or e-mail sonja@
saol.com
Stand for sale Drakensbur
Stand for sale Drakensburg foothill area, Village 
Geluksburg, area 1391m². Borehole has been sunk, 
pump to be fitted, Eskom electricity in present owners 
name, can be transferred to new owner, approx. 30km 
to Ladysmith, Natal and approx. 25km to Bergville, 
Natal, approx. 20km to Durban N3 highway, contact 
Angelo Stanier 082 457 3964 R135 000 neg. 
Kaysers Beach
Kaysers Beach (20 min from East London Airport). 4 
Bedrooms; 3 bathrooms; heated swimming pool; braai 
area; sea view. R1 795 000 (neg).Contact D Hume 
043 781 8406 Cell: 083 330 8301.
Flexi Timeshare point for Sale
Book anywhere national and international depending 
on availability, not restricted to 1 resort only. 10 000 
points current marker rate R18-40 = R184 000 we 
selling it for R30 000 contact Hassen 083 636 7323 or 
013 712 2232 
Bush property for sale near Bela-Bela
Live or retire to the bush with wild animals but no 
high levies. Beautiful d/storey thatched home 2.5 hrs 
from PTA and JHB in municipal area. No malaria, 3 
bed, 2 bath, study, lounge, fam room, kitchen, D/room, 
D/garage and undercover parking for 4 more cars 
and a trailer. S/pool and outside deck and Lapa, well 
maintained, some furniture included Price 2.2m call 
Heather 082 558 2972 
For Sale Shelly Beach (Surf Bay Sands)
Fully furnished 3 bedroom, 2 bathroom ground floor 
sectional title unit with carport and direct beach 
access. Well managed and maintained complex with 2 
swimming pools, squash court, tennis court, mini putt 
putt, children’s playground and laundry.
R980.000 contact Stan via email: shelle@mtunzini.
co.za  
For Sale Shelly Beach (Surf Bay Sands)
Fully furnished 2 bedroom, 1 bathroom ground floor 
sectional title unit with carport and direct beach 
access. Well managed and maintained complex with 2 
swimming pools, squash court, tennis court, mini putt 
putt, children’s playground and laundry.
R850.000 contact Stan via email: shelle@mtunzini.
co.za 
Langebaan Lagoon Luxury Beachfront  
Sea Holidays, on a dune, ideal honeymoon setting, few 
steps from the ocean, beautiful sea views, open plan 
bathroom, private balcony, small weddings.  Group 
bookings 48 guests.  Conferences.  Breakfast included.  
R400-R700 pp per night.  4 star quality.  Dinner, wine 
& honeymoon baskets on request.Cell: 083 734 0525 
or 022 772 0550    Ella@westcoastlife.co.za  www.
westcoastlife.co.za 
Club Mykonos
Sea Holidays walking distance from shops, harbor, 
main beach and Casino
Sleeps 6. Cell: 083 734 0525 | 022 77 20550  Ella@
westcoastlife.co.za.
5 Bedroom House for Sale - Baysville, East 
London
Opportunity!! Opportunity!!    Serious Buyer don’t 
let this opportunity pass you by. For the business 
entrepreneur this could be your 1st B&B or for the 
property entrepreneur this could be your 1st small 
security complex development as with 2208m/2 a lot 
can be done. For the bigger family just move in and live 
happily ever after in this spacious 5 bedroom house. The 
property bordering an Afrikaans High School and soon 
the High and Primary School will be on one premises. If 
you are serious and want more information please send 
me an email to mcjannet0@gmail.com
Apartment for Sale in Horison, Roode-
poort R495,000:
Are you a newlywed couple or an investor then this 
property is for you. Stunning apartment for sale in 
Horison. This property has 2 huge bedrooms with 
built in cupboards, neat bathroom with open plan 
kitchen, dining area and lounge and a balcony. Closed 
carport for 1 vehicle and open parking for 2nd vehicle. 
Tranquil garden. Very secure complex with access gate 
and electric fence. It is a very secure complex close 
to both Roodepoort and Westridge high schools as 
well as Horison View Primary and Horison Primary 
School. The complex is very close to Westgate and 

