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Sasbo backs banks’ 
Oakbay decision
Sasbo has supported the 

banks’ decisions to cut 
their ties with Gupta family-

owned Oakbay Investments. Here 
is how Sasbo general secretary 
Joe Koekela, explained the union’s 
stance in a media release: 

“Sasbo - The Finance Union 
representing some 70 000 banking 
and finance employees expresses 
its support for the Banks’ decision 
to terminate their respective 
relationships with Oakbay 
Investments and the Guptas. 

“South African Banks are highly 
regulated. Apart from the Banks 
being expected to know their clients, 
they are also governed by various 
types of legislation including the 
Financial Intelligence Centre Act 
(FICA). 

“Banks are also subject to the 
supervision of the S A Reserve 
Bank. As service providers, they 
can be held accountable by the 
National Consumer Commission 
in respect of any complaint. 

Therefore, the onus is on all 
financial institutions to report any 
suspicious activities committed 
by an account holder and to 
investigate these activities.

“Any transgression increases the 
onus on the financial institution 
exponentially to an extent that the 
institution could, at some point, be 
held responsible and be exposed to 
liability. 

“The key factor is that banking is a 
voluntary and private relationship 
between a Bank and its clients, 
therefore Banks have the right 
to terminate any relationship 
should a possible contravention be 
foreseen. 

“Furthermore, most South African 
Banks depend on the international 
market to fund their treasury and 
other countries also have strict 
regulatory requirements, hence 
no South African Bank can afford 
to transgress any international 
regulation that could negatively affect 
their banking licence or sustainability. 

“We should be proud of our South 
African Banks. They are well 
managed and of an international 
standard. The sustainability of these 
large organizations is critical to the 
South African economy as well as 
the wellbeing and security of our 
70 000 members. 

“Sasbo is comfortable that the Banks 
made the right decision without 
being influenced. The decision to 
terminate was based on rational 
business principles.

“The issue around the Oakbay 
Investment employees being unable 
to receive their salaries is not factual 
since Oakbay has banking accounts 
with an international bank operating 
in South Africa. S

Sasbo’staff at head office celebrated 16 June, Youthday, by remembering 
their youth and dressing in school uniforms.

100 years old, but still youthful

Not claiming overtime becomes  
self-defeating
Considerable Improvements to  
Absa Corporate Wear Policy
Sasbo eased the pain of 
restructuring
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As Sasbo celebrates its 
centenary, it is appropriate 
to look at some of the 

principles driving the union’s 
consistent success as the champion 
of finance workers and the 
industry’s stabilizing factor.

Here are ten of them:
1. The union came into being as a 

direct result of harsh employer 
autocracy and exploitation.

2. When those measures persisted, 
the infant union staged the 
world’s first bank strike. It was a 
devastating measure which closed 
the Johannesburg Stock Exchange 
and threatened the economy.

3. Brought to heel, the country’s 

Sasbo Head Office
Fourmall Office Park West,  
Sasbo House, Roos Road,  
Fourways. Private Bag X84, 
Bryanston, 2021. 
Tel: (011) 467 0192. 
Fax: (011) 467 0188.

Sasbo News 
Fax (011) 234 1501. 
e–mail schraader@mweb.co.za.
The Sasbo News contact  
number is specifically for  
matters regarding the  
newspaper (changes of address 
and non–receipt of newspapers 
should be advised to Sasbo  
Head quarters).

Editorial
Ten principles driving 
Sasbo’s success

two largest banks at that time - 
Standard Bank and Barclays Bank 
- recognized Sasbo and ceased to 
arbitrarily impose employment 
conditions that suited themselves 
more than their employees. 

4. Aware of the enormous power and 
influence backing their negotiating 
abilities, Sasbo’s members have 
never used their power needlessly 
or irresponsibly.

5. Sasbo came into being as a result 
of employee unity. That high level 
of unity embracing all levels of the 
workforce remains Sasbo’s core 
strength aided by the readiness 
of members to recruit the non-
members around them.

6. The fact that Sasbo has attracted 

all levels of finance worker into 
its ranks (frequently up to senior 
management level) has made it 
one of the world’s most unique, 
informed and sensible trade unions.

7. The open-mindedness of Sasbo’s 
members through the ages has been 
the quality that has enabled it to 
adapt to the constantly changing 
social and economic circumstances 
that have hallmarked the past 
century.

8. Two other factors that place 
Sasbo head and shoulders above 
most other labour bodies are the 
union’s impeccable approach 
to staff selection and financial 
management.

9. The respect that employers have 

for Sasbo and their high level of 
engagement with the union has been 
another factor that has contributed 
to the success of both parties. Almost 
without fail, financial institutions 
prosper as a result of their 
engagement with Sasbo.

10. Sasbo’s steadfast willingness to 
embrace the views and ideas of the 
dissidents in its midst. 

This final point is a call to those 
who feel that they have justifiable 
criticisms of their union. Like hun-
dreds before you, don’t carp on the 
sidelines. Get involved to make your 
views heard. You will find it a stim-
ulating process. And your ideas will 
enrich the Sasbo mix. S

Avoid this retirement pitfall
Whether it is age 55, 60 or 

65, arbitrary retirement is 
a Sword of Damocles that 

tells you ahead of time that, no mat-
ter how good you are at your job, you 
are approaching obsolescence and 
are about to be discarded.  The prob-
lem is that through their many years 
of being accountable to a head of-
fice, employees become conditioned 
into believing that falsehood. How of-
ten don’t we hear colleagues saying, 
ahead of their retirement, things like: 
“I’m getting on, you know” . . . “Soon 
I’ll be twiddling my thumbs” . . . “I’m 
headed for the scrapheap.” 

It is a pitfall that needs to be avoided 
- more particularly in an age when 
we tend to be living a quarter of a 
century and more after the end of our 
formal careers.

The truth about retirement is this:
• One day you are a corporate 

employee whose approach to 

work and life is largely dictated 
by head office.

• The next you become a self-
motivated individual with capital 
(your pay-out or lump sum) and 
- if you are on a DBF - a monthly 
retainer (your pension).

Being now self-funded and motivat-
ed, you are the one who has to do the 
thinking, planning and decision-mak-
ing. If you have been sensible, you 
will have started doing these things 
well before you reach retirement age. 

Broadly speaking, in retirement we 
find two types of individual:
• Those who believe that they are 

“past it” and who sit out their 
remaining days waiting for the axe 
to fall.

• Those who have charted 
enterprising new courses for 
themselves.

The options for the latter group are end-

less. Better-heeled financially than they 
have ever been (in most cases their chil-
dren have been raised and they have 
fewer costs and commitments), they are 
free to tackle whatever most interests 
them – study, travel, new languages, 
new careers, helping others by teaching 
or doing charitable work, improving 
the opportunities of their children and 
grandchildren, employing their talents 
in creative ways . . . 

Resourceful members of this group 
succeed in making their Third Age 
the most rewarding phase of their 
lives. Some even manage to live more 
physically active lives than they could 
when they were younger.

It all begins with not believing the 
“lie” inherent in arbitrary retire-
ment and doing what is necessary to 
stay healthy and chart the path you 
want.  S
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Sasbo and Standard Bank have 
agreed that should overtime 
be worked, then the staff are 

entitled to overtime paid. Period….

Furthermore, Standard Bank has 
shown its goodwill by requesting 
Sasbo to report incidents where man-
agement refuses to authorise and/or 
refuses to pay for overtime worked.

“We have a good overtime agreement. 
But it can only function fairly if staff 
record the amounts of overtime that 
they have to work,” says Eugene 
Ebersohn, the Sasbo assistant general 
secretary responsible for the union’s 
Standard Bank portfolio. 

There are still some employees who 
believe that the bank does not pay for 
overtime, or who get told by manage-
ment that the bank does not pay over-
time. That is not true. In areas where 
the flexible hours of work agreement 
have been implemented, all hours 
worked in excess of 170 hours over a 
four week period (and 110 hours on 
other contracts) constitutes overtime. 
In some Head Office environments, 
the Buffer Period is still in place and 

all hours worked in excess of 44 hours 
per week constitutes overtime.

“Staff can even agree with manage-
ment that time off is taken at a rate of 
1,5 times for every hour of overtime 
worked, instead of receiving paid 
overtime.

“The bank also accepts that not all 
overtime can be authorized ahead of 
the overtime being worked. Staff fre-
quently have to serve customers who 
come in late, thereby having to work 
beyond their rostered hours.

“Not claiming overtime can have a 
number of negative results for all staff:

It can give the bank the impression 
that branches and departments are 
not understaffed and that employees 
are not under pressure because they 
appear to be meeting their challenges 
within the normal hours of work.

Creating the erroneous impression 
that staff are coping within their 
normal hours might lead to the bank 
loading additional functions on to 
employees.

The bank might start to believe that 
the targets/budgets that it has set are 
fair and achievable because nobody 
needs to work overtime to achieve 
their goals.

If no overtime is recorded and 
claimed it will become more difficult 
for Sasbo to press for a fairer deal for 
Standard Bank employees.

Sasbo’s claims that staff are under 
immense pressure and are struggling 
to cope will fall on deaf ears because 
there are no proof and a history of 
overtime having to be worked.

“I repeat: claims that the bank does 
not pay overtime or that there is no 
budget for overtime are not true.

“Overtime WILL be worked - and 
sometimes very often. If this happens, 
the bank has assured Sasbo that it will 
pay for it. 

“Managers who refuse to autho-
rise and pay for overtime must be 
reported to Sasbo. That done, Sasbo 
will report the errant managers to 
Employee Relations. As I said at 

Not claiming overtime 
becomes self-defeating

Philip Landman, Sasbo’s regional 
secretary, Gauteng North.

ABSA

the start, we have a perfectly good 
overtime agreement for all concerned. 
But it can work only if it is properly 
applied.” 

NB: The Buffer Period is still in place 
in most Head Office environments 
where Flexible Hours are not in place. 
The standard Head Office hours are 
Monday to Friday 08h00 to 16h30 
(8.5-hour day, 42.5 hours per week). 
Overtime becomes payable only if 
more than 44 hours are worked in one 
week. S

Since corporate wear had 
been introduced in the bank, 
employees have been given a 

capsule of items within the range of 
clothing available. It consists of the 
following:

These choices have to last for two 
years where after the process will 
start again. Employees in the past 
could not continue to wear the clothes 
issued in previous cycles which 
effectively rendered old wardrobes 
obsolete. Items such as blazers and 
jackets ,which are the expensive items 
of the cooperate wear ,are after two 
years often still in good condition 
which begs the question whether it 
is not perhaps somewhat wasteful to 
replace these items indiscriminately.  

“The bank’s corporate wardrobe 
policy was recently reviewed and 
it now introduces a mix and match 

range of choices whereby old suits 
and belts can be carried over to the 
new series,” says Philip Landman, 
assistant general secretary for the 
Absa portfolio. This is only applicable 
to clothing items that are durable and 

have longevity. Blouses and shirts 
will still have to be replaced.

The fact that employees will be 
able to use the expensive items of 
the current wear and combine it 
with the new items from the new 
clothing has the consequence that an 
employee will be able to buy more 
items that are less durable. It does 
not however mean that you cannot 
use your allowance to buy the suit 
that is part of the new range. Anoth-
er improvement to the old policy is 
that a waist coat is now an optional 
additional item that an employee 
can order . Employees therefore no 

longer have to use their own winter 
clothing for protection against the 
cold. 

Although perhaps less significant 
than the other amendments , it is 
also noteworthy that the rule that 
only black accessories could be 
worn with corporate clothing has 
been changed. Brown shoes and 
brown belts will hence forth also be 
part of the official selection. 

Another very important policy 
change is that employees who want 
to buy items over and above the 
what they get free from the bank 
will be allowed to order directly 
from the manufacturers . This option 
if choses by the employee should 
result in the a much faster procure-
ment process  and will be especially 
helpful in emergency situations. 

It is also quite important to note 
that employees that qualify after 
due financial assessment (so no 
reckless lending) will be able to get 
an interest free loan to buy addi-
tional items (over and above the 
normal capsule that is provided). 
This is an improvement on the old 
policy that provided for interest 
bearing loans.

Eugene Ebersohn, Sasbo assistant 
general secretary.

Standard Bank

Considerable Improvements 
to Absa Corporate Wear Policy

Men Women

1 blazer 1 jacket

5 trousers 5 skirts/trousers

5 shirts 5 blouses

1 tie 2 scarves or 1 scarf and 1 belt

1 belt Important reminder: 
Female employees are entitled to free 
maternity corporate wear, but they 
must order it in time.

“Don’t wait until you are six months 
along before you order the clothes. 
It takes time to have them made and 
delivered from the supplier and it 
might be too late for you to make use 
of this benefit,” says Philip. “Plan for 
your maternity wardrobe as you do 
for your baby’s clothes.” S
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FNB’s announcement that it was 
about to close 40 branches 
and downsize 31 more sent 

shock waves coursing through the 
bank, specifically through Points of 
Presence. 

Many of the 1 750 employees who 
were initially affected by the business 
proposal feared that their jobs would 
be on the line. 

During the process of the restructure, 
Sasbo was consulted in terms of the 
Labour Relations Act. Key aspects 
contained in the Labour Relations Act, 
that the employer and the union must 
consult on and engage in meaningful 
discussions on are:
• Ways to avoid the dismissals
• Ways to minimize the number of 

dismissals
• Ways to change the timing of the 

dismissals
• Ways to mitigate the adverse effects 

of the dismissals
• The severance pay for dismissed 

employees

On each of these - and other - items, 
Sasbo made a positive difference. 

In terms of changing the timing of 
the exercise, during the latter part of 
2015 when the matter was brought to 
Sasbo’s attention, the union convinced 
the bank that it was unconscionable 
for it to start the process at that time 
of the year. The bank concurred and 
the process was thus delayed for 
approximately four months. 

Regarding the severance pay for re-
trenched employees, at the beginning 
of 2016 Sasbo negotiated an improved 
package for employees who are 
retrenched going forward. In future 
employees who are retrenched will 
no longer be paid at 73% of package 
but will be paid two weeks for each 
completed year of service at 100% of 
package. This makes an enormous 
difference in the package of those 
employees who are retrenched.

Following early meetings, in discus-
sion with the bank:

• 586 employees were taken off the 
initial list of 1 750.  

• After further meetings 
between Sasbo and FNB where 
agreements of voluntary 
retrenchments, early retirements, 
roles put back into the business 
plan and new roles which were 
created, the affected numbers 
were further reduced. 

• The redeployment period of 
those employees who were 
not ultimately placed was also 
extended by a month.

Although the process was painful, 
Sasbo remained committed to work-
ing with the bank to reduce the num-
bers and place as many of the affected 
employees as possible. Ultimately this 
paid off. 
• Of the initial 1 750 employees who 

were affected, 345 either applied 
for early retirement or voluntary 
packages, and

• More importantly, at the end of the 
process 80 employees remained on 
the redeployment list. 

Sasbo has, over a period of time, 
been in discussions with FNB 
with regard to the Points of 

Presence new operating hours and 
Sunday trading. As FNB members 
no doubt know, a pilot was run in 
the Gauteng region over a lengthy 
period. Initially the bank’s thinking 
was that Sundays should be a part 
of normal working days and that 
ALL branches should be open for 
the very long hours. Sasbo was not 
in favour of that formula. Following 
various meetings and discussions, 
the union’s view won the day. 

Sasbo assistant general secretary, 
Vanessa Hattingh, explains the deal 
achieved: 

“The agreement now is that unless an 
employee is on a seven-day contract, 
Sunday work will still remain volun-

tary and will be paid double. There 
are various categories of branches, 
e.g. Mall, Shopping Centre, Shop-
ping strip, Country small, Country 
Large. All of these will have different 
starting and closing times. The table 
below will guide you.

“The role-out plan will be communi-
cated going forward. In the meantime 
we have put some guidelines in place 
and the bank has accepted these. They 
are as follows:
• Rosters should be drawn up one 

month in advance.
• Hours of work must be regulated 

– wherever practicably possible 
– with due regard to the family 
responsibility of employees (S7 (d) 
BCEA).

• Employees must not be required 
to work more than eight hours on 
any regular basis (S9 (1)(c).  Normal 

overtime may, where agreed, be 
worked in compliance with the BCEA

• Employees may not be sent home 
early in lieu of overtime, except by 
agreement (9.2.1 FNB Policy). Non-
peak periods, where shorter hours 
may be required, should be done by 
agreement.

• After-dark policies and BCEA 
requirements must be adhered to.

• Employees should not be 
required to work more than three 
consecutive weekends, except by 
agreement.

• Both employees and the union reserve 
the right to raise with the bank any 
concerns, with a view to addressing 
these, with regard to the Extended 
Hours and Sunday work project.

• The bank will, following a period of 
four months - i.e. early November 
2016, give feedback to and update the 
union SJC on outcomes of the project.

“Following a period of four months 
from role-out, the bank will be 
required to give feedback and update 
to the union. This will also be a 
further opportunity for us to address 
concerns that may have come to our 
attention in this period.

“We were not in a position to stop the 
roll-out entirely, given that the bank 
had not changed terms and conditions, 
i.e. Sunday work will be voluntary and 
paid at double time and, more impor-
tantly, the FNB Policy which clearly 
states in 9.1.1 that Management will 
determine the commencement and de-
parture times for their branch/depart-
ment. The guidelines are thus in place 
to manage the process, both in terms 
of the BCEA and policy and to ensure 
that employees are treated fairly and 
most importantly, that Sunday work 
will be voluntary,” said Vanessa. S   

Sasbo eased the  
pain of restructuring

The difference that Sasbo made in 
the process is significant. Although 
the exercise is now complete, Sasbo 
will continue to engage with employ-
ees on the outcome and effect of the 
restructure. S

POP: New operating hours and Sunday trading

Mon, Tue, Thu Wed Fri Sat Sun Teller
Mon - Thu

Teller
Fri

Teller
Sat

Teller 
Sun

Branch 
Total

dotFNB 09:00 - 18:00 09:00 - 18:00 09:00 - 18:00 09:00 - 17:00 09:00 - 15:00 No Tellers No Tellers No Tellers No Tellers 7

Sales and Service 08:00 - 17:30 09:00 - 17:30 08:00 - 17:30 08:00 - 13:00 Closed No Tellers No Tellers No Tellers No Tellers 60

Airport 06:00 - 22:00 06:00 - 22:00 06:00 - 22:00 06:00 - 22:00 06:00 - 22:00 08:00 - 20:00 08:00 - 20:00 08:00 - 20:00 Closed 1

Mall 09:00 - 17:30 09:00 - 17:30 09:00 - 18:00 09:00 - 13:00 09:00 - 13:00 09:00 - 16:00 09:00 - 16:00 09:00 - 12:00 Closed 78

Shopping Centres 09:00 - 17:30 09:00 - 17:30 09:00 - 18:00 09:00 - 13:00 Closed 09:00 - 16:00 09:00 - 16:00 09:00 - 12:00 Closed 88

Shopping Strips 08:00 - 17:00 09:00 - 17:00 08:00 - 17:00 08:00 - 13:00 Closed 09:00 - 16:00 09:00 - 16:00 09:00 - 12:00 Closed 67

Country Small / Industrial 09:00 - 16:00 09:00 - 16:00 08:30 - 16:00 08:30 - 12:00 Closed 09:00 - 16:00 08:30 - 16:00 08:30 - 12:00 Closed 185

Country Large / CBD/ Office Parks 09:00 - 17:00 09:00 - 17:00 08:30 - 17:00 08:30 - 13:00 Closed 09:00 - 16:00 09:00 - 16:00 08:30 - 12:00 Closed 162

Transactional Various Various Various Various Various Various Various Various Various 26

Summary per Region 674

“The impact of the new operating hours will vary from branch to branch with some branches operating hours remaining unchanged and some even reducing in 
certain instances. Time for training and meetings has been accommodated.”

New Operating Hours and Sunday Trading
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We will match or beat your current premiums*
Contact, firstEquity**at info@firstequity.co.za or 0860 744 447 for a quote. 

*T&C'S will apply ** firstEquity is a regsitered fsp

A s in all professions, 
sometimes you get good 
managers and sometimes 

you get bad managers. Sometimes 
you might be unfortunate 
enough to get a manager who is 
totally unreasonable. A recent 
example of such a manager 
comes from the Free State 
where a disciplinary hearing was 
scheduled for someone who was 
very ill and, frankly, for whom the 
hearing should never have been 
arranged.

The member received a Notice to 
attend a Disciplinary Hearing based 
on the following allegation:  ‘Alleged 
misconduct on your part in that 
you were absent from duty from 23 
November 2015 to 7 December 2015 
without notification to management 
and without valid reason.’

The bank’s policy regarding sick leave 
states as follows: 

“If you are absent from work for more 
than two consecutive days as a result of 
illness, you must produce a certificate, 
signed by a medical practitioner, stating 
that you were unable to work for the 
duration of your absence. If no medical 
certificate is submitted, you shall not be 
entitled to be paid for the period during 
which you were absent.”

The member was admitted to hospital 
on 23 November 2015 after which her 
husband informed her line manager 
personally. This was also attested to 
at the disciplinary enquiry by her line 
manager, who was called as a witness.

On her return to the bank the member 
submitted a medical certificate 
from her physician stating all of the 
requirements as per the bank’s policy 
regarding sick leave. Further to this, it 
must be noted that the authenticity of 
the certificate was never in dispute.

Despite all of the above, the bank still 

Each year Sasbo provides 
50 study grants that assist 
members or their children 

to pay for their tertiary education. 
Because of the high number of 
qualifying requests for grants 
received; it is necessary for the union 
to draw out of a hat the names of 
the eventual winners. 

The lucky 2016 recipients are: 

Johannesburg: Bernita Bronkhorst, 
Emmanuel Captain, Ezekiel Hlubi, 
Lorna June Oliver, Lerato V Mokoe-
na, Clarinda Solomons, Nada Doris 
Hlongwane, Gagazile Dube, Pinkie 
Mapumulo, Thabo Mopai, Gloria 
Mdluli, Ernest Schroeder

Pretoria: Catherine Y Moote, Modjetsi 
Salome Rapholo, Thabang Kgomotso 
Magagula, Mokwape Edwina Mamab-
olo, Celeste Maud Holtzhausen, Ninette 
C. Joubert, Moeketsi Isaac Mokwena, 
Phindile Sinxoto, Stephina Malebye

Durban: Natasha Pillay, Vasantha 
Kasavan, Gerald Boyd, Agnes Mnani, 

Nozipho Sikhosana, Saroj Samuel, De-
varani Govender, Prince Sihle Zuma, 
Rebecca Josiah, Daphne Margaret 
Frazer, Faith Priscilla V Crompton

Port Elizabeth: Nadine Meinie, 
Pat Burmester, Dirkie  La Grange, 
Nkosazana Jacqueline Buwa, Natalie 
Sue-Ann Oosthuizen

Cape Town: Oscar Mark George, 
Neliswa Reuben, Abdul Aziz Gierdi-
en, Fadila Cloete, Bridgette De Jager,  
Maria Elizabeth Hamman, J.L Jansen, 
Theresa Marian Davids, Chantale 
Hendricks, Laura Dingwall

Bloemfontein: Edith Terblanche, Geor-
gina Louisa Coetzee, Siyanda Mtiya

The union wishes all the winners 
success with their studies and urges 
those who were not successful this 
year to try again next year. We will be 
calling for new applications later in 
the year. S

Recipients of Sasbo 
Study Grants announced

Who are you  
going to call when 
this happens?

suspended the member and continued 
with the enquiry. 

To Sasbo’s disbelief, the bank further 
alluded to the dishonesty displayed 
by this member, which consequently 
(according to the bank) led to the 
irretrievable breakdown of the trust 
relationship between employer and 
employee.

The member was found NOT GUILTY 
by the chairperson, but was never 
informed accordingly. She was merely 

requested to return to work and 
resume her duties as if nothing ever 
happened.

If it were not for Sasbo’s involvement, 
who knows what would have 
happened to the member - which 
further demonstrates why you need 
good representation and a union on 
your side. S
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Guideline on consumer complaints
If you buy anything you are a 

consumer. The rights of consumers 
are protected by law. Complaints 

may be made by any consumer, or 
by an interested person on behalf 
of a consumer. Public interest cases 
may be brought by NGOs on behalf 
of consumers. 

The Consumer Protection Act provides 
for Special legal remedies such as:
• Class actions
• Damages
• Discrimination complaints may 

be brought to both the Equality 
Court and the National Consumer 
Commission for referral to the 
Equality Court 

Processes:
• Consumers are encouraged to go to 

the supplier as their first port of call 
to resolve the dispute.

• If there is no resolution, refer the 
matter to a Dispute Resolution 
Agent, who will attempt to resolve 
the matter through an Alternative 
Dispute Resolution process.

• Then referral by the NCC of 
minor matters to Provincial Office 
who will escalate the matter to 
Provincial Consumer Courts.

• Then the Commission/Tribunal as 

the last resolution to individual 
complaints.

The National Consumer Commission will 
investigate complaints and refer cases to 
the Consumer Tribunal. The Consumer 
Tribunal will have authority to declare 
the Act contravened, order changes in 
practice, impose administrative fines and 
interdict future prohibited practices.

Where to complain:
 The Consumer Protection Act aims to 
promote consumer activism, by making 
provision for the accreditation of consum-
er groups tasked with lodging complaints 
on behalf of consumers, as well as mak-
ing available support for activities such as 
consumer advice, education, publications, 
research and alternative dispute resolu-
tion through mediation or conciliation.