Horison Villiage shopping centres. Close to bus 
routes and walking distance to all amenities. Size 87 
sq.m Low levy of R1, 015 p.m. Selling Price: R495, 
000 Contact: Russell: 0823257929
FOR SALE
4 previously used burglar bars of different sizes, plastic 
coated and 1 metal gate size width 135 cm, length 
199 cm bars, R500 and gate R500 neg. Contact Ilona 
083 255 5497 or 021 715 6097.
One left and one right light fittings for a Volkswagen 
car – Jumbo Golf – R200 for both negotiable. Contact 
Ilona 083 255 5497 or 021 715 6097. 
2001 Mercedes Benz C320 Elegance, White with 
grey leather. Full House FSH only 125 000 km. Price 
R115 000. Contact Louis 083 707 2936.
Jazz l/p’s wanted – must be in good condition. Contact 
Kenneth 082 418 2179.
Stand for sale at Bathurst, Port Alfred R70k neg, 289 
sqm oner is Joburg based, municipal valuation R155k, 
contact KabeloMatjila@outlook.com or 073 298 3879
Flexi club points for sale, price negotiable. Market 
value per point R11.50, points for sale 6504. Please 
contact Faeza ; 0834629313. 
1 x 3 draw office desk, measurement 163cm x 80cm, 
metal frame and wood grain work top, still in good 
condition R800, please call Val on 071 565 2655. 
For Sale
Black Honda XR 125 LEC Street bike, genuine 124 
km. includes shark S 700 S vented full face helmet, 
black leather Charlie Biker jacket (M) padded 
shoulders and Kevlar inserts, pair biking gloves (short), 
stainless steel wheel chain lock, standard tool kit, R 
12 000-00 contact Stuart 082 462 3082 or eshasha@
mweb.co.za 
GENERAL
Birth Chart Interpreter: You will be amazed at what you 
will discover about yourself, partner and your children. 
Read how you could develop in both your personal 
and professional life as every aspect of your character 
is analysed in detail. Focusing on life path, identity, 
emotions and mentality + 12 additional character traits. 
R150 per birth chart. To order reply mail with your 
name, surname, place and time of birth to carmenh@
telkomsa.net. 
Maid 4 U: For a reliable, screened and trained domestic 
worker, maid, nanny or helper, call Maid 4U 073 011 
5462 or visit our website on www.maid4u.co.za.
Robert Mkuba 072 865 5284, professional and reliable 
gardener currently working for Sasbo in Johannesburg 
Regional Office is looking for a job. Any opportunity 
in the Gauteng Region will be welcome. For reference 
contact Venessa Botha 011 442 0030/1.
Vacancies available in Dubai for Retail Sales 
Associate – Fashion. Requirements: Female, 1-2 years 
of experience in sales, between 23 and 29 years old. 
Provide excellent customer service at all times and 
assist customers throughout their time in the store. 
Will be responsible for customer service and ensuring 
display is as per company set standards. Maximize 
retail sales of the store through the implementation 
of efficient selling techniques. Should have excellent 
communication skills. Have to be well-groomed with 
a good personality. Salary: AED 4000. This is a great 
opportunity with excellent benefits. Kindly forward a 
copy of your CV with a recent passport size photo and 
a full length photo to gcs.zara@gmail.com or fax to 
086 240 3140. For more information contact Zara +27 
71 815 5730 Global Career Solutions.
Cooking Demos – The Ray Marcie Lifestyle Club 
meets every second Sat of the month. The Club 
features a Mediterranean cooking demonstration by 
renowned chef Marcie G. & a variety of demos & 
lectures on décor, crafts, self improvement, health, 
beauty. Al this is rounded off with a scrumptious lunch, 
music and dancing. R150 pp 11:00-16:00. Cash bar. 
Marcelle 083 252 1684.
With the art of laser engraving we reproduce artwork, 
photos, logos, as well as create keepsakes and memo-
rials. Laser engraving is a way to make a truly lasting 
memory. Call and let Laser Tek change your image in 
stone. Clive 078 583 5270 or  clivejvv@yahoo.com.
Black hairdressing basin for sale R2 800, very good 
condition. Contact Bernadette 082 446 0390 or Vivian 
082 572 6738.
8 Dining room chairs, solid oak and upholstered, fin-
ished in distressed technique in light grey, R500 each. 
2 Tub chairs,1 cane/upholstered, 1 wood/upholstered, 
R600 each. Sleigh baby compactum, pine with antique 
stain, 3 drawers and shelves/hanging space,113cm wide 
x 60cm deep x 90cm high, good condition. R2 000. 
Contact Manny Cabrita 083 307 6570 or 011 636 
4285 or manny.cabrita@standardbank.co.za or 011 
636 4285 (w).
1 x 3 draw office desk, measurement 163cm x 80cm, 
metal frame and wood grain work top, still in good 
condition R800, please call Val on 071 565 2655.
Photoshoot 
Singles, Couples, families (max 5ppl) Event Western 
and Northern Suburbs, Studio Special, 30 minute 
photo shoot, pay only for prints. Mobile studio for 
photo shoot in comfort of own home available Studio – 
Portfolio – Weddings – Corporate – Product – Personal 
photo coach Contact Stuart 082 462 3082 or eshasha@
mweb.co.za or www.stuartandersonphotography.co.za
Springs Gauteng: Golf Course Properties
New 3 bedroom, 2 bathroom homes from R650 000, 
built by Boupen housing (PTY)LTD. Phone Karin 
072 166 0032 or 011 678 4551 ext 123
Nortcliff Gauteng: Elite, Exclusive own design
Total Number of 13 Freehold Properties now selling in 
an upmarket, great location development. Phone Karin 
072 166 0032 or 011 678 4551 ext 123
Albertina 
3 bedroom hose with built in cupboards, large kitchen, 
lounge, one bathroom, 1 garage, spacious rooms and 
large erf. R580 000 contact Elize at 084 732 5100
Golden Gardens Vereeniging
Two bedroom house for Sale, wall & gate, bullet proof 
windows, Price R360 000, contact Mention 087 736 
2871 or 083 675 4026
Clarens Get Away – Spring Summer Special
We are offering SASBO members a special midweek 
break at our delightful Woodlands Retreat in Clarens. 
Come and join us in one of our luxurious suites 
amongst the mountains. Situated half way between 
Durban and Johannesburg.
R250.00 per person per night sharing between Tuesday 
and Thursday
Contact 0823673667, relax@woodlandsretreat.co.za 
www.woodlandsretreat.co.za  T&C’s apply.
BEES YOUR PROBLEM?
We remove bees in the Johannesburg, Fourways, 
Randburg, Midrand, Roodepoort, Benoni, Boksburg, 
Kempton Park and Pretoria areas. Contact Ricardo on 
081 062 5962.