As such, the Act gives rise to the 
establishment of the National Con-
sumer Commission, a body assigned 
to investigate consumer complaints, 
as well as the National Consumer 
Tribunal, which was created by the 
National Credit Act in September 
2006. It is responsible for the adjudi-
cation of violations and transgressions 
of the National Credit Act and the 
Consumer Protection Act. S

Consumer Help Line, via
the dti Customer Contact Centre:  0861 843 384
the dti Office of Consumer Protection (OCP) :  (012) 394 1436 / 1558 /1076
E-mail: contactus@thedti.gov.za This e-mail address is being protected from 
spambots. You need JavaScript enabled to view it.
the dti Website:  www.thedti.gov.za
National Consumer Tribunal (NCT):  (012) 663 5615
NCT E-mail: Registry@thenct.org.za This e-mail address is being protected 
from spambots. You need JavaScript enabled to view it.
NCT Website:  www.thenct.org.za 

Other Useful Contact Details in the Consumer Realm:
Government Bodies
Consumer Commission 0861 843 384
Public Protector Tel: 012 366 7000 

Fax: 012 262 3473 
Toll free: 0800 112 040

Department of Trade and Industry (DTI) Tel: 012 394 9500 
Call share: 0861 843 384

Tribunal Tel: 012 663 5615 
Fax: 012 663 5693

 
Provincial Consumer Protection Offices
Province Telephone
Gauteng 011 355 8006
Western Cape 0800 007 081
Eastern Cape 040 609 3050
Free State 051 400 4852
KwaZulu- 031 310 5300
Limpopo 015 293 8300
North West 018 387 7872
Northern Cape 053 839 4000
 
Consumer NGOs
South African National Consumer Union Tel: 012 428 7122

Fax: 0866 728585
National Consumer Forum Tel: 012 428 7071 

Fax: 012 428 7284/5019
National Black Consumer Union Tel: 011 982 2585

 
Industry Bodies
Advertising Tel: 011 781 2006 
Advertising Standards Authority (ASA) Fax: 011 781 1616

Auctions Tel: 082 555 3458 
SA Institute of Auctioneers 
Banking Tel: 011 838 0035 
Ombudsman for Banking Services Share call: 0860 800 900
Banking Tel: 011 645 6700 
Banking Association Fax: 011 645 6800
Competition Commission Tel: 012 394 3200
Dental Ombudsman Tel: 086 011 3334
SA Dental Association Tel: 011 484 5288
Direct Marketing Association Tel: 011 781 8019 

Fax: 0866 260 758
Direct Selling Association Tel: 011 726 5300 

Fax: 011 482 2000
Electrical Contractors Association SA Tel: 011 392 0000 

Fax: 011 974 9402
National Electricity Regulator Tel: 012 401 4600 

Fax: 012 401 4700
Escom Call Centres  
Central region: Braamfontein Tel: 0860 037 566 
Eastern region: Westville Tel: 0860 204 560 
Southern region: East London Tel: 0860 140 014 / 043 703 5270 
North Eastern region: Witbank Tel: 0860 001 414 / 013 693 5000 
North Western region: Bloemfontein Tel: 0860 037 566 
Northern region Tel: 0860 100 304 
Western region: Cape Town Tel: 021 915 3203
Estate Agency Affairs Board Tel: 011 731 5600 

Fax: 011 880 9725 / 9831
Franchise Association SA Tel: 011 615 0359 

Fax: 011 615 3679
Furniture Traders Association Tel: 011 789 6770 

Fax: 086 656 8872
Kitchen Specialists Association
Gauteng and Cape Town Tel: 0860 109 290 
Kwazulu Natal Tel: 0865 505 6296
National Home Builders Registration Council Tel: 011 317 0010 

Fax: 011 317 0141
Housing Consumer Protection Trust Tel: 011 333 8501 

Fax: 011 333 1050
Hospital Complaints Tel: 011 478 0156 
The Hospital Association SA  Fax: 011 478 0410
Council of Medical Schemes Tel: 012 431 0500 

Fax: 012 431 0608
South African Medical Association Tel: 012 481 2000 

Fax: 012 481 2100
South African Pharmacy Council Tel: 012 319 8500 

Fax: 012 321 1492
South African Optometric Association Tel: 011 805 4517 

Fax: 011 805 3882
Health Professional Council of SA Tel: 012 338 9300 

Fax: 012 328 5120
Law Society of SA Tel: 012 366 8800 

Fax: 012 362 0969
Motor Industry Ombudsman Tel: 012 841 2945 

Fax: 012 841 2842
Retail Motor Industry 
Timeshare Institute of SA Tel: 021 914 9693 

Fax: 021 914 5202
Retailers Association Tel: 011 726 5300
SA Bureau of Standards Tel: 012 428 7911/6006 

Fax: 012 344 1568
SA Tourism Tel: 011 895 3001 

Cell: 083 123 6789
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SASBOsure - Clients enjoy  free  AA road and home emergency assistance  
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

Barry Smith was an employee 
of Standard Bank for more 
than 45 years. During 

most of that time he was also a 
Sasbo member. Now well into his 
retirement and a member of the 
BPS, he has co-authored a book 
called The Next Step – the Road 
Through Retirement with Andrew 
Blaine. Coincidentally, the book 
expresses similar sentiments to 
those expressed in an editorial in 
this issue of Sasbo News.

Smith and Blaine make the point 
that there is far more to retirement 
than financial and investment 
planning. While many count down 
to finishing their working careers 
with feelings of uncertainty, fear of 
the unknown or even impending 
doom, others eagerly look forward 
to a time when they can relax and  
do everything that they’ve always 
wanted to do. 

Leaving the money issues to more 
qualified financial planners and 
basing their book on their own 
experiences, they explain that 
retirement is simply another phase 
of life that offers its own unique, 
exciting opportunities. The authors 
are united in their belief that the 
road towards retirement should be 
completed well in advance in order 
to get the best possible start.  

In  his signature forthright and 
practical style, Blaine addresses the 
philosophy and mechanics of the 
planning process during the first 
part of the book, discussing issues 
such as identifying the right time to 
retire, succession planning, taking 
that first step and finding one’s 
individual path.  

Smith offers an alternative 
viewpoint as well as tips. He 
highlights important things to 
bear in mind when formulating 
a retirement plan. He discusses 
remaining healthy in retirement, 
adjusting one’s lifestyle, having fun 
and activities in which one could 
become involved. He also deals 
with more sticky issues that include 
the dangers of being exploited in 
retirement and downsizing. 

“I believe it is essential for people 
to plan for this very important 
aspect of retirement. In my 
case, I admit that I did not plan 
sufficiently. However, I have been 

very lucky as I have been fortunate 
that so many great opportunities 
have come my way. Nevertheless, 
I believe that, to maintain a real 
purpose for living, before retiring 
the individual  must have a good 
idea of how he or she is going to 
spend this important time,” Smith 
says. 

The friends and co-authors began 
discussing writing The Next Step 
– the Road Through Retirement in 
July 2014. They got down to writing 
it in mid-2015.  

“Our decision to write this 
book was based on the need to 
address the current problem of 
people retiring with no - or very 
little - planning and ultimately 
considering retirement to be the 
end of life,” Smith explains. “We 
have known, or know of, too 
many of our peers who simply 
surrender and then prematurely 
sign out through lack of ambition 
and interest. Prospective retirees 
- even those who are able to 
afford anything they choose - will 
always need to be equipped to fill 
their spare time positively and 
constructively. There are too many 
retired persons who waste time 
finding things that do not really 

inspire or satisfy. “This leads to a 
feeling of inadequacy and the onset 
of self-criticism, depression and 
withdrawal,” Blaine adds. 

Both authors are over 65 and agree 
that their life experiences couldn’t 
have been more different. Smith’s 
career with one of South Africa’s 
major banks spanned 43 years. 
Blaine, on the other hand, has 
always worked for himself, running 
a variety of businesses in KwaZulu-
Natal. Today, Smith is a business 
consultant while Blaine guides 
small business owners.  

Both men warn that simply waiting 
to have a good time is not enough. 
“Unfortunately, man gets bored 
and needs constant stimulation 
to feel really alive. You also need 
a challenge to keep the juices 
flowing,” says Blaine. 

The authors believe that The 
Next Step – the Road Through 
Retirement provides practical 
advice that will help its readers to 
plan their retirements. 

Initially, the book will be marketed 
just in KwaZulu-Natal and 
will also form part of a series 
of seminars that the authors 

will run for companies wishing 
to assist employees who are 
nearing retirement age. For more 
information or to order the book, 
contact Barry Smith on 083 287 8339 
or visit their website www.the-
next-step.co.za. S

Former Sasbo member 
writes about retirement
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A free copy of SASBO News will be posted to each BPS member every month 

BPS 

Benefits
Financial Institutions Pensioners 
Society (BPS)

BPS Enrollment and Information update form
PO Box 1871, Saxonwold, 2132 • 159 Jan Smuts Avenue, Parkwood, 2193 
Tel: 011 442 0030 • Fax: 011 442 0034 or 011 447 3498  
E–mail: BPSoc@telkomsa.net 

Please enroll me as a member of the BPS and debit my 

Account no.    at   (bank) 

Branch name:

Branch code no.    annually with the amount of R57,00*.

Full names:

ID number:

Address: 

      Postal code:

Home tel:     Fax:

email:     Cell:

Date:     Signature: 

Enrolled by:    Membership no.

* This amount may be adjusted annually www.bps-fips.co.za

Bankmed: Dedicated pensioner option on the toll free helpline  
0800 22605633 to assist with claims and queries.  
Also dedicated pensioner tab on www.bankmed.co.za 

Funeral cover: Competitive premium available from AVBOB.  
Call 011 442 0030 (BPS Office) or 021 912 8000 or 082 453 5789,  
fax 0866 162 281 (Kobus Bruwer of Be Wise).

Benevolent fund: Apply via your BPS branch to the National Council for 
financial assistance, only in deserving and exceptional cases.

Insurance: Pensure from firstEquity especially for BPS members.  
Call 011 510 1300.

Heart2care: Caring is what we do and love. For all you health needs and 
care in the comfort of your home, contact us at 011 675 2716 or 082 920 
2538 or visit www.heart2care.co.za

Retiring Sasbo members - for your additional personal insurance benefits upon retirement
Contact, firstEquity at info@firstequity.co.za or 0860 744 447 

BPS 

Benefits

O ne of the most common 
questions we, as 
brokers, get is: why do 

my vehicle premiums increase 
while the value decreases? To 
understand this, we have looked 
at the market and combined 
explanations from various 
insurance companies that best 
explain the reasoning. 

It is important to remember that the 
insurance company - and not your 
broker - sets the rules. However, as 
your broker, if you receive a more 
competitive quote from another 
insurance company we will get our 
insurance companies to match. You 
will not pay more with us.

South Africa has a wide variety of 
insurance companies, from the large 
and well-established organizations 
to the small family-run businesses, 
and this means that prices will vary 
considerably. 

Calculating your premium
The two main factors influencing your 
renewal premium are any expected 
changes in the number of claims and 
the average size assumptions (e.g. repair 
inflation and depreciation), expected 
over the next 12-month period.

Repair cost inflation – the biggest 
driver of insurance premiums
Every year the cost of car parts and 
labour increases due to factors such 
as inflation and the rand-dollar 
exchange rate for imported parts. It 
is not uncommon for parts inflation 
to exceed 12-15% every year. This 
can have a HUGE impact on your 
premium as 95% of all motor claims 
are for vehicle repairs. For example, 
if repair inflation is 12%, then your 
motor premium will increase by 
11.4% (12% x 95%).

Vehicle depreciation can slightly 
lower your premium
Your car’s value decreases every year. 

Meet Centaine Ganasen, 
new regional organizer at 
Sasbo’s regional office in 

Durban, KwaZulu-Natal. Centaine, 
who is from Phoenix in Durban, 
has been working in the banking 
industry for eight years, most 
previously at FNB. 

“Sasbo presented an exciting and new 
opportunity for me, and I am ecstatic 

to now be a part of its team,” she 
says. “I have always been passionate 
about customer service and helping 
people in meaningful ways. I am also 
passionate about the need for fairness 
and consistency in the workplace.” 

Centaine is studying for a B.Com 
degree and is in her third and final 
level. S

Welcome, Centaine

More firstEquity insurance advice
If your car is written off or stolen, the 
value that gets paid to you by your 
insurer will be lower in the following 
year. This means you should pay 
less for your insurance. However, 
only 5% of all motor claims fall into 
this category. For this reason, your 
vehicle’s depreciation would not drop 
your anniversary premium by much.

For example, if your car value 
depreciates by 20% in a year, then 
your motor premium will decrease 
only by 1% (20% x 5%).

At firstEquity we automatically adjust 
your retail vehicle value once a year. 

Below is a diagram that MIWAY uses 
to explain the factors.

We encourage you to contact your 
Client Advocate who will be happy 
to assist should you need advice. 
Our office contact number is 011 510 
1300. S
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Sasbo has the following vacancy at its Head Office, Sasbo House Fourmall 
Office Park West No.1, Percy Street, Fourways:

Membership Services Officer – Legal 

The main duties of the incumbent include, but are not limited to:

To prepare, represent and assist members at CCMA arbitrations or any other 
private accredited arbitration forum.

To brief attorneys and counsel in regard to the referral of disputes to any 
external dispute resolution tribunal, i.e. Labour Court, Labour Appeal Court, 
etc. and be of assistance during these court proceedings.

To liaise with stakeholders in the finance, insurance and other sectors like the 
FSB, the PFA, BASA, Department of Labour or any other legal entity, etc.  

Under exceptional circumstances - and when requested to do so by the 
Assistant Secretary (MSO) – Legal - may assist the local regional offices in 
representing and assisting members at disciplinary enquiries, grievance 
meetings, performance hearings and/or conciliations at the CCMA.

To provide labour relations and workplace advice to members and union 
officials as and when required  

The most suitable applicant should have, as inherent requirements of the job, 
the following:
• Experience in CCMA arbitrations is essential. 
• A comprehensive and in-depth knowledge of the relevant labour 

legislation and banks’ policies.
• Interpersonal skills. 
• Good listening skills.
• Excellent command of both verbal and written communication skills and 

the ability to communicate effectively with people at all levels.

Qualification and experience 
External study at tertiary level and practical experience in the field will be 
required. However, more specialised training will be given in-house.

The job entails excessive travelling therefore is a prerequisite that the successful 
candidate must have a valid driver’s licence and a privately-owned vehicle.

CVs for the aforementioned position must be addressed to Paula Grobler 
marked “Private and Confidential” via fax at 011 467 0186 or email at paulag@
sasbo.org.za

The closing date for the submissions of applications: 15 August 2016.

Sasbo has the following vacancy at its Pretoria Regional Office in Centurion:  

Position Title:  Regional Organiser 

The main duties of the incumbent in the region include but are not limited to:

Recruitment in his/her region to ensure optimal growth in Sasbo.

Deal successfully with all matters that arise within his/her regions, i.e. branch 
visits, organisers’ itineraries, meetings at Branch Executive Committee level 
regarding attendance.

In need, represent and assist members at disciplinary enquiries and grievance 
hearings.

Liaise with stakeholders in the finance and insurance sectors, Sasbo legal, etc.  

To provide labour relations and workplace advice to members, as and when 
required.  

The most suitable applicant should have, as inherent requirements of the job, 
the following:
• A strong administration background 
• Good selling skills
• A comprehensive and in-depth knowledge of the relevant labour 

legislation and banks’ policies,
• Interpersonal skills 
• Good listening skills
• Excellent command of both verbal and written communication skills and 

the ability to communicate effectively with people at all levels

Qualification and experience 

External study at tertiary level and practical experience in the field will be an 
advantage; however more specialised training will be given in-house.

The job entails excessive travelling therefore is a prerequisite that the 
successful candidate must have a valid drivers’ licence and privately owned 
vehicle.

CVs for the aforementioned position must be addressed to Regional 
Secretary, Mr Harize Schubart marked “Private and Confidential” via fax at 
012 663 6713 or email at harizes@sasbopta.org.za

The closing date for the submissions of applications: 15 August 2016.

Vacancy:  
REGIONAL ORGANISER 

Legal vacancy  
at Sasbo head office

Harize Schubart is the regional 
secretary for the Northern 
province and is situated at 

Sasbo’s Pretoria office. 

He has been working for Sasbo for 
nine years since joining in Novem-
ber 2006. He started as an Assistant 
Regional Organiser and after six years 
became a Senior Organiser.  

Harize is no stranger to the banking 
sector as his previous employer was 
FNB where he spent 10 years of his 
career. 

“What I would like to achieve in the 
region are the following: I would like to 
grow the region to 100% membership 
and create an environment of service 
excellence. I want to make a positive 
difference in the lives of our members 
by providing professional service, pro-
tecting members in the workplace, en-
hancing their lives and negotiate world 
class settlements,” says Harize. S

Pretoria’s 
man of action



Celebrating 100 Years of Sasbo The Finance Union

Vol 38 No 3 June 2016The official organ of Sasbo, The Finance Union, est. 1916 www.sasbo.org.za

10

Labour Logic

This article has been published with 
the permission of Labourguide 

The BCEA and medical certificates
The abuse of sick leave is costing 
employers millions if not billions of 
rands every year in South Africa. In 
order to address this we will have 
to go back to basics and determine 
whether a medical certificate is a 
valid certificate that would justify the 
payment of the employee from his or 
her sick leave entitlement.

Section 23 of the Basic Conditions of 
Employment Act deals with proof of 
incapacity:

23. (1) An employer is not required 
to pay an employee in terms of 
section 22 if the employee has been 
absent from work for more than 
two consecutive days or on more 
than two occasions during an eight-
week period and, on request by the 
employer, does not produce a medical 
certificate stating that the employee 
was unable to work for the duration 
of the employee’s absence on account 
of sickness or injury.

(2) The medical certificate must 
be issued and signed by a medical 
practitioner or any other person who 
is certified to diagnose and treat 
patients and who is registered with a 
professional council established by an 
Act of Parliament.

From this section of the Act it is clear 
that there are two requirements in 
order for a medical certificate to be a 
valid medical certificate, i.e.: 

it must state that the employee was 
unable to perform his or her normal 
duties as a result of illness (or an 
injury); and 

must be based on the professional 
opinion of the medical practitioner.

In regards to the first requirement 
this means that a certificate that 
states that the practitioner “saw the 
patient” or “was informed by the 
patient” is not considered to be a 
valid medical certificates since the 
practitioner did not declare in his 
or her professional opinion that the 
employee was unable to perform his 
or her normal duties as a result of 
illness (or an injury). Such certificates 
are merely an indication that the 
practitioner saw the patient, in 
example a check-up, or that he was 

informed that the patient was unfit 
for duty.

If the certificate is backdated, but 
it still stipulates that the employee 
was in the professional opinion of 
the practitioner unable to perform 
his or her normal duties during the 
backdated period, then the employer 
will have to accept such a certificate.

Routine check-ups, examinations, 
tests, collecting medicine form the 
pharmacy and visits to optometrists, 
gynaecologists and physiotherapists 
do not qualify as sick leave. Sick leave 
is for when the employee is medically 
unfit to perform his or her normal 
duties.

The second requirement is that the 
certificate must be issued by a medical 
practitioner. A medical practitioner 
is described in the definitions of the 
Act as:

‘‘. . .  a person entitled to practise 
as a medical practitioner in terms 
of section 17 of the Medical, Dental 
and Supplementary Health Service 
Professions Act, 1974 (Act No. 56 of 
1974);”

In terms of the above mentioned 
Act the following professionals 
are considered to be medical 
practitioners:

Medical practitioner (Doctor with 
MBChB degree) that is registered with 
the Health Professions Council of 
South Africa.

Dentist that is registered with the 
Health Professions Council of South 
Africa.

Psychologist with a Masters Degree 
in Research, Counselling or Clinical 
Psychology that is registered with the 
Health Professions Council of South 
Africa.

The above mentioned Act further 
makes provision for practitioners 
registered under the Allied Health 
Service Professions Act,63 of 1982. 
Practitioners described in this 
Act must be registered with the 
Allied Health Service Professions 
Council. Practitioners registered at 
this council may also issue medical 
certificates and must be accepted 
by employers as proof of incapacity 
in terms of the Basic Conditions of 
Employment Act.

Employers may investigate the 
validity of a medical practice

From the above it is clear that 
employers will have to verify medical 
certificates in order to determine 
whether they are valid or not. 

Employers are advised to start by 
contacting the Health Professions 
Council of South Africa or the Allied 
Health Professions Council of South 
Africa and enquire whether the 
practice number is registered and 
confirm the details of the practitioner 
it is linked to. If the practice number 
is not a number registered with one 
of the above mentioned councils, the 
employer may reject the certificate. 

It is also recommended that the 
employer contact the doctor in order 
to confirm that the practice exists 
and that the doctor did issue the 
certificate. Where possible verify the 
address of the practice as well.

Tampered medical certificates
It is also important to note that 
certificates that are illegible or that 
have been altered may be rejected and 
if it can be proved that the employee 
altered such a certificate, it could 
lead to his or her dismissal. The 
abuse of sick leave or the alteration of 
medical certificates constitutes gross 
dishonesty which is a dismissible 
offense.

Traditional Healer Certificates
Employers do not have to accept 
certificates from traditional healers 
unless they are bound by a collective 
agreement to accept such certificates. 
The Traditional Health Practitioner 
Act of 2004 was the declared 
unconstitutional in 2006 because 
public participation never took place 
before the Act was proclaimed. The 
“new” Act was assented to in 2007 
but it has not yet been proclaimed 
in full. In the meantime there is no 
council where traditional healers may 
register. Traditional healer certificates 
with practice numbers are merely an 
indication that the traditional healer 
registered with the Interim Council, 
established in 2005 that no longer exists. 

Clinic Certificates
Regarding medical certificates issued 
by a clinical hospital, it is normally 
found that the certificates are not 
signed by a registered medical 
practitioner. Every clinic and every 
hospital has qualified medical 
practitioners in attendance, and any 

person who is ill must be examined 
by such a person.

An examination by a nurse or other 
person who is not qualified to carry 
out examination and diagnosis is not 
acceptable. A certificate signed by a 
person other than a qualified medical 
practitioner who is authorised to 
make such examination and diagnosis 
is equally unacceptable.

This means that any certificate 
bearing an illegible signature and a 
rubber stamp is unacceptable and in 
such cases you must insist that the 
rule 15(1)(j) of the Medical and Dental 
Professions Board Rules are complied 
with, otherwise you must treat the 
period of illness as unpaid leave.

Remember also that the those 
occasions where an employee takes 
only one day or two days off sick and 
of course is not required to produce a 
medical certificate, those days remain 
classified as sick leave days and are 
deductible from the employees sick 
leave entitlement. 

Medical and Dental Professions Board 
Rules – Medical Certificates (This 
specific document is available free of 
charge from the Health Professions 
Council of South Africa.)

The following excerpt from the 
Ethical and Professional Rules of the 
Medical and Dental Professions Board 
of the Health Professions Council 
of South Africa can further serve as 
guidelines for employers in order to 
determine the validity of a medical 
certificate.

Rule 15(1)   A practitioner shall only 
grant a certificate of illness if such 
certificate contains the following 
information, namely:

(a)   the name, address and 
qualification of the practitioner;

(b)   the name of the patient;

(c)  the employment number of the 
patient (if applicable);

(d)   the date and time of the 
examination;

(e)whether the certificate is being issued 
as a result of personal observations by 
the practitioner during an examination, 
or as the result of information received 

SASBOsure – Clients enjoy R1000 Excess shield for the sasbo member, 7 days free car hire 
Contact firstEquity at info@firstequity.co.za or 0860 744 447 for a quote.

MEDICAL CERTIFICATES

Continued on page 16
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Global Labour Briefs
ITUC poll reveals how workers are being manipulated
Multinational companies are putting the brakes on global growth with a busi-
ness model built on low wages, according to a new poll from the International 
Trade Union Confederation (ITUC) released at the OECD Forum in Paris, the 
annual meeting of high income developed economies.

Sharan Burrow, General Secretary, ITUC, said: Forty-five per cent of working 
families can’t participate in the economy. Nearly half the population in nine 
of the world’s largest economies has no money to spend. We call that in-work 
poverty for families.”

“One in ten people are falling through the cracks, without enough money to 
cover their basic needs - housing, food and electricity.

“GDP has trebled over three decades but corporate greed has captured the 
wealth of workers’ contribution through a model of global trade that relies on 
low wages, insecure and unsafe work. This is destroying the lives of working 
families and, ironically, is undermining global corporations themselves as they 
face shrinking markets,” said Sharan Burrow.

The ITUC’s latest poll covering nine countries with 55% of global GDP and 45% 
of the world’s population demonstrates the failure of governments to reign-in 
corporate greed and corruption. This has broken trust in our democracies.

In Argentina, an overwhelming 63% of the population said that they did not 
have enough money for basics (14%) or that once they had covered their basic 
needs they had nothing left over (49%). Large percentages of the populations of 
France (56%) and Germany (52%) said the same.

South Korea also has a large proportion of their population struggling to meet 
their basic needs, with more than one in five (22%) stating that they do not have 
enough money for basics like housing, food and electricity.

“The world needs a lift in income share for the 99%, with a social protection 
floor, a minimum wage on which people can live with dignity and strength-
ened collective bargaining. Nothing else will tackle inequality, kick-start econo-
mies and re-establish a measure of social justice,” said Sharan Burrow.

Best way to fair pay and respect
New figures for trade union membership published by Britain’s Office for 
National Statistics, on 23 May show that the overall number of trade union 
members has increased by 36,000 to 6.49 million people. And the number of 
trade union members in private sector employment has increased for the fifth 
consecutive year.

TUC General Secretary, Frances O’Grady, said: “It’s great news that more 
people are part of a trade union. Joining a trade union is the best way to get fair 
pay and respect at work.

“Employers benefit from their staff being in trade unions, too, such as the work-
place training unions help organize. And the economy benefits from the boost 
to productivity that comes from a trained and well organized workforce.”