SMALLS Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
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SECRETARIES’ DIRECTORY 
BEC NAME BEC OFFICE BEARER  BANK EMAIL ADDRESS
BFN - BLOEMFONTEIN Kagisho M Thothela SECRETARY NEDBANK kagishot@nedbank.co.za 
BFN - DIAMONDFIELDS Gakebabope Moletsane SECRETARY NEDBANK gakebabopem@nedbank.co.za 
BFN - GOLDFIELDS Phindiwe Mbakaza SECRETARY UBANK Phindiwe.Mbakaza@ubank.co.za 
BFN - GOLDEN GATE Thabo Malete  SECRETARY SBSA thabo.malete@standardbank.co.za 
BFN - UPINGTON Johanna Jansen Van Rensburg SECRETARY FNB jjansenvanrensburg@fnb.co.za 
CPT - BOLAND Tanya May SECRETARY FNB tanya.robertson84@gmail.com 
CPT - CAPE TOWN Colin Goldberg SECRETARY LANDBANK cdgoldberg@landbank.co.za 
CPT - SOUTH WEST DISTRICTS    
CPT - TYGERBERG Mandy Daniels SECRETARY ABSA mandy.daniels@absa.co.za 
DBN - DRAKENSBERG Shaheda Asvat SECRETARY SBSA Shaheda.Asvat@standardbank.co.za 
DBN - DURBAN Janice Canny SECRETARY ABSA janicek@absa.co.za 
DBN - NATAL SOUTH COAST Sipho Mbeje SECRETARY FNB sipho99@webmail.com  
DBN - EAST GRIQUALAND Janine (Ruiters) Napier SECRETARY SBSA janine.napier@standardbank.co.za 
DBN - NEWCASTLE Jabu Luvuno SECRETARY ABSA  jabulile.luvuno@absa.co.za 
DBN - NORTH NATAL Sifiso Zulu SECRETARY SBSA sifiso.zulu@standardbank.co.za 
DBN - PIETERMARITZBURG Vino Naidoo SECRETARY SBSA Vino.naidoo2@standardbank.co.za 
DBN - ZULULAND Carol Fearick  SECRETARY FNB Cfearick@fnb.co.za 
JHB - VAAL TRIANGLE Angela Zondo  SECRETARY FNB Azondo@fnb.co.za 
JHB - MAHIKENH Zakhele Mbatha SECRETARY FNB zmbatha@fnb.co.za 
JHB - RUSTENBURG Botlhale Motene SECRETARY FNB  Botlhale.Motene@fnb.co.za                                 
P.E - PORT ALFRED Yvonne Duma SECRETARY SBSA vathiwe.duma@standardbank.co.za 
P.E - EAST LONDON Shawn Cole SECRETARY NEDBANK ShawnCo@nedbank.co.za 
P.E - PORT ELIZABETH Althea Knoetze  SECRETARY ABSA altheak@absa.co.za 
P.E - QUEENSTOWN Elerese Jooste SECRETARY ABSA  elerese.jooste@absa.co.za 
P.E - UITENHAGE Martie Laas SECRETARY FNB uitenhage.administrationassistant1@fnb.co.za 
PTA - EAST MPUMALANGA Brigate Nyakane  SECRETARY FNB bnyakane_old@fnb.co.za 
PTA - POLOKWANE Mahlatse Rangongo  SECRETARY NEDBANK seshegoba@nedbank.co.za 
PTA - PRETORIA Lindiwe Gcaba  SECRETARY ABSA lindie.gcaba@absa.co.za 