More Grateful 
Sasbo members 
write
Thanks to Ursula
This letter is overdue simply because I 
do not know what to say to express my 
gratitude towards Ursula and Sasbo. 
Thank you so much for representing me 
with my hearing. It was terrible and one 
of the lowest points in my life. Not only 
did I give up on myself but I also forgot 
who God was. You helped remember and 
assisted me to keep my head up. I am 
so grateful to you and every single day 
I draw from your strength to carry me 
through. I pray that you continue being an 
inspiration and that you keep on assisting 
other people like you did with me.  
Sibu – FNB

Thank you, Ursula, for representing me 
at my Disciplinary Hearing. You gave 
me hope on the day prior to the hearing 
when you came for consultation. I saw 
the confidence in you and on the day in 
question you came prepared. Thank you for 
support, comfort and understanding. You 
are really good at your job. Keep doing the 
good work so others can benefit as well. 
Nomsa – Nedbank 
Mahikeng

Sasbo received a serious letter of 
complaint from its Mahikeng BEC 
about a branch manager and his 
disgraceful conduct. A climate study 
was conducted and feedback was given 
to members. The following letters were 
received:

“I was well represented by Sasbo. I 
am grateful, thank you. I didn’t feel 
intimidated by management and 
regional executive members. In fact I 
managed to raise all my concerns.”

“I feel very much represented by Sasbo. 
I really appreciated their presence as 
it became very easy for me to raise my 
concerns without being intimidated. 
Thank you.”

“I believe that there will be some 
improvement regarding the way the 
staff members have been treated because 
of the way the meeting was conducted. I 
hope that I enjoy working for the branch 
as I did before.” 
Anonymous

Letters

Mobile source  
of knowledge

Amanda Naudé, Sasbo’s train-
ing officer, travels the country 
to make sure that Branch 

Executive Committee members old 
and new are fully trained and ready 
to serve Sasbo members. 

Eager students are the very new Bloem-
fontein BEC members she trained at 
Sasbo’s Bloemfontein offices. (photo left)

The South Coast BEC also boasts some 
new BEC members. Their training was 
done in Port Shepstone. (photo below)

After each session the delegates are 
given the opportunity to provide 
feedback on the course they attend-
ed. One of the comments reads: “No 
comments, or rather: everything was 
excellent!” S
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Please note that these benefits are only available to paid–up Sasbo members.

Sasbo Study Grants
Each year the union offers study grants (on a
rand–for–rand basis) to members or their children under-
going second year tertiary education or beyond. 

Sasbo Benevolent Fund Sasbo Legal Line
This is the union’s popular free 24–hours–a–day,
365–days–a–year legal advice through europ assistance
service to members. 
  

 
Call 0860 111 000  

Old Mutual Group Schemes
During their 20–year association with Old Mutual, Sasbo mem-
bers have invested in the wide range of financial plans (invest-
ment, education, capital accumulation and funeral plans) made
available to members at competitive rates. Their collective
stake in Old Mutual qualified the 11 000 members with Old
Mutual investments for shares worth an estimated R40 million
when the company privatised its operation in 1999. Old Mutual
continues to offer an expanding range of investment opportu-
nities which members would be wise to investigate.

Sasbo News
Members are kept up–to–date about Sasbo personalities
and activities through its own newspaper, Sasbo News .
Sasbo News keeps them abreast of developments in the
local and international finance industry, international
socio–economic trends and developments in the labour
movement. 

Funeral Cover
Your Funeral benefit (included in union membership)

Since 1 January 2005 all paying members of Sasbo under
63 years old are covered in the event of death. The cover
increased to R10 000 in January 2008. 

An additional R10 000 will be paid out in the case of
unnatural death in the line of duty. This means a potential
total cover of R20 000 per member.

Claims should be directed to your nearest Old Mutual
Servicing branch or contact the Old Mutual Call Centre on
086 060 7000 for assistance. Please relay this information
to your family members.

Sasbo Holiday & Travel 
Sasbo members now have two options to enjoy affordable
and discounted holidays.

For Southern African & European Destinations
The Sasbo Holiday Fair with Chakela Hotels’ KashBack
option caters for Southern African and European destina-
tions. Contact Chakela Central Reservations: 021 425 1171
or cro@chakelahotels.com; or visit www.chakelahotels.com.

For Mauritius, Spain and Canary Islands
Toucan Travel Promotions – offers travel and accommodation
packages to Mauritius, Spain and Canary Islands. For info 
contact Lauren at Sasbo Head office 011 467 0192,
laurend@sasbo.org.za or visit www.toucantravel.co.za.

Old Mutual Educational Trust
scholarships
Sasbo has been admitted to the Old Mutual educational
trust that promotes tertiary education by providing scholar-
ships for worthy causes. The scholarship provides funding
to study on a full time, part time or on a distance basis, for
a first time undergraduate degree or diploma (including
BTech) at an accredited Higher Education Institution.
You may apply only if you are:
• A member or staff member of one of the participating

trade unions.
• A child of a member or staff member, and are under

the age of 25.
• A grandchild or other child blood relation of the mem-

ber or staff member, and are under the age of 25, and
are solely financially dependent on the member.

Sasbo Smalls
This ‘shop window’ in Sasbo News enables members to
advertise – free of charge for a prescribed period and at a
modest cost thereafter – their goods, services, properties
of sale or rent and other items.

Sasbo callers receive professional guidance and save 
millions of rands in legal costs.

The Sasbo Benevolent Fund, which draws its resources from 
union funds and member donations, renders financial assis-
tance to members who are suffering extreme financial hardship.

Current Add-On Benefits

SasboSure Personal Insurance 
- We will match or beat your current premiums*

SasboSure: Car, Home and Contents Insurance
For over 30 years firstEquity* has offered SasboSure as an 
exciting insurance offering designed exclusively for Sasbo 
members. SasboSure has always had the following principles  
at its core: Competitive costs, exclusive benefits and unmatched 
service levels through a dedicated relationship manger. 

A few of free SasboSure exclusive benefits include: 
• free AA road and Home emergency assistance,  
• free 7 day car hire,  
• an excess Shield and 
• a unique Retrenchment Benefit. 

SasboSure promises to match or beat your current 
premium or quote, *t&c will apply. for a quote contact us 
on: info@firstequity.co.za or 011 510 1300
*firstEquity Risk Management Services (Pty) Ltd is a registered fsp.
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SASBOsure - Bi-monthly Sudoko competition - look out for the next issue where you can send your 
completed Sudoko to info@ rstequity.co.za to stand a chance to be a winner of R500 cash prize for 
bank staff plus additional R500 if you are a current SasboSure policyholder.

For the Record
All Sasbo members need to keep their 
contact details updated to ensure that 
they receive all communication.

Ask yourself these questions:

Do you receive Sasbo News regularly? 

Do you receive emails from Sasbo?

Do you receive SMSs with news up-
dates?

Does your branch/department receive 
fax messages from Sasbo?

If your answer to any of the above ques-
tions is ‘no,’ then you need to complete 
the form below and email or fax it to 
Sasbo on fax@sasbo.org.za or 011 467 
0188 as soon as possible.

If you retire you can no longer be a Sasbo 
member but you can become a member 
of the Bank Pensioners’ Society (BPS). See 
page 8 for their contact details.

If you make yourself a part of the 
communication chain, you will never 
again have to wonder what your union 
is doing for you!

Keep Sasbo updated

Name:

Sasbo membership no:

Managerial/General staff:

Bank and department/branch:

Postal address:

Email address:

Cellphone number:

Telephone number:

Fax number:

Current Add-On Benefits

Coffee Break Sudoku
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Fill in all the squares in the grid so that each row, 
column and each of the 3 x 3 squares contains all  
the digits from 1 to 9.

info@firstequity.co.za by the 30 March 2016 together with your name 
and contact number to stand a chance to be a winner of R500 cash prize 
for Sasbo members plus additional R500 if you are a current Sasbosure 
policyholder.

SASBOsure – Sudoku draw No 2
Send your completed Sudoku to:

Answers will be printed in a future edition  
of Sasbo news.

Solution to Sudoku No 1 
from Sasbo News Vol38 No1 is on page 16

Attitude is everything. Our attitudes affect every aspect of our lives 
- our personal relationships, work, place in the community, daily 
moods. Whatever our problems, if we have a belief in ourselves, and 
the underlying conviction/confidence required to overcome them, we 
will have a far better chance of success than those with a defeatist 
approach.

For some, a positive attitude is the gift with which they have been born 
- the natural outcome of having been raised in generally favourable 
circumstances and of having had intelligent parents who put the 
emphasis on self-effort rather than on blaming bad luck and others.

For others, achieving positive attitudes requires hard work and 
determination.

Whatever our temperament or circumstance, we are capable of 
developing the mental approach that attracts success. 

Good ways of beginning are by (a) reading up on the thousands of men 
and women whose never-say-die outlook enabled them to overcome 
seemingly insurmountable obstacles - their spirit and experiences 
inspire us - and (b) by looking for solutions rather than by dwelling on 
the problems. 

Optimistic people believe that thoughts are things; that if they create 
achievable visions and work toward their accomplishments, they will 
happen. There are too many examples of this mental attitude bearing 
fruit for it to be easily dismissed.

The opposite is also the case. If we believe in bad outcomes we 
increase their chances of happening.

So let’s start each day the stimulating way - with sunny smiles and self-
belief. It’s the best way forward.
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HOLIDAY ACCOMMODATION TO LET AND 
FOR SALE/TIMESHARE ACCOMMODATION 
TO LET
Knysna
Self-Catering, fully equipped two bedroomed house. 
Spectacular view of Heads and lagoon. Reasonable 
rates. Visit moms-placeknysna.blogspot.com for 
more details. Contact Anita 083 456 4663 or rscott@
kingsley.co.za.
Cape Town/Milnerton Ridge
Fully equipped, self-catering, one bedroom apartment 
with separate lounge. Suitable for 2 adults and 2 
small children. Minimum 4 nights, own parking bay, 
with use of swimming pool and tennis court. Near 
Century City, golf course, beaches and 15 minutes 
from Cape Town Central and Waterfront at R500 per 
night all year around . Call Dave at 083 414 7638 or 
(021) 558 4780.
Cape Town/Panorama
Fully equipped, immaculate self-catering flatlet with 
secure parking and braai area, sleeps 2. Near Century 
City, 15 minutes from Cape Town, Waterfront and 
Bloubergstrand. R250 per night out of season. Con-
tact Fransie at 021 930 4054 or 083 772 2783.
North Coast
www.northcoastholiday.co.za. Contact Eileen hulinfa-
milytrust@ absamail.co.za or 082 497 2664.
East London
Niki-Nana Backpackers – dorms, doubles and camp-
ing available – up-market, exclusive. Contact Lee on 
043 722 8509 or 071 263 0904. Visit our site: www.
nikinana.co.za or e-mail us: info@nikinana.co.za.
Knysna
Fully equipped self-catering unit, sleeps two (double 
bed) full bathroom, (shower and bath), TV and off- 
street parking, own patio with braai facilities and 
magnificent views of lagoon and mountains, R350 per 
day out of season, R400 per day in season, Contact 
044 384 0562 or 083 269 1751
Durban North
Comfortable, fully furnished one bedroom flatlet/
granny cottage to let. 6 Months’ lease (1st May or 
1st June) private garden/ braai area, parking. Rent 
R6 000, suitable for young couple. Contact Priscilla 
work 031 575 8051 or home 031 564 4283 or email 
gordonjd@telkomsa.net. 
Durban North
Spacious one bedroom flat let/granny cottage. 
Comfortable, fully equipped self-catering with private 
garden braai area and parking. Sleeps 6, colour TV. 
R550 per day out of season and in season R650 
per day. Phone Priscilla 083 403 7437 or home 031 
564 4283 or 031 575 8001 or e-mail gordonjd@
telkomsa.net
Uvongo: South Coast
4 and 6 sleeper beach front flats to let at very 
competitive rates. Within walking distance to main 
beach, fully fitted units including, TV, microwave, 
dishwasher etc. Secure complex with braai and 
laundry facilities. Tel Johan at 082 492 6677.
Gordons Bay – House of Pearls
Free standing upmarket 3 bedroomed house, large 
private enclosed garden, stunning mountain view, 
800 m to beach, shops and restaurants, bathroom with 
full shower, lounge, dining room, plus fully equipped 
kitchen, TV, Hi-fi, DVD player. Braai area, bedding 
and towels supplied. Beach towels not included. 
Contact Pearl Jason 083 707 2015 pjason@telkomsa.
net. View photos on www.houseofpearls.co.za.
10 St Ellen Great Brakriver
Fully equipped self-catering holiday accommoda-
tion. Pool in complex. Sleeps 4 in cottage R500 per 
day and sleeps 6 – 3 bedrooms R800, situated near 
Hartenbos/Mossel Bay & George. TV, DVD (DStv 
with card) and braai facilities. Contact Erna at 082 
925 6128 or 016 455 6071 or vereenigingBM@
nedbank.co.za.
Langebaan Accommodation
2 Bedroomed fully equipped self-catering ground unit 
suitable for 6 people, 700 m from Club Mykenos. 
R500 per night. Call Gideon 084 901 1936 or (oh) 
021 950 6614.
Hartenbos
Fully equipped 1 bedroomed self-catering. TV, DVD, 
braai area and parking. Sleeps 4. Walk to beach. R500 
per night. Call Erna Le Roux 082 925 6128.
Jeffreys Bay
2 x fully equipped units. Sleeps 10 per unit, 800 
m from beach. Fully enclosed with electric gates. 
Contact Marlene on 083 328 2645 or 041 372 1475 or 
041 372 1274 fax.
Strand
Strand (W-Cape) safe and quiet, 1 bedroom, large 
Granny Flat for 2. Available for holiday/permanent. 
Please no smokers, children or pets. Walking distance 
to beach and shopping centre. Please call/SMS 072 
494 4756.
Waterford House in Clarens
Luxury 4 star graded self-catering lodge on golf 
estate. Very special mid week rates for bank 
pensioners. Phone Jean 083 285 0021. web: www.
clarensgolfbreaks.co.za. email: waterfordinclarens@
gmail.com.
Zia’s Accommodation
Holiday apartments available Sea Point, Rondebosch 
Village and Green Point. Modern tastefully furnished 
and fully equipped. Close to beach. Contact Ruby 
Bake 021 705 9836 or 083 707 0803.
South Coast Margate – Uvongo KZN
Self-catering houses and cottages. Close to beaches 
and entertainment, 1bedroom cottages, 2 and 3 
bedroom cottages and 5 bedroomed houses. Group 
bookings up to 30 persons. Corporate bookings 
welcome, team building also welcome. Sports teams, 
club bookings. Rates on request. Sea Spray and 
Eagles Nest 011 683 8381 or 083 267 3562 or www.
seaspray.co.za.
Margate
Fully equipped 6 sleeper flat with fantastic view, 
not even 50 m from main beach, two rooms and 
sleeper couch, TV in all rooms, big braai on balcony, 
dishwasher, washing machine and 2 secure parkings. 
Contact Bernadette 082 337 8885 or e-mail berna-
dettewa@telkomsa.net.
Flexiclub Points
Flexi holiday club points for sale, price negotiable. 
Market value per pt R11,40. Points up for sale 10 500. 
Please contact Johan Visser 012 804 8622.
Timeshare for Sale
Global Grand Vacation Package with RCI, which is a 

yearly holiday for sale – points available immediately, 
contact Mandy @ 033 395 5612 (w) or 084 505 
8524.
Mosselbaai/Tergniet
Netjiese 2 slaapkamer huis te huur, slaap 6, 4 
volwassenes en 2 kinders, branderuitsig, besigtig 
walvisse en dolfyne uit die bad, stapafstand van die 
see, toesluit motorhuis, kontak Joey 041 933 2466 of 
083 257 7222.
Chakas Rock (Ballito)
Self catering holiday accommodation, magnificent 
sea views, air con & ceiling fans, pool in complex, 
5min walk from the famous Thompson Tidal pool and 
beach, 7min drive to all shopping centres, 4 sleeper 
from R650 per unit pn and 2 sleeper from R450 per 
unit pn contact 032 525 7698 or 082 482 5740
House to Rent Alberton, Mayberry Park
2 bedroom, lounge, dining room, 1bathroom with 
shower, separate toilet, single garage in complex R5 
000. Contact Estelle 078 386 6835. 
Holiday in Knysna
Self-catering, luxury flatlet for couple. Stunning 
views, 5 min walk from town, private lock-up garage, 
full DStv. R480 per night/unit incl l & w. Contact 
Irene 084 503 9409 or shough@vodamail.co.za.
Wanted
Looking for 1 bed or bachelors flat or garden flat 
around Sandton Area to rent. Contact Carol Fearick 
083 417 1530.
Kruger Park – Home from Home
Stay in private house in your own en suite bedroom. 
We are 5 min drive from Kruger National Park, with 
or without breakfast, very reasonable rates, suitable 
for 2 people sharing. Contact 013 793 8371 or 071 
144 4187 – Christopher.
Banana Beach
Fully equipped self-catering flat, 2 bedrooms, lounge, 
fully fitted kitchen, bathroom, and shower, fully 
furnished, 300m from beach, undercover parking, 
remote gate, sleeps 5, laundry, gym, games room, TV 
and DStv. R700 out of season, and R900 in season 
per day. Photos on request. Phone Piet 082 893 5421.
Jeffrey’s Bay Holiday Accommodation
Situated on the beach of Jeffrey’s Bay, Eurentia is ide-
al for holidaymakers looking for sun, sea, sand and to 
experience the famous Jeffrey’s Bay waves. Walking 
distance to the main beach and central town. Units 
sleep from 2 – 6 people. Contact Thea 0794936114
Sumiz Vacations
You work so hard you need a break. The experience 
is worth it. For holiday + mini breaks specials in SA 
contact Somayya 084 245 8761 or 082 222 5222 or 
somayya7860@gmail.com.
B&B
New fully furnished secure B&B self-catering flat, 
Hayfields Pietermaritzburg, for conferences, Argus, 
Comrades etc. Contact Chanel 084 625 2853 (photos 
on request).
Amanzimtoti
Stunning sea views, sleeps 4-6 people, walking 
distance to Amazimtoti shopping centre, restaurants 
are within walking distance, secured underground 
parking, braai facilities are available on the ground 
floor, a swimming pool in the complex, washing ma-
chines and dryers on the roof of the building, contact 
Denise on 078 487 9910 or e-mail Denise.Singh@
standardbank.co.za.
Franskraal – Woonstelle vakansie of 
Naweke
2 slaapkamer woonstel te huur ten volle toegerus, 
slaap 6 persone, 100 tree na see. Stapafstand na 
strand en Suprette, 40 km vanaf Hermanus en 3 km 
na Gansbaai. Woonstel aan seefront met pragtige 
seeuitsig. Ten volle toegerus, slaap 4 persone. Kontak 
Roseline 079 707 8556 of 028 388 0230.
Jeffreys Bay
Self-catering, sleeps 4, fully equipped, close to beach 
and shops, R900 pd in season, R600 pd mid-season, 
R400 pd low season. Contact 082 857 2156.
Hartenbos Accommodation
Fully equipped 3 bedroom house, with braai and lock-
up gates, walking distance to beach. R500 per day out 
of season and R1 300 per day in season. ATKV Wat-
erwurm in Hartenbos contact Diana 084 725 0384.
KZN South Coast Margate Uvongo
Fully equipped, self-catering 4 sleeper situated 200 m 
from Uvongo’s main beach in a secure complex with 
under cover parking from R350 per night. Contact 
083 262 3843 or staffordsclose30@gmail.com.
Kzn North Coast Lamercy/Desai Nagar
Stunning 1 bedroom self-catering granny cottage, 
fully equipped private braai area, partial sea views, 
ideal for a couple and 2 children under 10 years old. 
R600pn. Contact 083 307 3154 or 032 943 3395 
between 6-8pm.
Plettenberg Bay
Bank Official (Retired) offered his Seaside Holiday 
Cottage at Keurboomstrand, Plettenberg Bay. To 
Sasbo members at half price out of school holidays. 
Also available in school holidays at reduced rates, Tel 
044 870 7288 or 083 412 4599
Property for Sale
Vacant stand for sale in established area. – 1154 m? of 
prime land in Umhlatuzana, Durban, Kwa Zulu Natal. 
Close to Chatsworth Centre, Schools and Highways 
– 7-58th Avenue Umhlatuzana, asking R960 000 
neg contact Millicent on 0829015134 or Winston 
0824530159 or 079 626 5112 or 011 762 8751
House in Margate to rent for Holiday 
Accommodation
R500 per day, sleeps 8 people, 3 bedroom, 3 bath-
room, DStv available. Contact Thea/Leon Rautenbach 
083 247 1138 or 073 184 5787 after hours.
Timeshare Accommodation Kruger National 
Park
Fully equipped 6 sleeper self-catering cottage, 
100m from Paul Kruger gate, next to Protea Hotel, 
20/05/2016 -03/06/2016, available as weekend, week 
or 2 weeks, DSTV, fully equipped kitchen, services 
daily Call Biba 072 110 0116.
Somerset-Wes 
Ruim een-slaapkamer woonstel met balkon, berg 
uitsig, toesluit motorhuis, hysbak, moderne kombuis 
en sekuriteit in die pragtige Somerset Wes, lae heffing 
en belasting, naby Kaapstad en see. R630 000. 
Kontak Janet 083 688 7050.
Albertinia
52 km from Mossel Bay and 40 km from Still Bay, 3 
bedroom house with built-in cupboards, large kitchen, 
lounge, one big bathroom, 1 garage on 1 200 square 

meter stand, R599 000. Elize 084 732 5100.
Mossel Bay
Mossel Bay at Twee Kuilen/Diaz Beach. Situated 
500 m from the much sought after Diaz Hotel and 
Resort. 2 bedrooms (1x en suite), kitchen, open plan 
lounge. Xtra braai area, shower, toilet, deck, sleeps 
6, swimming pool in complex, 24 hr security with 
surveillance camera. Price R900 000. Contact Ronnie 
083 394 0634.
For Sale
R250 000: two bedroom, one bathroom house for 
sale in Hlanganani Village, Springs close to N17 toll 
road. Phase two houses sold for R276 500. School 
and clinic are planned for the development. Ideal first 
home or investment property to rent. Contact Melanie 
011 734 4750.
Flat for Sale
Pretoria between Schoeman & Hamilton street, one 
bedroom, sitting room, kitchen & bathroom on the 
1st floor, only working class allowed on premises. 
Contact James 086 507 9230 or james.zulu@
standardbank.co.za.
Te Koop
Erf te koop, Hartenbosheuwels, Mosselbaai, 1 049 
vierkante meter, uitsig onbelemmerbaar. Kontak 
Magda 083 946 1474.
Noordwyk
3 bed home on very large plot for sale in Noordwyk, 
Midrand JHB, R820 000 neg. Contact Indhra for 
details 021 685 0257 or 082 695 7460.
Mtunzini KZN North Coast
2 bedroom, fully equipped park home, open plan 
kitchen/dining/lounge with sleeper couch, plus 
second separate lounge, swimming pool and games 
room on site, five minutes’ drive to Umlalazi Nature 
reserve with fishing, boating and unspoilt beaches. 
Contact Sharon 082 062 0519.
Te Koop
Aftree en/of vakansiehuis te Keurboomstrand, 
Plettenbergbaai, volledig gemeubileerd en geleë 
binne ? vakansieoord (The Dunes) teen R950 000. 
Baie goeie huurinkomste reg deur die jaar. Bejaarde 
pensioenaris moet verkoop. Skakel 044 870 7288 of 
083 412 4599.
Special for Sasbo members 
Stunning 2 B/room/4 sleeper self-catering apartment 
including secure parking on Durban’s Golden Mile. 
R580 pn (normal R680 pn off-peak/R780 pn w/end/
peak excl school holidays). Like FB page ‘Holz-
just4u’ for pics/info. Call Soni 083 544 8313.
House to Let- Verulam
3 bedroom fully furnished house to let for R4 600 
excl L/W close to MtView High School, R102, King 
Shaka Airport, Gateway, Umhlanga – Gumtree Ad Id 
439781109. Contact Soni 083 544 8313.
House for Sale Pretoria West
3 bedroom, close to mall and schools, contact Colleen 
072 588 8143
Jefferey’s Bay
Fully equipped 2 bedroomed townhouse. Close to 
shops and beach. Sleeps 4. http://www.7villarosa.
co.za.
Stand Lydenburg
Vacant stand in Lydenburg (Mpumalanga) 866sq.m 
corner stand in new security area on Sabie Road, 
hour’s drive from Kruger National Park and opposite 
new shopping centre, plans was approved for a dou-
ble storey house. Owner transferred price R300 000. 
Call Lorraine 082 493 5811 or 011 418 5022.
Huis te Koop – Redelinghuys
5 slaapkamers, 3 badkamers, garage, putwater, 1486 
m2. R700 000neg. Kontak Loretta 073 589 8513.
Boksburg
2 bedroom ground floor townhouse for sale in 
Boksburg, Klippoortjie, it has 1 bathroom (bath 
and shower), lounge and kitchen, private garden. 
Price R550 000. contact Maloko at 078 621 5080, 
malokojoy@gmail.com.
2 Bedroom Furnished Apartment at Manaba 
for Sale R875 000 neg
Lovely sea facing (180%) fully furnished spacious 
two bedroom, two bathroom apartment situated 
opposite the tidal pool at Manaba and 100 metres 
from Lucien beach. Less than 5kms to Shelley beach 
& Uvongo, 2km to Margate, lounge with large cane 
suite, six seater dining table and chairs, beautiful 
kitchen, 2 spacious bedrooms (sleeps 6), 2 tiled fully 
bathrooms. Levy R1613pm, rates R874pm, selling 
price R875 000 neg, contact owner 082 325 7929
House for Sale
Tivvit Suburb Golden Gardens, Vanderbijl Park, 
Gauteng. Two Bedroom house, walled, gate and bat-
tlers. R370 000. Contact Sikhumbuzo 083 678 4026. 
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew 
on Zeiss Road. Neat condition, easy lock-up-and-go 
lifestyle with security. Close to Clearwater Mall and 
the mega FNB building. R440K, contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Flat for Sale Scottburg
R720 000, 3 bedrooms, 2 bathrooms, secure under-
cover parking, north facing, overlooking golf course 
with some sea view, walk to beach, secure complex. 
Contact John 072 359 3622. 
Boggomsbaai
Erf te koop met seeuitsig, R400 000 of naaste 
aanbod. Kontak Hannerie 084 517 6963.
Port Alfred Eastern Cape 
Self-catering 2 bedroom townhouse, sleeps 4, 5 min 
to beach, R500 per day out of season, R900 pd in 
season. Contact Ellen 083 307 1853.
Timeshare Margate
Villa de Sol, fully furnished apartment, 2 bedrooms, 
12th and 13th week, usually in March 2015, prime 
time, high time, R8 000 per week. Contact Joy 
Robbison 031 916 3062 or 073 153 1820.
Roodepoort flat for sale
2 bed, 1 bath (Eagles Grove complex) in Honeydew 
on Zeiss Road. Neat condition, easy lock- up-and-go 
lifestyle with security, close to Clearwater Mall and 
the mega FNB building. R440 K. Contact sunithag@
nedbank.co.za or 076 022 9013 or 011 294 1806.
Flat for Sale Scottburg
R720 000, 3 bedrooms, 2 bathrooms, secure under-
cover parking, north-facing, overlooking golf course 
with some sea view, walk to beach, secure complex, 
Contact John 072 359 3622.
Flat for sale Somerset West
Beautiful spacious one bedroom modern kitchen, 