Making a positive difference

** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

Sasbo
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Sasbo House, Roos Road, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood. 
Tel: (011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbopta.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@sasbodbn.org.za
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.  e–mail: niphom@sasbope.org.za
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO Box
12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@sasboblm.org.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Head quarters). All other
enquiries should be directed to the relevant numbers on this page.

Sasbo OFFICES
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The East Griqualand (Kokstad) BEC 
is working very hard at reviv-
ing their committee. In the top 

photograph are the BEC members who 
were sent for training and the bottom 
photograph shows all the members of 
the new BEC ready and willing to serve. 

Members of the Kimberley BEC and 
SBV shop stewards were trained in 
September. They are very eager to serve 

their members to the fullest. 

These new BEC members from Rusten-
burg BEC were very eager to learn. They 
did well in their assessments and are full 
of enthusiasm to revive the committee.

African bank shop stewards attended 
training at Sasbo’s head office and 
afterwards also had their first INC 
meeting. S

Training from all over

Solution to  
Sudoku No 2 

from Sasbo News Vol38 No3

May 2002, Marsland experienced the 
following blows:-
• His desk was emptied of all his 

personal belongings which were 
placed in boxes beside the desk. 

• His computer, which had previous-
ly been situated on his desk, had 
also been relocated. 

• He was advised that he would 
be relocated to a position directly 
across that from that of managing 
director, Freed. 

• He was also denied access to his 
filing cabinet. His request for access 
to the filing cabinet was repeatedly 
refused, including a written request 
on 3 July 2002. 

• Projects on which he had been 
working were cancelled, and he was 
not allowed to make telephone calls.

• He was instructed not to eat lunch 
during normal lunch hours during 
which times other staff members 
took their lunch breaks.  

• Without explanation or justification 
his work was reallocated to other 
employees.

• He was given menial tasks to do
• He was ostracized by Freed and oth-

er members of senior management
• He discovered that his telephone 

line had been blocked and that he 
was only able to receive incoming 
telephone calls.

• He was subjected to verbal abuse 
and threats of assault by senior em-
ployees which intensified bordering 
on obscene acts of verbal harassment 
of an extremely degrading nature.

On the day his appeal against the final 
warning was to be heard, Marsland 
was summoned to a meeting where he 
was told that his functions had been 
outsourced and that his post of mar-
keting manager had become redun-
dant. As a result, without notice, on 4 
July 2002 the employer terminated his 
contract of employment him.

When he was physically threatened by 
the managing director, Marsland went 
home, never to return. He claimed that 
he had been constructively dismissed for 
a reason which was automatically unfair. 

After the employer closed its case 
without leading evidence, the Judge 
Stein in the Labour Court found that:

“All the evidence suggests that there 
was a deliberate strategy from this 
point onward (1 February 2002 when 
respondent returned to work) on the 
respondent’s behalf to exclude the 
applicant from the work that he had 
previously been involved in. Without 
explanation or justification his work 
was reallocated to other employees. 
The applicant was given menial tasks 
to do, he was ostracized by Freed and 
other members of senior management 
and Freed started to verbally abuse the 
applicant. In my view, the conduct of 
the respondent towards the applicant 
as set out above amounted to unfair 
discrimination against applicant on the 
grounds of his mental health.”

‘Stein AJ went on to hold that discrimi-
nation on the grounds of mental health 
problems constituted an arbitrary 
ground. Mental health had played 
a significant role in the dismissal 
of the respondent and accordingly 
the dismissal had been shown to be 
automatically unfair’. (see Marsland v 
New Way Motor & Diesel Engineering 
[2008] 11 BLLR 1078 (LC)

The Labour Court awarded Marsland 
compensation equal to 24 months’ 
remuneration, plus overtime pay of 
R77 658, 75. 

In the Labour Appeal Court the 
employer admitted that Marsland had 
been constructively dismissed, but de-
nied that the reason for the dismissal 
constituted a prohibited ground, and 
claimed that Marsland had inflated his 
overtime claim.

The employer’s argument on appeal that 
Marsland had become “useless in his 
employment after his illness” was not 
accepted. The Court held further that even 
if Marsland did not suffer from a “disabil-
ity”, he had suffered discrimination as a 
result of a mental health problem. This 
treatment had impaired his dignity. The 
employer’s conduct accordingly fell within 
the scope of section 187(1)(f) of the LRA.

The order of the Labour Court is set aside 
and replaced with the following order:

It is declared that the dismissal of 
Marsland was automatically unfair in 
terms of section 187(1)(f) of the Labour 
Relations Act 66 of 1995;

The employer is ordered to pay 
Marsland 24 months’ remuneration 
calculated at his rate of remuneration 
on the date of dismissal;

The employer had to pay Marsland the 
amount of R18 720 in leave pay;

The employer had to pay Marsland in 
the amount of R30 142,50 in overtime 
pay (that was disputed and recalculat-
ed); and 

The employer had to pay Marsland’s 
cost of this action. S

Depression in the workplace
Continued from page 10

East Griqualand BEC training delegate 
and the whole BEC. (above and left)

African Bank shop stewards.

BEC Rustenburg

Kimberley BEC