large sitting/dining room, balcony, mountain view 
lock up garage with space for 2nd car on outside, 
no transfer duty or agent fees. Levy R620 pm, price 
R600 000. Ideal for retirement or holidays. Contact 
Janet on 083 688 7050.
Retirement Cluster Lodge Musgrave
Magnificent Study apartment with glass fronted 
porch, panoramic views of Durban. All meals and 
teas daily, maid, bed linen towels supplied, free daily 
transport to shopping centres and evening shows. 
Guest suite available R475 000, reasonable levy 
R7 300 pm. Contact Mildred 031 201 9536 or 
082 657 7055.
Tulbagh
Visit scenic Tulbagh (125 km from Cape Town) 
and stay at Alfa Apartments, clean, spacious well 
equipped apartments with secure undercover parking, 
twin, double or king-size beds. S/C or B/B, R550 
for 2 sleeper unit and R850 pn for 4 sleeper unit. 
See info www.tulbaghinfo.co.za or contact Mandy 
at mandykriel@telkomsa.net or 023 230 2977 or 
072 270 6651. 
Accommodation to swop
Owner of Holiday cottage in Plettenberg bay will 
swop his holiday cottage in Keurboomstrand/Plet-
tenberg Bay from time to time for accommodation 
at another resort or timeshare anywhere except Dec 
and April, school holidays. Phone 044 870 7288 or 
083 412 4599.
Timeshare for Sale
Formosa Bay Resor,t Plettenberg Bay to own week 
47 (flexi white season). It consists of 2 bedrooms 
& sleeps 6. The levy for 2015 is already paid. Sale 
includes 4164 points that can be used any time at 
any RCI venue subject to availability. Price R4 000. 
Contact htschel@cybersmart.co.za.
House for sale Southbroom
Southbroom retired bank manager selling lovely 
home and garden, 4 bedrooms, 3.5 bathrooms and 
separate flat, best street close to beach and golf 
course. Contact 083 566 1262.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel met 
toesluitgarage en DStv op kusweg regoor Melkbaai, 
slaap 5, minimum tydperk 3 aande. Skakel Rassie 
084 461 4139 of 021 853 8707.
Umzumbe chalets KZN south coast
Week 11 (16 - 22/3) unit 47. 3 bedrooms all with 
bathrooms en suite. Self-catering chalet. DStv, take 
your own sim card and book your decoder before 
you go. Recently renovated. Contact Debby 083 262 
5606.
Melkbaai
Gemeubileerde 2 slaapkamer grondvloerwoonstel met 
toesluitgarage en DStv op kusweg regoor Melkbaai, 
slaap 5, minimum tydperk 3 aande, skakel Rassie 
084 461 4139 of 021 853 8707. 
Tulbagh 
Visit scenic Tulbagh (125 km from Cape Town) 
and stay at Alfa Apartments, clean, spacious well 
equipped apartments with secure undercover parking, 
twin, double or king-size beds. S/C or B/B, R550 
for 2 sleeper unit and R850 pn for 4 sleeper unit. 
See info www.tulbaghinfo.co.za or contact Mandy 
at mandykriel@telkomsa.net or 023 230 2977 or 
072 270 6651.
Timeshare
Timeshare for sale at Formosa Bay Resort Plettenberg 
Bay to own week 46 (flexi white season). 2 bedrooms 
& sleeps 6. The levy for 2015 is already paid. Sale 
includes 4164 points that can be used any time at 
any RCI venue subject to availability. Price R4 000. 
Contact htschel@cybersmart.co.za.
B& B Westville Durban
Large accommodation with full DSTV, air con and 
private entrance, on-suite bathroom, parking secured 
on property, approx. 12km from the beach, contact 
Mrs Van Rooyen on 031 262 3553 or e-mail sonja@
saol.com
Stand for sale Drakensbur
Stand for sale Drakensburg foothill area, Village 
Geluksburg, area 1391m². Borehole has been sunk, 
pump to be fitted, Eskom electricity in present owners 
name, can be transferred to new owner, approx. 30km 
to Ladysmith, Natal and approx. 25km to Bergville, 
Natal, approx. 20km to Durban N3 highway, contact 
Angelo Stanier 082 457 3964 R135 000 neg. 
Kaysers Beach
Kaysers Beach (20 min from East London Airport). 
4 Bedrooms; 3 bathrooms; heated swimming pool; 
braai area; sea view. R1 795 000 (neg).Contact D 
Hume 043 781 8406 Cell: 083 330 8301.
Flexi Timeshare point for Sale
Book anywhere national and international depending 
on availability, not restricted to 1 resort only. 10 000 
points current marker rate R18-40 = R184 000 we 
selling it for R30 000 contact Hassen 083 636 7323 
or 013 712 2232 
Bush property for sale near Bela-Bela
Live or retire to the bush with wild animals but no 
high levies. Beautiful d/storey thatched home 2.5 hrs 
from PTA and JHB in municipal area. No malaria, 
3 bed, 2 bath, study, lounge, fam room, kitchen, D/
room, D/garage and undercover parking for 4 more 
cars and a trailer. S/pool and outside deck and Lapa, 
well maintained, some furniture included Price 2.2m 
call Heather 082 558 2972 
For Sale Shelly Beach (Surf Bay Sands)
Fully furnished 3 bedroom, 2 bathroom ground floor 
sectional title unit with carport and direct beach 
access. Well managed and maintained complex with 2 
swimming pools, squash court, tennis court, mini putt 
putt, children’s playground and laundry.
R980.000 contact Stan via email: shelle@mtunzini.
co.za  
For Sale Shelly Beach (Surf Bay Sands)
Fully furnished 2 bedroom, 1 bathroom ground floor 
sectional title unit with carport and direct beach 
access. Well managed and maintained complex with 2 
swimming pools, squash court, tennis court, mini putt 
putt, children’s playground and laundry.
R850.000 contact Stan via email: shelle@mtunzini.
co.za 
Langebaan Lagoon Luxury Beachfront  
Sea Holidays, on a dune, ideal honeymoon setting, 
few steps from the ocean, beautiful sea views, open 
plan bathroom, private balcony, small weddings.  
Group bookings 48 guests.  Conferences.  Breakfast 
included.  R400-R700 pp per night.  4 star quality.  
Dinner, wine & honeymoon baskets on request.Cell: 
083 734 0525 or 022 772 0550    Ella@westcoastlife.

co.za  www.westcoastlife.co.za 
Club Mykonos
Sea Holidays walking distance from shops, harbor, 
main beach and Casino
Sleeps 6. Cell: 083 734 0525 | 022 77 20550  Ella@
westcoastlife.co.za.
FOR SALE
4 previously used burglar bars of different sizes, 
plastic coated and 1 metal gate size width 135 cm, 
length 199 cm bars, R500 and gate R500 neg. Contact 
Ilona 083 255 5497 or 021 715 6097.
One left and one right light fittings for a Volkswagen 
car – Jumbo Golf – R200 for both negotiable. Contact 
Ilona 083 255 5497 or 021 715 6097. 
2001 Mercedes Benz C320 Elegance, White with 
grey leather. Full House FSH only 125 000 km. Price 
R115 000. Contact Louis 083 707 2936.
Jazz l/p’s wanted – must be in good condition. 
Contact Kenneth 082 418 2179.
Stand for sale at Bathurst, Port Alfred R70k neg, 
289 sqm oner is Joburg based, municipal valuation 
R155k, contact KabeloMatjila@outlook.com or 
073 298 3879
Flexi club points for sale, price negotiable. Market 
value per point R11.50, points for sale 6504. Please 
contact Faeza ; 0834629313. 
1 x 3 draw office desk, measurement 163cm x 80cm, 
metal frame and wood grain work top, still in good 
condition R800, please call Val on 071 565 2655. 
For Sale
Black Honda XR 125 LEC Street bike, genuine 124 
km. includes shark S 700 S vented full face helmet, 
black leather Charlie Biker jacket (M) padded shoul-
ders and Kevlar inserts, pair biking gloves (short), 
stainless steel wheel chain lock, standard tool kit, R 
12 000-00 contact Stuart 082 462 3082 or eshasha@
mweb.co.za 
GENERAL
Birth Chart Interpreter: You will be amazed at what 
you will discover about yourself, partner and your 
children. Read how you could develop in both your 
personal and professional life as every aspect of your 
character is analysed in detail. Focusing on life path, 
identity, emotions and mentality + 12 additional 
character traits. R150 per birth chart. To order reply 
mail with your name, surname, place and time of 
birth to carmenh@telkomsa.net. 
Maid 4 U: For a reliable, screened and trained domes-
tic worker, maid, nanny or helper, call Maid 4U 073 
011 5462 or visit our website on www.maid4u.co.za.
Robert Mkuba 072 865 5284, professional and 
reliable gardener currently working for Sasbo in Jo-
hannesburg Regional Office is looking for a job. Any 
opportunity in the Gauteng Region will be welcome. 
For reference contact Venessa Botha 011 442 0030/1.
Vacancies available in Dubai for Retail Sales Asso-
ciate – Fashion. Requirements: Female, 1-2 years 
of experience in sales, between 23 and 29 years old. 
Provide excellent customer service at all times and 
assist customers throughout their time in the store. 
Will be responsible for customer service and ensuring 
display is as per company set standards. Maximize 
retail sales of the store through the implementation 
of efficient selling techniques. Should have excellent 
communication skills. Have to be well-groomed with 
a good personality. Salary: AED 4000. This is a great 
opportunity with excellent benefits. Kindly forward 
a copy of your CV with a recent passport size photo 
and a full length photo to gcs.zara@gmail.com or fax 
to 086 240 3140. For more information contact Zara 
+27 71 815 5730 Global Career Solutions.
Cooking Demos – The Ray Marcie Lifestyle Club 
meets every second Sat of the month. The Club 
features a Mediterranean cooking demonstration by 
renowned chef Marcie G. & a variety of demos & 
lectures on décor, crafts, self improvement, health, 
beauty. Al this is rounded off with a scrumptious 
lunch, music and dancing. R150 pp 11:00-16:00. 
Cash bar. Marcelle 083 252 1684.
With the art of laser engraving we reproduce artwork, 
photos, logos, as well as create keepsakes and 
memorials. Laser engraving is a way to make a truly 
lasting memory. Call and let Laser Tek change your 
image in stone. Clive 078 583 5270 or  clivejvv@
yahoo.com.
Adult stainless steel folding wheelchair R500 o.n.c.o. 
Tel Binks 082 343 5777 – Jukskei Park area.
Black hairdressing basin for sale R2 800, very good 
condition. Contact Bernadette 082 446 0390 or 
Vivian 082 572 6738.
8 Dining room chairs, solid oak and upholstered, 
finished in distressed technique in light grey, R500 
each. 2 Tub chairs,1 cane/upholstered, 1 wood/up-
holstered, R600 each. Sleigh baby compactum, pine 
with antique stain, 3 drawers and shelves/hanging 
space,113cm wide x 60cm deep x 90cm high, good 
condition. R2 000. Contact Manny Cabrita 083 307 
6570 or 011 636 4285 or manny.cabrita@standard-
bank.co.za or 011 636 4285 (w).
1 x 3 draw office desk, measurement 163cm x 80cm, 
metal frame and wood grain work top, still in good 
condition R800, please call Val on 071 565 2655.
Photoshoot 
Singles, Couples, families (max 5ppl) Event Western 
and Northern Suburbs, Studio Special, 30 minute 
photo shoot, pay only for prints. Mobile studio 
for photo shoot in comfort of own home available 
Studio – Portfolio – Weddings – Corporate – Product 
– Personal photo coach Contact Stuart 082 462 3082 
or eshasha@mweb.co.za or www.stuartandersonpho-
tography.co.za

SMALLS Your contact person for Sasbo Smalls is Stephne Anders. She can be contacted during working hours at 011 467 0192.
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SECRETARIES’ DIRECTORY 
COMMITTEE NAME BANK EMAIL ADDRESS
Bloemfontein   Andrias Mompati Nedbank andriesmo@nedbank.co.za
Boland Errol Boer  FNB  eboer@fnb.co.za
CapeTown  David Cedras Standard Bank  David.Cedras@standardbank.co.za
Diamond Fields  Steven Maclean Standard Bank  steven.maclean@standardbank.co.za
Drakensberg  Ismail Lehry FNB  ilehry@fnb.co.za
Durban  Marquis Noël Wesbank mnoel@wesbank.co.za
East London  Themba Booi  FNB  tbooi@fnb.co.za
East Mpumalanga Senzo Msibi Old Mutual  senzomsibi8@gmail.com
Goldengate  Tseko Mofokeng Standard Bank  tseko.mofokeng@standarbank .co.za
Goldfields  Tseko Tsitsi Old Mutual  tsekotsitsi@yahoo.com
Johannesburg  Robert Motlhabane  IPS  robert.Motlhabane@iprosol.co.za
Mahikeng  Rapule Modise  FNB  rapule.modise@fnb.co.za
Natal South Coast  Sooruj Haniruth Standard Bank  Sooruj.Haniruth@standardbank.co.za
Newcastle  Manny Captain NEDBANK mannyca@nedbank.co.za
Northern Natal  Patricia Nkosi  Standard Bank  patricia.nkosi@standardbank.co.za
Pietermaritzburg  Thaera Rahaman Standard Bank  Thaera.Rahaman@standardbank.co.za
Polokwane Stella Dinyake  Nedbank  Stellad@Nedbank.co.za
Port Alfred Noluthando Cynthia Twani Standard Bank  noluthandotwani@standardbank.co.za
Port Elizabeth  Noxolo Jonas ABSA Noxoloj@absa.co.za
Pretoria  Moses Lekota ABSA maleselal@absa.co.za
Queenstown Lwandile Flepu ABSA lwandile.flepu@absa.co.za
Rustenburg   Kenny Montsho  ABSA kennymo@absa.co.za
SWD Marius Koen SBV Marius.koen@absamail.co.za 
Tygerberg Jerome Fortune FNB  b.j.fortune@mweb.co.za
Uitenhage  Haajeerah Abrahams Nedbank uitenhageTLCS2@nedbank.co.za
Upington  Franklin de Wee Old Mutual  fdewee@oldmutual.com
Vaal Triangle Godfrey Mbele  ABSA godfreymb@absa.co.za
Zululand  Bongani Ngobese Standard Bank  lungisani.ngobese@standardbank.co.za

Making a positive difference

** Absa & Nedcor receive Sasbo News at workplace address

D BANKING ACCOUNT DETAILS

Name of Bank

Branch

Account Number

Branch Clearing Code

Type of Account Cheque Transmission Savings

Sasbo
Membership Application Form

A TELL US ABOUT YOURSELF

ID Number Title

Surname Male Female

Full First Names

Code & Tel (W)

Code & Tel (H)

Cell No

Race (Govt Statistics) Black Coloured Indian White

B Address

email

Private Postal

Postal Code

(as alternate address
for Sasbo News)**

C WHERE DO YOU WORK?

Institution

Department

Employee Number

Job Grade

Branch Code (Nedcor)

Cost Centre (Absa)

FOR OFFICE USE ONLY

Status

Title Code

Payment Type

Acc Type

Bank AT

Work AT

Label

Recruiter

Area Code

Deduct Subs

E Debit Authorisation – Indicate which is applicable
I agree to pay Sasbo monthly subscriptions as determined by the Union
from time to time, and authorise you to recover my subscriptions from
my bank account via ACB Magtape.
I hereby authorise my employer to deduct from my salary each month
and pay on my behalf, my subscription fee to Sasbo as determined by 
the Union from time to time.

F

Signature Date

Signature Date

Enrolled by:

Bank:

Branch:

Name of member recruited:

One month’s written notice is required for the cancellation of membership.

Headquarters: Fourmall Office Park West, Sasbo House, Roos Road, Fourways. Private Bag X84,
Bryanston, 2021. Tel: (011) 467 0192. Fax: (011) 467 0188.
Headquarters staff, Administration, Research and Information, Training and Legal
Department: Tel: (011) 467 0192. Fax: (011) 467 0188.
Johannesburg office and Bank Pensioners’ Society: 159 Jan Smuts Ave, Parkwood. 
Tel: (011) 442 0030. Fax: (011) 442 0034. e–mail: venessab@sasbojhb.org.za
Pretoria office: 18 Botano, Cnr Embankment Street & Lenchen North Ave, Centurion. PO Box
11912, Centurion, 0046. Tel: (012) 663 6673. Fax: (012) 663 6713. e–mail: sasbopta@sasbopta.org.za
Cape Town office: 42 Burg Street, 6th Floor, Cape Town, 8001. PO Box 2256, Cape Town, 8000.
Tel: (021) 424 5941. Fax: (021) 424 3014. e–mail: sasbo@sasbocpt.org.za 

Durban office: 10 Sookhai Place, Derby Downs, Suite 3, Grosvener Square, Westville. PO Box 337,
Westville, 3630 . Tel: (031) 266 9355. Fax: (031) 266 9359. e–mail: sasbodbn@sasbodbn.org.za
Port Elizabeth office: 4 Ascot Road, Mill Park, Port Elizabeth, 6001. PO Box 63708, Greenacres,
6057. Tel: (041) 373 9471/2/3. Fax: (041) 373 9475.  e–mail: niphom@sasbope.org.za
Bloemfontein office: Unit 14, Westdene Centre, Cnr First Ave and Reid Street, Bloemfontein. PO Box
12310, Brandhof, 9324. Tel: (051) 447 7422. Fax: (051) 447 7430. e–mail: sasboblm@sasboblm.org.za.
Sasbo News: Fax (011) 234 1501. e–mail: schraader@mweb.co.za.
The Sasbo News contact number is specifically for matters regarding the newspaper (changes of
address and non–receipt of newspapers should be advised to Sasbo Head quarters). All other
enquiries should be directed to the relevant numbers on this page.

Sasbo OFFICES
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from the patient and which is based on 
acceptable medical grounds;

(f) a description of the illness, disorder 
or malady in layman’s terminology 
with the informed consent of the 
patient: Provided that if the patient 
is not prepared to give such consent, 
the medical practitioner or dentist 
shall merely specify that, in his or her 
opinion based on an examination of 
the patient, the patient is unfit to work;

(g)   whether the patient is totally 
indisposed for duty or whether 
the patient is able to perform less 
strenuous duties in the work situation;

(h)   the exact period of recommended 
a sick leave;

(i)   the date of issuing of the 
certificate of illness; and

(j)   a clear indication of the identity 
of the practitioner who issued the 
certificate which shall be personally 
and originally signed by him or her 
next to his or her initials and surname 
in printed or block letters .

(2)   If pre-printed stationery is used, a 
practitioner shall delete words which 
are irrelevant.

(3)   A practitioner shall issue a brief 
factual report to a patient where 
such a patient requires information 
concerning him or herself.

The above is largely self-explanatory. 
Rule (e) refers to those occasions 
where, for example, the employee has 
been off sick on Monday and Tuesday 
and then on Wednesday he goes along 
to the Doctor and informs the Doctor 
that he had flu since Monday and 

requires a sick note. The Doctor will 
then normally write in the sick note 
that “I was informed that the patient 
etc.” The Employer does not have 
to accept this as genuine illness. The 
Doctor is only saying that the patient 
says he was ill. The Doctor is not 
certifying that he made an examination 
and is able to confirm the illness.

You would therefore be perfectly 
justified in informing the employee 
that the time taken off will be regarded 
as unpaid leave and that in future he 
should visit the Doctor on the first 
day of illness and not after he has 
recovered from the alleged illness.

Rule (f) states that the Doctor should 
give a description of the illness. This 
may not always be stated, particularly 
where the nature of the illness, if 
disclosed, may embarrass the patient.

If you have extremely good reason, 
for example if this employee is 
regularly off sick, then perhaps you 
could assist the employee in typing 
a letter (which the employee must 
sign) for the Doctor, authorising 
him to disclose to you the nature of 
the illness. Alternatively you could 
request the employee to go to the 
Doctor and obtain the information in 
terms of rule (3).

Note that in terms of rule (j) the 
medical practitioner is required to 
print his name and initials on the 
medical certificate in addition to his 
usual signature.

Remember also that these rules are not 
law, they can be used as guidelines. 
The medical profession agreed to these 
rules for the guidance of the medical 
profession only.

Solution to  
Sudoku No 1 

from Sasbo News Vol38 No1

Continued from page 10

The Old Mutual Education Trust 
scholarships provide funding to 
study on a full-time, part-time 

or distance-learning basis for a first-
time undergraduate degree/diploma 
(including BTech) at an accredited Higher 
Education Institution in South Africa.

Who may apply?
You may apply only if you are: 
• A member or staff member of one 

of the participating trade unions.
• A child of a member or staff member, 

and are under the age of 25.
• A grandchild or other child blood 

relation of the member or staff 
member, and are under the age 
of 25, and are solely financially 
dependent on the member.

The scholarship covers:
• Registration and tuition fees.
• Prescribed books and other 

approved study materials.
• Accommodation and meals in a 

residence administered by the Higher 
Education Institution for students 

studying on a full-time basis.

Successful applicants will be 
responsible for the payment of 
all other fees, costs or expenses 
associated with their studies.

Student support is provided for all 
of our students in the form of bi-
annual interviews, where they are 
encouraged to discuss any problems 
they have to do with their studies and 
ask any questions they may have.

Support is also given to full-time 
students who are required to find 
work experience in their line of study 
for two weeks during their vacation. 

How are the scholarships awarded?

The scholarships are awarded primarily 
on the basis of academic ability and the 
financial needs of the applicant. The 
Board of Trustees will consider any other 
relevant factors when making the final 
decision on granting the scholarships. 

The Old Mutual Education Trust 
reserves the right to adjust or withdraw 
any scholarship amount that may be 
awarded in terms of this application, 
should you be a beneficiary of other 
financial assistance (e.g. bursary, grants, 
loans, scholarships, awards, etc.).

Students who are awarded the 
scholarship do not need to pay back 
the scholarship.

Courses offered
The courses covered by the 
scholarship are:
• Agricultural Studies
• Architectural and Environmental 

Studies
• Biological, Physical and Chemical 

Sciences
• Business, Commerce and 

Management Sciences/Studies
• Communication
• Computer Science and Data 

Processing
• Education - including Advanced 

Certificate in Education (ACE)

• Engineering and Engineering 
Technology

• Health Care and Health Sciences
• Industrial Arts, Trade and 

Technology
• Law
• Mathematical Sciences

Applicants can download the 
application forms from the following 
link: www.oldmutual.co.za/
educationtrust/applicationform. 

Complete and return the 
application form, together with ALL 
requirements to:

The Old Mutual Education Trust 
3F Mutual Park 
PO Box 73 
Cape Town
8000

CLOSING DATE: 31 July 2016. S

Your chance for an Old Mutual Bursary

MEDICAL CERTIFICATES Therefore an employer cannot reject a 
medical certificate if it does not comply 
with these rules. An employer can only 

reject a medical certificate if it does not 
comply with section 23 of the Basic 
Conditions of Employment Act. S

You’ll be unlikely to catch 
Kenneth Shibambo, Sasbo’s 
regional secretary, in Bloem-

fontein, or anywhere else. 

He’s a seasoned Comrades Marathon 
runner and medal-winner who can 
keep going for hours. “I grew up an 
active child. Running was always 
my big love,” he says. “I started out 
running short distances until 1992 
when I was introduced to 10 km and 
21 km races. I enjoyed those longer 
distances. One day, while watching a 
Comrades Marathon on television, I 
told my wife that after I’d turned 35 I 
was going to run the Comrades. She 
thought I was joking.”  

In 2012 Kenneth changed his dream 
to reality. “I ran the Comrades for the 
first time. I finished in 8:56 and re-
ceived a Bill Rowen medal.” Kenneth 
didn’t stop there. In 2013 he received 
a bronze medal for his 9:50; another 
Bill Rowen in 2014 for 8:19, and an-
other Bill Rowen in 2015 for 7:43. This 
year was his best. His 7 hours and 24 
minutes earned him a silver medal. 

“It is not easy to run a Comrades Mar-
athon but it is doable with positive 
mind, tenacity and courage,” says 
Kenneth. “My aim is to complete ten 
Comrades and then focus on standard 
marathons.” S  

Silver for Kenneth

Kenneth Shibambo, Sasbo’s regional 
secretary, Bloemfontein.


